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Krishi Bhawan, Dr. Rajendra Prasad Road, New Delhi 110O01

F.No.Admn. 1 1-2 I 2O2l-ReP Dated3 Llt Jutry,2o22

OFFICE MEMORAITDUM

SubJect: Indlan Council of Agrlcultural Research (ICARf's Dlrector (Offictal
Languagel, Jolnt Dlrector (OIltctal Language), Deputy
Dlrector(Offictal Languagef aad Assistant Dlrector(Ofllcial
Laryuegel Recrultment Rules, 2O22 - reg.

The Indian Council of Agricultura_I Research (ICAR),s Director (Official
Language), Joint Director (Offrcial Language), Deputy Director (Oilicial Language)
and Assistant Director (offrcial Language) Recruitment Rules, 2022 are hereby
notified with the approval of the competent Authority with immediate effect for the
information, guidance and necessary action to all concerned.

/\
/€

I |.7.26L1-
(A.K. Yadavf

Under Secretary (R&Pf

Distributlons:

1.
2.

2

The Director of all the ICAR Institutes/NRCs/Bureaux/ATARIs.
Joint Secretary/Directors/-D_eprrty Secretaries/Depuiy Directors(Finance)/
Under Secretaries, ICAR at ICAR Hqrs./ASRB.
PSO to DG, ICAR/ PPS to Secretary, ICAR/ pps to FA, DARE/ICAR / ppS to
Chairman, ASRB/PS to Secretary, ASRB.
All subject matter Divisions (SMDs), ICAR
All Offrcers & Staff of ICAR.
Secretary (SS), CJSC.
Secretary (SS), HJSC.
Media Unit, ICAR with the request to upload this OM on ttre ICAR website.
Guard frle/ spare copies.

(Hindi Version will follow)

4.
5.
6.
7.
8.
9.

Note: Please download the copies of this o.M. as per requirement, as it is not being
distributed separately.
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INDIAN COT'NCIL Or. AGRICI'LTI'RAL RTSE/TRCH

gE rr+r, - 0{+{r c.sr crrf, q{ ftd-qtoooq
Krishi Bhawan, Dr. Rajendra Prasad Road, New Delhi 110001

F.No.Admn. 1 I -2 I 2O2l-It.eP Dated: Llth Jaly,2o22

NOTIFICATION

With the approval of the Competent Authority and in supersession of all
previous recruitment rules, except as respects things to be done or omitted to be
done before such supersession, the following rules regulating the method of
recruitment to the posts of Director (Official Language), Joint Director (Official
Language), Deputy Director (OfIicial Language) and Assistant Director (Official
Language) in Indian Council of Agricultural Research (ICAR) are hereby notified,
namely:

1. Short tltle and commencement:- (1) These rules may be called the Indian
Council of Agricultural Research (ICAR)'s Director(Offrcial Language), Joint Director
(Official Language), Deputy Director(Official Language) and Assistant
Director(Offrcial Language) Recruitment Rules, 2022.

(2) They shall come into force w.e.f. the date of issue of this notification.

2. Nuaber of post, Classlflcatlon and Level in Pay Matrlx :- The number of
the said posts, their classification and Level in the Pay Matrix attached thereto shall
be as specifred in columns (21 to $l of the respective Schedules, annexed hereto.

3. Method of recrultment, age lirnit and qualiflcatlon etc.:- The method of
recruitment, ageJimit, qualifications and other matters relating to the said post
shall be as specified in columns (5) to (f3) of the respective Schedules.

4. Disquallflcatlon :-No person, -
(a) who has entered into or contracted a marriage with a person having a
spouse living, or

(b) who having a spouse living, has entered into or contracted a marriage with
any person, shall be eligible for appointment to the said post:

Provided that ttre Indian Council of Agricultural Research (ICAR) may, if
satisfied that such marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other
grounds for so doing, exempt any person from the operation of ttris rule.

5. Power to relax :- If the President of the Indian Council of Agricultural
Research (ICAR) is of the opinion that it is necessary or expedient so to do, he may
by order in writing, relax any of the provisions of these rules, with respect to any
class or category of persons.
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6. Saving :- (1) Nothing in these rules shall affect reservation, relaxation of age
limit and other concessions required to be provided for the Schedules Castes, the
Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons, in accordance with the Orders issued by the Central
Government from time to time in this regard.

l2l Notification of these recruitment rules shall not affect any panel for promotion,
approved by the Appointing Authority before the notification of these rules, for filling
up of any anticipated vacancy of the current recruitment yeet 2022, in said posts,
on the recommendation of duly constituted Departmental Promotion Committee in
accordance to the previous recruitment rules.

I.\^{Jl'9r2-
(Namrta Sharma)
Dlrector(Admn.)
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SCHEDULE.I

RDCRIIITMENT RULES FOR THE POST OF
DIRECTOR (OFFTCTAL LnNGUAGE)

1 Name of the post DIRECTOR (OFFICIAL LANGUAGE)

2. Number of post 3*
3. Classification Administrative Group'A'

4. Scale of Pay Level- 1 3 (Rs. l23lOO-215900)

(Pre-revised PB-4, Rs.37400-67000 with GP of
Rs.8700)

5. Whether Selection Post or
Non-selection Post

Selection Post

6. Age limit for direct recruitment Not applicable

7. Educational & other
qualifications required for
direct recruitment

Not applicable

8. Whether age and educational
qualification required for direct
recruits will apply in case of
promotees.

Not applicable

9. Period of Probation, if any. Not applicable

10. Method of recruitment whether
by Direct Recruitment or by
promotion or by deputation /
absorption & percentage of
vacancies to be filled by various
modes.

By promotion failing which by deputation
including Short Term Contract

11. In case of recruitment by
promotion / deputation I
absorption; grades from which
promotion / deputation I
absorption is to be made.

Promotion:
(a) By promotion on selection basis of Joint

Directors (OL) of ICAR having five years,
regular service in Level-l2 of pay Matrix
(Pre-revised Pay Band-3, Rs.15600-39100
with cP Rs.76O0); failing which Joint
Directors having ten years, combined
regular service in the grade of Joint
Director(Ol) in Level-L2 of pay Matrix (pre-
revised Pay Band-3, Rs.15600-39100 with
GP Rs.7600) and Deputy Director (OL) in
Level-ll of Pay Matrix (pre-revised pay
Band-3, Rs.15600-39100 with Gp Rs.6600)
with a minimum of three years, regular
service in the grade of Joint Director(Ol).

Note:
l.Where juniors who hnue completed. their
Etalifging or eligibilitg seruice are being
considered for promotion, their seniors shall also
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be considered for promotion to next higher grade
prouided that theg are not stnft of ttrc requisite
qtalifying seruice bg mare ttnn hnlf of such
WalifAing/ eligibilitg seruice or 2 Aears,
uthicheuer rs less.

2. TIE crucial date for determining ttrc eligibilitg
stnll be as per the guidelines/instntctions of tte
DOPT as issuedfromtime to time.

Deputation (ISTCf:

(b) Failing (a) above, by deputation of Officers of
the Central or State Goyernment or Union
Territories or Autonomous Bodies or Public
Sector Undertakings :

I. (i) Holding analogous position on
regular basis in the parent cadre or
department;

or
(ii)having five years' service in the

grade rendered after appointment
thereto on regular basis in Level-
l2of Pay Matrix(pre-revised
PayBand-3, Rs.15600-391OOwith
Grade Pay of Rs.76OO) in the parent
cadre or department;

AND
U. Possessing the educational

Qualifications prescribed for direct
recruitment to the post of Assistant
Director and having ten years'
experience of using or applying
terminologr (terminological work) in
Hindi and Translation work from
English to Hindi or vice-versa,
preferably of technical or scientific
literature or ten years' experience of
teaching in Hindi and English or
research in Hindi or English.

Note:
1. Period of deputation including peiod of

deputation in another ex-cadre post held
imme diatelg pre ce ding this app ointment in the
same or some other organization or
depantment of the Central Gouemment shall
ordinarilg not to exceed 3 years.

2. The departmental officers in tle feeder
uho are in tlrc direct line
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promotion sfnll not be eligible for
consideration for appointment on deputation.

3. The maximum age limit for appointment by
deputation slnll rnt be exceeding 58 Aears cls
on the closing date of receipt of applications.

t2. If a Departmental Promotion
Committee exists what is its
composition.

DPC consisting of:

Secretary, ICAR
An outside expert not below
the rank of Joint Secretary or
equivalent nominated by
Secretary. ICAR

Member

An Officer not below the rank
of Joint Secretary or
equivalent belonging to
SC/ST community nominated
bv Secretary, ICAR

Member

Joint Secretary (Admn.)* Member
*Note : In absence of Joint Secretary(A) ang other Joint
Secretary of ICAR shallbenominatedby the Secretary,
ICAR.

13. Consultation with UPSC is
necessary or not

Not Applicable

14. Remarks

*Subject to uariation dependent on workload

NA(,qd-
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1. Name of the post JOINT DIRECTOR (OFFICIAL LANGUAGE)

2. Number of post 4*
3. Classification Administrative Group A'

4. Scale of Pay I,evel- 1 2 (Rs. 78800- 2O92OOI

(Pre-revised PB-3, Rs.15600-391O0 with GP of
Rs.76OO)

5. Whether Selection Post or
Non-selection Post

Selection Post

6. Ase limit for direct recruitment Not applicable
7. Educational & other

qualifications required for direct
recruitment

Not applicable

8. Whether age and educational
qualification required for direct
recruits will apply in case of
promotees.

Not applicable

9. Period of Probation, if any. Not applicable

10. Method of recruitment whether
by Direct Recruitment or by
promotion or by deputation /
absorption & percentage of
vacancies to be filled by various
modes.

By promotion failing which by deputation
including Short Term Contract

11 In case of recruitment by
promotion / deputation /
absorption; grades from which
promotion / deputation /
absorption is to be made.

Promotion:
(a) By promotion on selection basis of Deputy

Directors (OL) of ICAR having Five years'
regular service in L,evel-l1 of Pay Matrix
(pre-revised Pay Band-3, Rs. 15600-39100
with GP Rs.6600), lailing which by Deputy
Directors(Ol) having Ten years' combined
regular service in the grade of Deputy
Director(Ol) in Level-11 of Pay Matrix (pre-
revised Pay Band-3, Rs.15600-39100 with
GP Rs.6600) and Assistant Director(Ol) in
Level-10 of Pay Matrix (pre-revised Pay
Band-3, Rs.1560O-39100 with GP Rs.5400)
with a minimum of three years' regular
service in the grade of Deputy Director(Ol).

Note:
l.Where juniors uho hnue completed their
qualifging or eligibility seruice are being
considered for promotion, tlrcir seniors shnll also
be corsidered for promotion to nert hiqher qrade

SCHEDI'LE-II

RDCRI'ITMENT RULES FOR THE POST OF
JOrNT DTRECTOR (OFTICIAL LAI{GUAGEI
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prouided tlnt theg are nnt starl of the requisite
qualifying seruice bg more than tnlf of such
ryalifging/eligibilitg seruice or 2 Aears,
whiclrcuer is less.

2. The crucial date for determining the eligibility
stnll be as per ttrc guidelines/instntctions of ttrc
DOPT as issuedfromtime to time.

Deputation (ISTCf:
(b) Failing (a) above, by deputation of Oflicers

of the Central/State Government/
Autonomous Bodies/ Public Sector
Undertakings:

I.(i) Holding analogous posts on regular basis
in the parent cadre or department;
or

(ii) having live years' service in the
grade rendered after appointment thereto on
regular basis in Level-l1 of Pay Matrix (pre-
revised Pay Band-3, Rs.15600-39100 with
Grade Pay of Rs.66OO) or equivalent Pay
scale in the parent organizationl
department;

AITTD

II. Possessing the educational Qualifications
prescribed for direct recruitment to the post
of Assistant Director(Ol) and having eight
years' experience of using or applylng
terminolory (terminological work) in Hindi
and Translation work from English to Hindi
or vice-versa, preferably of technical or
scientilic literature or eight years' experience
of teaching in Hindi and English or research
in Hindi or English.

Note:
1. Peiod of deputation irrcluding period of

deputation in another ex-cadre post held
immediatelg preceding this appointment in
the sare or some other organiz,ation or
deparTment of ttrc Central Gouernment shntt
ordinailg not to exceed 3 gears.

2. Tl'te departmental officers in the feeder
category, utho are in ttrc direct line of
promotion shall not be eligible fo,
corcideration for appointm.ent on deputation-
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3. The maximum age limit for appointment bg
deputation shnll not be exceeding 58 Aears as
on the closing date of receipt of applications.

t2. If a Departmental Promotion
Committee eists what is its
composition.

DPC consisting of:

Joint Secretary(A), ICAR* Chairperson
An outside expert not below
the rank of Director
nominated by Chairperson of
the Committee

Member

An Officer not below the rank
of Director belonging to
SC/ST community
nominated by Chairperson of
the Committee

Member

Director (Admn.), ICAR or in
absence of Director(A)
another equivalent officer of
ICAR nominated by
Chairperson of the
Committee

Member

*Note : In absence of Joint Secretary(A) any otherJoint
Secretary of ICAR shall be nominated bg the Secretary,
ICAR.

13. Consultation with UPSC is
necessary or not

Not Applicable

74. Remarks

* Subj e ct to uaiation dep end.M

\-t^f Su*g-
/-
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SCHEDULE-III

RECRUITMENT RULES FOR THE POST OF DEPUTY DIRECTOR (OPFICIAL
LANGUAGE)

1. Name of the post DEPUTY DIRECTOR (OFFICIAL LANGUAGE)

2. Number of posts 9*
3. Classification Administrative Group A'

4. Scale of Pay Level-11 of Pay Marix (Rs.677O0-2O87OO)

(Pre-revised PB-3, Rs.15600-39100 with GP of
Rs.6600)

5. Whether Selection Post or
Non-selection Post

Selection Post

6. Aee limit for direct recruitment Not applicable
7. Educational & other

qualifications required for
direct recruitment

Not applicable

8. Whether age and educational
qualification required for direct
recruits will apply in case of
promotees.

Not applicable

9. Period of Probation, if any. Not applicable

10. Method of recruitment whether
by Direct Recruitment or by
promotion or by deputation /
absorption & percentage of
vacancies to be filled by various
modes.

By promotion failing which by deputation
including short term contract

11. In case of recruitment by
promotion / deputation /
absorption; grades from which
promotion / deputation /
absorption is to be made.

(al Promotion:

By promotion of Assistant Directors(Ol)
having five years' seryice in Level-lO of
Pay Matrix (Pre-revised Pay Band-3,
Rs.15,600-39,100with Grade Pay of
Rs.54O0) rendered after appointment
thereto on regular basis.

Note:
l.Where juniors utln hnue completed their
ryalifuing or eligibility seruice are being
considered for promotion, ttrcir seniors stnll also
be considered for promotion to nert higher grade
prouided that theg are not shart of the requisite
ryalifuirry seruice bg more than hnlf of such
ryalifAing/ eligibilitg seruice or 2 Aears,
uhicheuer is less.
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2. The crucial date for determining the eligibility
stnll be as per tte guidelines/instructions of tlrc
DOPT as issuedfromtime to time.

{b) Deputation (ISTCI :

Failing (a) above, by deputation of Officers
of the Central or State Government or union
Territories or Autonomous Bodies or Public
Sector Undertakings:

I. (i) holding analogous posts in OL Cadre on
regular basis in the parent cadre or
department;
or

(ii) having five years' service in the post of
AD(OL) or equivalent rendered after
appointment thereto on regular basis in
Level-1O of Pay Matrix (pre-revised Pay
Band-3, Rs.15600-39100 with Grade Pay of
Rs.5400) in the parent cadre/department;

And
II. Possessing the educational Qualifications
prescribed for direct recruitment to the post of
Assistant Director(Ol), ICAR.

Note:
1. Period of deputation including period of

deputation in aratter ex-cadre post lrcld
immediatelg precediq this appointment in
tte saffLe or sor,e ottrcr organization or
department of ttrc Central Gouernment stmll
ordinailg not to exceed 3 years.

2. The departmental olficers in the feeder
category, who are in the direct line of
promotion shall not be eligible for
consideration for appointment on deputation.

3. The maximum age limit for appointment bg
deputation slnll rat be esrceeding 58 Aears as

[-\"-l(JL'o^$--

Page 11 of 15

on the



12. If a Departmental Promotion
Committee exists what is its
composition.

DPC consisting of:

Joint Secretary(A), ICAR* Chairperson
An outside expert not below
the rank of Deputy Secretary
nominated by the
Chairperson of the
Committee

Member

An Officer not below the rank
of Deputy Secretaq/
belonging to SC/ST
community nominated by the
Chairperson of the
Committee

Member

Pqputy Secretar5r (Admn.) Member

*Note: In absencc of Joint Secretary (A), ICAR another
officer in equiualeni grade in ICAR shnlt be nominated.
by Secretary, ICAR to act as Chairperson of DpC.

13. Consultation with UPSC is
necessary or not

Not Applicable

t4. Remarks

*Subject to uariation dependent on woikload.

r*99

Page 12 of 15



SCHEDULE-tV

RECRIIITMENT RULES FOR THE POST OF
ASSTSTANT DTRBCTOR (OFrrCrAL LANGUAGEI

1. Name of the post ASSISTANT DIRECTOR (OFFICIAL LANGUAGE)

2. Number of Posts 23*
3. Classification Administrative Group'A'

4. Scale of Pay Level - 10 (Rs.56 100- 177500)

(Pre-revised Pay Band-3, Rs.15600-39100 with Grade
Pav of Rs.540O)

5. Whether Selection Post or
Non-selection Post

Not Applicable

6. Age limit for direct
recruitment

Not exceeding 35 years

IYote :
1. The crucial date for determining the age-limit shall

be the closing date for receipt of the application
from candidates in India (and not the closing date
prescribed for those in Assam, Meghalaya,
Aru nachal Pradesh, Mizor atn, Manipu r, Nagaland,
Tripura, Sikkim, UT of Ladakh, Lahual and Spiti
District and Pangr Sub-Division of Chamba
District of Himachat Pradesh, A&N Islands or
Lakshdweep).

2. The upper age limit is relaxable for
SC/ST/OBC/PWD/Ex-servicemen etc. as per the
relevant instructions of Govt. of India.

3. For ICAR employees upper age limit is relaxable by
5 years in accordance with the instructions/
orders issued by the Central Govt. from time to
time regarding age relaxation for departmental
candidates.

7. Educational & other
qualifications required for
direct recruitment

I. Essentlal:

Master degree of a recogn2ed University or
equivalent in Hindi with English as a subject at a
degree level;

OR
Master's degree of a recognized University or
equivalent in English with Hindi as a subject at a
degree level;

OR
Master's degree of a recognized Universit5r or
equivalent in any subject with Hindi and English
as subjects at tlre degree level:
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OR
Master's degree of a recognized University or
equivalent in any subject with Hindi Medium and
English as a subject at the degree level;

OR
Master's degree of a recognized University or
equivalent in any subject with English Medium
and Hindi as a subject at the degree level.

AND

II. E:rperience :
Three years of experience of using or applyrng
terminologr (terminological work) in Hindi and
translation work from English to Hindi or vice-versa,
preferably for technical or scientific literature under
Central/State Govt./ Autonomous Body/ State
organization / PU S s / Universities f rccognize Re search
or Educational Institutes OR Three years' of
experience of teaching in Hindi and English under
Central/State Govt./ Autonomous Body/State
organization / PU S s / Universities / r eco gnize Research
or Educational Institutes.

Desirable
(i) Knowledge of one of the language other than

Hindi medium mentioned in the eighth schedule
of the constitution at the level of Matriculation
or equivalent of a recognized board.

(ii) Diploma or certificate course in translation in
Hindi to English and vice-versa from any
recognized institute/University or equivalent or
two years of experience of translation work from
Hindi to English and vice-versa in Central or
State Government offices including Government
of India undertakinss and Autonomous Bodies.

8. Whether age and educational
qualification required for
direct recruits will apply in
case of promotees.

Not applicable

9. Period of Probation, if any. Two years which may be extended at the discretion
of the Competent AuthoriW

10. Method of recruitment
whether by Direct
Recruitment or by promotion
or by deputation /
absorption & percentage of
vacancies to be filled by
various modes.

By Direct Recruitment

11. In case of recruitment by
promotion / deputation I
absorption; grades from
which promotion /

Not applicable
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deputation / absorption is to
be made.

t2. If a Departmental Promotion
Committee/ Confirmation
Committee edsts what is its
composition.

Confirmation Committee consisting of :

Deputy Secretary (Admn.), ICAR Chairperson
An officer not below the rank of
Deputy Secretary to be
nominated by the Chairperson of
the Committee

Member

Under Secretary (Admn.) Member

Note:

1. In absene of DS(A) an equiualent offier shall be
nominated by Joint Secretary(A)to ad as the Chairperson of
the Committee.

2. If none of the members of Confirmation Committeebelongs
to SC/ ST category tlen Chairperson will a-opt an oJfier not
belou.t th.e rank of Under Secretary belonging to SC/ST
ammunity.

13. Consultation with UPSC is
necessary or not

Not Applicable

t4. Remarks

*Subject to uaiation depend"ent on utorkload

\.-[c{S\,"9-
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