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ENDORSEMENT

Department of Personnel and Training, Ministry of Personnel, Public Grievances
and Pensions, Government of India, New Delhi has issued an O. M. No.
25013/01/2013-Esti(A) dated 3.8.2015 regarding strengthening of administration —
periodical review under FR-56/Rule 48 of CCS (Pension) Rules. The above mentioned
OM. is being uploaded on the ICAR web-site www.icar.org.in and e-office for
information and further necessary action.

(MLS. Barwa)
Under Secretary (CDN and R&D)

DISTRIBUTION:-

1. All Directors/Project Directors of all ICAR Institutes/National Research Centres/
Project Coordinators/Coordinated Research Projects/Zonal Project Coordinators/
Bureaux for information.

Sr.PPS to DG, ICAR/PPS to Secretary, [CAR/PPS to FA (DARE).

Shri Hans Raj, ISO, (DKMA) KAB-I for uploading in the ICAR web-site.

All Officers/Sections at ICAR Krishi Bhawan/KAB —1 & II/NASC

Secy. (Staff Side), CJISC, NRC on Meat, Chengicherla, Hyderabad -500039
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No. 25013/01/2013-Esti(A)
‘Government of India
Ministry of Personnel, Public Grievances and Pensions
' Department of Personnel and Training

e

North Block, New: Delhi- 1100()1
Dated O}Auct st, 2015

i

Office Memorandum \

Subject: Strengthening of administration — Periodical review under FR
56/Rule 48 of CCS (Pension) Rules — Regarding

Reference 1is iavited to DOPT OM of even number dated

CLoatfor /OOM wherein mstmr‘tlons on the need for periodical review of

per "F)m;ance of Gowm*rzent cewams mﬁw a Vlew to a,sccriam whether
' "r 18- G()wrn'nem qerva.nt st 1ou1d bﬂ rf- tained in service or fe’mecl from
service in the public mterﬁ%i a8 per tn\, pmvmonq CUIlelﬂCd in FR 56 (7),
TR 56L) and Rule 48 (1) (b) of CCS (F ‘ension) Rules, 1672, were igsued

_ .Lbopy enciosed).

?_ &11 Y[}*‘ﬂsu‘lm/ L‘ic,partments / Cau_rfe {‘nq mg Autno mes are
'requesfed 0 furmsn the ar'i:mﬂ tal«en by them w;tn resppu t0 the said

mbtructlons ic thls Depar’t*'nen‘r urgenﬂ}

a. lhlS ssues wi ith iht, approvﬂ of Soczetam L?)
M . ’ .
- o A
/ : - ~/ N\N;V/] \’\‘a
’ - {ML.P. Rama Rao}
C . - Under Secretary to Government of India
‘Tel: 2304 0341

Encls: as above

To ,
The Secietaries of all Ministries / Departments, Government of India
(as per standara list)




No.25013/1/2013-Estt {A)
Government of india = .
Ministry of Personnel, Public Grlavances and Pensions
Deparcment of Personnek and Traming

Nort’h Block, New Delhi-110 001
Dated 21" March, 2014

Dfﬁce'ﬂambrandum

‘Bubject : Birengthening of administration - Perlndical review undar FR 56 / Ruie 48 of
CCS(Pension) Rules

(nstructions siist on the need for periodical review of parformance of que:mment
servants with a view to ascertain whether the Government servant should be retained in
sarvice or retired from service in the public interest, Provislons in this regard are contamed
in R385 (} )1 T-'R 56 f!) and Ruie 48 (1) (b} of CCS(Penston) Rules, 19‘{2
"

e

e
~

-8y tne'ae ms’tmctmns the cases of Govemrnant sewam cavered by FR 58(j), 58(1) ..
or ﬁui& 48(1} () of OCB (Penaxon) Rutles, 1972 should be reviewsd ‘six months before he /
she atiains the age of S0/55 years, in cases: covered by FR 56()and on cmﬂpiemn of 30

years of gualifying service under FR 56(]) & Ruia 48 of CC‘S{Penwm) Rules, '1??2 a5 par the
f::t*owsng time tabie - R e

L8l Quartar i which raview is’ tobe made | Cases of emmtmyeﬁs wha WIH be
hiéj.'. ‘ o . .| sudining the ags of BO/55 years or |
, L el e cﬁmpﬁﬂtang 30 years of | .
| \ \service or 30 years of ‘sevice
. ' t;uairry_mg far_penm«:an_ﬂs the case
\ _- l Jnay b, i the ouartar,
\’i Jaﬁmﬁ; io i‘ftta;c* . ‘ uly e 3‘%;"““#* o t?"w gamei
. _yyear o 3
k 2. l April to Lma e e ! C)c‘cab ) Dmemba; of the samej
S _E.Ju Y 10 Septammﬁe‘r ) 1 Jamwy o Wiaih mf 'the next va?r iy -
4. - 1 Dctﬁber to Decemper i Am o June of the next) yﬂaqr l

3. The pmcedure as prescrlbed from time to time haa Wn con :swﬂda‘iad emd ericl osed
as Appendix (o this O.M. |

4 Al Ministries /| Departments are requested fo follow  these  instuctions .and -

_ pernmca!ly review the cases of Gowt servants as reguired under ER il RSB(I Rule
(3(k) of QOB {Pension) Rules, 1672,

o | w& |
e s : - (B.Bandyop cihyay)

= . kihder Secretary. o the Government of indla
- Tel No.23040341

To

Al Ministries / Depér‘cmen'oa Govemment of India as per standard fist.

DOPT O.M No.25013/1/2013-Estt (A) Al dated March, 2014
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MHA, DPAR

0.MNo.33/13/61-Estt
(4) dated 2361969

MHA, DPAR
O:M.No.33/11/69-Estt

(A) dated 23.10.1570 -

MEA, DPAR

DML NGZ50IRE/ 7

Estt (4) dated
11.10.1976 .

Mfm r.ibm‘

Subject : Periodical review under FR 56 ()

e i e B

“The é;ﬁpfdpr&até authoi'ity has the abébiute right to rafire, ¥ it is

necessary to do so in public interest, a Govamment servant under FR
56(j), FR 56(1) or Rule 48 (1) (b) of CCS (Pension) Rules, 1972 as the -«

case may be. The guidelines in this regard have been issued from fime

o time under the marginally noted office Memoranda which are

available in this Minisiry's wabsite;www persmin.nic.in The pmﬂaﬁiure
has been a»ummanzad below

FR 56 - Pa’nsicin"ﬁwe |
AB()ip) of *
f“f’& {Palsion)
‘ Rules,
_ 1872 ]
| Casegory | FR 58 {1 LAl Governmet |
! umw £y & B m‘ﬁwﬂ* L \ weivants. soserad
3 O Ty GO (Pang guni
! \ whr; @ﬁmm{i servive %@Emm b Vaites, -t
,‘ - 35 sore of age and have BT heve
'1 atimined JG yﬂa‘“s of aga coinbleted .
N B0 veers of ‘

E m%‘sm SEReR I st fifving: ;v"L Vi, ii '
§. - Atrsingd 55 vaars of age, _ }
) | FREED |
; |
b SoGieedt. Sarvantin ‘

i ﬁlm"?r‘M_% 51& :ﬂg L}m iy

A
|

Eﬂrtz;ﬁ:sa”f‘“ ooE! who s rt t&
= mw %

305 yoars service.

DOPT O.M No.25013/1/2013-Estt (A) dated

[
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DoPT t - ; | T

O:M.ND.25013/15786- | Nofice l;s maonths or 3 months pay | Thres mmmm or i

Este(A) dated 270 s Paripd | allowances in iEPU _ .Thme mornths ;'Mw}
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2, The cases of Government servant coversd by FR 56(1 58(1) or Rule 48(1)
(p) of CCS (Pension) Rules, 1972 should ‘be reviewed: six months bafore he / she
gttains the age of 50/55 years, in cases covered by FR 56()) and on comptstion of

a0 years of gualifying service under-FR 56(1) Rule 48 of CCS(Pensmn) Rules, 1972.
Tlme Schedu!e for rewew s as under:-’

Quarter in which review is to be made Caeas of empioyee who will be

attaining the age of 50/55 years or
will be compisting 30 years of
service ‘or .30 years of service
'qmaﬁﬁ'mg for pension, as the case
may be, in the quarter indicated

_ beiow 10 De reviewsd
\ January to Marzh &y to September of the samj _
2. \ April to June ; Oclober to December of the same
.- T B F W
305 Viuly fo September . T deramry to - March o the naxt year |
Tz LOcte:nb-er to December | i hotito June ofthe rextyear — |

A regtstar of empioyees who are due to attam p a9e of 5D/55 years or complete 30
! years of :service fo be maintained. .

o Teview undenaken acccsrcimg to the ahnve m
3
Rules, 1985 is distinet hom the above provxsm
4.

In order to ensun-, that, thﬁa novmm Wm in ‘ﬂ”m mepnab: az.xt"‘zca'ny B8

guidelines have bean prescfibed for reviewing the tases of gmm amployses
covared under the aforesaid mms -

- l he cases of Government sewan’ts covmad by FR 55 {I) of FR 55 (I or Ruie
8(1)(b) of the CCS (Pension) Rules shoukd be reviewsd six months before

they attain the age of B0/55 years or compiete 30 years service / 30 years of
_ ‘quai:fymg service, whichever occurs sarber,

Commlttees shall be constituted in sach sy | D@parbnefﬁ [ Office, 1o
which all such cases shall be referred for recommendation as o whether the

Officer concerned should be retained inservice or tetired from sarvice in the
public interest.

R The critena o be followed by the Commltiee in making thelr
recommandatlon‘; would be as follows -

The reganer should be scrutinzed at the =
- beginning of every guartsr by .2 sanior officer in the Htmstn; { Degariment and tha' R

it may be notad tnat Compuisory me ;] penaﬁy under f‘CS {CCA}E

exercisad faiily and mpaﬂmﬁy and. ot am&‘m'ﬁg following - progedures. and-”

e R _{a) GGvemmem emptovees whns&mtegrtty xs_daubtful wi—!l—he%—i

L o retired.

(b} Government employees who arefound to be ineffective wii also
be retired. The basic consideration in identifying such employes
should be the fitness/competence of the employee to continue in

the post which he/she is holding,
Contd...

DoPT 0.M.N6.25013/1/2013-Estt {A) dated  March, 2014
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‘c-.-

DoPT 0.M.No.25013/1/2013-Estt (A} dated

(c) While the entire service record of an Officer should be

considered at the fime of review, no employee should ordinarily
be retired on grounds of ineffectiveness If his service during the
" preceding 5 years or where ‘he has besn promoted to @ higher

post during that § year period, his service in the highest post,
has been found satisfactory.-

~ Consideration is ordinarily to be confined to the preceding 5
years or {o the period in the higher post, in case of promotion
within the peried of & years, only when refirement is sought to be
made on grounds of insffectiveress. There is no such

stipulation, however where the smpioyse is o be ratired on
grounds of doubtful intagrity.

{d) No employse should ordinarily be refired on ground of
o reffectiveness, , i any. sveni, he wruid be retiring on

superannuation within a period of ong vaar rmm the date of
- gonsideration of his case |

- Ordinarlly no employee should: be refired on grounds of
ineffectivenass if he Is refiring on superannuation within g peried
of orie year fiom he dete of consieration. of the cage. it s
“clarfied that In '3 case whers thers is 5 sudden and steep fall in
the f*ampmarm&s w*’sameﬁmy or efiactivenass of arr officer, it would

bﬂ ppan o review his oess for a?ﬁm%aa e i“wemaaﬁf
_ T‘h@. a"‘rmw\ struction wm:twa‘ﬂ ,,,;, v whﬁ"t I
W b retited on the ground of *rmifw rar

s, but s‘mt or the grourst tzﬁ"
doubiul mt@gﬁtv The dainage 0 pul héan inferest could be marging! ¥ an old

s de e

empioyee, in the last vear of sorvice, is found inaffective; but the damage may

b2 incaiculeble § he s found wmzpi‘ ‘and demands or obtsins - ilegal
- gratification a:i_ur_mg e and pamﬁ for rthe tasks hm 5. du?\f baurzd to perfom.

‘6, The Suprame Court frag ot only -z-:;:aha’(d the validity of FR 56() but als

i 7 -
held that no show-cause notice need be issued to any Govemment setvant

beforé a notice of retiremeant Is issued 1o him under the sHoresaid provigions.

The appropiiate autnority aefined in Mote 1 below FR 58 shiould bonafide form
art opinion thst iis in the pubkic imerest to ra&:m ihe vaemrnt.n’c garvant in
exercise of the powers conferrad by that provislon and this decision should
not. be an arbifrary decision or should not bé based on collatersl grounds. -
Ao c.ardmgsy, m every case where it is prc}posad o refire a Government

servant in exsfoise of the powers. cﬁn:erred by the sazd rule, the appropriate
o authnmtéﬁ o)

“Government servaht in pursuance of the aforesaid rule in the public interest.

" The order to be. served of the Government sewarﬁ: wouid of course be on the
iomm prescribed for the purpose.

March, 2034
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7. Detailed instructions on the procedure, criteria for assessment, Issue of
notice etc. are contained in the Office Memoranda indicated at page 1 of this
Appendix and may be referred fo.

Friarirk

DoPT O.M.Nc,25013/1/2013-Estt (A} dated  March, 2014
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