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INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BHAWAN: NEW DELHI-110 001

g
: 4
F.No.GAC-4(03)/2022-CDN Dated: 3 August, 2022

Sub: Proceedings of 40" Meeting of the Central Joint Staff Council (CJSC) held on 18
June, 2022 at NASC Complex, Pusa, New Delhi-Regarding.

A copy of the proceedings of the 40™ Meeting of the Central Joint Staff Council of Indian
Council of Agricultural Research held on 18" June, 2022 is forwarded herewith for information and
necessary action. It is requested that action taken on the recommendations made in the meeting may be

intimated to the undersigned within fifteen days.

Distribution:

1. All the Official and Staff Side Members of the Central Joint Staff Council of Indian Council of
Agricultural Research (By name).
PSO to DG, ICAR & Chairman, CJSC/ Sr. PPS to Secretary, ICAR/ PPS to FA, DARE & ICAR.

3. All Directors/ Project Directors of Research Institutes / NRCs/ Bureaux/ Project Directorates/
ATARIs with the request that the proceedings of the meeting may also be circulated to Regional/
Sub-Centres.

4. DKMA for uploading the proceedings on the website of I[CAR.
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INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BHAWAN : NEW DELHI

Proceedings of the 40™ Central Joint Staff Council Meeting held at A.P. Shinde Seminar Hall,
N.A.S.C. Complex New Delhi on 18™ June, 2022.

The 40% Central Joint Staff Council (CJSC) Meeting of the Indian Council of Agricultural
Research was held under the Chairmanship of the Hon’ble Director General, ICAR at A.P. Shinde
Seminar Hall, NASC Complex, Pusa, New Delhi, on 18™ June, 2022.

Hon’ble Director General, ICAR and the Chairman of CJSC reviewed the action taken report
(ATR) of 39 Meeting held on 04/09/2019. Thereafter, the issues of the 40™ Meeting were discussed
and the following decisions were taken:

SL

No.

Issues raised by Staff Side

Decision Takenl

One Time Relaxation in qualifying Service/
Recruitment Rules of Group B & C post of
Administrative cadre to make them eligible to
get benefit of Cadre Review-2017.

Action: Dir(Admn.)

Action has already been taken by the ICAR vide letter 11-
4/2021/R&P dated 17™ March, 2022 regarding One-Time
Relaxation in qualifying service/ recruitment rules for B &
C Cadre. Action shall be taken as per DoPT guidelines.
Still, it can be reviewed to ascertain possibilities. Separate
Recruitment Rules (RR) should be submitted for all posts
in B & C cadres.

It was brought to the notice of the Director General that
more than one year has passed since the implementation of
Cadre Review decision-2017 and many Private Secretaries
have retired since than without any promotion in many
institutions. Therefore, promotion form Private Secretary
to the post of Principal Private Secretary should be ensured

at the earliest.

Restoration of Pay Parity of Assistants/
Assistants Admn.
Officer/Private Secretary of ICAR Research
Institutes with their counterparts at ICAR Hgrs

Personal and  Asstt.

(as per Union Cabinet decision and ordered by

the Hon’ble Supreme Court).

Action: Dir(Admn.)

L

Implementation of Union Cabinet’s decision
1997 in toto.

The Chairman, CJSC gave his consent and informed that

matter would be resolved soon.

File will be sent to Ministry of Finance during next week
and action will be taken as per their advice in consultation

with the Ministry.

It was informed by the Director General that this point is

related to item number 2 above. Accordingly, action will




Action: Dir(Admn.)

be taken after completion of decision on item number 2
above.

4. Removal of stagnation of Assistant by making | It was informed that the possibilities may be explored to
provision for permanent absorption of adjust the AAOs whose are on deputation and where no
deputationists AAO where feeder cadre is not | feeder Cadre is affected.
affected like IARI-Jharkhand, IARI-ASSAM
and others institutes of ICAR etc.

Action: Dir(Admn.)

5. To provide relaxation on filling APAR through | Extension of last date for submission of APARs for all

sparrow for SSS employees. employees has been considered. Accordingly, the last date
Action: Dir(Admn.) | has been extended up to 7% July, 2022.

6. Timely DPC for promotion of Administrative | 1.-In order to streamline, it was directed to issue guidelines
and Technical Staff. to all ICAR Institutes for timely holding of DPCs. Further,

the matter may be monitored by SMD/DDG level.

Action: Dir(Admn.)/Dir(TS) | 2.-All the Institutes will submit a quarterly report with
regard to holding of DPC for the promotion of employees.
3.-As per the Instructions of DoPT, the Meeting for
promotions of Administrative and Supporting Staff must be
held on or before 31* December and ATR should be
furnished to the SMDs on or before 31 January.

7/ Agenda from 11 ATARI’. In this regard it was suggested that combined seniority list
may be prepared for all the 11ATAR’s. Director (Admn) is
directed to examine the matter and try to explore the
possibilities so that action may be taken accordingly.

Action: Dir(Admn.)
8. Framing ICAR Administrative Service Rules. | In the absence of the concerned member, the issue was
Action: Dir(Admn.) withdrawn by the Secretary, Staff Side.

9. One-time relaxation to experienced SSS staff | A proposal by collecting data from all the Institutes be

to promote to T1 (DR) post. prepared so that possibilities of direct recruitment of
experienced SSS employees to T-1 can be

Action: Dir(TS) considered/explored.
10. This subject is still under process and will be kept in the

Request to remove the anomalies between
diploma and degree holders for next higher

merit promotion in Group-III - ""Workshop staff

nexd meeting of General Body.




including engineering "Workshop staff”

regarding.

Action: Dir(TS)

11.

Provision of study leave for all Technical staff
of ICAR for acquiring higher qualification like

Diploma, Graduate or Postgraduate.

Action: Dir(TS)

Persisting Anomalies in Technical Services.
A). One-time opportunity to opt new Technical
Service Rules by those who have opted old
TSR.

Action: Dir(TS)

Since two opportunities have already been given to the
technical staff for opting of TSR. It has been desired that
oné more opportunity can be provided, if there is no

financial liabilities

B).  Uniform grant  the

policy to
Notional/Financial benefit to auxiliary category
as per the judgment of hon’ble APEX Court.

Action: Dir(TS)

This does not apply uniformly to all. This issue, is required
to be examined in consultation with legal cell of the

Institutes.

C). Change of functional group of technical
staff within the same category’
Action: Dir(TS)

At present no rules have been prescribed in this regard.
Action will be taken as per new rules, when the proposal is

received.

Forwardal of applications on Deputation and

Inter-Instituional to other ICAR institute.

Action: Dir(Admn.)/Dir(TS)

Action will be taken on the basis of the applications
received from the employees and each application will be
considered separately. Necessary guidelines have been

issued in this regard.

14.

Request for Online inter-intuitional transfer
policy of Admin & Technical Employees.
Action: Dir(Admn.)/Dir(TS)

This matter will be considered later on.

15.

In  Accordance with DoPT guidelines,
Administrative Staff’s rotation transfer policy
should be made for smooth Administrative

functioning,

Action: Dir(Admn.)

Rotation Transfer Policy for the Officers of combined cadre
@ already exists in the Council. However, a Committee has
already been constituted for making such rotational transfer
After

recommendations of the Committee, the same will be

policy for other employees. getting the
implemented. Moreover, it has been advised that the
subject of DPC should also be included in the APAR of the

Director and other Administrative Officers of the Institutes.




Harassment of 1JSC/CJSC Members and their
transfer to regional Centers of the Institute in
the absence of transfer policy of the concerned
Institute.

Action: Dir(GAC)

The guidelines/ instructions have already been issued from
time to time by the Council in this regard. However, the

instructions will be reiterated again.

17.

Providing medical facilities to the ICAR
employees while on tour, leave etc. outside his
headquarters station and to his/her family
residing at old station of posting or native place
or proceedings alongwith the employees to a
place where an ICAR Institute/Centre is
located.

Action: J.S.(Per.)

Guidelines have already been issued in this regard.

18.

Request for CGHS facility to the employees of
ICAR Institute located under CGHS Areas at
different States/Districts.

Action: J.S.(Per.)

The issue was dropped with the consent of the House.

19,

Timely elections of IJSC/CJSC.

Action: Dir(GAC)

List of such Institutes should be prepared and so that
Director (GAC) should have to take up with the concerned
Directors for holding the timely election of the IJISC/ CJSC.

20.

Holding of CJSC Follow-up Action Committee
Meeting.

Action: Dir(GAC)

Director (GAC) has been instructed to organize the meeting

of Follow-up Action Committee (FAC) on quarterly basis.

21.

Online Guest House Booking facility for ICAR
Delhi Based Guest House.
Action: Dir(GAC)

Facility of Centralized On-Line Booking System of Guest

House by DKMA of the Council is under progress. The
JvsTls

data of 63 data ha¥ebeen collected so far.

22

The CJSC Meeting’s proceeding is only issued
in English which should be issued bilingual.

Action: Dir(GAC)

The proceedings of the CJSC meeting will be issued in
bilingual.

Request to give opportunity to UDC / Assistant
(having graduate qualification) to get promotion
option to AFAO post by conducting the
departmental Exam.

Action: Dir(Admn.)

Action is being taken in this regard and such a provision are

being made in the new recruitment rules.




24,

ID For All CISC Members.
Action: Dir(GAC)

Identity Cards are issued as per the guidelines of MHA.
However, MHA Validation Slip will be issued to CISC

Members.

25.

Allotment of Office Accommodation at Krishi
Bhavan of ICAR Hgrs, to the Secretary (Staff
Side), CJSC, i.e. National JCM of ICAR as per
JCM Scheme provided under DoPT guidelines.

Action: Dir(GAC)

Due to paucity of space in Krishi Bhawan, it is not possible
to provide a separate space for the Secretary, CJSC.
However, the Secretary of CJSC can stay in the room of
Secretary of HISC, whenever he visits the Council Hqrs.
Other possibilities will be explored in this regard.

26.

To provide reservation quota to the children of
ICAR staff under graduate B.SC. and M.SC. in
ICAR Deemed University.

Action: Dir(Agril. Edn.)

The Council provide reservation for admission in BSc
graduation and MSc postgraduation courses as per this
prescribed rules of Govt. of India. The request cannot be

entertained in any way.

27.

Regularization of DPL (Casual Labour without
Temporary Status) in ICAR Institutes.

Action: Dir(Admn.)

Director (GAC) informed that keeping in view the decision
taken by the Council in this context of DoPT guidelines
issued vide their O.M. dated 11.12.2006, the action was
taken and the employees of IARI, NBPGR and other
Institutes were regularized. In this regard the request of

CJSC will be examined in the Council.

28.

Date of Next Annual Meeting of CJSC.

The next annual meeting of CJSC is scheduled to be held
in Goa in April, 2023.

29.

Any other agenda Item with the permission of Hon’ble Chairman, CJSC.

(A)

Chairman was apprised of the delay in referring
of the proposal on Technical Cadre & Anomaly
to Ministry of Finance by Secretary, Staff Side
regarding for immediate action therein.

Action: Dir(TS)

The matter is under process.

(B)

Additional Posts were for Asstt. Admirative

Officer were sought by Member, IING Ranchi.
Action: Dir(Admn.)

Necessary action will be taken after receiving self

contained proposal.

©

Staff Side requested to implement briefcase and

hospitality allowance in every Institute.

Action: Dir(GAC)

It was informed by the Deputy Secretary (GAC) that matter

is under consideration

(D)

Sh. Naresh Kumar, Member FAC, submitted to

the Chairman that avenues of promotion are

This matter is under consideration.




very low in the case of educated persons
belonging to CSK mainly due to severe dearth
of posts in other functional group T-1 in
addition to Farm field Cadre resulting in
deprivation of promotion to employees of other
functional group as they lack experience in
desirable field since they are appointed/posted
in different places by Institute. Therefore, it is
requested that all this CSK employees may be
granted promotion as per their seniority after
preparing a single seniority list. The promote
can be imparted skill three months or maximum
one year in that or same Institute where he has
to work in this filed. We observe that only
Matriculation qualification is essential for T-1
(Direct recruitment) & after confirmation there
is a provision for keeping them in the filed there
this is requirement for by imparting training for
a year.

Similarly CSK employee can be provided
training for three months or max. a year after
promotion by seniority in T-1 so as to make

therein Skilled in the same filed.
Action: Dir(TS)

(E)

The House was apprised by the staff side that
about 110 officers/employees dies due to cases
of Rovid in the Council and Institutes. So while
expressing condolences to them it is requested
that one member from each such family should

be appointed on compassionate ground.

Action: Dir(Admn.)/Dir(TS)

Action is being taken as per DoPT rules.

(F)

The Director of Institute must have the power of
exemption to the effect that if this family of any
employee or pensioner employee is large}ﬂ!e in

that case they may be covered under AMA

If there is any issue, the same may be referred to the

Council for taking appropriate action in the matter.




system & as such it will not cause any financial
burden on the Institute. There should be a such
contract arrangement between AMA & MOU
that they will charge their consultation fee as
per CGHS rates providing medical facilities to
Pensioner & his family & this will also Check
making multiple records of Institute in refuel
case but Medical reimbursement must be paid
from his parent Institutes only. For this purpose
then service of AMA could be availed by other

Institute also his nominating the said AMA.

Action: Dir(Admn.)

G

All other issue® were put-up before this House
by the members of Council Hqrs & Staff side of

Institute.

A written request alongwith supporting documents should
be routed through Secy(CJSC).




\E%Eﬂ-—ﬁg? E/
WEPIIE
ICAR

HRAT $ JauEe gReg
Y s1ae @ 7 ool |
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| Rva: Reiw 18 S, 2022 # GreTEd. SEcawE, @@, 78 el & @ g 49
HgFT FAAN 9Rwg (CISC) & 40 df S & FEgd|

YT HgEd FH AR9G (CJSC) #7118 S, 2022 F WA §E 40 & dow A
T B O SR T e e Fa ¥ e s o 8 T sy R
Sar & T d6@ & fr 15 Reiel w), i 718 FROEr F ugg et & afaw srengeaerdy S
e far s

avor:-

1. #RAT I srqau oRve H HGT GgFd T INug F T JOEH 3R FAard
98T & HeEg (A1 d)|

2. gue ¥ AUSN, AgfAcus, MLFIU. AR rewer, deiwad / aRss gue
fash afe, afRe, sy, / vue e e, @a TesaRr, SI/eT.H.36.9.1

3. HEUE  EEE/GRIRARARESE  FeuediedesiRaTg & el
fAceri/afiEser AemiaRacer @ #f 38 ey & @y & ok &
FTE F afgsg-Fegl @ o aRmfaa BFar s awar 8

4, ISHTHR $r 9P W FAGRT ITAS FA & [T SFTAT

R e ——
TSI T ersy
“Ssg oy A SES Yoy
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18 57, 2022 # T, R T &, var. ¥ v, W FeEcaw Ay foer 7

IS 40 & Ffwr FgFa FHAER aRwe A doh i HRAART

Wﬁmﬂmqﬁqﬁﬁrmﬁﬁwmﬁmﬁm(msm

IS 18 S, 2022 # IEACIR. F Fgacus A egerar # v R FS
gleT, TA.X.uE.H, Fiecorrd, q@, 7% oo # fRar @ an

aRvg & Fgeey® Tad WOCEdEr FHEAT HeqeT o 04.09.2019 Fr IS 39 &
Yo # FAAE RAE (TAIR.) H Few | FERd 4081 FoF F Haal H IO

T qr Staed o o -

Ag FHAR! 94T @RI 35T T % @1 faolw

W a1

1. Faar e -2017 & oer e | ORSG gEnT ff vd @ Hadt A e
o & T 3¢ 97 s & o | Faverdt frgHt 7 vhard ge & fava
FerHfeE FEeT & 9 @ A A | A wEi 11-

& g & U 3EH WaueTd
et # vweEa R &

Action: Dir(Admn.)

4/2021/R&P et 17 AR 2022 &
AN g € FrAAEr H ST IH E
| DOPT & faaAl AR HEarr i
S | AT o gEeraenait & gar oene
& fw g g f S Fhdr gl @
wmm#mwﬁﬁvq&m
qys ® ¥ oAl fEE (IR
wqd R S |

TR HEled & TAS A W[
arar fF waer welemr-2017 & o §v
v af ¥ 30 F gAY Idd &
gﬂ%laﬂtwa{aﬁ}ﬁaﬁm
# foh wRE R g@eea §e
dar fAge & W@ 81 I feh vl
¥ gt forsh @fea & ug W 9elestid
Seg ¥ Sfeq gieRad H oY |

HLF.3HT. AR IgEuE HEAAT
F wEEF/fAET @wEEd AR

YR Aged HHHT AN e
wEATY ST¥gd P S| U Heed




WIS WEfas 305, B
T F IJqT  gAEST @
HL.FH.3.9. FEaerT & Ul 30
AR F W TRe
AT (Fei T AfHST F vl
IR A gafew e &
A F IHTER) |

Action: Dir(Admn.)

qfaa far B e &1 siee fvaror
faar S|

$9 $H A AW Gl Foag # Geg
e e Harerr @ geqa i st
YT FACGT F WY FHET TR
1 O daem f Fog & @R
ITERT o IR fFT Siwer

FeRg  AfFEET ¥ 1997 &
ﬁrﬁwﬁt{ﬁr—r:ﬂqml

Action: Dir(Admn.)

AEIACRIF HEGT g@RT 36 A & Tee
P T AT T R AE AT
e 2 ¥ ff weftg & @ w
Wﬁarﬁ,ﬂamzﬁmmé‘r{ﬁ
819 & a1 € AR fRar see)

vofgera  ws  wehe
HOSRT 1 TURN AT F AT
G N WEF & I
F FAT AT g7 Pre Fadt
wafad 8 § SR amduamans
FRES) F HETHTHE, 36+
IR WA CIR. IR F 3w
TEIT |

Action: Dir(Admn.)

39 A & wFEeY & aqrar aar i
HeT.9m. 3, & 9g W gfafaga &
AR 9T HeTH Ties Iy &
9C H WARST fRar o ogear
SHHI FFEATGATHT T ST T S

THUHUE SHATEr & e &k
F ATH ¥ THUHNR SRS WX
T & |

Action: Dir(Admn.)

wh FH=afREt § B o vdrvamw
TEId A A FAT WA To W
ﬁw%mmmélmw
HT A qHT WA 7 S, 2022,
TGS E |

WS 3 gEdr @ &y
Tta & T @y o gy
I TS |

Action: Dir(Admn.)/Dir(TS)

1) 5 9FR 1 FREyom & gur
e & v Fr S e &
ﬁvwmﬁﬁ#rmym%
el qeuE ® gAgeey
X &g Renfader s #waw 3k g
HHAN W FafUd Iumgiaees/ vg.
tm.frqt?ﬁtqr1'#7-«'rnrr1’rwmri%’ﬁ'f‘rrﬂ_J




2) wsfr Feue saaiar 1 geeta
$r Srdr. & anfe & dedl A R[EEr
RAE geqe Hr |

3) o1 3 dr & & AdegER werEfAE
T A FgRr FAA H GEeAS
#r dow ARTT &7 & 31 REw=w &,
quT sEH FRIEEr RO vy A & &
31 el d% 3T gEqa X |

11 Wem3E (3 @
HRAGET |

Action: Dir(Admn.)

39 TFEeY H IF geia R
w3 11 ATARI &I fHeTe HgFd &9
# aRtssar FEr R #ir ST Fwr §
IR e (wenee) a @d e
T 6 3w fawy i wder f I

| g2 39e FaX @ o Gelewfay @
FEAEAT W AR Y dg3Wed
g Aoy forr s gear g1
8. HIHIT- YRTATAF FaT ATA] #1 | 580 A H 9Fgd A o T A
st | Feureufa & HRoT T FHEET g8

Action: Dir(Admn.)

EaRT Heg F Ay o forr

IAHET TH.UH.OH. FAANREGT
&-1 (3AR) 9¢ W Taleadd Htet
& fov v &l ge |

Action: Dir(TS)

W WFeSY A 9Rwg & el deyE
¥ HHS UFHT FF TF SEad ddr
frar s @ e w. Ta T
FAARE F -1 Hr el ot &
s & et et weemmaamait o faaw
fFar S whar g

10.

Fog-ll, “gonferafier asela werw
e T Few H3ETer 3T
AT GEeata & fow Beamr
3R B ot & &g Rgefaat
@ gT e & HEY H Y |

Action: Dir(TS)

11.

HFH.IHT. & N Tehafichr Hedl
& TS HeEar Ca)
e, TaTas IUar TP
S 3T IETgar utg WS ¥

Iz fawg et wfrantfsr § aur s@
s r 3memdAT ey fr dEF F @
STRET |




%trmaiwr{?a?r?-ﬁa)
& YIGHTT T |

Action: Dir(TS)

adelihr Farat FA welr
.

S o o W Feedr dar
ATl @ ey fr or 3w
AT dheireh! AaT HIAT FT FareT
& @ wF w3k yaguy far
ST

Action: Dir(TS)

q dehetrhr FeTREr # TSR &
T §F TEW ar HIW e R
TH ¢ AN sremer wgeT & @
I 38 Frawtr & Rl uer & R
Tud g oA ¥ At awe
FAARA F ATHIR F v 3R
fFeT @ g &1 s@ew Rar o
AT ¢ |

12 (@)

AT MY FEeT F Moy
®  IER  wEEE Aok
(el Seardr =1 wRefoug
(FrreTer) Ry @st F 3peger ov
AR AT |

Action: Dir(TS)

TE WA R A T F 19 AT greln)
59 AH #r ST & AT deuEt ug
FIAT THISS & WA ¥ ol Teeet
H 3 THT R S

12. (am)

AT Ao & fraw gl
ﬁaﬁa’f%mﬁmﬁww
9Raae |

Action: Dir(TS)

$H WFeY H TaAa & F15 fgw
fgfﬂ‘fﬁﬁﬂﬁ%lﬂﬁﬁﬂﬁ%ﬁm
FAAE TN TR gEa
S R S

13.

HFHT & 337 Teuet &
g 3k 3w dweume
TUAIRYT & AT 3dee 39fg
T |

Action: Dir(Admn.)/Dir(TS)

59 ava & sauiat & wea smaat
F AR FEAE A e e
TAF IHAGT W e ¥ AR Ry
ST | 38 v # s fam
ﬁ‘fé:rarrfrﬁsz’rarg#%i

14.

RIEAE 3R qwrdr FHEaREt
N EEET  WR HEuET
wmimw;hﬁraaﬁva@ﬂal

Action: Dir(ﬁ\dmn.)fDir(TS_)_I

9 AW & N & REr fear
ST |




15.

3NdEr (DoPT) & feem-fadar &
AR & Tt (I
& T gurafas HHAERr srada
FAACROT A TAS F=r A1RT
I

Action: Dir(Admn.)

aftwe & AfemfaEl & d@gFa dadt &
AT IAA FUFAEROT AfT Tgel &
& &l g% & T off 3 el &
AT e TR AfT = F
v v FfAfT #1767 g8 & fhar
S g § 3R afafa A RAwier g
81 & 3Ted 3! A, foRar S|
Yy & WY Ig gorg o & S 6
FEEr F @ iR wmeas
R #r APAR 3 DPC & fawg
1 ofr enfRer fFar s

16.

Igavad/HSTEdr deEdr &
3afisd 3R Heqy HEUE @
TUATROT Afa & 33T & 3T
TEIE & &9 Fear A
FYTATROT|

Action: Dir(GAC)

HEuEr @Rt 1JSC/ CJSC & wewat
¥ 3cdiser fvawor @ IRwe ganT gge
& wag-gag X ferm-fader omdr R
I w® &1 AR o aRwg & g@rr 39
ferm fordeit $r gewrafer @r e

17.

HIFIHT & FHARET H FEATTT
Feg HTHIT F &EY AR AT Gedr
¥ aRe srraT daE & R A
Ao T W@ [ YA @
HFP.HT. TEOH FUAT Few
R & agt Ferariat & @ ar
w IRar Fr RAfFrci gl
e e

Action: J.S.(Per.)

$H @Y H ugel ¥ & faew der s
e aw g |

18.

fafdeer / forat & dsiraey et
& 3 R shaT FRTe &
FAaRAl T devavy g
feemT S @ 3R |

Action: J.S.(Per.)

He 1 HgATd F 30 Hag i Rl
far

19.

ISSTEE/ASTEE & §HT W

ECICH]
)

W e g s Swoue
fgers (s v #) q@rr afaaea &9




¥ 39 §EE F s ¥ 99 a5

Action: Dir(GAC) | Tamfier gaird gfafRea swarr e
20. drorvad. et wtEs mmﬁmwm#aﬂaﬁ
afafa i do5 3T e | s WA (FAC) T do+ 3maifag
W & fow e (S vodny) @
Action: Dir(GAC) | 3mefRia frar)
21. HPIT F el fPug 3faf | ofwg & DKMA ganrT Al Tt &

T & A sfia-ama sfafr g
it gl |

Action: Dir(GAC)

PP HeA-oméeT giher Rreesr #r
glawr &1 #4 werfd W § aur 63
Wﬁmm%&mzﬁ'
g

22.

dovedr fr dow f FEEEr
Fae ST fr FoT i
T A S g aiRe)

Action: Dir(GAC)

T &r de%  #r
proceedings Raa w @
gfasmir (bilingual) ¥ & STY &
ST

23.

-WBF_BT?II

ﬁaﬂaﬁwmﬁmaﬁm

e (s 9 wras
39 &) A TeBUId ug oy
ettt faheT a7 3awR o

Action: Dir(Admn.)

$H AT W FHRAET $r 57 @Y & vd Av
stlt forgat & 39 yaR 1 wigee
ST T g

24.

deivaEdr & @ gewat & v
Ugde 9T |

Action: Dir(GAC)

9E9T 99 MHA & fer-fadst &
FTER S R S 1 dereedr
HeEdl I MHA #T Validation Slip
SR $r STaety|

25.

IHNE Rt F gew
mm*mm
(Fas  @Es), dovadr g
AT SATH 3E ISR
FI HHIT HEATT # H o7ae7
# FRTET T & 3Ee |
Action: Dir(GAC)

I sad # S AW FA F FROT
FAAN 9T ¥ W & @ e S
T 3UY T AT NG 8T &
Y &fr CUSC & wfag 5w ofr IRwe
TEAET AT F R HISC &
AT & Fa7 § 56 Ga &1 I 39
YT & Femaany gerer $r SR |




26.

HIHIT AT farafdemem A
HHHT & FAANEAT F qa-
AT, S.UHHN, TH.UEHT 39TEr
UNE JTai & U HRETor Frer
geTel e |

Action: Dir(Agril.Edn.)

qRYE GaRT HRT WHER & fogat &
FTER BSC ®rash 3R MSC
TR I A gaer g RETr
3UCEY FAT ST Bl 5 HY R
e off o ¥ R =8 fmar s
T gl

27.

HTH3TT HEATA # Irefroer (3reurs
wieafa o AR 4f@w) &
fafagas |

Action: Dir(Admn.)

f@eusF (GAC) & sarr & DoPT &
FAET A9 B 11.12.2006 &
fGer-fadert & aftdew & aRwe ganr
mmi’ﬁvh"raﬁtmﬁmﬁgcr
FrdaEr  d ;s & @
IR CHRIE, tadfrdsam 3k
g GEUET A DPL & Faarar &
foafaa fear = an) 5@ v &
CJSC & ety r afiwe & g &
ST |

28.

HraeEdr $r 3T arfvs dow
#r

CJSC & 3o affs  d%
I, 2023 F ar A FEAr e
faf¥aa gam & |

29.

(%)

AT et dovad f ey ¥ F1§ 30w SR A% |

it HATRT 987 ZaART deheirr
& 7 faweafa & gwam & {g
T A AT Hgr @ RAee @
IETET FHElGT N HGIT AT
I P & & 3w W
derrer FNaRr F AU e
forar I

Action: Dir(TS)

AHeT gfrard= § |

(@)

HEET HTS 3T$ U ST AT g@Rr
e v A & HARFT et
&1 #efr fir 7S

Action: Dir(Admn.)

TEH qUT F&T GEAE WTT B $
IRATT HTETFH HIAGTEr ST AL |

()

FAI s arRT ey @
FIEUSITIET /T Yodd §EUeT A
A A & forw fEdes R |

39 gRE (Sfreedn) & g@rr sarr ar=r
& 39 3T A FEAAE Td W gl

7




Action: Dir(GAC)

(=)

;A NI FAR 6 T @
ST, CaRT HEUel FEET
ﬁﬂa;rﬁ?mwﬁ:ﬁﬂaia’r
e § v 395 st &

WEA 9 H -1 & 9 qgd FA
8l 3T 3T FErersT Y A FA
A ao GEledar ¥ dfRa 1@
S § #3399 99 aiodg
81 FT N 3% I AT g
it 3o fogfera wvumer &
CANT 3o HEFT-HoWT FA= 9T
S Bl HT: FAET He
TR FAARET T vHT giar |
T AR @l @ afar
HTAR 9eleatd! YeId fhu St
F [Faee &1 ewid FHART H
diel A8 1 30FaH v Iy 39
&y 7 Bud 3% F1F @ ¥
GETAT 36T HEAT H & ST HFhar
gl

§H cEq ¢ fob &1 (dneh o7y &
e Sow #w uw ger &
HNTSTF , 96 g & &g TH
a¥ & e e forw &y
3TH HTSTRAT § agT @
WU & S e T Hgrd
FHAR H A1 F algar ¥
Weed! F dg d AE ar
HFan v a¥ v e &
THdl §, a6 3§ &F & 379
CETAT & ||

Action: Dir(TS)

I§ AT URYE A gfhareder ¥ |




®)

FHAAN g&T ZaRT WeA H HGTd
T o F afvg 7 s§s
TEE # O #fds & FRoT
warerer 110 frdy/smdariay
B HG F TS 3T IS g
HaEAT TTET A §U IAH
aReEt @ weomEE At
TAAT FROMHFF PreT 5 yfawa
& daRFd IFd #AET F
Agfea veme @ s |

Action: Dir(Admn.)/Dir(TS)

DoPT @t & 38R FRiarér $r o
wWel

(=)

TEE ¥ fades # 9% ge @
% afe frdr ey & Foferd o
RE UREF FAAR Hr SR
HUF § 9T T v v &
dgd ¥§TI & Hehd & UTAT
T FA A T T Fo 3
T sR 78 gvem QU v & aryr
TANY # OEY @ 5§
dolvaes & BoA § ey
IO WA e o sER
9T YRS 3R 3T SEE Fr
o Afdwe giaur vaw gefr o
g fr Ry & dew F )
SN IFHT AT 6T G291 oAfeheT
Afdwer Wi s 7 hoew
F 3HF Wed TFEH T &
gfAfRea gar afgw
SH YOS H 3 UUAT T Jar
g HEU ot AT F ser
qhd & |

Action: Dir(Admn.)

I FS Fegr & O PRT w9 @
darfe aRvg & ReER wxF SR
#T ST T@H|

(®)

IRYE HEAET T FET
FHEARY 9aT & TEEA ga@NT e
W AT F Feel & WAL W@
|

el gl A Rl e i
GFAESt & @y 9w A w@Re
FAAN 987 F ACTA ¥ T




