
 

laLFkku@ dk;kZy; dk uke@ Name of the Institute/Office ______________________________ 

 

d`-oS-p--ea- }kjk vuqHkoh ,oa fo'ks"k rkSj ij dq'ky vH;fFkZ;ksa dks mPp izkjafHkd osru dh vuq'kalk dh tk ldrh gSA 

Higher initial pay may be recommended by the ASRB for specially qualified and 

experience candidates. 

III 

(a) 

fjfDr;ksa dh la[;k ftlds fy, ;g ekax i= Hkstk tk jgk 

gSA Number of vacancies for which this 

requisition is being sent 

LFkkbZ 

Permanent 

vLFkkbZ 

Temporary 

dqy 

Total 

   

(b) fjfDr dSls gqbZ rFkk dc ls How the vacancy has 

arisen and since when 

. 

(c) ;fn fjfDr LFkkbZ gS rks bls LFkkbZ rkSj ij ;k vLFkkbZ vk/kkj ij 

Hkjk tkuk gSA If vacancy is permanent whether it 

is to be filled up on permanent or temporary 

basis 

in dks ikap o"kZ ds fy, ,d fuf'pr le;kof/k 

ds fy, Hkjk tkuk gSA The post will be 

filled up on tenurial basis for a 

period of five years  

(d) ;fn fjfDr vLFkkbZ gS rks blds dc rd pyus dh laHkkouk gS bl 

ckr ds gksrs gq, fd ;g fdrus le; ds fy, Lohd`r dh xbZ FkhA 

If a vacancy is temporary, how long it is 

expected to last irrespective of period for 

which it has been sanctioned 

 

 

IV mijksDr dkye 3 esa fjfDr;ksa dk cszd&vi Break-up of the vacancies in column III 

above. 

I funs'kd in ds fy, ekax i=/Requisition for recruitment to the post of Director,  

II                           in dk laf{kIr fooj.k / Brief particular of the Post 
 

inuke / 

Designation 
osrueku / Pay 

scale 

oxZ ,oa lsok 

Class & 

Service 

Lohd`r inksa dh la[;k / No of posts 

Sanctioned 

funs'kd Director Rs.16400-450-

20900-500-22400 

(izkjafHkd fu;qfDr ij 

U;wure ewy osru 17]300 

ij fu;r gksxkA 

Minimum pay to 

be fixed at 

Rs.17300/- on 

initial 

appointment) 

vkj-,e-ih-

R.M.P. 

LFkkbZ 

Permanent 

vLFkkbZ 

Temporary 

dqy 

Total 

       1         -                  1 



(a) (i) vuqlwfpr tkfr ds fy, vkjf{kr vkSj ;fn mi;qDr 

vH;FkhZ miyC/k u gks rks bls vkjf{kr u ekuk tk,A (i) 

Reserved for SC and not to be treated 

as reserved if no such suitable 

candidates are available. 

ifj"kn ds i= la[;k  dkfeZd IV fnukad 5.7.94 ds 

vuqlkj vkj{k.k vkns'k ykxw ugha gSaA 

RESERVATION ORDERS ARE NOT 

APPLICABLE VIDE COUNCIL’S LETTER 

NO.1(13)/89-PER.IV DATED 5.7.94 

 (ii) vuqlwfpr tkfr ds fy, vkjf{kr vkSj ;fn mi;qDr 

vuqlwfpr tkfr ds vH;FkhZ miyC/k u gks rks bls vuqlwfpr 

tutkfr ds fy, vkjf{kr ekuk tk,A 

(ii) Reserved for SC but to be treated as 

reserved for ST if no suitable SC 

candidates are available. 

 

 (iii) vuqlwfpr tkfr ds fy, vkjf{kr fdUrq ;fn 

vuqlwfpr tkfr /vuqlwfpr tutkfr ds ;ksX; vH;FkhZ 

miyC/k u gks rks bls vukjf{kr ekuk tk,A 

(iii) Reserved for SC but to be treated as 

unreserved if no suitable SC/ST 

candidates are available. 

 (iv) vuqlwfpr tutkfr ds fy, vkjf{kr fdUrq ;fn 

vuqlwfpr tutkfr ds ;ksX; vH;FkhZ miyC/k u gks rks bls 

vukjf{kr ekuk tk,A 

(iv) Reserved for ST but to be treated as 

unreserved if no such suitable 

candidates are available. 

 (v) vuqlwfpr tutkfr ds fy, vkjf{kr fdUrq ;fn 

vuqlwfpr tutkfr ds ;ksX; vH;FkhZ miyC/k u gks rks bls 

vuqlwfpr tkfr ds fy, vkjf{kr ekuk tk,A 

(v) Reserved for ST but to be treated as 

reserved for SC if no suitable candidates 

are available. 

 

-  - 

 

 (vi) vuqlwfpr tutkfr ds fy, vkjf{kr fdUrq ;fn 

vuqlwfpr tkfr / tutkfr ds ;ksX; vH;FkhZ miyC/k u gks 

rks bls vukjf{kr ekuk tk,A 

(vi) Reserved for ST but to be treated as 

Unreserved if no suitable SC/ST 

candidates are available 

 

-  - 



(b) (i) ljdkj }kjk ch-lh-vks-/,l-,l-lh-vks- ds fy, fu/kkZfjr dksVs ds varxZr vkikrdky esa vLFkkbZ vk/kkj ij l'kL= 

lsukvksa esa 1-11-1962 dks ;k mlds i'pkr deh'ku izkIr yksxksa ds fy, vkjf{kr tks ckn esa Qst izksxke /fefyVjh 

lsokvksa ls fopfyr gksdj ;k viaxqrk ds dkj.k dk;ZeqDr dj fn, x, A 

(i) Reserved Under the quota prescribed by Govt. for BCO/SSCO who were 

commissioned during the emergency on temporary basis in the Armed Forces 

on or after 1.11.1962 and released later according to the phased 

programme/invalided out of service owing to a disability attributable to or 

aggravated by military service. 

 

 (ii) mijksDr ch (i)  esa ls vkj{k.k Reservation of (b) (i) above for  

 (i) ,l-lh- SC ykxw ugha N.A. 

 (ii) ,l-Vh- ST   ykxw ugha N.A. 

(c) vukjf{kr fjfDr;ka Unreserved 

vacancies 

;ksx Total   

 mijksDr (v) (c) (i) rFkk  (l) dk ;ksx mijksDr dkye III(v) ls feyuk pkfg, A Total of (a) (b) (i) & (c) 

above should tally with Column III(a) above 

fVIi.kh %& dkye iv(c) (ii) esa n'kkZbZ xbZ fjDr inksa dh la[;k ftuds fy, vuqlwfpr tkfr ;k vuqlwfpr tutkfr ds 

mi;wDr mEehnokj miyC/k ugha gksrs mUgsa lkekU; oxZ ds chlhvks/ ,l-,l-lh-vks Js.kh ds mEehnokjksa ds fy, vkjf{kr feuk 

tk,xkA ;fn dksbZ mEehnokj miyC/k ugha gksxk rks vkjf{kr fjDr inksa dks vukjf{kr eku fy;k tk,xkA 

Note:- The number of vacancies indicated against column iv(b) (ii) for which no 

suitable SC or ST candidates become available will be treated as reserved for general 

candidates belonging to the category of BCO/SSCO. If no such candidates are 

available, the reserved vacancies will be treated as unreserved. 

V ¼d½ 

   (a) 

D;k inksa ds fy, HkrhZ fu;e d`f"k oSKkfud p;u eaMy }kjk vuqeksfnr gSa  

Have recruitment rules for the post been approved by the ASRB 
 
 th gkWa  

Yes   ¼[k½ 

 (b) 

;fn gkWa] rks d`i;k la[;k o frfFk dk mYys[k djsa 

If so, please quote the number and date of  

 (i) cksMZ dk i= The Board’s letter 

 (ii) fu;eksa dks ykxw djus dh vf/klwpuk The notification promulgating the rules 

 ¼l½  

 (c) 

;fn fjDr inksa dks fu;ekuqlkj lh/kh HkrhZ }kjk Hkjk x;k gS rks d`i;k Li"V djsa fd D;k 

If according to the rules, proportion of vacancies, should be filled up by direct 

recruitment please state clearly whether :- 

 (i) orZeku fjfDr ;k fjfDr;ka lh/kh HkrhZ dksVk esa vkrh gSa / 

The present vacancy or vacancies fall in the direct 

Recruitment quota. 

 
;g fjfDr p;u }kjk vf[ky 

Hkkjrh; Lrj ij  Hkjh tkuh gSA 

The vacancy is to be 

filled up by selection 

on all India basis 

 (ii) lh/kh HkrhZ dksVs ds varxZr vkus okyh lkjh fjfDr;ka 'kkfey dh xbZ gSaA All 

vacancies filling in the direct Recruitment quota have 

been included 



 (iii) ;fn mijksDr (ii) dk mRrj udkjkRed gS rks d`i;k fjiksVZ u fd, x, fjDr 

inksa dh la[;k vkSj blds dkj.k dks Li"V djsaA  

If the answer to (ii) above is in the negative please state 

clearly the number of vacancies not being reported and 

the reasons thereof. 
 ¼n½  

 (d) 

;fn HkrhZ fu;eksa esa lh/kh HkrhZ ds iwoZ vU; rjhdksa ds iz;kl dk izkfo/kku gS rks ml 

laca/k esa dh xbZ dkjZokbZ dks Li"V djsaA  

If the recruitment rules provide for other method being 

tried before report to direct recruitment, please indicate 

clearly the action taken in this behalf. 

 

(VI) mijksDr dkye ¼d½ esa fjDr inksa ij vafre fu;qfDr okys dkfeZd dk fooj.k Particular of persons who 

last held the posts regularly against the vacancies in Column (a) above. 

(a) uke Name : Dr.  

(b) lanHkZ la[;k rFkk cksMZ ds i= dh frfFk Reference number and date of the Board’s letter No. 

(VII) mijksDr dkye III ¼d½ esa n'kkZ, x, fjDr inksa dks Hkjus ds fy, ;fn dksbZ rnFkZ vLFkkbZ O;oLFkk dh xbZ gks rks 

cksMZ }kjk yafcr p;u dks Li"V djsaA If any ad hoc interim arrangement were on have been 

made to fill up the vacancies mentioned in Col. III(a) above, pending selection 

by the Board please state. 

(a) bl izdkj fu;qDr mEehnokj dk uke ] fu;qfDr dh vof/k vkSj rkjh[k] vk;q] ] ;ksX;rk ,oa vuqHko vkfn 

The names of the person so appointed, the date and duration of their 

appointment and their age, qualifications experience etc. 

(b) D;k ¼d½ esa n'kkZbZ xbZ rnFkZ O;oLFkk ds fy, d`f"k p;u eaMy ls fopkj foe'kZ fd;k x;k Fkk] ;fn gka rks d`f"k 

oSKkfud p;u eaMy ds i= dh la[;k o frfFk fy[ksaA 

Whether the ASRB were consulted in making the ad hoc arrangements 

mentioned in (a) above, if so, the number and date of ASRB’s letter. 

(c)  ;fn ¼[k½ dk mRrj udkjkRed gS rks d`i;k dkj.k Li"V djsa fd d`f"k oSKkfud p;u eaMy ls i=kpkj D;ksa ugha 

fd;k x;k 

If the answer to (b) is in the negative, please state reasons for which a reference 

to the ASRB was not made. 
fVIi.kh 

Note:-  

;fn vko';d gks rks ;g lwpuk mDr QkeZ ;k vuqyXud esa nh tk, tks fof/kor :i ls ekax gLrk{kj djus okys 

vf/kdkjh }kjk gLrk{kfjr dh xbZ gks A 

(if necessary, this information may be given, in the form above or in 

enclosure, duly signed by the officer who signs the requisition). 

(VIII) ¼d½ D;k pg in isa'ku ;ksX; gS ;k xSj isa'ku okyk gS 

(a) is the post pensionable of Non-

personable? 

¼d½ ifj"kn ds deZpkfj;ksa ds fy, p;u gksus ij isa'ku 

;ksX; gSaA vU; laxBuksa ds p;fur mEehnokjksa ds fy, 

xSj isa'ku;ksX; 

(a) Pensionable for ICAR employee 

if selected.  For candidates selected 

from outside organization non-

pensionable. 

 ¼[k½  D;k dksbZ Hkfo"; fuf/k ;k vU; ykaHk gSa rks Li"V 

djsa 

(b) Are there any Provident Fund 

¼[k½ Hkk-d`-vuq-i- lkekU; Hkfo"; fufo/k 



 ¼x½ dksbZ vU; fo'ks"k lqfo/kk tSls eqQ~r edku] fctyh] 

ikuh vkfn A 

(c) Any special concessions such as 

free quarters, light, water etc. 

¼l½ vkoklh; lqfo/kkvksa] fpfdRlk lqfo/kkvksa vkfn ds 

ekeys esa p;fur mEehnokj ftl laLFkku esa rSukr gS 

mlds fu;eksa ls 'kkflr gksxkA 

(IX) ifjoh{kk dky /Period of Probation lkof/kd inksa ds fy, dksbZ ifjoh{kk dky ugha gksxkA 

There will be no probation period 

for tenurial posts.  

(X)  drZO; /Duties :- 
   

  

 

 

 

 

 

 

 

 

 

 
 

(b) ¼[k½ LFkku tgka vf/kdkjh dh lsokvksa dh vko';drk gSA 

orZeku esa p;fur mEehnokj dh rSukrh--------------------------------- gksxh ijUrq mUgsas Hkkjr esa dgha Hkh LFkkukUrfjr fd;k 

tk ldrk gSA 

Place or places where the officer(s) will be required in service. 

The selected candidates will for the present be posted at ………… but will 

be liable to transfer anywhere in India. 
(XI) p;fur mEehnokj ls dc rd dk;ZHkkj xzg.k djus dh vis{kk gS A 

When is/are the selected candidates required to join. 
rRdky/Im

mediate

ly 
(XII) mPp in ij izeks'ku dh laHkkouk/vuqla/kku izca/ku ;k Vkbe Ldsy ;fn vuqeksfnr lsok fu;eksa] HkrhZ fu;eksa esa 

bldk izko/kku fd;k x;k gS ¼d`i;k bafxr djsa fd ;g lwpuk mEehnokj ds laKku esa ykbZ tkuh visf{kr gS½ 

Prospects of promotion to higher posts/Research Management or time 

scale if provided in the approved Service Rules, Recruitment Rules, 

(Please indicate it is desired to bring this information to the notice of 

candidates). 

(XIII) vko';d vgZrk,a /Qualification required :- 



(a) vfuok;Z /Essential :- 

 

 

 

 

 

 

 

 

 

 

 

 

 

(b) D;k ;ksX;rk,a ¼v½ vuqeksfnr HkrhZ fu;eksa ds vuq:i gSa ;fn ugha rks vUrj ds dkj.kksa dks Li"V 

djsaA 

Are the qualifications (a) above in accordance with the 

approved recruitment rules?  If not please state reasons for 

deviation. 

th gka 

/Yes 

(XIV)  

(a) vk;q lhek /Age limit, if any   

Hkk-d`-vuq-i- esa vuqla/kku izca/ku ¼vkj-,e-ih-½ inksa ij 

fu;qfDr ds fy, vkosnu i= izkIr gksus dh vafre 

frfFk dks fdlh Hkh n'kk esas  mEehnokj dh vk;q 60 

o"kZ ls vf/kd ugha gksuh pkfg, A 

 

The Candidate must not have attained the 

age of 60 years on the closing date for 

recruitment against the RMPs in  the 

ICAR.  

(b) D;k ,l-lh-/,l-Vh- rFkk vU; fo'ks"k Jsf.k;ksa ds fy, 

vk;q lhek esa NwV dk izko/kku gSA 

Are the age limits relexable for 

SC/ST and other special categories.  

(c) D;k ¼d½ vkSj ¼[k½ ds rgr vk;q lhek vkSj NwV 

fu/kkZfjr HkrhZ fu;eksa ds vuq:i gS A ;fn ugha rks 

vUrj ds dkj.kksa dks Li"V djsaA 

Are the limits and the relaxation 

under (a) & (b) above in accordance 

with the prescribed recruitment 

rules?  If not, please state reasons 

for the deviation. 
(XV) vU; vko';drk,a ;k 'krsZa tks mijksDr dkye esa 

'kkfey ugha gksaA 

Any other requirement or conditions 

not covered by the above columns. 

fu;eksa ds izko/kkuksa ds vuq:i /As per 

provisions of Rules. 

(XVI) ;fn ;g ekax p;u eaMy ds fdlh lanaHkZ ds izR;qRrj esa Hkssth xbZ gkss rks d`i;k lanHkZ dk mYys[k djsa A 

If this requisition is being sent in response to any reference from the Board, 

please quote their latest reference. 



(XVII) ;fn bl in ij igys lh/kh HkrhZ dh xbZ gks rks d`i;k crk,a 

¼i½ vkidh uohure lanHkZ la[;k vkSj frfFk 

¼ii½ d`-oS-p-ea- dh uohure lanHkZ la[;k vkSj frfFk 

If direct recruitment was made previous by for identical posts, please 

quote. 

(i) Your latest reference number & date 

(ii) The ASRB’s latest reference number & date. 

(XVIII) Hkk-d`-vuq-i-/foHkkx ds izfrfuf/k dk uke] irk vkSj VsyhQksu la[;k ftUgsa d`-oS-p-ea- 

dh lgk;rk ds fy, lk{kkRdkj esa Hkstk tk,xkA 

Name, address and telephone number of the 

representative of the ICAR/Deptt. Who will be deputed 

to assist the ASRB at the interview. 

egkfuns'kd] Hkk-d`-vuq-

i- ;k muds }kjk 

ukfer vf/kdkjh 

D.G., ICAR or 

his nominees. 

(XIX) d`-oS-p-e- ds vf/kdkjh dk uke ftuls ekaxi= ij ppkZ dh xbZ 

Name of the officer of the ASRB with when the requisition has been 

discussed 

 
;g izekf.kr fd;k tkrk gS fd vuqlwfpr tkfr vkSj vuqlwfpr tutkfr ds fy, vkjf{kr inksa dh la[;k tks fd mijksDr dkye 

IV esa fn[kkbZ xbZ gS] bu leqnk;ksa ds fy, ifj"kn }kjk fu/kkZfjr vkjf{kr dksVs ds vuq:i gSA  

It is certified that the number of vacancies reserved for Scheduled Castes and Scheduled 

Tribes as mentioned in column IV above is in accordance with the reservation quota 

fixed by the Council for these communities. 

 

    ( ts- jfo /J. Ravi ) 

        milfpo ¼iz'kklu½ /Deputy Secretary(P)

    Hkkjrh; d`f"k vuqla/kku ifj"kn/Indian Council of Agricultural Research 

              ekax Hkstus okys vf/kdkjh ds gLrk{kj/Signature of the Officer sending the requisition. 

       VsyhQksu ua0 23382686/Telephone No. 23382686 

LFkku Place:- ubZ fnYyh New Delhi 

 

fnukad Dated: 
 ;fn ;g fu.kZ; fy;k tkrk gS fjDr inksa esa ls dksbZ in ugha Hkjk tkuk pkfg, rks blds iw.kZ fooj.k ds lkFk lkFk og 

le; lhek Hkh vyx ls ,d vuqyXud esa nh tkuh pkfg, tc rd bls yafcr j[kk tkuk gS rFkk ml ij ekax djus okys 

vf/kdkjh ds gLrk{kj gksus pkfg,A 

In case it has been decided that any of the vacancies should not be filled, full 

details thereof, together with the period for which these are to be held in abeyance, may 

be given separately in an annexure to be signed by the officer signing this requisition. 
 

fVIi.kh%& ekax i= esa lHkh dk tokc fn;k tk, dgha ij Hkh MS'k ;k MkWV u fn;k tk,A dksbZ Hkh dkWye fjDr ugha NwVuk pkfg,A 

NOTE :-  All Answers in the requisition form should be given in not be dashes and dots. no 

column should be left lank. 
 



 

 

 

I Requisition for recruitment to the post of Director, 

 

II                                                 Brief particular of the Post 
 

Designation Pay scale Class & 

Service 

No of posts Sanctioned 

 Rs.16400-450-

20900-500-22400 

A.R.S. Permanent Temporary Total 

       1         -                  1 

 

 Higher initial pay may be recommended by the ASRB for specially qualified and 

experience candidates. 

III 

(a) 

Number of vacancies for which this 

requisition is being sent 

Permanent Temporary Total 

   

(b) How the vacancy has arisen and since 

when 

 

(c) If vacancy is permanent whether it is to 

be filled up on permanent or temporary 

basis 

The post will be filled up on 

tenurial basis for a period of five 

years  

(d) If a vacancy is temporary, how long it is 

expected to last irrespective of period for 

which it has been sanctioned 

 

 

IV Break-up of the vacancies in column III above. 
 

(a) (i) Reserved for SC and not to be 

treated as reserved if no such suitable 

candidates are available. 

 

 

 

 

 

RESERVATION ORDERS ARE 

NOT APPLICABLE VIDE 

COUNCIL’S LETTER 

NO.1(13)/89-PER.IV DATED 5.7.94 

 (ii) Reserved for SC but to be treated 

as reserved for ST if no suitable SC 

candidates are available. 

 (iii) Reserved for SC but to be treated 

as unreserved if no suitable SC/ST 

candidates are available. 

 (iv) Reserved for ST but to be treated 

as unreserved if no such suitable 

candidates are available. 



 

 (v) Reserved for ST but to be treated 

as reserved for SC if no suitable 

candidates are available. 

 

-  - 

 

 (vi) Reserved for ST but to be treated 

as Unreserved if no suitable SC/ST 

candidates are available 

 

-  - 

 

(b) (i) Reserved Under the quota prescribed by Govt. for BCO/SSCO who were 

commissioned during the emergency on temporary basis in the Armed Forces 

on or after 1.11.1962 and released later according to the phased 

programme/invalided out of service owing to a disability attributable to or 

aggravated by military service. 

 (ii) Reservation of (b) (i) above for  

 (i) SC N.A. 

 (ii) ST   N.A. 

(c) Unreserved vacancies Total   

Total of (a) (b) (i) & (c) above should tally with Column III(a) above 

Note:- The number of vacancies indicated against column iv(b) (ii) for which no 

suitable SC or ST candidates become available will be treated as reserved for general 

candidates belonging to the category of BCO/SSCO. If no such candidates are 

available, the reserved vacancies will be treated as unreserved. 

V (a) Have recruitment rules for the post been approved by the ASRB  

 

Yes 
   (b) If so, please quote the number and date of  

 (i) The Board’s letter 

 (ii) The notification promulgating the rules 

   (c) If according to the rules, proportion of vacancies, should be filled up by direct 

recruitment please state clearly whether :- 

 (i) The present vacancy or vacancies fall in the direct 

Recruitment quota. 

 

 

The vacancy is to be 

filled up by selection 

on all India basis 

 (ii) All vacancies filling in the direct Recruitment 

quota have been included 

 (iii) If the answer to (ii) above is in the negative 

please state clearly the number of vacancies not 

being reported and the reasons thereof. 

(d) If the recruitment rules provide for other method 

being tried before report to direct recruitment, please 

indicate clearly the action taken in this behalf. 

 

(VI) Particular of persons who last held the posts regularly against the 

vacancies in Column (a) above. 



(a) Name : 

(b) Reference number and date of the Board’s letter No. 

 

(VII) If any ad hoc interim arrangement were on have been made to fill up the 

vacancies mentioned in Col. III(a) above, pending selection by the Board 

please state. 

(a) The names of the person so appointed, the date and duration of their 

appointment and their age, qualifications experience etc. 

(b) Whether the ASRB were consulted in making the ad hoc arrangements 

mentioned in (a) above, if so, the number and date of ASRB’s letter. 

(c)  If the answer to (b) is in the negative, please state reasons for which a 

reference to the ASRB was not made. 

Note:-  (if necessary, this information may be given, in the form above or in 

enclosure, duly signed by the officer who signs the requisition). 

(VIII) (a) is the post pensionable of 

Non-personable? 

(a) Pensionable for ICAR employee if 

selected.  For candidates selected from 

outside organization non-pensionable. 

 (b) Are there any Provident Fund (a) ICAR General Provident Fund or other 

benefits, and if so, please specify. 

 (c) Any special concessions such as 

free quarters, light, water etc. 

(c) In the matter of residential 

accommodation, medical facilities 

etc., the selected candidate, will be 

governed by the rules of the Institutes 

to which he is posted. 

(IX) Period of Probation There will be no probation period for 

tenurial posts, 

(X) Duties :- 

  

 

 

 

 

 

 

 

 

 

 



 

(b) Place or places where the officer(s) will be required in service. 

The selected candidates will for the present be posted at ………… but will 

be liable to transfer anywhere in India. 

(XI) When is/are the selected candidates required to join. Immediately 

(XII) Prospects of promotion to higher posts/Research Management or time scale 

if provided in the approved Service Rules, Recruitment Rules, (Please 

indicate it is desired to bring this information to the notice of candidates). 

(XIII) Qualification required :- 

(a) Essential :- 

 

 

 

 

 

 

 

 

 

 

 

 

 

(b) Are the qualifications (a) above in accordance with the approved 

recruitment rules?  If not please state reasons for deviation. 

Yes 

(XIV)  

(a) Age limit, if any   

 

The candidate must not have attained the 

age of 60 years on the closing date of 

receipt of applications. 

(b) Are the age limits relexable for 

SC/ST and other special categories.  

(c) Are the limits and the relaxation 

under (a) & (b) above in accordance 

with the prescribed recruitment 

rules?  If not, please state reasons 

for the deviation. 

(XV) Any other requirement or conditions 

not covered by the above columns. 

As per provisions of Rules. 

(XVI) If this requisition is being sent in response to any reference from the Board, 

please quote their latest reference. 

(XVII) If direct recruitment was made previous by for identical posts, please quote. 

(iii) Your latest reference number & date 

(iv) The ASRB’s latest reference number & date. 



(XVIII) Name address and telephone number of the representative 

of the ICAR/Deptt. Who will be deputed to assist the 

ASRB at the interview. 

D.G., ICAR or 

his nominees. 

(XIX) Name of the officer of the ASRB with when the requisition has been 

discussed 

 

 It is certified that the number of vacancies reserved for Scheduled Castes and 

Scheduled Tribes as mentioned in column IV above is in accordance with the 

reservation quota fixed by the Council for these communities. 

 

 

 

        ( J. Ravi ) 

        Deputy Secretary(P)  

      Indian Council of Agricultural Research  

     Signature of the Officer sending the requisition. 

       Telephone No. 23382686 

Place:- New Delhi 

Dated: 

 

 In case it has been decided that any of the vacancies should not be filled, full 

details thereof, together with the period for which these are to be held in abeyance, may 

be given seperately in an annexure to be signed by the officer signing this requisition. 

 

NOTE :-  All Answers in the requisition form should be given in not be dashes 

and dots. no column should be left lank. 



 

 


