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Satarkta Bhawan, Block ‘A’,
GPO.Compiex, INA,

New Dethi- 110 023

Dated the 21/04/2011

~ The Commission has-instituted a Scheme for Satarkta Samman Awards -
for CVOs/Vigilance functionaries/Other public servants. contributing
significantly.to Vigilance Management. The details of_ the.Scheme aré enclosed..

2. The scheme may be glven wlde publicity |n your organlsation and
nominations, as per the provisions of the scheme, may be forwarded to the
Commission by 10% November 2011

GL f———-—*“‘”"”-—J
(R.N.Nayak)
Officer on Special Duty {Admin.)

Copy to:-
1. All Chief Vigilance Officers -

2) TD/NIC Central Vlgilance Commlsslon For uploadlng the scheme on the

website of the Commlssion
(V4




Scheme for instituting Satarkta Samman Awards for
CVOs/Vigilance functionaries/Other public servants
contributing significantly to Vigllance Management

~ 1. Background :

- Central. Vigilance Com_misé.ion i8 the statutory body for Vigilance

Administratioh in India and has b'e'en, mandated to spearhead Anti-Corruption

activities in the country. In ﬂghting comipti_on-and carrying forward the agenda
of the Commission, the Chief _Vig]ilénée Officers(CVOs) play a pivotal role. In
order tb recognise theif efforts ‘Satarkta Samman Awards’ are being instituted
from the year 2011. " '

2. Purpose of the Awards:

Apart from providing encouragement and motivation to the CVOs, the awards

will be instituted for the purpose of : _

(i) bringing out new ideaé that are shown to be effective in advancing the
cause of vigilance and anti-corruption measures; '

(i) giving due recognition to- individuals and teams for their
resourcefulness and perseverance in turning concepts into reality;

(i) documenting the innovation process from ince'btion to achievement of
results to facilitate replication; and

(iv) sharing knowledge and experience, so that the same can be |

propagated in other organizations.

3. Nature of the CVC Satarkta Samman Awards:

The award will be of three categories:



) Annual Award for the Chief Vigilance Officers / Vigilance functionaries;

(ii) Cash Awards to different categories of staff in CVC along with an
Award Certificate; and

(iiy Any other public servant  contributing significantly to Vigilance
Management.

- For the CVOs and other off icers working |n vigilance work fulitime, it
would consist of a memento and a citation. In the case of other public
servants, also, a memento and a citation will be presented The names of the
winners of the awards would be prominently dlsplayed on the Commission’s
~ website. The awards would be distributed during the 'Vigliance Awareness
Week' which is observed by the Commission every year. The awards will be
~ given to the CVOs from the-next Vigilance Awareness Week i.e. in 2011 when
the work of the CVOs from 01.11.2010 to 31. 10.2011 will be consndered and
assessed ' The awards for other public servants would be distributed on the
occasion of Internatlonal Anti Corruption Day on December 9, 2011 and will
depend upon work done during the year 2011. The award wInnlng CVO will
~also make a present_atnon in the Commission, in the presence of other CVOs.

4, Category of the Awards:

The award for the CVOs will be in the following categories:

()  Innovativeness in vigilance and anti-corruption measures:
New ideas and methods of preventive vigilance, vigilance audit etc.
which have been suocessful in creating systemic changes and which
have helped in reducmg oonuption in the organlzatuon will be
considered

(ii) Initiatnves for Leveraglng of Technology for reduclng corruption:
Efforts made in reducing corruption through the use of technology will

be considered.

(iii) Initiatives in the detection of vigilance cases:
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(iv) Process Improvament (100 nﬂtllﬂ}: '
This involves enabling real time monitoring of mgﬂunm cases and
avoiding delay In response time. -

iv)]  Human Rescurce Development (100 credits):

#



(vi)

I -

This involves putting in place a knowledge Ma' agement Systemn for
easy access and also organising training programmes where 100%
staff is trained. l

Operational Results (200 credits):
This involves making available relevant information on the web on real

time basis.
|

(vii) Stakeholder Satisfaction (300 credits): [
This involves devising methods to improve intel‘actiun and response
time between 3 important stakeholders namaly.i CVOs, CBIl and the
public, with CVC, on a continual basis. ,

6. Selection process: |

For CVOs and other vigilance funcﬂonarln the fallﬁwlng procedure will

be undertaken-

(i) The CVOWNigilance functionaries will need to oen{i his/her nominations

(i)

(iii)

(iv)

either himself/herself or through his/her CMD!I-!DP Only 1 nomination
per organisation would ellglhla , ;

The nomination should consist of professional details, the catagorr of
the award for which the nomination is to be considered as indicated in
para 4 above, along with documents to sugtain hle(l'var claim.
Nominations will be scrutinised and finalised by a panel of officers from
the Commission headed by Secretary and consisting of 2 Additional
secretaries.

The committee will be assisted by Director(Coord II) who will receive
and submit all nominations to the committee.

For General Pubilc Servants:

(M

Nominations proposed by CEOs and CVOs for initiatives undertaken in
preventive Vigilance by public servants from 1.11. 2010 to 31.10.2011
would be ahglbla



(iii)

7.

(i)

(ii)

(ii)

(iv)

A Committee headed by Secretary and 2 Additional Secretaries of the
Commission will evaluate the proposals. The nodal officer to assist the
Commission will be Director(Co-ord I} of the Commission.

The award will be announced in the 1ast week of November, 2010 and
wouid be ‘giyen on December 9, 2011 on the occasion of International

~ Anti Corruption Day.

Impact of the Award

The award will have the following impact-

it will motivate officials engaged in full time vigilance work to promote
new ideas and show that innovation can sucoeed and vigilance work is
a necessary management function.

Benchmarking the best préctioés followed in various organizations.
Successful ideas, innovations can be developed as case studies, 80 as
to replicate for a wider usage.

Create greafer interaction between vigilance officials and other public
sewahts to make vigilance ah acceptable managerhént function.
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