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INDIAN COUNCIL OF AGRICULTURAL RESEARCH
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Krishi Bhawan, Dr. Rajendra Prasad Road, New Delhi 110001

F.ItIo,Admn. I 1 -2 I 2O22-R&P Dated:7b Jurl.e,2O23

OFFICE MEMORANDUM

SubJect: Indian Council of Agrlcultural Research (IC/IR)'s Group .B,
Admlnlstratlve Posts Recruitment Rules, 2O2B- rcg.

The Indian Council of Agricultural Research (ICAR),s Group ,B,
Administrative Posts Recruitment Rules, 2023 are hereby notifred wit]. the approval
of the competent Authority with immediate effect for the information, guidanie and
necessary action to all concerned.

Under Secretary (R&pl

Distributlons:

1. The Director of all the ICAR Institutes/NRCs/Bureaux/ATARIs.
2. J-oint Secreta* /Dtre;:y9rl_O_eputy Secretary/Deputy Director (Finance)/

Under SecretarJr, ICAR/ASRB.
3.

4.
5.
6.
7.
8.
9.

PSO,to DG, ICAR/ Sr. PPS_to Secretary, ICAR/ ppS to FA, DARE/ICAR / pps
to Chairman, ASRB/PS to Secretary, ASRB.
A11 subject matter Divisions (SMDs), ICAR
A1l Offrcers & Staff of ICAR.
Secretary (SS), CJSC.
Secretary (SS), HJSC.
Media Unit, ICAR with the request to uproad this oM on the ICAR website.
Guard file/ spare copies.

Note: Please download the copies of this o.M. as per requirement, as it is not
being distributed separately.

(Hindi Version will follow)

7{oe-y.
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V t{rrfiqFfrGr$iqr{qltsc
INDIAN COUNCIL OF AGRICULTURAL RESEARCH

gBroa, do tr$qq-srcqr{, dfud-qloooq
Krishi Bhawan, Dr. Rajendra Prasad Road, New Delhi 110O01

F.ItIo.Admn. I l-2 I 2O22-RlbP Dated: 7tu June, 2O23

NOTIFICATION

with the approval of the competent Authority and in supersession of all
previous recruitment rules, except as respects things to be done or omitted to be
done or taken under said rules before such supersession, the following rules
regulating the method of recruitment to t]le posts of Section offrcer (So), Asiistant
Administrative offrcer (AAo), Assistant Finance & Accounts officer (AF&AO),
Assistant (Hqrs.) and Assistant (Instt.) in Indian council of Agricultural hesearch
(ICAR) are hereby notifred, namely:

1. short tltle and commenceae,.t: - (a) These rures may be carled Indiancouncil of Agricultural Research (ICAR)'s Group Ti, Administrative posts
Recruitment Rules, 2023.

(b) These rules shall come into force w.e.f. the date of issue of thisnotification and applicable on all the vacancies as available on the date ofnotification of these rules and arising thereafter.

?. Number of post, classiflcatloa ald Level ln pay Matrlx:_ The number ofthe said posts, their classilication and Level in t]le pay Matrix attached theretoshall be as specified in corumns {21 to {al of the respective schedules, annexed
hereto.

3. Method of recruitment, age lrmit, qualrfication and other conditions ofservice etc.:- (a) The method of recruitment, age-limit, qualifications 
"ra otrr".matters relating to the said posts shall be as spe-ified in corumns 1s1 to lief or trrerespective Schedules.

(b) In accordance to t].e Bye-laws 29 to 34 of Rures and ByeJaws of ICAR
society, the conditions of service of tire ICAR employees, in respecit of matters forwhich no provision has been made in these ruresl sharl be govei-ned by tt e o.de.s
ot instructions issued by t.l.e Indian council of AgriculturaiResearch irom time totime. . Ifthere are no specific orders or instructi6ns issued by the Indian council
of Agricultural Research in any serrrice matter then the same 

"shalf 
U" g."L...a UVthe orders or instructions issued by tl:e Government of India as are app"licable fromtime to time.

4. Dlsquallflcatlon :- No person, -

(a) who has entered into or contracted a marriage with a person having a
spouse living, or
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(b) who, having a spouse living, has entered into or contracted a marriage
with any person, shall be eligible for appointment to the said post:

Provided that Indian Council of Agricultural Research may, if satisfied that
such marriage is permissible under the personal law applicable to such
person and the other party to the marriage and that ttrere are other grounds
for so doing, exempt any person from the operation of this rule.

5' Power to relax:- If the President of Indian council of Agricultural Research
is of the opinion t].at it is necessary or expedient so to do, he may by order in
writing, relax any of the provisions of these rules, wittr respect to any class or
category of persons.

9. savlng:- (a) Nothing in these rules shall affect reservation, relaxation of age
limit and other concessions required to be provided for the Schedules castes, the
Scheduled rribes, other Backward classis, Ex-servicemen and other special
categories of persons, in accordance with the orders issued by the central
Government from time to time in this regard.

(b) Notifrcation of these rures shafl not affect any panel for promotion,
approved by the Appointing Authority, before the notification of these rules forfilling up_of any anticipated vacancy of the current recruitment year 2023, ii anypost included in the Grade, on the recommendation of duly 

""""trt"t.aDepartmental Promotion committee in accordance to the previou-s recruitment
rules.

(c) Notification of these rules shall not affect any Limited Departmentarcompetitive Examination process initiated with due notifiiation uerore notincationof these^rules for frling up of any anticipated *.."y of t]re current recruitmentyear 2023 or any previous recruitment years, for ut y po"t included in the grJe inaccordance to the previous recruitmenf rules.

- (d) Ifany question relating to interpretation of these rules arise, it shall bedecided by the Director General, I;dian Co;ncil of Agricultural Researcir.

fl*d*6,;E,'.
-fvamfuad Sharhai

Deputy Secretary (Adrrra.)
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1. Name of the post SECTION OFFICER

2. Number of Posts 94*

3. Classification Administrative Group "B"

4. Pay I-evel as per Pay Matrix
of 7th CPC (Pre-revised Pay
Scale)

kvel-8 (Rs.47600- 15 1 100)

(Pre-revised Pay Band-2, Rs. 9300-34800 with Grade pay
of Rs.4800)

Level-10 (Rs.58100-177500) NFS after completion of 4
years of service in the grade on the pattern of CSS/CSSS.

(Pre-revised Pay Band-3, Rs.15800-39100 with Grade
Pay of Rs.5400)

5. Whether Selection Post or
Non-selection Post

Non-selection

6. Age limit for direct
recruitment

Not Applicable

Mt Aptticabte

Not Applicable

7. Educational & other
qualifications required for
direct recruitment

8. Whether age and
educational qualification
required for direct recruits
will apply in case of
promotees

9. Period of Probation, if any i\ot Appllcable

10. Method of recruitment
whether by Direct
Recruitment or by
promotion or by
deputation / absorption &
percentage of vacancies to
be filled by various modes

IJy promotron larling which by deputation including short
term contract.

(i) 50% by promotion.
(ii) 5Oo/o by Limited Departmental Competitive

Examination (LDCE).

Note :The Council shall haue the authoitg to inter_change
officers in a limited scale not exceeding fiue in number-at
a giuen time betuteen officer o/ SO grad.e utho haue
completed at least 4 years of regular seruice in the grad.e
and Administratiue Olficers of the Councit.

SCHEDULE-I

RTCRUITMENT RULES FOR THE POST OF SEICTION OFFICER IIT ICAR
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11. In case of recruitment by
promotion / deputation/
absorption; grades from
which promotion/
deputation / absorption is
to be made

Promotion:

a) 5Oo/o by promotion from amongst the Assistant
Pay [,evel-7 (Pre-revised Pay Band-2, Rs.93O0-
34800 with Grade Pay of Rs.46O0) having at least
8 years regular service in the grade at the ICAR
Headquarters.

b) 50% by way of Limited Departmental Competitive
Examination confined to Assistants in the pay
l-ev el-7 (Pre-revised Pay Band-2, Rs. 93 00- 34800
with Grade Pay of Rs.4600) at the ICAR
Headquarters having not less than five years,
regular service in the Grades as on the date
prescribed by DoP&T/ICAR.

Note:

1. Where juniors wln Ltaue completed" their qualifuing
or eligibilitg seruice are being considereil- fir
promotion, th.eir seniors shall also be consid.ered. forpromotion to nert higher grade prouided. that theg
are not short of the requisite qualifuing seruice bg
more than half of such qualifuing/ eligibilitg seruiie
or 2 years, uthicheuer rs less and haue suciessfullg
completed th.eir probation period along uithlneirjuniors who haue alreadg completed. such
qualifuing or eligibilitg seruice.

2. The cntcial date for determining the eligibititg shnil
be as per th.e guidelines/instructions of ttrcbop&T
as issued. from time to time. 

ttotts oJ me DoPe',' 
)

Deputation (ISTC| & permanent Absorptlon:

c) Failing (a) and (b) above by deputation amongst
the officials of ICAR Institutes or Central
Government or State Government or Union
Territories or Autonomous Bodies or pSUs
(i) Holding the analogous post on regular

basis in parent cadre/department;
or

(ii) Having 8 years of regular service in the
grade/post of Assistant/ASO in the pay
Level - 7 (Pre-revised pay Barrd_2, Rs.9300_
34800 with Grade pay of Rs.4600) in parent
cadre/department.

or
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(iii) Having 8 years of regular service to the post
of Assistant having experience of
administrative work at ICAR Institutes in
the Pay l,evel - 6 (Pre-revised Pay Band-2,
Rs.9300-34800 with Grade Pay of
Rs.4200).

Note :

1. Period of deputation including peiod of deputation in
another ex-cadre post held immediatelg preceding this
appointment in the same or some oth.er organization or
department of the Central Gouemment stnlt ordinailg
not to exceed 3 gears.

2. heference in deputation uill be giuen to the officials of
ICAR Sgstem.

The departmental olficers in the feeder cadre, wln are
in the _direct line of promotion stnll not be eligible for
consideration for appointment on deputation.

Th.e maximum age timit for appointment on
deputation/ deputatio-n- (including short term contract)
shall'not exceeding fifig-six geais' on tte closing d"ate
of receipt of application.

The official, utho initiailg comes on d.eputation and.
considered suitable for the post, mag be permanentlg
absorbed_?g lfo appointing authority, if io incumbeit
is auailable in tlrc feeder cadre, ii a"ord.on"" with
guidelines of DoP&T/GoI and the parent Department

s to tlrc proposal of permanent absomti,
12. If a Departmental

Promotion Committee
exists what is its
composition

DPC consisting of:

Director (Admn.) or Oeputy Secretary
(Admn.)

Chairman

An Officer not lower in status than US
nominated by JS(Admn.), ICAR

Member

An Outside Expert not lower in status
than US nominated by JS(Admn.), ICAR

Member

An Oflicer not lower in status than US
belonging to SC/ ST community
nominated by JS(Admn.), ICAR.

Member

Under Secretary (Admn.) Member
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13. Consultation with UPSC is
necessary or not

Not Applicable

L4. Remarks i 1. Senior Sales Assistants (SSA) in the eay Levet-O lere-
I revised Pay Band-2, Rs.9300-34800 with Grade pay

I of Rs.4200) at the ICAR Headquarters having not less
than five years'regular service in the Grade as on the
date prescribed by DoP&T/ICAR are eligible for
appearing Limited Departmental Competitive
Examination for promotion to the post of Section
Officer.

2. The minimum eligibility service requirement for
promotion to the post of Section Officer (SO) shall
continue to be the same as prescribed by the earlier
existing RRs for the post notified vide ICAR Letter
no.H(l)/2009-Estt. I dated 23.d June, 2OLO, for the
persons holding the immediate feeder grade post of
Assistant on regular basis on the aite of
commencement of these revised Recruitment Rules
(RRs).

*Subject to uariation dependent on utorkloail.

5b't'€
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SCHEDULE.II

RECRUITMENT RULES FOR THE POST OF
ASSISTAJTT ADMINSTRATTVE OFFICER IIT ICAR

1 Name of the post ASSISTANT ADMINSTRATIVE OFFICER

2. Number of Posts 467*

3. Classification Administrative Group "B"

4. Pay Level as per Pay
Matrix of 7tt CpC (pre-
revised Pay Scale)

Pay l*vel-7 (Rs.44900- l424OO)

(Pre-revised Pay Band-2, Rs.9300-34800 with Grade pay
of Rs.4600)

5. Whether Selection Post or
Non-selection Post

Non-selection

6. Age limit for direct
recruitment

N.A.

7. Educational & other
qualifications required for
direct recmitment

N.A.

8. Whether age and
educational qualification
required for direct
recruits will apply in case
of promotees.

N.A.

9. Period of Probation, if any N.A.

10. Method of recruitment
whether by Direct
Recruitment or by
promotion or by
deputation / absorption &
percentage of vacancies to
be filled by various modes

By promotion failing which @
transfer on perrnanent absorption.

(i) 75o/o by promotion.
(ii) 25o/o by Limited Departmental Competitive

Examination (LDCE).

11. In case of recruitment by
promotion / deputation /
absorption; grades from
which promotion /
deputation / absorption is
to be made

Promotion:

a) 75o/o by promotion of Assistant of ICAR Institute
having 5 years regular senrice in the pay Level - 6
(Pre-revised Pay Band-2, Rs.93O0-34g00 with
Grade Pay of Rs.4200).

b) 25o/o by Limited Departmental Competitive
Examination confined to Assistants/personal
Assistants of ICAR Institute having three years
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regular service in the Pay kvel - 6 (Pre-revised Pay
Bar,d-2, Rs. 9300-34800 with Grade Pay of
Rs.4200).

Note :

1. Where juniors wln hnue completed tlrcir qualifuing
or eligibilitg seruice are being considered for
promotion, tleir seniors shall also be consideredfor
promotion to nert higher grade prouided that th.ey
are not short of the requisite qualifying seruice by
more than tnlf of such qualtfAing or eligibilitg
seruice or two Aears, whicheuer is less and haue
success.,fuIly completed their probation period along
utiththeir juniors utho haue already completed such
qualifuing or eligibilitg seruice.

2. The crucial date for determining ttrc eligibititg stnlt
be as per th.e guidelines/instructions of the bop&T
as issued from time to time.

Deputation (ISTCI & Permanent AbsorpHon:

Failing (a) and (b) above, by deputation amongst
the officials of ICAR Headquarters or ICAR
Institutes or Central Government or State
Government or Union Territories or Autonomous
Bodies or PSUs:

(i) Holding the analogous post on regular basis
in parent cadre/department and eligible;

or
(ii) Having 5 years of regular service in the pay

I-evel - 6 (Pre-revised pay Band-2, Rs.9300_
34800 with Grade pay of Rs.42O0) in parent
cadre/department.

Note :

1. Peiod of deputation including peiod of deputation in
another ex-cadre post held immediatelg preceding this
appointmentinthe same or some other organization or
department of ttrc Central Gouemment snaU ordinailg
not to exceed 3 gears.

2. Preference in deputation will be giuen to ttrc officiats
of ICAR System.
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Ttrc departmental officiats in the feeder category, wtto
are in tlrc direct line of promotion shall not be eligible
for consideration for appointment on deputation.

Tlrc ma-rimum age limit -fo, appointment on
deputation/ deputation (including short term contract)
shall 'not exceeding fifiq-six years' on ttrc closing date
of receipt of application.

The official, wha initially comes on deputation and
considered suitable for th.e post, mag be permanently
absorbed by the appointing authoritg, if no incumbent
is auailable in tte feeder cadre, in accordance with
guidelines of DoP&T/GoI and the parent Department
agrees to th.e proposal of permanent obsorption.

12. If a Departmental
Promotion Committee
exists what is its
composition

DPC consisting of:

*Subject to uaiation dependent on utorkload.

CAO(SG)/CAO of the Institute** Chairman

SAO (In absence of such oflicer at the
Institute, an oflicer of equivalent status
nominated by Director of the Institute)

Member

An Oflicer not lower in status than AO
belonging to SC/ ST communit5r
nominated by Director of the Institute

Member

An Outside Expert not lower in status
than AO nominated by Director of the
Institute

Member

AO (In absence of such officer at the
Institute, an officer of equivalent or above
status nominated by Director of the
Institute)

Member

13. Consultation with UPSC
is necessary or not

Not Applicable

14. Remarks

12eat/e('-
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SCHEDULF-III

RECRUITMENT RULES FOR THE POST OF
ASSISTANT FIITANCE & ACCOUTTTS OFFICER IN ICAR

1. Name of the Post ASSISTANT FINANCE & ACCOUNTS OFFICER

2. Number of Post 70*

3. Classification Administrative Group'B"

4. Pay Level as per Pay Matrix
of 7a CPC (Pre-revised Pay
Scale)

Level - 7 (Rs.4490O-l424OOl

(Pre-revisedPB-2, Rs.9300-34800 with Grade pay of
Rs.4600)

5. Whether Selection Post or
Non-selection Post

Non-selection

6. Age limit for direct
recruitment

Not applicable

7. Educational & other
qualifications required for
direct recruitment

Not applicable

8. Whether age and
educational qualifrcation
required for direct recruits
will apply in case of
promotees

Not applicable

9. Period of Probation, if any l'wo years tor olficials promoted to the post of
Assistant Finance & Accounts Officer (AF&AO) from
Group 'C' posts like LDC, UDC, Stenographer
Grade-D.

Examination failing which by deputation (including
short term contract).

10. Method of promotion
whether by promotion or by
deputation/ absorption &
percentage of vacancies to
be filled by various modes

11. In case of recruitment by
promotion/ deputation/
absorption; grades from
which promotion/
deputation/ absorption is
to be made

Promotion: 

-

a) On the recommendations of Departmental
Promotion Committee (DpC) from the qualified
candidates of ICAR Audit & Accounts
Examination for the post of Assistant Finance &
Accounts Officer within the respective
Institute/Headquarters eligible for promotion to
the post of Assistant Finance & Accounts Officer
in ICAR.
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b) Failing (a) above, on the recommendations of
Departmental Promotion Committee (DPC) from
the qualified candidates of ICAR Audit &
Accounts Examination for the post of Assistant
Finance & Accounts Officer from the other ICAR
Institutes / Headquarters.

Notc:

1. Admission to tfrc ICAR Audit & Accounts
Examination uill be open to Assfsfants/ PAs/
UDCs/ Stenographer Gn D/LDCs who must
hnue put in three Aears regular seruice in the
grade of Pag Leuel-2 or aboue, completed
probation success..lfullg (uh.ereuer applicable)
and possessing Bachelor's degree from
r e co g nize d Uniu e r sitg.

2. DPC shnll consider tlrc candidates as per the
follouing criteria:
(i) Candidates qualifuing the ICAR A&A

Exam in an earlier year shall be giuen
preference ouer the candidates qualifuing
in the subsequent gears.

(ii) Amongst ttrc candidates qualifuing the
examination in the same Aear, the
candidate hauing higher merit in the
examination shall be giuen preference.

3. For filling up the posts under clause (b) aboue,
the Institute shall circulate the uacancy in
grade of AF&AO within the ICAR Sgstem.
Thereafier, tt.e DPC shall select the candid.ate
for promotion to the post of AF&AO from )

amongst the candidates applging for the post 
I

as per Note-2 aboue.

Deputatlon (ISTC| & Permanent Absorption:

c) Failing (a) & (b) above, by deputation of Audit/
Accounts/Finance officers under the Central or
State Government or Union Territories or
Autonomous Bodies or Public Sector
Undertakings:

I. Holding analogous posts on regular basis in the
parent cadre or department;
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With five years'regular service in the Pay Level-
6 (Pre-revised PB-2, Rs.9300-34800 with GP
Rs.4200) or equivalent pay scale in the parent
cadre/Department;

AND

II. Possessing at least Bachelor's degree in any
discipline from a recognized University.

Period of deputation including period of
deputation in another ex-cadre post held"
immediatelg preceding this appointment in the
same or some other organization or
depaftment of the Central Gouernment shall
ordinarilg not to exceed 3 gears.

The maximum age limit for appointment on
deputation/deputation (including sLrcrt term
contract) shall 'not exceeding fifig-six years' on
the closing d.ate of receipt of appli"oin. 

]

Tlrc official, who initiallg comes on deputation
and considered suitable for the post, mag be
permanentlg absorbed bg the appointing
authoritg, if no incumbent is auailabie in tie
feeder cadre, in accordance uith guid"etines of
DoP&T/ GoI and the parent Depaiment agrees

Promotion
Departmental

Committee
exists what is its
composition

DPC consisting of (ICAR Headquartens):

Director (Admn.)/ Depufy
Secretary (Admn.)

Chairman

One Senior Officer of Finance
Cadre not lower in status than
Under Secretary nominated by
JS(Admn.), ICAR

Member

One Officer not lower in status
than Under Secretary belonging to
SC/ST communit5r nominated by
JS(Admn.), ICAR

Member

An Outside Expert not lower in
status than Under Secretary
nominated by JS(Admn.), ICAR.

Member

Under Secretary (Admn.) Member
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DPC consisting of (ICAR Institute)

**In absence of such officers at theistitute, an
Officer of equiualent sfatus in Ad.ministratiue Cadre
of anA other ICAR Institutes/ Head.quarters
nominated by the Director of the Institute.

cAo(sG)/cAo.. Chairman

SF&AO (In absence of such officer
at the Institute, Ern officer of
equivalent status in Finance Cadre
of any other Institutes/
Headquarters nominated by
Director of the Institute)

Member

An Officer not lower in status than
AO belonging to SC/ ST community
nominated by Director of the
Institute

Member

An Outside Expert not lower in
status than AO nominated by
Director

Member

AO (In absence of such officer at the
Institute, an officer of equivalent or
above status nominated by Director
of the Institute)

Member

13. Consultation with UpSC is
necessary or not

Not applicable.

14. Remarks rrxrstmg rncumbents holding the dying cadre post of
Junior Accounts Officer (JAO), on the date of
notification of these RRs, shall be promoted on first
priority on recommendations of Departmental
Promotion Committee (DpC) in accordance to
existing Recruitment Rules for the post of AF&AO
notified vide ICAR,s notification
No.Admn. 14(2) / 2OtS-Estt.I dated 17m Augus t, 2016
before considering other candidates under clause (a)
& (b) of column No.11 above.

'Subject to uariation dependent on taortctoaa.

utn-
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SCHEDULE-TV

RECRUITMETTT RULES FOR THE POST OF
ASSISTAITT AT ICAR HEN)QUARTERST

Name of the post

Administrative Group'B' Non-Gazetted

Pay Level as per Pay Matrix of
7th CPC (Pre-revised Pay Scale)

Pay l-evel-7 (Rs.44900- 1424OO)

(Pre-revised Pay Band-2, Rs.9300-3480O with
Grade Pay of Rs.4600)

Whether Selection Post or
Non-selection Post

Age limit for direct recruitment

1. The cntcial date for determining the age_timit
shall be the closing date for receipi of the
applicationfrom candidates in India (aid not
the closing date prescribed for those in
Assam, Meghalaga, Arunachal pradesh,
Mizoram, Manipur, Nagaland, Tripura,
S_ikkim, W of Ladakh, Lahual and- Spiti
District and Pangi Sub-Diubion of Chamba
District of Himactuzl pradesfu A&N Islands or
Lakshd"uteep).

2. The age-relaxation permissible begond th.e
upper age limit for SC/ST/OBC/pWDs/Ex_
seruiceman and other such categories as per
instntctions of Gout. issued from time to time.

3. Tlrc age-relaxation permissible begond. the
upper age limit bg 5 Aears for ICAR
emplogees in accordance ttith the )

instructions/ orders lssued bg the Central
Gout. from time to time regarding age
relaxation .for departmentat candid.atei.

qualifications required for
direct recruitment

Educational & other Bachelor's degree from a recognizea University or
Institute.

Whether age and educational
qualification required for
direct recruits will apply in
case of promotees
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9. Period of Probation, if any Two years

10. Method of recruitment
whether by Direct
Recruitment or by promotion
or by deputation / absorption
& percentage of vacancies to
be filled by various modes

By Direct Recruitment, Promotion failing which
by deputation including short term contract.

(i) 75o/o by direct recruitment.
(ii) l5o/o by promotion.
(iii) 10% by Limited Departmental Competitive

Examination (LDCE).

In case of recruitment by
promotion / deputation /
absorption; grades from which
promotion / deputation /
absorption is to be made

Direct Recruitment:

a) 75o/o by direct recruitment on the basis of
Open Competitive Examination.

Promotion:

11.

b) 15% by promotion from the Upper Division
Clerks (UDCs)in the Pay Level-4 Rs.25500-
81100 (Pre-revised Pay Band-1, Rs.5200-
2O2OO with Grade Pay of Rs.2400) of ICAR
Headquarters having at least 10 years
regular service in the grade on the
recommendations of the Departmental
Promotion Committee.

c) loo/o by Limited Departmental Competitive
Examination conlined to the UDCs in the
Pay kvel-4 Rs.25500-81100 (pre-revised
Pay Band-l, Rs.520O-2O2OO with Grade
Pay of Rs.2400) of ICAR Hqrs. who have
completed 06 years regular senrice in the
grade as on the date prescribed by
DoP&T/ICAR.

Note:

1. Where juniors uta haue completed their
qualifuing or eligibilitg seruices are being
considered for promotion, ttrcir senior stnll
also be ansidered prouided that theg are
not start of the requisite qualifuing or
eligibilitg seruice bg more than hatf of such
qualifuing or eligibilitg seruice or 2 gears,
uthicheuer is less.

Tlrc crucial dote for determining the
eligibilitg shnll be as per the
guidelines/instructions of the Dop&T as
issuedfrom time to time.

2.
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Deputation (ISTC| & Permanent Absorptlon:

d) Failing (a) (b) and (c) above by deputation
amongst the officials of ICAR Institutes or
Central Government or State Government
or Union Territories or Autonomous Bodies
or PSUs
(i) Holding the analogous post on regular

basis in parent cadre/department;
or

(ii) Having 6 years of regular service in the
Pay Level-4 Rs.25500-81100 (pre-
revised Pay Band-l, Rs.5200-20200
with Grade Pay of Rs.2400) in parent
cadref department.

Note:

1. Period of deputotion including period of
deputation in another ex-cadre post held
immediatelg preceding this appointment in the
same or some other organization or
department of th.e Central Gouernment stnll
ordinarilg not to exceed 3 gears.

Preference in deputation will be giuen to the
officials of ICAR Sgstem.

The d.epartmental officiats in the feeaerl
category, who are in the direct line of promotion
shall not be eligible for consideration for
app ointment on deputation.

Ttrc maximum age timit for appointment on
deputation/ deputation (including shart term
contract) sLnll'not exceeding fifig-six years' on
th.e closing date of receipt of application.

The official, uho initiallg comes on deputation
and considered suitable for the post, may be
permanently absorbed bg the appointing
authoritg, if no inanmbent is auailable in the
feeder cadre, in accordance with guidelines of
DoP&T/GoI and the parent Department agrees
to the proposal of permanent absorption.

2.

3.

4.
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t2. If a Departmental Promotion
Committee / Confirmation
Committee edsts what is its
composition

The Committee consisting of:

Director (Admn.) or Deputy
Secretary (Admn.)

Chairman

An Officer not lower in status
than Under Secretar5l
nominated by JS(Admn.), ICAR

Member

An Officer not lower in status
than Under Secretary belonging
to SC/ST communit5r nominated
by JS(Admn.), ICAR

Member

An outside expert not lower in
status than Under Secretary
nominated by JS(Admn.), ICAR

Member

Under Secretary (Admn.) Member

13. Consultation with UPSC is
necessary or not

Not Applicable

74. Remarks

*Subject to uaiation dependent on uorkload.

yf€
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SCHEDULE.V

RECRUITMENT RULES FOR THE POST OF
ASSISTAITT AT ICAR INSTITUTES

1. Name of the post ASSISTANT

2. Number of Posts 1558*

3. Classification Administrative Group "B' Non-Gazetted

4. Pay Level as per Pay
Matrix of 7u CPC (Pre-
revised Pay Scale)

Pay Ircve1-6 (Rs.35400- ll24OO)

(Fre-revised Pay Band-2, Rs.9300-348O0 with Grade Pay of
Rs.4200)

5. Whether Selection Post
or Non-selection Post

Non-selection

6. Age limit
recruitment

for direct | 20-30 Years
I

I 
Note :

I l. fn crucial date for determining the age-limit shntt be tlrc
I closing date for receipt of the application from candidates
I i, India (and not ttrc closing date prescibed for tlnse in
I Assam, Meghalaya, Arunachal prad.esh, Mizoram,
I Manipur, Nagaland, Tipura, Sikkim, W of Lad"akt4 Lahual
I qrya Spirr D'sfrict and pangi Sub-Diuision of Chnmba
I District of Himachal pradesh, A&N litand.s or
I Lakshdueep).

I

2. The !9!;r-laxation permissible beyond the upper age limit
for SC/ST/OBC/PWDs/Ex-seruiceman and otheT such
categories cr^s per instructions of Gout. issued from time b 

)time. 
I

I

3. TrE age-relaxation permissibre begond ttrc upper age timitl
bg 5 gears for ICAR emplogees in accord.ii"" ,itn tn" I

instructions/ orders issued bg ttrc Central Gout. from time Ito time regarding age relaxation for departmental 
I

Icandidates.
7. Educational & other

qualifications required
for direct recruitment

Bachelor's degree from a recognized Un@

8. Whether age and
educational qualification
required for direct
recruits will apply in
case of promotees

No

9. Period of Probation, if
any

Two years
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10. Method of recruitment
whether by Direct
Recruitment or by
promotion or by
deputation / absorption
& percentage of
vacancies to be filled by
various modes

By Direct Recruitment, Promotion failing which by
deputation including short term contract failing which by
permanent absorption.

(i) 75%o by direct recruitment.
(ii) 15% by promotion.
(iii) lOo/o by Limited Departmental Competitive

Examination (LDCE).

11. In case of recruitment by
promotion / deputation
/ absorption; grades
from which promotion /
deputation / absorption
is to be made

Direct Recrultment:

a) 75o/o by direct recruitment
Competitive Examination.

the of Open

Promotion:

b) 15% by promotion from the Upper Division Clerks
(UDCs) in the Pay tevel-4 Rs.25500-81100 (pre-
revised Pay Band-1, Rs.5200-2O2OO with Grade pay of
Rs.2400) of ICAR Institutes having at least 10 years
regular service in the grade on the recommendations
of the Departmental Promotion Committee.

basis

c) IOo/o by Limited Departmental Competitive
Examination confined to the UDCs in the pay L,evel_4
Rs.25500-81100 (Pre-revised pay Band-1, Rs.S200_
2O2OO with Grade Pay of Rs.24O0) of ICAR Hqrs. who
have completed 06 years regular service in the grade
as on the date prescribed by Dop&T/ICAR.

Note:

1. Where juniors.who haue compteted. their quatifging or
eligibilitg seruices are being considered for prolnotion,
their senior shnil arso be considered. proiided tnot th.g
are not short of the requisite quatifuing or eligibili{g
seruice bg more thanharf of suchquarifying or et{gibili{g
seruice or 2 gears, whicheuer is IJss. 

- -

2- The crucial date for determining the erigibititg shail be
as per ttrc guidelines/instructions of the bop&T as
issued from time to time.

Deputation (ISTC| & permanent Absorption:

d) Failing (a) (b) and (c) above, by deputation amongst
the officials of ICAR system or central Government or
State Government or Union Territories or
Autonomous Bodies or pSUs
(i) Holding the analogous post on regular basis in

parent cadre/department; 
]
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Having 10 years of regular service in the Pay
l*vel-4 Rs.255O0-81100 (Pre-revised Pay
Band-l, Rs.5200-20200 with Grade Pay of
Rs.2400) in parent cadre/ department.

Peiod of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in th.e same or some other organization or
deparlment of the Central Gouernment stnll ordinarilg not
to exceed 3 gears.

Preference in deputation will be giuen to the officials of
ICAR Sgstem.

The departmental officials in the feeder category, whn are
in ttrc direct line of promotion stnll not be eligible for
consideration for appointment on deputation.

TtE maximum age limit for appointment on
deputation/ deputation (including stnrt term contract)
shall 'not exceeding fifiq-six gears' on the closing date of
receipt of applications.

The official, who initiallg comes on deputation and
considered suitable for tlrc post, mag be permanently
absorbed bg tte appointing authoritg, if no incumbent is
auailable in the feeder cadre, in accordance with
guidelines of DoP&T/GoI and the parent Department

If a Departmental
Promotion Committee /
Confirmation Committee
exists what is its
composition.

The Committee consisting of:

CAO(SG)/CAO/ Sr. Admn. Oflicer**

An Officer not lower in status than AO
nominated by the Director of the
respective institute.

An Officer not lower in status than AO
belonging to SC/ST community
nominated by the Director of the
respective institute.

An outside expert not lower in status than
AO nominated by the Director of the
respective institute.

AO (in absence of such officer, an officer
of equivalent or above status nominated
by the Director of the institute.)
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**If there is no post of CAO(SG)/ CAO/ SAO in tle Institute, an
Officer of equiualent status in Administratiue Cadre of ang
ottrcr ICAR Institutes/ Headquarters nominated bg the Director
of the respectiue institute.

13. Consultation with UPSC
is necessary or not

Not Applicable

L4, Remarks

*Subject to uaiation dependent on workload.
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