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INDIAT{ COUNCIL OF AGRICULTURAL RESEARCH
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Krishi Bhawan, Dr. Rajendra Prasad Road, New Delhi 110001

F. No.Admn. 7 - | I 2O2O-R&P

To,

Dated: loth December, 2O2l

The Director/ Project Director,
ICAR Research Institutes/ NRCs/ PDs/ Bureaux/ ATARIs.

Subiect: Clarification on Inter-Institutional Transfer guidelines - reg.

Sir / Madam,

Reference is invited to Council's guidelines vide F.No.33-8/2O l6-Estt.l
dated 15/ 196 September, 2016 and to clarifu that para-8 of the guidelines shall
not be applicable on the employees those are transferred on inter-institutional
transfer basis and joined the office prior to the date of issue of said guidelines
dated 19ft September, 2016. Therefore, the service rendered in the parent/ex-
Institute prior to 19tn September, 2016 by the transferred employee shall be
regulated in the following manner:

(l) In case of Promotion through Seniority-Cum-Fitness: The Official who
joined on transfer shall be treated as junior most in that grade. While
promoting on seniority-cum-fitness basis, though, his past service shall be
counted for promotion, the offrcials of tl.at Institute who were on roll on that
date shall be treated as senior to him/her.

(ll) In case of Limited Departmental Competitive Examination ILDCE):
His/her past service, rendered in the parent Institute/ Ex-lnstitute from where
he/she has come from, shall be counted as quali$ing service for the eligibility
for LDCE, and shall be promoted as per LDCE guidelines.

This issues with the approval of the Competent Authority.

Yours faithfully,
/\/Af -t-, \--, 

1 <:>-- t 2- ZA-2
(A K Yadavl

Under Secretary (R&Pf
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Distributions:

A11 DDGs/ADGs at Krishi Bhawan/KAB I & II, Pusa, New Delhi.
Directors / Deputy Secretaries / Under Secretaries, ICAR at Krishi Bhavan
/ Krishi Anusandhan Bhavan I & II, Pusa, New Delhi.
PSO to DG, ICAR/ PPS to Secretary, ICAR / PS to FA, DARE/ICAR.
Secretary (Staff Side), Central Joint Staff Council.
Secretary (Staff Side), Headquarters' Joint Staff Council.
Media Unit, ICAR with the request to upload this OM on the ICAR website.

Note: Please download the copies of this guidelines/instructions as per
requirement, as it is not being distributed separately.
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INDIAN COUNCIT OF AGRICUTTURAI RESEARCH

qfr rat, do r*q rsn qrf,'r{ ffitooor
Krishi Bhowon, Dr. Rojendro Prosod Rooil. New Delhi:i ,l0001

F. No. 33-8/2015 Esll-l Doted I 5m Seplember-201 6

To, 11
The Directors/ Proiecl Direclors/ Zonol Projecl Direclors /NotionolReseorch
Centres/ Bureoux

Sublect Guldellnes / lnstruclions regordlng lnler. lnstitulionot tronsfer of
Admlnlskotlve / Support Stoff of tCAR-Regording.

Sir,

ln supersession of council's order No. Fin/6/l r2Cf7-cdn (A&A)
doted l4{8-2015 ond oll previous instruclions in the mofier, the competent
oulhorily. with the opprovol of lhe Governing Body, lcAR in its 237rt, meeling
held on 29n June, 2016 hos opproved the guidelines os onnexed for
lnler- lnstilutionol lronsfer of Administrolive employees/ Support sloff of lhe
council. These guidelines moy be broughl to lhe notice of ollconcerned.

/ours foithfully

iln^Js}"j)-
(Nomrto Shormo)

Deputy Secretory (Admon)
Coov for informotion to:

l. Sr. PPS to DG, ICAR / ppS to Choirmon. ASRB / ppS to Secretory,
ICAR/PPS lo FA, DARE/|CAR

2. All Direclors / Deputy secretories / secretory, AsRB I coE. ASRB / Under
secretqries, lcAR ol Krishi Bhowon / Krishi Anusondhon Bhowon I & ll,
Puso, New Delhi.

3. AtlSubjecl Motler Divisions of ICAR
4. Secretory (SSI.CJSC, NRC on Meot. Chengicherlo, pB No. 19, Boduppot

P.O, Hyderobod-500092, Ielongono.
5. Secretory (SS), HJSC, |CAR, KrishiBhowon, New Dethi
6- Medio unit, lcAR with the requesl lo uplood RRs on the rcAR website.
7. Guord File / Spore Copies
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Guidelines for Inter-tnstitutional Traoster

(l ) A minimum lenure of five yeors ofler iniliol oppoinlment is lo be compleled

before opplying for lronsfer.

(2) All oppointmenls by,lronsfers sholl only p9 conied oul ogoinsl voconcies

eormo?ked for Direct Recruilment. not ogoinsl promolion posls'

(3). There will be no inler-lnstitule konsfer in rouline monner os il hoppens in

cose of AII lndio SeNice codres like Combined Codre of Administrolive ond

Finonce ond Accounts Officers'

(4) Ihe lnslitute/IcAR Heodquorlers desirous o{ recruilmenl bv lronsfer will

circulole, wilh lhe opprovol of lhe Compelenl Aulhorily' oll such voconcies' lo

oll lnstituf es/ICAR Heodquorlers.

{5} An Administrotive / Supporl Slof{ codre employee sholl submil his/her

opplicoiion for oppointmenl by tronsfer oddressed lo lhe Dkector of lhe

lnsiilute/IcAR Heodquorier, os ihe cose moy be' from where he/she deshes

tronsfer, through ProPer chonnel.

(5) ll the porent lnsiilule/ICAR Heodquorters' os lhe cose moy be' ogrees lo

ihe reques'l of lhe employee, lhe opplicoiion for lronster sholl be forworded lo

lhe Direclor of the lnsliiule/IcAR Heodquorte6' os ihe cose moy be' where the

employee seek lronsler.

(7) Upon receipt of ihe opplicotion from the porenl lnstitute/IcAR

Heodquorters, os the cose moy be' the Dkeclor of the Instilute/IcAR

Heodquortec sholl constitute o Seleclion Commiflee to consider oll such

opplicolions wilh relerence to ovoilobility of voconcy in lhe respeclive

Functionol Group/Adminisirolive Cotegory ond olso ihe reservolion position'

1a} tn cose the request ol the employee is ogreed io by lhe Direclor of lhe

hsiilule/ ICAR Heodquorlers, os lhe cose moy be' where lhe employee seeks

tronsfer, lhe hstiiUte/ICAR Heodquorters, os the cose moy be, sholl issue

necessory orders regording the employee's oppointmenl in his lnstitule/IcAR

Heodquorlers os the cose moy be, on tronsfer bosis'- endorsing copies ol lhe

some io lhe omcers/sections concemed. The port of service rendered by the

lronsfened employee prior to his lronsfer otter ovoiling lhe losl promotion in the

porenl lnstilule sholl nol be counled ior the purpose of his/her promolion lo lhe

nexl higher grode in ihe new lnslilule /Heodquorlers' For ovoiling promolion

including by Limiled Deporlmenlol Competitive Exominolion (LDCE) to the nexl

nign"t ;roo. he/she hos to render lhe prescribed yeors of seNice' os per

Recruitment Rules. in the new lnslilule/Heodquorters' Helshe hos lo slorl otr€sh

his service in the new lnsliluie/ Heodquorlers being ploced ot lhe bollom of the

concerned codre, however. his exisling poy moy be proiecled. To lhol exlenl,

RRs for ihe odminiskotive posls slond omended'

F. No.Adrnn.33(8) /2O16 Estt-I
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