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ENDORSEMENT

The Government of India, Ministry of Personnel Public Grievances &
Pensions (DOPT) has issued the a.M. No. AB-14017/32/2009-Estt.(RR) dated
29.12.2010 regarding - Model RRs for the post of Upper Division Clerk. The above
mentioned a.M. is being uploaded on the ICAR Web-Site www.icar.org.in for
information and further guidance.

(J.N. BHAGAT)
Under Secretary (GAC)
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ICAR Research Institutes etc :-

1. All Directors/Project Directors of all ICAR Institutes/National
Research Centres/Bureaux.
Project Coordinators/Coordinated Res. Projects/Zonal Project
Coordinators

2.

ICAR Headquarters :-

OSD to DG, ICAR/PPS to Secretary, ICAR/PS to FA (DARE).
Chairman ASRB/ND, NAIP/Director(DIPA), Pusa, New Delhi.
All Deputy Director General of ICAR.
Director(Fin.)/ Dir.(A&C)/Dir.(P.)/DS (GAC), ICAR.
Shri Hans Raj, ISO, (DIPA) KAB-I for putting in the ICAR Web-Site.
ADG (PIM)/ADG (CDN)/Proj. Dir. (DIPA) of ICAR.
All officers/sections at ICAR Krishi Bhawan/KAB - I & II.
Secy. (Staff Side), HJSC, ICAR, Krishi Bhawan.
Guard file/Spare copies (10).
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No, AH~14017l32/2009-f::stl (RR)
Government of India

Ministry of Personnel, PO &. Pen)tons
Department of Personnel and 'I'raining

Nc~:J)~lhi

Dated 29tl1 December, 20 10

PFFICE MI3M.QRANJIUM

Subject> Model RRs for the post of Upper Division Clerk

The, Model RR.8 for the post of Upper Dl\fislon Clerk issued in this
Department OM No. AS 140t7l73l07-Estt.{RR) dated 18ul I~em.~crf
have been reviewed in the light of 6ft

• CPC recommendations on revrston
of pal" scales .. instructions issued by this Department. etc. Accordingly,
the revised Model Recruitment Rules for tb~ same are enclosed as
Annexure to this Office Memorandum,

') Kttinistrics l Departments may review' the existing rules and notify
the revised rules conforming to the Model Reeruhment Ru les. These nUly
also be forwarded to aU a.utonomouslstatutory bodies for adoption. The
Min.'istr}, of Home Atl'airs arc also requested to forward these fyfodel RRs
to the HT Adminislr81ions fo.- appropriate action.

3. IUndi version will follow.
~~Lrv--~_.

(Smita"\tumar)
Director (Esrt.I)
Tel. 2309 2479
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L All Minislriesll>epartments of Government. of India
2. The President's Seeretariat, Nev.! Delhi
3~ The Vice-Presickn.'s Secretariat. New' Delhi
4. The Prime Ministu's l)t1icc, New Delhi,
S. The Cabinet Secretariat, New De,thi.
6. The Comptroller and Auditor General of India, New

Delhi.
7. The Union Public Service Comm>issioo,. New Delhi.
8. The StaffSetectioo Cotnnliss ion. New Delhi



Nole 1. :~ Organizations s,nould
indicate the methods of
recrurtment taking Into account
their needs and the strength in
I.he feeder grade.

Note 2 :- A pomon of the
vacancies may also be filted b
Um;ted DepartmentB~
Competitive Ex.amioabofi,in thlS
regard" The e1igibility service for
the Departmental Examination
shaU be five yea..rs reguiar
service in the Lowe( Division
Clerk grade in 'he concerned

" _..~..._._. .,__ ... ...._.._. ... _..__o~q~~lzati~~ .. ... ..
12 Uncaseof recrUitment bV promotion 0( Prcmcnon

ldeptJtationlabsotption grades frum
whi.ch LO'tMerDivision Cleft (Gr.adePa·y of
,promotkm'deputa11ion,absorption to beRs 19(0) with 8 yeats setVtcelnthe~ t: .

!Where funiors who have compfeted!
/their quaUfying or ehigjoilIly service
!am being considered for promotion,

~:idlj=i~rovidw:tdIheY~~ n~
!Short of the requisite qua•.ify.ingor
!eljgibility service by more than ha~
}of such quanfying le,jgilliUty &eMcerr .2 yeaFa, whichever is les,an~
'havesuccessfuUy completed their
lprobatlOf'l' peri.od for promotioo to the

~

.,ext higher grade along with their

..
.un... IOJ.'rs ••n.....o ,h..ave, ~~~dy oo~pleted
.ud\ quahfylog/eflglbllHyservtce. '

1 J

11 Method of recruitment whether by
,direct recruitment or by promotion or
ib'{ deputation fabsorp:t.ion and
ipefcentage of the vacanctes to 00
:fi lied bV various me;hods

'.1,
. ,

1. B}I' promotion fadmg whIch by
deputation; or

% by prccnotk1o aOdl'._'%, by deputation: or .'

3_.". __.%bV psomonon and·
_. _. %by d,rect recru.tment'
or

2.

4. Direct reerunment



14

I" orcmonon is not one of the
methods 01 recruitmentl the column
m~~ybe fined as 'Not applicable'
Not applicable

e.xleoae<J) snsn be deemed to be
.service rendered m the
tonespoflding grade payor pay
sca~ extended based on the
recommendations of the Pay
COO'Iffitssioo except where there has
been mecger of more than one PHo:.-
revised scale of pay .nt.o one grade

ith a common Grade PaylPay
eale and where this benefit will

extend ooiy for the post or posts for
which 'hat Grade Payor Pay scaie
is the norma. replacement grade
wYthout any' upg.radation.

- - _,._ .... ,_ .....••. .,.,., """, __ ,_-_ __ - _.... "'._' 0<,' ~ __ ••

13 Ilf DepartmentalPromotjonCommittee IGrOUp C Departmental Premonon
e:.ists. what is its cornposmon \Committee. (Full cornpcsmc« to be

mdicated)

'" "~"

Circumstances in wh.ch Union Public
iService Commission is to bej .' . . .

tconsotted in making re·cruitment
----. -----. -"t;'i- :';~·,·/~--"'----·---·'·" ~ __~~". ~.,.~ .~~ ~~'.. .-~~g..;;;iiift, _


