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INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BHAVAN: NEW DELHI

Dated:,8hnuary, 2021F.No. 22( I )/20 1 6-CDN (A&A)-vol-Il

ENDORSEMENT

Sub: Regulation of Remuneration in case of Contract Appointment of Retired
Central Government ErnploYees.

Ministry of Finance, Department of Expenditure, New Delhi has issued an O'M'
No. 3-25/2020-E.III A dated 0s.12.2020 on ihe subj':ct mentioned above.

A-" :pproved by the cornpetent Authority, this o.M. letter No. .3-2512020-E.lll

A daterl aq.tz.zozo has be.:rr posted on the ICAR Web-Site www.icar.ors.in for

information, guidance and compliance.

Enclosr d ;r:- :rbove Deputy

Distribution

l. Directors/Project Directors of all ICAR Institutes/National Research

Centres /Project Directorates/Bureaux
2. aii Officers/Sections at ICAR, Krishi Bhawan'/KAB-l & IINASC
3. PD, DKMA for placing on the ICAR website

4. PSO to DG, ICAR/PPs to Secretary, ICAR/PPS to FA. DARE & ICAR

5. Secretary (StaffSide), CJSC, IIS&WC. Dehradun

6. Secretary (Staff Side), HJSC' ICAR
7. Cuard File / SPa,r': CoPies



F. No. 3-25/2020-E.lllA

Government of lndia

Ministry of Finance

Department of ExPenditure

Dated the gth December, 2020

Oflice Memorandum

subject: Regulation of Remuneration in case of contract Appointment o, Retired central

Government EmPloyees.

The undersigned is directed to say that Ministdes/Departments appoint retired cenkal

Govemment employees on ontract basis, including as consultants on contract basis, However, at

present there are no uniform guidelines for regulation of remuneration in such cases.

2. The existing instruclions of Department of Personnel and Training, as contained in their

central civil Services (Fixation ol Pay of Re+mployed Pensioners) orders, 1986, as amended

from time to time, provide for regulation ol pay in case ol recmployment. However, lhe inslructions

of Department of Personnel & Training as conlained in their oM No. 260126/2002- Estt (A) dated

9.12.2OOZ provides that re-employment beyond ths age of superannuation of 60 years shall not be

permissible. Also, as per thek oM No. 3(3)/2016-Estt (Pay ll) dated 1.5.2017, the pay plus gross

pension on re€mployment is not to exceed Rs.2,25,000/-, i.e. Pay Level 17 as applicable to an

officer of the level o, Secretary to the Governmenl of lndia.

3. Aforementioned instruclions of Departmenl of Personnel & Training on pay fixation in case

ol re+mployment apply only to persons appointed on re+mployment. These are not applicable to

persons employed on contract basis except where the contract provides othenrrise Accordingly, in

cases of appointmenl of retired Central Govemment employees on contract basis after the age of

superanoualion at 60 years, the instructions on pay fixation on re-employment will not directly

apply.

4. Department of Personnel & Training has also informed that they are in the process of

drafting a Note {or Committee of Secretaries (CoS) regarding guidetines for engagement of relired

Govemment servants as Consultant in Government Ministries and Departmenl ln view of this, till

Department of Personnel and Training finalizes their guidelines, lhere is a need to regulate

remuneration in such cases o, contract appointment of retired central Govemment employees on a

uniform basis. The matter has, lherefore, been considered and it has been decided that regulation

of remuneration in case of appointmenl of retired central Government employees on contract

basis, including as consultants, shall be regulated as provided hereinafter'
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5. At the outset, such appointments shall not be made as a matter of practice and must be
kept at a bare minimum. such appointrnents may be made only in the .iustilied exigencies of the
oflicial wo* where public interest is served by appointment of the retired employee. while making
such appointments, adequate functional necessity with clear grounds must be placed before the
appointing authority.

6. Remuneration

6.1 A lixed monthly amount shall be admissible, arrived at by deducting the basic pension from
the pay drawn at lhe time of retirement. The amount of remuneration so fixed shall remain
unchanged for lhe term of the conlract. There will be no annual increment / percenlage increase
during the conkact period.

Example

An employee retired in the Pay Level 13 and the pay at the time of retirement was Rs.
1,55,900. Thus, the basic pension will be Rs. 77,950. ll the employee is appointed on mntracl
basis, including as Consultant, the remuneration shall be lixed at Rs.77,950 (1,SS,900-779S0).

6.2 The basic pension to be deducted from the last pay drawn shall be the pension as fixed at
the time of retirement and as such, it the employee has availed of lhe commuted value of pension,
the commuted portion of pension shall also be included in the portion of pension to be deducted.
Thus, in the above example, it 40o/o ot pension was commuted, the commuted portion shall be ps.
31,'180 (4070 of 77,950) and the pension actually drawn $hall be Rs.46,770. However, lhe amount
of pension to be deducted from the last salary shall be Rs 77,950.

6.3 No lncrement and Deamess Allowance shall be allowed during the term olthe conlracl.

7. Allowances

7.1 House Rent Allowances

No HRA shall be admissible.

7 .2 Transport Allowance

An appropriate and fixed amount as Transport Allowance for lhe purpose of commuting
between lhe residence and lhe place of work shall be allowed not exceeding the rate applicable to
the appointee at the time of retirement. The amount so fixed shall remain unchanged during the
term of appoinlment, However, retired employees engaged as consulta0ts may be allowed T/\/DA
on oflicial tour, if any, as per their entitlement at the time of retirement.
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Paid leave of absence may be allowed al the rate of 1.5 days for each compleled month of

service. Accumulation of leave beyond a calendar year may not be allowed.

8. Term of Aooointment

8.1 The term of appointment shall ordinarily be for an inilial period not exceeding one year

which is extendable by another one year. Beyond two years affer ihe age of superannuation where

adequate iustilication exists, the term may be extended based on a review of the task and the

performance of the conkact appointee, provided it shall not b€ extended beyond 5 years afier

superannuation.

8.2 The consultant shall sign an agreement of confidentiality with the Government of lndia

mntaining a clause on Ethics and lntegrity.

9. Exemotions

The terms of appointment provided for in these orders shall not apply to cases and

to the oxtent where the Appointments Committee of Cabinet has allowed spocial terms OR

where special provisions have been allowed with lhe approval of the Depaftment of

Perconnel & Training OR Depadment of Erpenditure'

10. These orders shall apply to appointmenh made in the central Govemment and shall be

effeclive from the date of issue of the orders, until furlher orders or until instructions aro issued by

DoPT regulaiing remuneration of retired Govemment employees on their engagement as

consultants. The past cases shall not be reopened in the light of these orders until the normal term

of those past cases. Any relaxation of the above will be required to be referred to Department of

Expenditure. 0)
--,lL/l,y-_

(B.K.Manthan)

Deputy Secretary

To,

All the Ministries and Departments of lhe Government of tndia as per the standard list,


