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Award/AS(JB)/2010/ I~ bl;l9
Central V1gihlnce· Commission•••••

Satarkta Bhawan, Block fA',
Gpo.Compl~x, INA,
New Dethi- 110023
Dated the 21/04/2011

The Commission has -lnstltuted a Scheme for Satatkta Sammari Awards
for CVOs/Vigiiance functionaries/Other. public servants. . contributing
significantly.to Vlgil.an.ceManagement. The details of the.Scheme are enclosed.

2 _ The scheme may be gi~en wide publicity in your organisation and
nominations, as per the provisions of the scheme, may be forwarded to the
Commission by 10th November, 2011~ ..."

~ __----~l.~~·~------a\I'""'-- _ r'

(R.N.Nayak)
Officer on SpeCialDuty (Admin.)

Copy to:-

1)_ All Chief Vigilance Officers '

2) TD/NtC, .Central Vigil~nce Commission. Forupfoading the schemeon the
website of the Commission.
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Scheme for instituting Satarkta Samman Awards for
CVOsNigiiance func:tionarieS/Oth~r publiC servants
contributin9...!!gnificantly to Vigilance Managem~nt

1. Backgr.ound:

. Central, Vigilance Commission is the statutory body for Vigilance

Administration in .India and has been mandated to spearhead 'Anti-Corruption
activities in the country. In fighting corruptionand carrying forward the agenda

. I • '.

of the Commission, the Chief Vigilance Officers(CVOs) playa pivotal role. In

order to recognise their efforts 'Satarkta Samman Awards' are' being instituted

from the year 2011.

2. Purpose of the Awards:

Apart from providing encouragement and motivation to the CVOs, the awards

will be instituted for the purpose of :

(i) bringing out new ide~s that are shown to be effective in advancing the
cause of vigilance and anti-corruption measures;

(ii) giving due recognition to' individuals and teams' for their
resourcefulness and perseverance in turning concepts into reality;

(Ui) documenting the innovation process from inception 'to achievement of
results to facilitate replication; and

(iv) sharing knowledge and experience, so that the seme can be

propagated in other organizations.

3. Nature of the eve Satarkta Samman Awards:

The award will be of three categories:
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(i) Annual Award for the Chief Vigilance Officel"$l Vigilance functionaries;
(ii) Cash Awards to different categories of staff in CVC arong with an

Award Certiflcate; and
(iii) Any other public servant contributing significantly to Vigilance

Management.'

For the evos and other officers working in vigilance work fulltime1 it.
would consist of a memento and a citation. In the cas~ of other public
servants, also, a memento and a citatiori will be presented. The names of the

, . .

winners of the awards would. be prominently displayed on the Commission's

website. The awards would be distributed during the 'Vigllance Awareness

Week' which is observed by the Commission every year. The a~ards will be

given to the CVOs from the -nextVigilance Awareness Week I.e. in 2011 when

the work of the'CVOs from 01.11.2010 to 31.10.2011 will be considered and

assesseo.. The awards for other public servants would. be distributed on the

occasion of International Anti Corruption Day on December 9,2011 and will
. - I .

depend upon work done during the year 2011. The award winning evo will
also make a presentation ·inthe Commission, in the presence of other evos. .

4. Category 9f the Awards:

The award for the evos will be in the following categories:

(i) Irtnovativeness In vlgll_nce and anti-corruption.measuN.s:. .

New ideas and methods of preventive vigilance, vigilance audit E~tC.

which have been successful in creating systemic changes and which
have helped in redUcing corruption in the organization will be
considered.

. ,

(ii) Initiatives for Leveraging' of Technology for reducing corruption:

Efforts made in reducing corruption through the use of technology will
be considered.

(iii) Initiatives in the detection of vigilance cases:
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This involves enabling' real ~me,monitoring of vigil~lI')ce cases and
a~oiding~~fay' in re~pObS:e'·tim'i=", :. - - ,', -; .: ,". , ' .
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(v) . Human R~$ourceDevelopment (100 credits):
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This involves putting in place a knowledge Mahagement System for
easy access and also organising training prog~~mmes where 100%
staff is trained. l

(vi) Operational Results (200 credits):
, '.

This involves making available relevant informati~n on the web on real
time basis. "I '

(vii) Stakeholder Satisfac;tion (3~ credits): ,I

This involv$s devising methods to improveinte~ction and response
time' between 3 important stakeholders namely'l evo~, eSI and the
public, with, eve. 'on a continual basis. '!'

t
6~ Selection process: ' f
For evos and other vigilance functionaries, the fOll1w1ng procedure will
be undertaken- "i '

(i)

(ii)

, (iii)

(iv)

>,
i

The CVONigilance f.unctionanes WI. '11 need to se~ hlslher nominations

either himselflherselfor through hislHer CMDIHOp. Only 1nomination
.' I

per organisation would eligible. , \

The nomination should consist of profess,ional d~tails. the cate90ry ~f

the award for which the nomination is to be cons~ered as indicated in. . ."..! . .
para 4 above, along with documents to sU2tain hi~r ,claim.
Nominations will be scrutinised and finalised by a panel of officers from

the Commission headed by Secretary and' cons~sting of 2 Additional
. '.

secretaries.

The committee will be assisted by Director(Coord II) who wilf recei'le
and submit all nominations to the committee. ,

For General Public Servants:

'(i) Nominations proposed by CEqs and evos for initiatives undertaken in

preventive Vigilance by public servants from 1.11.2010 to 31.10.2011

would be eligible.
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(ii) A Committee headed by Secretary and 2 Additional Secretaries of the

Commission will evaluate the proposals. The nodal officer to assist the

Commission will be Director(Co-ord II} of the Commission.

(Hi) The award will be announced in the1ast week of November, 2010 and

would be given on December 9, 2011 on the occasion of International

Anti Corruption Day.

7. Impact of the Award

The award will have the following ·impact·

(i) It will motivate officials engaged In full time vigilance work to promote

new ideas and show that innovation can succeed and vigilance work is

a necessary management function.

(ii) Benchmarking the best practic&s followed in various orga~jzations.

(iii) Successful ideas, innovations can be developed as case studies, so as

to replicate for a wider usage ..

(iv) Create greater interaction between vigilance offic~ls and other public

servants to make vigilance an acceptable management function.
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