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A copy of the proceedings of the 40th Meeting of the Central Joint Staff Council of Indian

Council of Agricultural Research held on 18th Juqe, 2022 is forwarded herewith for information and

necessary action. It is requested that action taken on the recommendations made in the meeting may be

intimated to the undersigned within fifteen days.

Distribution:

1. All the Official and Staff Side Members of the Central Joint StaffCouncil of Indian Council of
Agricultural Research (By name).

2. PSO to DG, ICAR & Chairman, CJSC/ Sr. PPS to Secretary, ICAR/ PPS to FA, DARE & ICAR.
3. All Directors/ Project Directors of Research Institutes / NRCs/ Bureaux/ Project Directorates/

ATARIs with the request that the proceedings of the meeting may also be circulated to Regional/
Sub-Centres.

4. DKMA for uploading the proceedings on the website of ICAR.
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INDIAN COTTNCIL OF AGRICULTIIRAL RESEARCH

KRISHI BHAWAN : I\EW DELHI

Proceedings of the 40th Central Joint Staff Council Meeting held at A.P. Shinde Seminar Hall'

N.A.S.C. Complex New Delhi on 18th June,2022.

The 40th Central Joint Staff Council (CJSC) Meeting of the Indian Council of Agricultural

Research was held under the Chairmanship of the Hon'ble Director General, ICAR at A.P. Shinde

Seminar Hall, NASC Complex, Pusa, New Delhi, on 18th lune,2022.

Hon'ble Director General, ICAR and the Chairman of CJSC reviewed the action taken report

(ATR) of 39th Meeting held on O4l0gl2}l9. Thereafter, the issues of the 40e Meeting were discussed

and the following decisions were taken:

st.

No.

Issues raised by Staff Side Decision Taken

I One Time Relaxation in qualifying Servicer

Recruitment Rules of Group B & C post of

Administrative cadre to make them eligible to

get benefit of Cadre Review-2017.

Action: Dir(Admn.)

Action has already been taken by the ICAR vide letter l1-

4l2O21lR&P dated lTth March, 2022 regarding One-Time

Relaxation in qualifying service/ recruitment rules for B &

C Cadre. Action shall be taken as per DoPT guidelines.

Still, it can be reviewed to ascertain possibilities. Separate

Recruitment Rules (RR) should be submitted for all posts

inB&Ccadres.

It was brought to the notice of the Director General that

more than one year has passed since the implementation of

Cadre Review decision-2017 and many Private Secretaries

have retired since than without any promotion in many

institutions. Therefore, promotion form Private Secretary

to the post ofPrincipal Private Secretary should be ensured

at the earliest.

,| Restoration of Pay Parity of Assistants/

Personal Assistants and Asstt. Admn.

Officer/Private Secretary of ICAR Research

Institutes with their counterparts at ICAR Hqrs

(as per Union Cabinet decision and ordered by

the Hon'ble Supreme Court).

Action: Dir(Admn.)

The Chairman, CJSC gave his consent and informed that

matter would be resolved soon.

File will be sent to Ministry of Finance during next week

and action will be taken as per their advice in consultation

with the Ministry.

It was informed by the Director General that this point is

related to item number 2 above. Accordingly, action will
J. Implementation of Union Cabinet's decision

1997 in toto.
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Action: Dir(Admn. be taken after completion of ae.isior onltemnrmbe, Z

above.

4.
^sruovat 

or sragnatton ot Asslstant by making

provision for permanent absorption of
deputationists AAO where feeder cadre is not

affected like IAN-Jharkhand, IARI-ASSAM

and others institutes of ICAR etc.

Action: Dir(Admn.)

It was informed that the possibilities muy te e*ptor"a to
adjust the AAOs whose are on deputation a:nd where no

feeder Cadre is affected.

5. To provide relaxation on filling APAR though

sparrow for SSS employees.

Action: Dir(Admn.)

Extenslon of last date for submission of ApARs for all

employees has been considered. Accordingly, the last date

has been extended up to 7n h1y,2022.
6. Timely DPC for promotion of Administrative

and Technical Staff.

Action : Dir(Admn.)/Dir(TS)

1.-In order to streamline, it was directea to isiue guidelines

to all ICAR Institutes for timely holding of DpCs. Further,

the matter may be monitored by SMD/DDG level.

2.-All the Institutes will submit a quarterly report with
regard to holding of DPC for the promotion of employees.

3.-As per the Instructions of DopT, the Meeting for

promotions ofAdministrative and Supporting Staff must be

held on or before 3l't December and ATR should be

firmished to the SMDs on or before 3l't January.

7. Agendafrom II ATAN's.

Action: Dir(Admn.)

In this regard it was suggested that .omUinea s"nio.lty tirt
may be prepared for all the I lATAR,s. Director (Admn) is

directed to examine the matter and try to explore the

possibilities so that action may be taken accordingly.

8. Framing ICAR Administrative Service Rules.

Action: Dir(Admn.)

In the absence of the concerned *.rUo, ttt. is.r. w*
withdrawn by the Secretary, Staff Side.

9. One-time relaxation to experienced SSS staff

to promote to Tl (DR) post.

Action: Dir(TS)

A proposal by collecting data from all the lnstitutes be

prepared so that possibilities of direct recruitment of
experienced SSS employees to T-1 can be

considered/explored.

10. Request to rernove the anomalies between

diploma and degree holders for next higher

merit promotion in Group-lll - ,,'Workshop staff

This subject is still under process and will te tept in tf,e
nexd meeting of General Body.
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including engineering "Workshop staff'

regarding.

Action: Dir(TS)

ll Provision of study leave for all Technical staff

of ICAR for acquiring higher qualification like

Diploma, Graduate or Postgraduate.

Action:'Dir(TS)

12. Persisting Anomalies in Technical Services.

A). Onetime opportunity to opt new Technical

Service Rules by those who have opted old

TSR.

Action: Dir(TS)

Since two opportunities have already been given to the

technical staff for opting of TSR. It has been desired that

or€ more opportunity can be provided, if there is no

financial liabilities

B). Uniform policy to grant the

Notional/Financial benefit to auxiliary category

as per the judgment of hon'ble APEX Court.

Action: Dir(TS)

This does not apply uniformly to all. This issue, is required

to be examined in consultation with legal cell of the

Institutes.

C). Change of functional group of technical

staff within the same category'

Action: Dir(TS)

At present no rules have been prescribed in this regard.

Action will be taken as per new rules, when the proposal is

received.

13. Forwardal of applications on Deputation and

Inter-lnstituional to other ICAR institute.

Action : Dir(Admn.)/Dir(TS)

Action will be taken on the basis of the applications

received from the employees and each application will be

considered separately. Necessary guidelines have been

issued in this regard.

14. Request for Online inter-intuitional transfer

policy of Admin & Technical Employees.

Action : Dir(Ad mn.)/Dir(TS)

This matter will be considered later on.

15. In Accordance with DoPT guidelines,

Administrative Staffs rotation transfer policy

should be made for smooth Administrative

functioning.

Action: Dir(Admn.)

Rotation Transfer Policy forthe Officers ofcombined cadre

$ already exists in the Council. However, a Committee has

already been constituted for making such rotational transfer

policy for other employees. After getting the

recommendations of the Committee, the same will be

implemented. Moreover, it has been advised that the

subject of DPC should also be included in the ApAR ofthe

Director and other Administrative Officers of the Institutes.
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16. Harassment of IJSC/CJSC Members and their

transfer to regional Centers of the Institute in

the absence of transfer policy of the concemed

Institute.

Action: Dir(GAC)

The guidelines/ instructions have already been issued from

time to time by the Council in this regard. However, the

instructions will be reiterated again.

17. Providing medical facilities to the ICAR

employees while on tour, leave etc. outside his

headquarters station and to his/her family

residing at old station ofposting or native place

or proceedings alongwith the employees to a

place where an ICAR Institute/Centre is

located.

Action: J.S.(Per.)

Guidelines have already been issued in this regard.

18. Request for CGHS facility to the employees of

ICAR Institute located under CGHS Areas at

di fferent States/Districts.

Action: J.S.(Per.)

The issue was dropped with the consent of the House.

19. Timely elections of IJSC/CJSC.

Action: Dir(GAC)

List of such Institutes should be prepared and so that

Director (GAC) should have to take up with the concerned

Directors for holding the timely election of the IJSC/ CJSC.

20. Holding of CJSC Follow-up Action Committee

Meeting.

Action: Dir(GAC)

Director (GAC) has been instructed to organize the meeting

of Follow-up Action Committee (FAC) on quarterly basis.

21. Online Guest House Booking facility for ICAR

Delhi Based Guest House.

Action: Dir(GAC)

Facility of Centralized On-Line Booking System of Guest

House by DKMA of the Council is under progress. The
Jui'IE

data of 63 & haBbeen collected so far.

22. The CJSC Meeting's proceeding is only issued

in English which should be issued bilingual.

Action: Dir(GAC)

The proceedings of the CJSC meeting will be issued in

bilingual.

23. Request to give opportunity to UDC i Assistant

(having graduate qualification) to get promotion

option to AFAO post by conducting the

departmental Exam.

Action: Dir(Admn.)

Action is being taken in this regard and such a provision are

being made in the new recruitment rules.
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24. ID For All CJSC Members.

Action: Dir(GAC)

Identity Cards are issued as per the guidelines of MHA.

However, MHA Validation Slip will be issued to CJSC

Members.

25. Allotment of Office Accommodation at Krishi

Bhavan of ICAR Hqrs, to the Secretary (Staff

Side), CJSC, i.e. National JCM of ICAR as per

JCM Scheme provided under DoPT guidelines.

Action: Di(GAC)

Due to paucity of space in Krishi Bhawan, it is not possible

to provide a separate space for the Secretary, CJSC.

However, the Secretary of CJSC can stay in the room of

Secretary of HJSC, whenever he visits the Council Hqrs.

Other possibilities will be explored in this regard.

26. To provide reservation quota to the children of

ICAR staff under graduate B.SC. and M.SC. in

ICAR Deemed University.

Action: Dir(Agril.Edn.)

The Council provide reservation for admission in BSc

graduation and MSc postgraduation courses as per this

prescribed rules of Govt. of India. The request cannot be

entertained in any way.

27. Regularization of DPL (Casual Labour without

Temporary Status) in ICAR Institutes.

Action: Dir(Admn.)

Director (GAC) informed that keeping in view the decision

taken by the Council in this context of DoPT guidelines

issued vide their O.M. dated 11.12.2006, the action was

taken and the employees of IARI, NBPGR and other

Institutes were regularized. In this regard the request of

CJSC will be examined in the Council.

28. Date of Next Annual Meeting of CJSC. The next annual meeting of CJSC is scheduled to be held

in Goa in April, 2023.

29. Any other agenda Item with the permission o1 Hon'ble Chairman, CJSC.

(A) Chairman was apprised of the delay in referring

of the proposal on Technical Cadre & Anomaly

to Ministry of Finance by Secretary, Staff Side

regarding for immediate action therein.

Action: Dir(TS)

The matter is under process.

(B) Additional Posts were for Asstt. Admirative

Officer were sought by Member, IING Ranchi.

Action: Dir(Admn.)

Necessary action will be taken after receiving self

contained proposal.

(c) Staff Side requested to implement briefcase and

hospitality allowance in every Institute.

Action: Dir(GAC)

It was informed by the Deputy Secretary (GAC) that matter

is under consideration

(D) Sh. Naresh Kumar, Member FAC, submitted to

the Chairman that avenues of promotion are

This matter is under consideration.

5



very low in the case of educated persons

belonging to CSK mainly due to severe dearth

of posts in other functional group T-l in

addition to Farm field Cadre resulting in

deprivation of promotion to employees of other

functional group as they lack experience in

desirable field since they are appointed/posted

in different places by Institute. Therefore, it is

requested that all this CSK employees may be

granted promotion as per their seniority after

preparing a single seniority list. The promote

can be imparted skill three months or maximum

one year in that or silne Institute where he has

to work in this filed. We observe that only

Matriculation qualification is essential for T-l

(Direct recruitment) & after confirmation there

is a provision for keeping them in the filed there

this is requirement for by imparting training for

ayear.

Similarly CSK employee can be provided

training for three months or mrx. a year after

promotion by seniority in T-l so as to make

therein Skilled in the same filed.

Action: Dir(TS)

(E) The House was apprised by the staff side that

about I l0 officers/employees dies due to cases

of (ovid in the Council and Institutes. So while

expressing condolences to thery it is requested

that one member from each such family should

be appointed on compassionate ground.

Action: Dir(Admn./Dir(TS)

Action is being taken as per DoPT rules.

(F) The Director of Institute must have the power of

exemption to the effect that if this family of any

employee or pensioner employee is laregltrc in

that case they may be covered under AMA

If there is any issue, the same may be referred to the

Council for taking appropriate action in the matter.
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system & as such it will not cause any financial

burden on the lnstitute. There should be a such

contract arrangement between AMA & MOU

that they will charge their consultation fee as

per CGHS rates providing medical facilities to

Pensioner & his family & this will also Check

making multiple records of Institute in refuel

case but Medical reimbursement must be paid

from his parent Institutes only. For this purpose

then service of AMA could be availed by other

Institute also his nominating the said AMA.

Action: Dir(Admn.)

(G) All other issuel were put-up before this House

by the members of Council Hqrs & Staff side of

Institute.

A written request alongwith supporting documents should

be routed through Secy(CJSC).

z,ll.sz9//%22'ffi
ffi*v**
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V
eTrdrq ?R :r5trrfr qfrqa

Fftfr deqr frv.S. 4(03y2022-sfi-Erq ftai+': rr 3 3'a;q3., 2022

R

frqq: trdTio 1g W, 2022 d r-a.('.t'g.S. *ffiqag, Tsr, d$ fffi fr vrq;a gS fifu
Tigea ffir qfrFr( (CJSC) fi 40 fi ddn 5y m,r{Edr

{rfi'q ryd +'ffi qRrrq (cJSC) fir ta w,2022 dI sFEFn g$ 40 fi d6+' fir
+,ffI fir t'o rfr p-m ('d 3nEerm"ffiffi t fr(' 3riJRil frr aTfr tr ro $T$q ffiqT

urar t ffi tcr+. fr 6r er$ Mef cR, *I G *,rffi d qnd ffit t aftrr sfit'rcedrqrtr sf
qBd G;qr drcrt

Eapr:-

1. efl{trq TR 3EsqET qftq-d fiI +rfi'q sg+d rerq'qnrsrq +. €efi 3Tffi 3i1-q 6.ffi
qH *. s{€q lara tyt

2. qenfr Fzrs- 3Tffi, rofriqrfi, aTr.?.q.q. :ik $sqff, fidtrs$ / EfiF6 Hcnf,

ffi €fud, gEq, en.T.q.q. / qtnfr ffi €trdq, Ba trorrdorr, t{t/eTr.T.3q.q.l

3. Jq€rrET :freemrttuaarsreqittmfwrrar HtnnorqtrqdreTr3rT-$ t se{t

AeRr+tr{fiiqtffiI 6qqffiITkq}*dr fitqr+t +.} {s 3tgt, t Trar B. t6fr fir
ffii ul *141-q6q-fufr 6t sfr qnglfrd l+qr en s+ar tt

4. snf,Se:rr frI ts€T-fc w em 3Tq-dts fle *. 6(r AaiQ-q(rl

gfr r+a : a$ ftrfr I

)ffi:t
Tqrt friEiT) /

-7G4---
.qr-art*'l -**s{+r+ f 

-d-l<{q



eTrrfitr TR ry{itrrn qntv{

gR ar+a: r$ ffi
18 ;ra, zozz d v.fi. fttt :iq}"& da, na. t. tq. S. +trr"irs a-$ ftla-e fr

3fldBd +o fi irftq q-ffi fiffi cf{Erd fiI i-dfi fiI Hrfdrfrl

e{rdrq TR ryietra cftc-d fir +0fi fidfq s"+-+d frdurfr cnlrd (CJSC) sr

3rr*ffi 18 qn, zozz d $r$.S.('inr. * +r6fdhm *r 3lLq&ril fr ('.S. Rie :drMI

da, w.t.rq.S., +ffi+s, 1rr, ;€ fddl 6 f5ur erfi erl

cfty{ *, e6rftier+ (r{ff SrdIrgS *4ffifiq 3{eqffi * O+.Og.ZOtg +t 3{rdB-d sg fi
d-66 61 6rffi firctt (v.fi.3rru.) fi rfrerr firt rdvtia' 40fr d6n + Trd *t ffqr
rrqr dQIr ffiBa ffiq frt ert :-

FE

d'.

a'ffi rTEn (am 36rfl ryqI

{6-{r

dr+ cT ffiq

1. +imt' lrsan -2017 *' arer cr'd
qri * fu'5+ cH qfrri * fr('
cen€fr+. d+rt * gv 'ff 3it{ 'S
* qE * fra' 3t-tfi tErlarff

mi fr qea ftqrqd tilt

Di(Admn.)

cnrv{ rqnr fr vd dI rffi fr 3re-6 
|

tqr/ardt fui fr (r*.-rr?a Ec * E* 
t+t .ni* rr- 
|

4t2o21tR&p Edrn 17 ffi 2022 * 
|

ryrrr rr& 6 *rffir fr ar gfit t 
t

I DoPT * fut rr-frsr +rffi fir 
I

qA t fr"-q efi greilqarlii +'r qar arni
+ fr(' qa, dq fr ar s+dr tt fr
(,?i S dE?t fr c-ctfr qA t fr(r qer+.-

T11+. srr t ertr frqrT (3IR.$R.)

cTrild ffi drt I

rrorfrisrfr' rfrff *. dr+m fr arqr

erqr 16 +iEzt sfren-2017 +t dT-rt fl
r-+' sq t 3{fufi EFT grrq qdta d
Tnr t r sik fs rrdfr fr 6t {ireriat

fr ffiI q'Ed F{dr rfr-trd S'
tdr tr{d Et G Ht grd, ffi €RE

t cenfr 661 ffi+ *'.ra w qEffi
roE t aac gBfr'qa At @ L_

2. s+.T.3r.c. 3ilt sgsura il?rldt
*. 65rumlffi u-6rq+. 3it{

3Tsqffi rdEq *'.d.;n.c r-*nr urff
€-f,;rfr rF{cT fr ry$r aen lraa si



Action: Dir(Admn.)

Trdrqfr yrnsfr+. $ffi, 691
q'Ed * tild sfiEraT st
eil.T.3i.c. T@rilq fr'ft6 546
S;T6.ET fi ilFr{ EII F'IIfrd'
*,,rdr (aidlrr fBfrfr t furtq
3fu ryq6q rfu ;qrqirq *
:ntqr *'3rg€R) I

qfud fuqr tfi HrtrA sr d-€ frdrrlT
f+qr aKrynt

Ss *irr fr 3re Erd g.;aro S tidfud.
Efra trT deTdq +t wga fir an'en
aen *iarrq *' srq €Tdil€q FnBr
+.$ E-r drrfrq *r saro + srger
sntsr dia ilfr fru aittt

#fiq iBdrn *. rggz +.
futq +t Tota'r1B1 q"Grr I

Action: Dir(Admn.)

raftterfi'a-6tfl {dri Ss qq jt €ra
+) sttr4?r *-trqr rrrn pfi T6 rE
deql z t fr :dEifta t, Fs q{

ffi, FE +is+r z fr +rffi gt
6ti fi Erq fr f{ER fuqr Eri(-Jrl

cfrAg+a F6rqfi wnsft-+
sffi +r +qrfr sr*-trdT * frq
qrEtla +-t* gOrir* * r66t
+) rcrqr uK' w5i 6-fl da-rt
e:rTB-d a-ff t dt sn$rBiT-€{Tf

FRr,g *' :ng,v.rrr.m$. srsq
,fu ,rr$.*.(r.sr. sTfr +. 3laq
+ieqlra r

Action: Dir(Admn.)

F€ T16 *' +rreer fr dr61-qT rrqr l*.
Tro.wn.srB. *' .r< w vftfrffi-6 6
3Trtrru qr s6r+fi e?rgfrfi 3rfufirfi +
qE +t sardfga f+qr ;nr s+-ar t
f+r6r rreTr+f,Brt #I dy-E fir ;n$r

('ircry(r€ 6..f{rfirit * fr(' Ftd-
*' aBqq $ vfr(Brn arri qr

Ee tnr I

4"t,on, Dir(Admn.)

seff ffit * fr(' afi v.fi.('.3rq
redd 6{i #I srrq fiaT cari qr
fqr fr-qT frr €?Fdr t r a-argun gu
+idtr 6 vrq SqT 7 Ea6, 2022, ffi
Erfrr$tr

surgfrfi silr, r+;tfi gEiq. #I
T(Aatr * fr(' s+rr1 qq Sfi{fi
fir ]I&r I

Action: Di(Admn.)/Di(TS)

1) Fs rfiR ft +i{wnrft f gem
dd * fu' fr&r ilft q.{n *
fr(' eansf, +t fr&r +.ri y, fr-dr lfi
mfr :$earyq1 6y smq{q *.tr.S.

"-d tg faenfr&r arfi arar gik fa
Hrtrd qr gsFftT scff6rheer+./ (rs.
('fr.* F?il w frq{rifi refi geX ,
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2) +refr i-FerTd sdqrfrqt fr sdffi
fi *.fr. fi. sTfr * iEsf fr Farfr
nmt rega 6ti I

3) fr 3i fr & * fr&nEurr crnsfrfi
;1en Terf, F6rS fiffi st Tdirfr
6I *6n frftrd sc t 31 ftswr d,
aeir {€fr sffi frfrt qqr qq fr +t
31 Tr{ft azr Srqarr r+qa mt I

7. tt <'&(Bn€Tr$ (3rcrtl) fr
nr@ I

Action: Dir(Admn.)

Fs {Eser it qO gFTE fl{qr arqr fr
Trsff 11 ATART +t frfrr${ :iFd 5c
d aX.66r q-dl tqr *r sr Enff t
3it{ frtqrfi F?nsd) st ffir fdsr
rrqr l+'{s ftqrq fr sfrenr fi d
t ftilr+'giqi €ilr q{ sfi Tffi f'r
sn{r+aBrt qr fdirr +t a-gpwr-a

st$ ffiq frqr qr s+:ar tr
8. ry3{c- cer€fra tsr fut sl

frf,lur I

Action: Di(Admn.)

Ts rra +t v+ga 6Ti ET-d scrq fr
:r{cFtifr *'mrtur sfuE *.ffir cqr

tdT-tT 5a-e *,I Erqs d frqr rrqrt

9. Jry.fr (xu.w.(r{r. *'Cqrfil-+t d
A-1 €BrR) ca qr r&rd +Ti
fi fr(' r'o Errafr q:e I

Action: D|(TS)

{s srdfir fr cfrs{ fi wfr' :d+?irdi

t 3{iEr} 1'+.a +1S' (6 q-garE tqru
l*:qr ilrq drfu 3{asrfr ('g. (8. (r{r.

affiIdt qt &-t fI Tfftfr srff fi
fdrq f ffra fuT TrETrfirsfi w ftsR
fri?ir 

",.r 
g+ar tt

10. sffI-lll, '!;ffffii4 Etefr FeTs'

€tra Tfiaft' raq jbrrrdt s-a
ufr{rdr caffi * fr('ffiffr
3A{ Eufr qTwt + drE ffit
+t qr 6ri h :dEitr fr rgdu t

Action: D|(TS)

z16 ftYq grefr sf+qffrfr t mn fs
frsq +t 3nrnfi drfi fi d-e+ it ror
ar&n t

11. eT.T.3T.c. * sefr a-+er6r ff
* Tzrrr' HT€qt +t
Gsr;f,qr, Ffl?r+. 3r?IEr lar?Isttr{
dt$ ra *rq-dT qTw 6Tt t

3
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fr(' 3rtq{fr 3lclc6rer FrS #d)
61 grdttT;r 6-{;il I

Action: Di(TS)
ilfrtrfir t-dr3ri jt Tdr 3n rfr.
Eliqftqi;

Bn 6Mt i TrT-i irntrSr t-dr
fut *l fu+r,.q fr{ir err r€
aqr ilEffifI tdl fut qi F*+eq
ti +T (EF ER gik 3r+s{ frqr
ilarl

Ttu d-+trSr ffi +t rsi *
T{d E rnd E} sltrs{ rdrf, ftt GT

gh H git{ wqffi rdtdq i *-o t+
fr ts s*r;q d HI r+rr fir 6-drqqHr$ffi3nfrtdilndr6r
*,t'innsi +t &r'ggrr dt (,?F. 3fu
fffiFc 

"t Tfrt 61 3r.rs{ kqr qr
s-oar t I

ala-drq efit a-qrqraq *. Aofu
+ sTffR- Fdrrrfi .M
(3fiffi fre?'rtr +f qft*frqa
1*traa) Cfrq an+ *'qaa r{
rqET ffi t

Action: Dir(TS)

T6 ffiff q{ {rrrFr uc t ffil 16l dmL
gv arurd fr diE * fr(, :dpQnai r,ti
fiq-fr rmt!6 *'wrqlt S sefi TiTrtTat

t 3ri6g r'+a H qr:fu)t

srmrM*etrdrd-str6r
6d"TRdt fi srut;a-n H:Ti s.r
ckfitn t

4t9n' Di(rs)

S{r ury;tr fr q-+fia d' sf$ A..qff
turiftd afr'tr na fut * srgsrr
firtrdrt fi dltrt rqr-{Hr c-+arci

cFgd l+qr arSr

ry3rc * 3E:q :dFerat d.

ffi,?3k 3,tT 3iil{ :iT€tTTa

€errdid{ur * fr('3,il-dE'a 3rnBd
STAT I

Action: Dir(Admn.)/Di(TS)

gr Ew dl 66-nftdi t cr"a 3lraaat
* qHTt qilffi fi uTffi irr
ffifi 3nim q{ 3;?tr t Fd-dT-{ fuqr
ilr&n I f{T trqq jl :naeTfi fr?n_
frftr art H ur gh tl

cangfrfi 3ik ildrfrft ffi
#r rfi'a-ar5a 3iil{ :d€qT+il

F?raiillT frfr + fr(, 3rdnlq I

Action: Dir(Admn.)/Dir(TS)

Fr aTri fr fur C fr-qr fcil,

I 
tz 1a1

12 (s)

12. (zT)

13.

14.

4



15. fBiqr& (DoPr) *'ftRn-frtqit *
3Tg€R gtns srenrfr+ (+Td+Tur

fi fr('ceircrfiq, $?ftqrtT 3rrfr{a

ffi ildr$ fiifr qTB('

I

Action: Di(Admn.)

cftsafrg1ffiitd-{rndff*
ft(' lt&rfr €qrf,rffi{sr frfr .rnd n'

fr mt F t fut afr rl;-q q*mMt *
R(' t&rfr Frril-ciluT fr1t dari *
R('q'TRfr EFr zrcr rtd 6t GilT

dr gsT t 3it{ €Rfr fir Mn} vrw

6td * iERI-cI raat arqG;qr "rrtrnt
€rq fr €rer q6 q-arr6 sfI fr ,6 f+'

:derai * fr*r+ii 3it{ ser€fd-s

s+ffi fr npRR fr' opc * fdsq

6t efr enfrf, f+qr artr

16. $rtS('{r$ntrffi Harqt fir
r$f;r 3it{ :i-f,dtr :d+?na fiI
FrTaia{q frfr + rnnE d rrar
:iFIIa + E-tfrq +"qt fr
Errdiiruil

Action: Di(GAC)

:dFnat q3rr lJSc/ cJSC *. €a-€qt

h rcfrsa frqrq eg cftq-d rym red

6I sffq-sffi .rr ftnn-Eft1 66 ffi
ari G Ht fr;t eff cRs-d *'qoru ra
ftnn fr&ri *r g-d{T-dffi *r srdzfrt

17. ry3rc + 6ffii +t gerau
*tn aEs* t srf,{ dt ur g-c&

* dt{rd sT?ffir tffi *'gr} m

{fr rtnm r{ {6 G serar 651

sTr.T.3Tc. i-€rirT 3rerEn +q
trem t Tdi *.ffit * +mi ar
*5 qnriTr +t fE;drq gfu*
rdt;I +rart

Action: J.S.(Per.)

Ss :dEitr d, TtA t fr frqn frtqr ilfr
f+('rrq H t

18. Efuai ffifrffiq-rr'gH
*'3reffd Rrd ry3rc ,5gra t
q;ssrfrd +t frfrqqq€ gE-,
FfrK'ile m qtu t

Action: J.S.(Per.)

sra 6r Fdqfr t fs g{e d tufifrn
fr;qr rrfit

19. $rtdqlrs/dr$ss{fr t $rq q{
qil-s I

16 :Ssd fi qS uar$ ;m' uti
frtqm ("t (' S1 r.qrr aqFilrra 6q
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20.

21.

Action: Di(GAC)

t ra :dFeila} * frhr+ d qra wil
qemflq {frra gfrR-qd qrart artr

S.i.rq.S. *r $Td'fi sTiETg

€frft *r tdfi 3ndft-d arar I

Action: Di(GAC)

Ff*,ffiil$rasqnrvt:r_ga-S
nr@ HRft (FAc) 6r tdn srdft-d'
q-{ri*ft('frtern(frv$ frt
s{r}fa)-f, f+lrrr

sl1src+ffiRrd$ftE
e1g * frr'sia-a6a 3TRfr T6
9fu4 gBrrT I

Action: D|(GAC)

cftq-d * orun -.Errr 3{ftfu ,F.fr
+?fiqTf, :fia-eng dfr?r R'Fcer fi
gfd-r, +r mrd srrrfr w t aqr OS

dFqrafSffit'fifrdHsrq*'
tt 

c

22. S$('{S *r t6-s' fr sffi
*ild 3iffi fr qqn' EfrsilSq
sc d'drft d-ff qrF('l

Action: Di(GAC)

tr$(rr$ fi t66 fr
proceedings ffiq6 6rr t
a.Ben$q (bitinguat) sc fr drfi *r
arcrrfft

23. CHTeftq cfteil * $r$trd ndrr
qffilu5rc+' (ffi-qrs FFrfi
icrfu il +t u(s(tfr rra w
Erffi Bffiq qri *'r gr+s{ aa
+r rgrlu r

Action: Di(Admn.)

FsEqiffiTfrarrOtwaq
erfi Mf fr gu r+'rt q.r crdrnd TcT
qr ro tr

24. #rlt-+r$ fi ssff €zrgqi * fr('
qf,il;r q:r I

Action: Di(cAC)

q6Erd q:r MHA +. ftnn-fr{eil *
qgrr drft Grt ;ni tr ffiqqfi
€a-€qt +t UHR fir vatidation stip
qft fi are"fit

25. ftTHr& BEn-ft{eii fr qfir
f{ft(,rry Ffira * rgwn uEa
(+'aq' sr{s), df$q+r$ 3Terfd

itrra ffiqrff sfi'o $TfSRJTI-
4Y sn-*{e €u+t-f,rr fr fR rr*
fr *Tqiaq ramr z6'r errciEfr t

Action: Di(cAC)

7R a+a-a d wr6 fr sTfi *- +.rur
ffiI cqr +'gfud * fr('3;-ilrr t
+errr j%rdtl .F'{T rIEIr HFet?r afr t
frr sff cJSc * sfuE us efi cftq-d

Beqril-q fir qrfl * Afrrfr HJSC t
€trtrE fi a,ffi dt 6fi lrne tr m8r fs
frsq fr SeTrqarir crarer fr;nlafi t
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26. firf3{c ar+{ fusts-{qTilq f
eflT3{ct+++rft"il*T+-
wra-+, fr.rrg$, (rfr.qs$ JqrE
qrro mqt h frq 3fislT 6lar
c-6rfr iF{ar I

Di(Agril.Edn.)

vftw< egn e{rrd s{+lr t M +
3iEHI{ BSC Fflcrm. 3ili MSC

Eril+id{ +id fr c-isr tg unau
iqrr-er 6Trsr arar tt is rg"nu w
f+-ct $ c-*rt t fd-qr ffi tuqr ar
s6-ar tr

27. eltr3rci€qat*Atra tae$
qltr:tfr {trd dff'Rq qft-+) mr

fF-qra t

Di(Admn.)

frhrfr (cAc) I s-f,qr l+' oopt *.
*'rqta-q arra frdi+' 11.12.2006 *'
fun-frdln + cftSa-q f cftTd EaRT

m 4tffi 6t eqra f {qi gs
qffi fi 46 ?fi aqr
$r€.('.3rq3n9., (.f,.fr.qf.fr3Tr. 3t{
3t;q {iend f DpL + +ffii +t
ffid f+.qr rrqi ent Fffi trs-q fr
cJSc *.a-d{tr 6r cfrc-d fr qY'E 6r
ordt I

28. :$dq-€S fi 3{?rdr aTfi-6 +d6
+r ftE

CJSC 3rrrff qlft-6- d-d+'

3r*fr, 2023 fr ri-qt fr lfiqr qrf,r

frft'+6 qy fi 1

29. arrfrc aftEcr fiffi A qafd t rt€ sra o,rfqff rrE I

(6) sfua sdffift cer --Er{r d-s-d-ffI

*rr e E{iafr'*'c-Fra +t Ed
frrrilqd.sfd-+*dGEriEt
3rt-qer a-6t{q 6t 3ffirri 6{rqr
3it'{ frn{d B-qr fu {€ q{

a-ara fi{l-ar€I fi fr(, lr$tr
fu-qr Erqrl

Action: D|(TS)

ara-ar cffi-qrtfrd t t

(q) uce :ttf aT+ !-d * rim qarrr

v6r. e?rr. $8. + 3rfrfwd cdt

€r qizt + qtr

Action: Dir(Admn.)

n-+. ryi wa c-€dra cr.d di +
wq?r 3{rq?zrfi mffi fi drffi

(4) *_ffi qsr rqrrr ffiq q

oHAfrA rdr q-.i-fi dT ena fr
am q-ri i. fra'fri{d'B-qT t

rc sG-q (ffi) + E-dRr {f,rqr rrqr

f+ ss slRrq i flffi +a €t tr
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Action: Di(GAC)

S ahr Ttr{ (rF (r fi
g{Fq, dqRT 3{LqqT H6tfr t
frnda f+qr rrfi f+' q'.s.+. d
EfFd H atqrd r+* qqfnfi at

3ltr$t 3razl-cr eiff t F€6r 5€?I
arrur tnr$ fuE t srFft+il sl;q
rF&Eter gv fr, &-1 fi r4 ep +a
Ht :ra, 3,Fzr q'arairgq f q-16

+-ri dr-d TdtffilT t rifud 15

unri H Fqtfu rdfi qr, Eiudrq
al* 61 3rg"i{E sr*'qrs ae ildT
Tdfffi. rd-6r ft3EA riT?rrd *
(ERI 3;q 3{er4-3ftrJr erat qt
#r drff tt sir: srr*ar syd
€-6rfr *ffit frT (c5a EtqET
qS ffiffifir ssff +t EftqdT

3rdsR q?|;afr s-trd frtrr ;1r&

m friea S1 c61-66 qrffi si
ffa sro qr srfrqrq (16 Eq Tg
EtT * furfr rd +,14 qrar t
Ear?rr 3rfr +ieeflin df fr ;n H*-ff
tt
rq tsi H f+'e-r tfirft affil *'
fr(' #f,d +et+' ErFr ildr &
3{rEETfr t, erf,d 6ti *- Err6 ('?F

dq fr ifrrr Hr Gr. &f{ fr
r+fi $rE"Tfif,r t T6r {si frr
crdtrET t SS il{6 Tv-il F6rfr
nfqrt +t &-t fr El{TdT $
c-qt"il-fr + drq drd Hr6 sr
3{E-fif,q r'+ Ed fir f"ro fr ar
u-ffi 6, arB' rs atd * ffifir
EarfrI d Tr* r

T6 frrqarr cRqE f cB.qrefrd t t
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(s) ffi q8[ tdRr {fi 6t 3?rrra
EFitItn erqT ffr cfur4 4 {+fi
il*rTdfrfi)BE*EFRUT
Frrrsrq 11o srffit+ftnfiret
#r g il er$ 3ra: 36fi sfr
+if(dr cqzrd *,ri gq 3rh
cffit *t msun{ilfi ft3Ba
Tfrila fisurq;a5 qfur S efrqd
*' 3rfrtrra r.Er Hrzrfri fr
frgtril rqra *r arE' t

Action: Dir(Admn.)/Di(TS)

DoPT fui * qgrt q;rffi fr qr

rfrtl

(q) :derrd * frftr*'*t ro {a d
fu qfr frffi erf,{ f sdqTt ad
ftra trrrfi ffi- fi mffi
3{fr+,t+eru wu\tlra*'
ttf, qflir s-{ sqie t rryqq'

il6rd 6T* fr d-FrTa q{ Su sfr

ffdrq eTR a-fi il+r tea ('+'€rer
(rHQ nr gIEdtI 6) pfi Td

ffil.g *' fut *'srrsl+
3{qft qrrqet ga. dt FFt
ftra tirr+ 3ik ril6r tffi sit
e{t dBnd gBm rffi ildr tsr
di *r RTF fr :iFarrd it sR
Err +FF{ il4rfir afr c},4T dB-d'
AB*-d{ W.de q-ffi E ftrrc
fit 3$h q{z.s :iwrd t fr
gfdfiaa 6tdr qrft('

ie s-frtrf, dt gs vr'rrr fir t{r
r;q +iena efr arfra EF-{ rdr
r+tHr

Action: Di(Admn.) 
]

qft 6IS g-dET t d frB-d sc t
eaTfu cftcrq f fu{R fi{h ar$qrfr
fi or s*'r

(6) cftYd €gqrilq E TiFnf,
+.,ffi qar h $dFm *rrr 3r;{r
Tefr Tq_d *t +r+a *' sirqr rqr
arrfl

sefr ar_fri fr frfud frnff qqltd

{€dT'fiil * spr cR"rd +t €fud
$?+qTt cqr +'aTszrff t wrga +.tr

r' S


