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ENDORSEMENT

The Government of India, Ministry of Personnel Public Grievances &
Pensions (DOPT) has issued the O.M. No. AB-14017/32/2009-Estt.(RR) dated
29.12.2010 regarding — Model RRs for the post of Upper Division Clerk. The above

information and further guidance.

(J.N. BHAGAT)
Under Secretary (GAC)
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Sedg [ i)
No. AR-14017/32:2009-F st (RR)
Government of India |
Ministey of Personnel, PG & Pensions
Department of Personnel and lraining

New elhi
Dated 29" December, 2010

QFFICE MEMORANDUM

Subjcet:- Model RRs for the pust of Upper Division Clerk

The Model RRs for the post of Upper Division Clerk issued in this
Department OM No. AB 14017/73/07-Esu.(RR) dated 18" December,
have been reviewed in the light of 6% CPC recommendations on revision
of pay scales, instructions issued by this Department, cle. Accordingly.
the revised Model Recruitment Rules for the same are enclosed as
Annexure 1o this Office Memorandum,

2. Ministrics / Departments may review the existing rules and notify
the revised rules conforming to the Model Recruitment Rules. These may
also be forwarded 1o all autonomous/statutory bodies for adoption. The
Ministry of Home Aftairs are also requested to forward these Model RRs
to the UT Administrations for appropriate action.

3. Hindi version will follow.

Ao

(Smita Kumar)

. N\ - . )
b O Dircetor (Estt.l)
J\/ A Tel. 2309 2479

All Ministries/Departments of Government of India

The President’s Secretarial, New Delhi,

The Vice-President’s Secretariat, New elhi

The Prime Minister's Oflice, New Delhi.

The Cabinet Secretariat, New Deihi.

The Comptroller and Auditor General of India, New
Delhi.

The Union Public Service Commission, New Delhi.

The Staff Selection Commission, New Delhi
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11 - Method of recruitment whether by

12

direct recruitment of by promaotion or
by deputation fabsorption and
percentage of the vacancies to be
filled by vafious methods

:

In case of recruitment by promotion orPromation
deputation/ absorption grades from

promotion/deputationfabsorption 10 be

‘made

1. -By‘ promation failing whltch'by
. geputation; or
|

2 _ % by promction and:
% by deputation; or '
3 _%by promotion  and |

__ %by dwect recrutment;
or

4.  Direct recruitment

Note 1 - Organizations should
indicate the methods  of
recrutment taking into account
ther needs and the strength in
the faeder grade.

MNote 2 - A portion of ths;rj
vacancies may also be fhlled b
Limited Departmental
Competitive Examinabon, in this
regard. The eligity service for
the Departmental £xamination
shall ba five vyears reguiar
service in the Lower Division
Clerk grade in the concemed
orgamzation.

Lower Division Clerk (Grade Pay of
Rs 1800} with 6 years servica in the |
grade f
Nata :
Whare juniors who have completed
their qualifying or eligibility service|
iare being considered for promotion,
their seniar would aiso be
Eﬁconsider_ad provided they are not
short of the requisite qualifying or|
ieligibility service by more than half
of such qualifying feligibility service
jor 2 years, whichever is lass and
have successfully completed their
probation period for promotion to the
next higher grade along with their
lunjors who have already completed
such qualifying/eligibilty service.




13

14

extenged) shall be deemed to be
servica rendered N the
correspanding grade pay or pay
scale extended based on the
recommendations of tha Pay
commission axcepl whara there has
baeen marger of more than one pre-
revised scale of pay o one grade
with a common Grade Pay/Pay
scale and where this beneft will
extend only for the post or posts for
which that Grade Pay or Pay scale
is the normal replacement grade
without any upgradation.

i Departmenlai Promatid;i.éﬂo:ﬁm ittee Gm?g) c DepanmeniéI_Prom olion

exists, what is It composition

]

|
f

Committea. (Full compasition 10 be
indicated)

If prammoton is not one of the
methods of recruitment, the column
may be filled as 'Not applicable’

Circumstances in which Union Public [Not applicabie

Service Commigsion is to be

‘consulted in making recruitment




