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F.No.HRM -}(32)I2021-KAB/ I? B Dated: 04 October,z0zl

OFFICE MEMORANDUM

Subject: Inviting nominations for DST sponsored Training Programmes being conducted
by IIPA, New Delhi during 2021-22-reg,

The Indian Institute of Public Administration (IIPA), New Delhi has invited
nominations for the Department of Science and Technology (DST) sponsored online Training
Programmes being conducted by IIPA, New Delhi during ibzt-zz. rhe details of programmesl
scheduled dates and level of participants are mentioned heie under:-

The Department of Science and Technology (DST) will bear the entire cost of the
training organised through the IIpA.

The Scientists/Technical Personnel, who are desirous of attending above Training
Programmes may send their nomination (in the prescribed proforma) through proper channel

S.

No.
Coursei Training

Programmes
Date Level of Participants Last date for

sending
nominations

1. 2no Training Programme on
Water Resources
Management and
Sustainable Habitat

08-12
November, 2021

Scientist &
Technologists

(All Level)

13.10.2021

2. 11'n Training Programme on
Science, Technology and
Emerging Trends in
Governance

20-24
December,2O2l

Scientist &
Technologists

(All Level)

77.11.2021

a
J. 1Otn Training Programme on

Financial Management in
Scientific Organizations

17-2l January,
2022

Scientist &
Technologists
(All Level)

15.72.202t

4. 16'n Capacity Building
Programme for Technical
Personnel

07-18 February,
2022

Technical Officer,
Technical Personnel,
Technician, Senior
Technician, Junior

Analyst

t2.0t.2022
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latest by the dates mentioned in Column (5) above for onward transmission to IIPA, New

Delhi. The objective, broad contents and nomination form of the above programmes are available

at the ICAR website under Col.Circular/HRM Unit. The participants are requested to apply

the respective training programme through TMIS portal also and the confirmation of the

same may also be mentioned in the forwarding letter.

The Scientists/Technical Personnel who have already attended this programme need not

apply. The applicants will not be allowed to withdraw their nominations after acceptance by

IIpA, New Delhi. The participation in the above programme will be subject to acceptance of

nomination by IIPA, New Delhi and also further orders from the Council'

A/fi;\,t'l
Y,q,. K.vyas)
ADG (HRM) &

Training Manager,ICAR
E-mail :abhay.vyas@icar.gov.in;navin.jain@icar'gov'in;

sohrm201 8(a:smail.com;

Distribution:-

1. All Officers/Sections of ICAR HQs' at KB/KAB-I&IVNASC' New Delhi

2. All Directors of ICAR Institutes

3. All HRD Nodal Officers of the ICAR lnstitutesi HQs

4. E-office Notice Board/ICAR Portal/HRM Portal

5. Guard File
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Prof. Vinod K. $harma
Nodal Officer, DST Programmes
Mobile: 9818961977

Dear $ir/ Madam

ryrg&q ottr gerr+ToT deena
Eared gez, frr *s, r{ ffi-rroooz

INDIAN INSTITUTE OF PUBL.IC ADMINISTRATION
TNDRAPRASTHA ESTATE, RtNG ROAD, NEW DELHT_110002 (tNDtA)

Telefax:0l 1 -237 66431, 237 02440
Tet. : 23468 338, 234GggZ4

E-mail : tlsdstiipa@qmail.com
profuinod@gmail.com

September 06 2021

The following training programm.es, sponsored by Department of Science & Technology, Govt.of lndia, are scheduled to be orginized at llPA. Since t"hese programmes are going start very shorlytherefore, you are requested tqIIgU"*Igl",@
These are online programmes hence the classes shall be conducted through Webex thereforethe nominated participants should have laptop/desktop with audio or with android/ios mobile toconnect with the scheduled classes. lt should also be ensured that participants have good internetco.nnectivity' The participants may download webex software through internei. The link shall be sharedwith you as per training.I

a
Sl. No. Programmes Date Programme

Coordinators
Mode

1. 2no T.P. on Water Reaources
Management & Sustainable
Habitat (Scientist & Technotogists
All Levels) (1-week)

November B-12,
2021

Prof" Vinod K.
Sharma
Dr. Shyamlisingh

Online

2. 11m T. P. on Scienae, Technology
and Emerging Trends in
Governance (Scientist &
Technologists Ail Levets) (I-
wEk)

December 20-24,
2021

Prof. Vinod K.
Sharma
Dr. Shyamlisingh

Online

.)
10'n T.P. on Financial ---_--
Management in Scientific
Organisations for Scientists and
Technologists
(Scientist & Technologisis Ati
Levels) (l-wqek)

January 17-21
2022

Dr. Pawan K.
Taneja

Online

4. 16'n Capacity Building programme
for Technical Personnel (Technical
Officer, Technical Personnel,
Technician, Senior Technician,
Junior AQatyst) (2 -weeks)

February 07-18,
2022

Prof. Vinod K.
Sharma
Dr. Shyamli Singh

0nline

5. 10'n T. P. on Science & 
-Technology for Rural

$ocieties (Wornen
Component) (Scientist &
Technologists Alt Levets) (1-
week)

February 21-25,
2022

Prof. Vinod K.
Sharma
Dr. Charru
Malhotra

0nline

)r/S"'

Phone: +91.:11 -23486300, Fax: (Training)
iipa.org.in

9rq
Email: helpdesk.i

4-1

Cffice of Secy.

C,i':.



6. 4'n T.P. on Science & Technology
for Rural Societies
(Scientist & Technologists All
Levels)

March 07-11,2022 Prof. Vinod K.
Sharma
Dr. Charru
Malhotra

Online

We request you to kindly circulate this information and nominate suitable
Scientists/Technologists/ Technical Personnel for the respective programmes. We would be grateful if
you could kindly send your nominations clearly indicating the programme being applied for at the
earliest.

The Department of Science and Technology will bear the entire cost of the training organised
through the llPA. The programme details and nomination form is attached for your perusal.

You are requested to send duly filled-in nomination form attested by Head of the sponsoring
organisation and Bio data of the participant should be submitted to llPA by email
(trodstiipa@qmail.com) or by post.

With regards,

Yours sincerely,

V*rJ l. *t,t*-
(Vinod K. Sharma)

Encl: As Above

Director General

lndian Council of Agricultural Research (ICAR)

Krishi Bhavan, New Delhi 110 001'

Phone:23382629,
Fax: 91-11-23384773

248

t



2nd Training programme on
Water Resource Management & Sustainable Habitat

(November ur-_12,2021)
lntrod uction

Waler.is a key driver of economic and social derelopment while it also has a basic function inmainta.ining the integrity of the natural environment However water is only one of a number of vitalnatural resources and it is imperative that water isstes are not considered in isolation. Managers,whether in the government or private sectors, have to make difficult decisions on water allocation.More and more they have to apportion diminishing supplies between eu"r-in"reaiing demands.Drivers such as demographic and climatic 
"nungu=-fu.ttll. 

increase the stress on water r€)sources.The traditional fragmented approach is no lonier viable and a more holistic approacn to watermanagement is essential.The.2l 'r century soci6ty is facing all rino or prootlmr%rrt"o to water.
9:n -g keep our feet dry and prevent o,, prop.rti"s fiom-ftooding? Can we ,rf" o,, rivers andlakes clear and clean again can we reduce our use of scarce fresh water resources, so that futuregeneration also can use them.? How can *. p*u"ni our naturar areas against groundwaterdepletion and how to preserve also many recreatiJn arlas? which measures can we take to reducethe ,.costs? This requires smart and trear poricies 

""0 tirn.pri"ii"o".i"r.l.riing, besidesapplication of new technological developments- ln this short course on water resourcemanagement, the participant will learn about the way of managing water resource.

Objectives

. To discuss importance of water in agriculture and urbanization. To focus on impact of climate chang-e on water resor."es. To understand water as a resource or as a natural disaster. To highlight water policy and its significance in the present ecosystem
To apprise the participants about f;asible remedial'measure to create a sustainabte habitat.

Contents

3T_r_"r"* of the existing water resource management system
vvarer resource management from natural disaster perspective
Linkage between water poricy, disaster .un"g";Jnl plicy ano crimate change action pranof the country
Water in core sectors
lmpact of climate on water resources of lndia
Water quality and its sustenance in the ecological systems
Experiential case study of Management of WEtUnO tco.ystem

Training Methodology and Activities

I-l-" P!?9*rn will take a comprehensive approach, including intensive theoretical lectures, advancedrnteractions.

in the different conlours of
activities will be organized
to develop opportunities for

. 

The organizers aim to help participants develop a deeper expertisewater resource management and sustainabre i'aoitat. 
- 
a number ofrnvorvrng domain experts in order to promote knowledge sharing andfuture exchanges and collaboration.



11,' Training Programme on science, Technorogy and Emerging Trends in Governance
for Scientists and Technologists of the S & T Depirtments,

Government of lndia (All Levels)
(December 20-24,2021)

The programme aims to provide an in-depth analysis of the complex process of governance,
involvement of various institutions and the civil society. The participants can comprehend the
various issues and challenges of good governance which will enable them to strategize their role in
ensuri n g good governance.

ln brief , the objectives are to facilitate the participants to:

Get a comprehensive understanding of the concept of governance and its importance incontemporary times. r'ie ii i iPvr ro'

' comprehend the comprex process of interface of science and technorogy and governance.

' Acquire necessary ski[s for facing the chalenges posed by sweeping changes ingovernance.

Appreciate the process of making governance citizen centnc.

Envision the rore of scientists and technorogists in strengthening governance and democratic
structure of the country.



lOth T.P. on Financiat Management in Scientific Organisations for Scientists and
Technologists Scientist & Technologists (All Levels)

oBJEcrvE 
(JanuarY 17-21'2022)

The success of every organization highly depends upon the sound management of financial

resources i.e. 'Financial Management'. Financial management is of paramount importance
particularly to those organizations which involve huge funds like scientific organizations, research
institutes etc. ln this reference the present programme attempts to familiarize the participants with

some critical financial issues like financial statemenls, sources of finance, cost control, budgeting,

financial appraisal of projects etc. The primary objective of this program is to enable the participants
to plan their financial resources and make their best possible use. lt attempts to develop a fair
underslanding of different concepts of financial management to ensure better use of funds.

CONTENT

. Financial information flows and financial reporting

o Analysis of financial statements

. Accounting for deprecration

. Valuation of intangible assets

. Planning for financial inflows

. Cost: Allocation and Control

. Budgeting: Cash budgets and Zerc base budgeting

. Project Formulation and financial appraisal

METHODOLOGY

There will be a blend of theory and practice. Suitable numerical exercises, relevant case studies will

be used along with the interactive discussions & lectures.



16th capacity Building programme for Technicar personner of the science & Technorogy
__ 

Departments, Govemment of lndia,

,""f"",""1J;:3'":[:?:"'r",T]Hllliff lli',r"0
(February 07-1B,2O2Zl

OBJECTIVES

Capacity building is a process of strengthening the abilities of individuals / organizations toperform core functions sustainabry. ttre goat of c-apacity uui,oing p;ogru;- is to enaute tneparticipants to tackle problems more effectively. Keeping this broad objective in mind, this two weekprogramme aims at providing broad overview of financiar management; project management andgeneral management. Rearizing the specific job requirements of technrcar personner, the programwill also give exposure of some relevant acts (like lPR, patent, RTI etc.) and attempt to enhance thepotential of participants in writing reports, drafiing cabiner notes and making presentations.

CONTENT

The broad areas to be covered under the programme are as under:

. Team building and Motivation

. Communication Skills and lnterpersonal Relations. Financial Statements and their analysis

. General Financial Rules

. lnventory Management

. Total Quality Management

. Project Management

. Economic appraisal of projects

. Knowledge Management

. lPRt/ Patents / Copy Right

. RTI and its implementation

. Conduct Rules and Disciplinary procedure

. Rate Contract and e_procurement

. Drafting Cabinet Notes

. Report writing and presentations

METHODOLOGY

The methodology of the trainlng program will be a mix of inleractive sessions with eminentscientists, admrnistrators, guest facurty andlacurty of IpA. The emphasis wi be on case studies,group exercises, management games and field visits.



1Oth Training Programme on science and rechnology for Rurar societies for
women scientists & Tecrrnotogists, (undeiDisha scheme) (A[ Levers)

(February 21-25,20221

lndia has accomplished significant success in varied fields of science and technology (S &T).
The development effects of scaence and technology research as well as its applications have,
however' been quite unevenly spread across the urban and rural lndia. The rural lndia, which
represenls almost two-thirds of the population of the country and has a distinct economic and social
set up, with its distinct needs and opporlunities, holds considerable promise for scientific
indulgence. At the same time, specific initiatives taken by scientists and efforts made lo engage with
people's science movement on the one hand and to involve scientific community in addressing the
rural problems and interests have invited the attention of the nation. This necessitates a more
active engagement of scientists at all levels with the understanding of rural context, its problems
and opportunities available for more rural society-centered science and technology initiatives. This
programme seeks to attempt the same.

OBJECTIVES:

The program will expose the women participants to the innovative interventions in the area of
S&T' initiated by both stale and civil society institutions. The intention is to engage them into
creative exercises to think of new possibilities for rural development using science and lechnology.

ln view of the above, the broad objectives of this training are:

. To expose the participants to the complex problems facing rural societies.

' To expose the participants to the existing Rural Development programme, including those
with special emphasis on S & T.

' To encourage the participants to anaryses the scope for science and technorogy inputs
contributing to improvement of development outcomes.

' To expose the participants to the indigenous knowledge syslems prevalent in various parts
of lndia and its relevance for rural society, as also, to encourage them to find grounds for an
interface of modern and traditional systems for improving the outcomes.

' To examine possibilities of applications of S & T to improve development outcomes for the
rural societies.

CONTENTS:

Rural Society: An Overview of its socio-cultural eco-system and diversity

Policy Framework for Rurar Devetopment and scope for engagement with science andTechnology



Emerging trends in science and Technology relevant for rural lndia

lndigenous knowledge systems prevalent in various parts of rural societies of lndia

case studies: emphasizing science and technology innovation for Rural Development

Challenges and Opportunities of interface of Science, technology and rural societies

METHODOLOGY:

The programme will use case Studies, lectures as well as brainstorming of innovative ideas

generated through Group/panel discussions. Apart from llPA faculty, distinguished guest speakers

wourd incrude eminent experts from academia, scientific community, civir society organizations and

government organizations. A locar fierd visit to examine some initiatives in the area would also be

organised to provide first-hand experience of the subjects under consideration



4th Training Programme on science and rechnorogy for Rurar societies
For Scientists and Technologists

(March O7-'11,2O22)

lntroduction

lndia has accomplished significant success in varied fields of science and technology (S &T).
The development effects of science and technology research as well as its applications have,
however, been quite unevenly spread across the urban and rural lndia. The rural lndia, which
represents almost two{hirds of the population of the country and has a distinct economic and social
set up, with its distinct needs and opportunities, holds considerable promise for scientific
indulgence. At the same time, specific initiatives taken by scientists and efforts made to engage with
people's science movement on the one hand and to involve scientific community in addressing the
rural problems and interests have invited the attention of the natron. This necessitates a more
active engagement of scientists at all levels with the understanding of rural context, its problems
and opportunities available for more rural sociely-centred science and technology initiatives. This
programme seeks to attempt the same.

Objectives

The programme will expose the participants to the rnnovative interventions in the area of
s&T, initiated by both state and civil society institutions. The inlention is to engage them into
creative exercises to think of new possibilities for rural development using science and technology.

ln view of the above, the broad objectives of this training are:
. To expose the participants to the complex problems facing rural societies.

' To expose the participants to the existing Rural Development programmes, including those with
special emphasis on S & T.

' To encourage the participants to anaryse the scope for science and technorogy inputs
contributing to improvement of developmenl outcomes.

' To expose the participants to the indigenous knowledge systems prevalent in various parts of
lndia and its relevance for rurar society, as arso, to encourage them to find grounds for an
interface of modern and traditional systems for improving the outcomes.

' To examine possibilities of apptications of S & T to improve development outcomes for the rural
societies.
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Contents

.Ruralsociety:Anoverviewofitssocio-culturaleco-systemanddiversity

o poricy Framework for Rurar Deveropment and scope for engagement with Science and

TechnologY

. Emerging trends ih Science and Technology relevant for rural lndia

.lndigenousknowledgesystemsprevalentinvariouspartsofruralsocietiesoflndia

. case studies: emphasizing science and technology innovation for Rural Development

. challenges and opportunities of interface of science' technology and rural societies

MethodologY

The programme wi* use case studies, rectures as we, as brainstorming of innovative ideas

generated through Group/paner discussions. Apart from ,pA facurty, distinguished guest speakers

wourd incrude eminent experts from academia, scientific community, civ* society organizations and

government organizations. A locar fierd visit to examine some initiatives in the area would also be

organisedtoprovidefirst-handexperienceofthesubjectsunderconsideration.
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BIODATA

NAME
Pro f ./D r./lvlr./TvIs.

DESIGNATION:

ORGANISATION:

DATE OF ENTRY IN GOVT.
SERVTCE (AS CROUP 'A')

CATECORY (GENERAL / SC / ST / OBC

DATE OF BIRTH sEx (M/F)

PRESENT PAY

COMPLETE
ADDRESS
(oFFrcE)

(]ONTACT
DE'fAILS

PHONE (O) PHONE (R) MOBILE No. E-MAIL

c()Nl't).2



SL.
No.

EXAMINATION/
DEGREE

LTNIVERSITY/
INSTITUTE

YEAR SUBJECT DTVISION/PERCENTA
GE OF MARKS

NAME OF THE ORGANISATION

TRAINING ATTENDED
NAME OF THE TRAINING

PROGRAMME

CONTD.3



TOPIC OF PAPETVEOoK

s.i*,..8;ry.f,H#Ti,i.T;;iT[:*,:::$.,I;t f;r.:,:y 
you in the ne,d or

fuBLpyn

Date

GIST OF PNPEN RNAL/
MAl-. 1 .r r--' ., UBLISHER

(Signature)
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NOMINATION FORM

TR..1, ININC pROGRAI\t l\IE, INSTtTtTTE
& I)ATE OF TRAINING

NAME
Prot./Dr./l\l r./NIs.
DESIGNATION: OITGANISATION:
Dr\TE OF IIIRTH

sEx (M/F)

DATE OF ENTRY IN
GOVT. SBRVTCE (AS
GROUP .A')
PRESBNT PAY AND
PAY LEVEL:CA-I-EGOITY

(GEN /Sc/s't7oBC

COMPLEl-E AI)DR
gqNTAQT NUr\trlE

ESS /
RS / E-]\IAII,

.[.uu c ..r,rt oN n rl pnrln ass tON.r l- uA l.tFt(tATt()l\s GI.lApuATtON ()NWARDS
TINIVEITSITY/iNSI'ITUTE

ITIiSIiAITCH LxPERIENCE
st..N(). TOPIC OF IIT]SEARCH SPoNSoRINC;EENCY

CONTD..2
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