INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BHAVAN: NEW DELHI

F. No. FIN/22/1/2016-CDN (A&A) Dated the 12" Dec, 2019

ENDORSEMENT

SUB: Date of next increment under Rule 10 of Central Civil Services (Revised Pay) Rules, 2016 -
Clarification -regarding

Ministry of Finance, Deptt. of Expenditure, North Block, New Delhi has issued an OM. No.4-
21/2017-IC/E.II(A) dated the 28" November 2019 regarding the subject mentioned above.

As approved by the Competent Authority this OM. No. 4-21/2017-IC/E.III(A) dated the 2 28
November 2019 has been posted on the ICAR Web-Site www.icar.org.in for information, guidance and

compliance.
\

(Sanjeevan Prakash)
Deputy Director (Fin.)
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Research Centers and Bureaux.

(FS ]

II ICAR Headguarters:
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No. 4-21/2017-IC/E.ITIA
Government of India
Ministry of Finance
Department of Expenditure
kkkk
North Block, New Delhi-110001
Dated the 28th November, 2019
OFFICE MEMORANDUM

Subject: Date of next increment under Rule 10 of Central Civil Services (Revised
Pay) Rules, 2018- Clarifications-regarding.

The undersigned is directed to invite the attention to Rule 10 of the CCS (RP)
Rules, 2016 which provides for the entitlement of employees for drawal of annual
increment either on 1% January or 1% July depending on the date of appointment,
promotion or grant of financial upgrdation. The Sub-Rule (2) thereof provides that
increment in respect of an employee appointed or promoted or granted financial up-.
gradation including up-gradation under Modified Assured Carrier Progression
Scheme (MACPS) during the period between the 20 day of January and 1% day of
July (both inclusive) shall be granted on 1% day of January and the increment in
respect of an employee appointed or promoted or granted financial up-gradation
under MACPS during the period between the 204 day of July and 1¢t day of January
(both inclusive) shall be granted on 1%t day of July.

2. A number of references were received in the Ministry of Finance seeking
clarifications regarding drawal of next increment by the employees promoted on 1%
July, 2016. On consideration of the matter, Department of Expenditure vide it's
Office Memorandum of even number dated 31.07.2018 has clarified that in case an
employee is promoted or granted financial up-gradation including up-gradation
under the MACP scheme on 1% January or 1% July, where the pay is fixed in the
Level applicable to the post on which promotion is made in accordance with the
Rule 13 of the CCS (RP) Rules, 20186, the first increment in the Level applicable to
the post on which promotion is made shall accrue on the following 1%t July or 1%
January, as the case may be, provided a period of 6 months qualifying service is
strictly fulfilled. The next increment therea&er shall, however, accrue only after
completion of one year.
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3. Consequent upon issue of Office Memorandum dated 31.07.2018 different
Ministries/ Departments have sought clarification on applicability of DOE’s O.M
dated 31.07.2018 keeping in view the provisions of Rule 10 of CCS (RP) Rules 2016 ,
Rule 22(D(a)(1) of Fundamental Rules & provisions of Stepping up of pay. The
issues on which various Ministries/Departments have sought clarifications and
decisions thereon are brought in the succeeding paragraphs.

Issue No. 1: Whether after promotion on 1% July and fixation of pay with two
increments the date of next increment will be 1% January or 15t July

4. During the regime of 6t CPC, when the annual increment was admissible
uniformly on 1% July every year, employees completing 6 months and above in the
revised pay structure as on 1% July were eligible for grant of increment. In the 7th
CPC regime there are two dates of increments 1% January and 1% July. Keeping in
view the spirit of 6t CPC, O.M dated 31.07.2018 was issued providing for acerual of
next increment on 1 July/1* January in respect of employees getting promotion on .
1st January/1s July provided 6 months qualifying service is strictly fulfilled. |

5. The instructions contained in the O.M. dated 31.07.2018 are self-explanatory
in respect of the cases of promotion/financial up-gradation falling on 1t July or 1%
January. These instructions provide that in case of promotion/financial up-
gradation on 1% July and 1% January and getting fixation of pay in the Level
applicable to the post in which promotion is made in accordance with Rule 13 of the
CCS (RP) Rules 2016, the first increment in the level in which promotion is made
shall accrue on the following 15t January or 1=t July, as the case may be, provided a
period of 6 months’ qualifying service is fulfilled.

Issue No.2: Accrual of next increment in case of regular promotion/financial up-
gradation of an employee on any date other than the date of annual
increment and option for pay fixation is exercised under FR 22(I)(a)(1). -

6. The opportunity to exercise of option for pay fixation under FR 22(1)(a)(1) is
available to employees in case of promotion/financial up-gradation. Therefore, the
Central Government Employee promoted on regular basis/granted financial ixp-
gradation on any date other than the date of his/her annual increment in lower
grade and exercises the option under FR 22(I)(a)(1) read with Department of
Personnel & Training’s OM No.13/02/2017-Estt.(Pay-I) dated 27.07.2017 for fixation
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of pay from the date of acerual of next increment in the scale of pay in lower grade,
he may be allowed the 15t increment in promotional grade on 1% January/ 1% July as
the case may be after completion of 6 months’ qualifying service after such fixation
on 1% July/1* January (i.e., the date of increment in lower grade) on the analogy of
Department of Expenditure’s OM dated 31.07.2018. The next increment, thereafter,
shall however, acerue only after completion of one year.

7. Since there is material change, it has also been approved that the employees
who have been regularly promoted or granted financial up-gradation on or after
01.01.2016 and desire to exercise/re-exercise option for pay fixation under
FR22(I)(a)(1) shall be given an opportunity to exercise or re-exercise of the option

there under. Such an option shall be exercised within one month of issue of this
O.M.

8. These instructions will be applicable with effect from 01.01.2016.

9.  In so far as persons serving in the Indian Audit and Accounts Department
are concerned, these orders issue after consultation with the Comptroller and.
Auditor General of India.

10. Hindi version of these orders is attached. ﬁ IL%-

a———

(B.K.Manthan)
Deputy Secretary to the Government of India
To
1. All Ministries/Departments as per standard list.
2. C&AG, UPSC ete. as per standard endorsement list
2. NIC, D/o Expenditure-with a request to upload the OM on website of the
Department.



INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BHAVAN: NEW DELHI

F.No. 22(1)/2016-CDN (A&A)

ENDORSEMENT

Dated the J3 August, 2019

Sub: Date of next increment- Rule 10 of CCS (RP) Rules, 2016- reg.

above.

Ministry of Finance, Deptt. of Expenditure, North Block, New Delhi has issued an
O.M. F.No0.4-21/2017-IC/E.III(A) dated 31* July, 2018 regarding the subject mentioned

As approved by the Competent Authority, this O.M. F.No.4-21/2017-IC/E.III(A)
dated 31% July, 2018 has been posted on the ICAR Web-Site www.icar.org.in for
information, guidance and compliance.
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Finance & Accounts Officer

Directors/Project Directors of all ICAR Institutes/National Research Centres/Project

Directorates/Bureaux

_ All Officers/Sections at ICAR, Krishi Bhavan/KAB-1 & II/NASC
. PD, DKMA for placing on the ICAR website
. PSO to DG, ICAR/PPS to Secretary, ICAR/PPS to FA. DARE & ICAR
. Secretary (Staff Side), CISC, IS&WC. Dehradun

. Secretary (Staff Side), HISC, ICAR
. Guard File / Spare Copies




F.No. 4-21/2017-IC/E.III(A)
Government of India
Ministry of Finance
Department of Expenditure
North Block, New Delhi
Dated 31°" July, 2018

OFFICE MEMORANDUM

Subject: Date of next increment- Rule 10 of CCS (RP) Rules, 2016~ regarding.

The undersigned is directed to invite attention fo Rule 10 of CCS (RP) Rules
2016 which provides, inter alia, that there shall be two dates for increment namely
1** January and 1*" July of every year, instead of the provision of one date of
increment on the 1 July during the 6™ Pay Commission pay structure. The Rule
further provides that an employee shall be entitled fo only one annual increment
either on 1% January or 1*" July depending on the date of appointment, promotion
or grant of financial upgradation. The Sub-Rule (2) thereof provides that
increment in respect of an employee appointed or promoted or granted financial
upgradation including upgradation under MACP during the period between the 2™
day of January and 1¥* day of July (both inclusive) shall be granted on 1" day of
January and the increment in respect of an employee appointed or promoted or
granted financial upgradation including upgradation under MACP during the period
between 2™ day of July and 1¥* day of January (both inclusive) shall be granted on
1*' day of July.

2. The proviso to Sub-Rule 2 of Rule 10 of CCS (PR) Rules, 2016 provides that
the next increment after drawal of increment on 1¥' day of July 2016 shall accrue
as on 1*' day of July 2017.

3. A number of references has been received in the Minisiry of Finance
seeking clarification whether in case of an employee promoted on 1" July 2016,
whose pay was fixed on 01/07/2016 in terms of the rules governing fixation of pay
on promotion, the next increment may be allowed on 15" January 2017 or on 1*" July

2017.

4. The matter has been considered. During the regime of pay structure
obtaining immediately prior fo 01/01/2016, when the annual increment was

~ July, provided the condition of 6 months’ service was fulfilled. Thereafter, the
next increment used to be given after a period of 12 months.
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_admissible uniformly on 1 July every year, the increment was admissible on 1% =



5. Accordingly, keeping in view the principle followed during the period before
. 112016 immediately prior to coming into force of the CCS(RP) Rules, 2016, which

has been modified in the revised pay structure in terms of Rule 10 thereof by way
of 2 dates of increment on 15" January and 1¥' July, it is clarified that in case an
employee is promoted or granted financial upgradation including upgradation under
the MACP scheme on 1°' January or 1" July, where the pay is fixed in the Level
applicable to the post on which promotion is made in accordance with the Rule 13 of
the CCS(RP) Rules, 2016 , the first increment in the Level applicable to the post on
which promotion is made shall accrue on the following 1*' July or 1" January, as
the case may be, provided a period of 6 months' qualifying service is strictly
fulfilled. The next increment thereafter shall, however, accrue only after
completion of one year.

6.  This order is issued in consultation with office of C&AG in its application to
employees working in Indian Audit and Accounts Department,

(Ram Gopal)
Under Secretary to the Government of India

7 Hindi version of this order is also attached.

To,

All Ministries/Departments (As per the list)

Copy toi- C&AG, UPSC efc. as per standard endorsement list.

Copy also to NIC: with a request o place this OM on the website of Ministry of

Finance (DoE)
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