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Depaliment of Personnel and Training, Ministry of Personnel, Public Grievances 
and Pensions, Government of India, New Delhi has issued an O. M. No. 
25013/01l2013-Estt(A) dated 3.8.2015 regarding strengthening of administration -
periodical review under FR-56/Rule 48 of CCS (Pension) Rules. The above mentioned 
O.M. is being uploaded on the ICAR web-site www.icar.org.in and e-office for 
infomlation and further necessary action. 
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NO~13/01/2013-Estt(A) 
Government of India 

Ministry of Personnel, Public Grievances and Pensions 
Department of Personnel and Training 

North Block, New Delhi-uoOQl 
Dated 0 )August, 2015 
Ii r 

Office Memorandum \ 

8u bject: Strengthening of administration - Periodical review under FR 
so/Rule 48 of CCS (Pension) Rules - Regarding 

Reference is invited to DOPT OM of even number dated 

21/03/2014 wherein instrnctioris'on the need for periodical review of , .' 

pertOt'rnanCf:' of Government servants: vrith a view to ascertain whether 

fhe Government servant. should be retained in service or retired. from 

service in the puhlicinterest, as per the.provlsions contained in FR 56li), 

FR S6U) and Rule 48 (I) (b) of CCS (Pension) Rules, 1972, were issued 

(copyencloseu} 

/ 2.:'. '. /01" Ministries!. DopartrhentsjOadl'eContl'olling,i\.uthorities are 

'Jrequested'tofurnish the action t~keIl by thern, "'rith;esp~ct to the said 

. instwctions to this Departmellturgently. 

3· This issues with the approval of Secretary Cpr 

Ends: as above 

'To 

r 

N~ -'" /' 

0\l~A~\\" 
(M,P, Rarna Rao) 

Under Secretary to Government of India 
Tel: 2304 0341 

The Secretaries of all Ministries / Departments, Government of lnma . 
(as per standard list) 

ii , 
I 
I 
I 



No.250t3/t/2013-Estt (A) 
Government of India 

Ministry of Personnel, 'Public Grievanoesand Pensions 
Department of PersormelendTr.ainlng 

Office Memo\1lndum 

North Block, New Delhi-11 0001 
Dated :21'\ March, 2014 

Subject: Strengthening of administration - Periodical review under FR56 I Rule 48 of 
CCS(pilnsion) Rules 

Instructions exist on the need for periodical review of performance of Govemment 
servants with a view to .ascertain whether the Government 1!ervant should be. retained in 
service or retired from service in the public interest Provisions in this ragardare contained / 
in FFHi6 OJ, FR 56 (I) and Rule 48 (1) (b) of CCS(Pension) Rules, 1972. . // . 

2. Aspert'nese instructions the cases of Govemmant servant covered by FR 560), 56(1) .. 
or "flu\e 49(1) (blof CCS (Pension) Rules, 1972 'shouldbe'reviawed ·six.moi1ths,before 'he / 
she attains the ageof 50/55 yeans,inc:as.escovered byFR 56Q)and on co1Ttpletlonof .30 
years 01 cquarrlying:service underFR 56(1) lRule 48 of CCS(Pen:.ilm) Rules, '1.972 as per the. 
fallowing timetable:-

\ 

51, Quarter in Which review is to be made Cases of employees who will "be 
No. attaininsthe age oi 50155 years or 

\ 
\ 

wi!! blecompleting 30 yean; of 
\. . ,service or. 30 yeans of service L-f __________ .:. ... _.~ ..... __ . ___ p~~~~~~nf1;J;:~~;.a$ ~h~" case L-.. ,)an':'"iif'Y to . March ___ . '. .\ ~~~r •. ~:~~S(lP'[eif(tJ~rOll th~l"~lTIe. I 

g.' __ \ April to .June _. .... .' . l1e~ter_~o Decer.no.e: of the sar.,~ 
~'-~ . I July to Septern~r . . Il§!I~~~y'_!g March_ 0'1 tb!3 next rut· . 
4. ._1 October to Der.ember .~ ____ Th.ri\ t~ June 01 the JlextL!lar ." . 

3. The procedure as prescribed from time to time has been coT1soiitiated and enclosed 
as Appendix to this O.M. 

4, All Ministries I Departments are requested to foiiow .ltlese instructiofl$ and 
periodically review the cases of Govt servants as required under FR 56(j)/FR56(1)/Rule 
48(', )(b) ot CCS (PenSion) Rules:! 972. 

h\ ... 
(B.BandYOP~dhyay) 

-~ .. ~ .. ,::(- ," 
o ,. J~ 

'>i' 
. Uh det-secrelaryt()the~G-O'lelT11nentO!lne:lla' 

TeLNa.23040341 

To 

All Ministries I Departments Government of India as per standard list 

1 
DaPT O.M.No.25013/1/2D13-Estt (A) dated March,2014 



Subject: Periodical review under '!'R '56 OJ 

_.: 

Mtv.,DYAR 
O.M.No.33!clS/61-Estt 

(Al dated 23:6:1969 

Mtv., DPAR 
O,M,No,33!l\l69·Estt 
[Ajdated23.10.l870 

MHA.DPAR 
O:M.No.250!S!5/7n' 
Estt(A)aaced 
1.1.1D.1976 

MHA;DPAK 
O:M:No.2Soi3rnrn· 

D~P'r .. 
,QiMit:lOi2S01S/SQjS1i. 

···~1r~~i~~~~~:··.·· .... 
DoyT-:,:'· .. ::;-.-~~ : .... - -. 
·6~~No.25·Ol:3-;3El/B5, . 
. Estt{Arttii~7"> •. ' 

Marth, '1986. 

DoFi 
O:M.No.25013/15j86· 
Estt{A) dated Z7,h 

June, 1.986. 
-'---c---

The appropriate authority has the absolute right to fatire, if it is 
necessary to do so in public interest, a Government servant under FR 
56{j), fR 56(1) or Rule 48 (1) (b) of ces (Pension) Rules, 1972 as the 
case may be. The guidelines in this regard have been issued from time· 
to time under the marginally noted office Memoranda which are 
available in this Ministry's web5ite:www.persmin.nic.in The procedure 
has been summarized below:·· 

I 
I 

\ 
I 

I 

, 

\ 
1 

'lPsnSic:inRuie -'''''1 
48(i)(b}of I 

CCS (P~l!'!sk:ml 
'.1 RUles, . 

FR56 

19'72 
----~--. --."-,,. ... _---\ 

'\ FR 56 (j)' ! Ali GOv~:H'TWnf~!j·~ ! 
Group 'A &.8' Off:. lC'.ern: \ sellla. !1i:'.,~ r~~)'I1erJ~d .j' 

, - t "by CCS -(~l;ankl~~m: " 
who entsl"eo se;vir,$ bEllore I Ruli!'..!Z, \ 
35 ears of age end have \197',( 'l'J!ln ha'le \ 
attained 50 years of age completed 

30 )ielll'i"S of ! 
~191 ~~. . 1 qlJ<1li'i'ying WiO,\llC,", II 

\ Aj:~~ '05 yeafs of age I I 

i f'R.fJ:9.ffi I . I 
I !',GO'~t 8p.fllant in ' \ 
I ("r'",,", 'f" ~,.~d "'h'" ",. ",-, j ,';;"f. "-""'0/ ~,) ,\'J'V""' I. 'Il\f !,.,,f ,;,~ ~ IW,,!\ 

i "'"!Ih~,tlt~1"V~·1 h':'l ~r,w p~t~j(~;;l'::'J·l r ,'t."~~ ... "'"." .. -'"'lJ; ""'] ... !,,')'-, .• ,',~,,", • ...,~l 

I H.uil-:!Il1, ,;;an fJist) be I"atlrecl 
'I' mh" .m. has CtJllll'l&tcattl 

'''} '''''''~l''" "'~I"I' .,'" 1 .:o~ .r .. :i1l:l\~_;;} ,~,~~ If 1..t .... 

! 
\ 
I 

\ 

\ 

I 

\ 

, 
I ii, 
t-.. - ___ , __ . _____ .. __ . ______ ......L_. __ .. __ .••. _._ .. _ ....... l 
I Notice I 3 months or 3 months pay Three months or i 

. .! thereof and a!lo",af1ce~... , 
l.pariOd 1'. allowances in lieu Th. r<:le. ,.nonths pm),11 . 

. ... ~-~---.-. - •. -._.-._., .~. .. In !eO~_ ~.- ~j ,,:"'-~ --. 
l_____ . ___ ._~~ __ ._ ___I ther.":lol. _ .. _ ..... --1 

DaPT O.M.No.2S01.3/1(Z013-Est\ !A) dated March,2014 
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2. The cases of Government selVant covered by FR 560) , 56(1) or Rule 48( 1 ) 
(b) of ees (Pension) Rules,1972 should ·be reviewed .sixmonthsbefore· he j she 
attains the age of 50155 years, in cases covered by FR 56Q)and on completion of 
30 years of qualifyii'\9 service underFR 56(1) Rule48 of CeS(Pension) Rules,1972. 
Time Schedule for review Is asunder:-

81. Quarter in which review is to be made Gases .of employee who will be 
No. attaining the age of 50/55 years or 

will .be completing 30 years of 
service or .30 yeans of service 
qualifying for pension, as the case 
may be, in the quartllf indicated 
beIowto'be nevieweO 

1. January to March July to September of the same 

2. April to June 
Il/eal 
: ~ to December oi the same , . '-3. . ' . Julv\oSep\ember . , .taIilll!'Vto'Marchoftile naxt year 

4. October to December j A:IIUo June of the ned: 'lear . 
.. ' . .'. '" 

.. ' . ... 

A register of emplQyees who are due to attain hlllge.of 50/55 yeans orcompiete 30 
yeans of'serviceto be maintained. The ,_;fIGS. shbuid be scruti!1i:zed at the 
beginning ofavary quarter by a senior officer in _Ministry J Department and the 
t:eview undertaken accordinS to the above ~. 

;). It may be noted that CompulaoryRiIti"fIT"'"t as spenattyurn:ier CCS (eCA) 
Rules, 19€5 is distinct from the aboveprovisionll. 

4. In order to ~ns,ure thaiti]e~JeW.~ i%1\ttllO ~ae aulhotiiY'l;lfe 
exercised fairly and .mpartialily. and: [lota~, t.:ollcwing . procedures and 
guidelines have been prescribed for reviewing the t::alMl!I! of gt::I\i'eilHllElill: employees 
covered under the aforesaid rules: 

.' 
• The cases of Govemment servants coYllfed by FR 56 ID or FR 56 (I) or Rule 

48(1)(b) oflhe CCS (Pension) Rules s.'1culd be neviewed six months before 
they atta'ln the ags of 50/55 years or coruple!le30 yean; service I 30 years of 
qualifying service, whichever occurs earlier. 

• Committees shall be Constituted in eati:1 iIMli:stry I Department I Office, to 
Which all such cases shall be referred fo- ;econnnelidation <is to whether the 
Off.cer concerned should be retained in ~or -retiredfmm service in the 
public interest. 

5. The criteria to be followed by the Committee in making their 
: recommendations would be as follows;-

. """(<l)Government~mRlo~whose-integtityHis-dolJi:>tfuliwil!-l:J,"e~-----
--Hi -I.' .. ~--c-- retired. 

(b) Govern ment employees who are found to be ineffective will also 
be retired. The basic consideration in identifying such employee 
should be the fitness/competence of the employee to continue in 
the post which he/she is holding. 

Gontd ... 

3 
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,3: 

(0) While the 'entire service record of an Officer should be 
considered at the time of review, no employee should ordinarily 
be retired on grounds of ineffectiveness if his service during the 
preceding 5 years or where he has been promoted to a higher 
post during thai 5 year period, his service in the highest post, 
has been found satisfactory, 

, ' 

.,; ". 

'.;' 

(d) 

Consideration is ordinarily to be confined to the preceding 5 
years or to the period in the higher post, in case of promotlon 
within the period of 5 years, only when retirement Is sought to be 
made on grounds of ineffectiveness, There is no such 
stipulation, however where the employee is to be retired on 
grounds of doubtful integrity, 

No employee should orciinarily be retired on ground of 
ineffectiveness, ii, in any evsnt, he would be retiring on 

•. 'superannuation within a period of one year from the date of 
consideroltion of his case 

, 

Ordinarily no employee should, be retired on grounds oi 
ineffectiveness 'If he is retiring, en ·superal1l1\Jation within a )lilrkld 
oi one year f'.Qm the datel:;lf. ,(10n$!Cl.lflltJon of ina caSe ,It is 
clarified Ihat ill rEI C'£ll'..ewhei'e there. is Il 5Lldden and steep fall in 
the compewl'tfJe, 'Clfijoi"1ncyo[ efi,:lcliveness cif anafficer, it would 
be open to "''''II,)\;" h\:sc:a:se for pr'.lmtirtul'e retirement... 

The' above jn~~truGhon ~$ r~:~k~v~t1t :o.n~" ,'when an er;~~~oYB"Z: ~3, Pi'OpO~, : 
'to he-, ret!ra-O.,,_Gfi thE: rJlfOU\~t'd of _..!r'asff4~,,~*'jv~~,r~8! but .npt on the·-ground _01 

doubtful integmy, The dar'l1agetoptlb\iGintl!.li'esU~o\l!d be marginal if anoid 
ernpl\lyee, in the la$t year of l\etVicf~( is, fqlJ\'Klineffscl:ive; but. the damage may 
be incalculable if he is found COlTllpt ,and demands or obtains ,[Hegal 

, gratlfk;ath:m duri'0gthe said period for the tasks he is.duty bound to perform. 

'6, The Supreme Court h,ld no! onlyupbeld the validity of FR 56m but also 
held that no show-cause notice need i:>eis5ueci to any Govemment, servant' 
before a notice 'Of retirement ls issued totiimunder the a'iot'esaid provisions 
The approprii;1!e .authOrity defined ift Note 1 below FR 56 should bonafide form 
an opinion that ,is in the publicinierest to retire the Government serv<tflt in 
exercise of the powers conferred by that provision and this decisbn should 

, not bean arbitrary decision or should not be based on collateral grounds, ' 
Accordingly, in every case where;itis proposed to retire a Govemment. 
seryaht·j!iexercise of th. e",pew,ers, .. conferred by the said rule, the, appropriate . 

"authoriryshCJ41ld rE!Ctllrd ,111 th.E1filidta.J:ipiniQn-tbati!-is-l1ecessafy-tHetire-i~ ---'--~ 
'"Government servaY1t in pursuance of the aforesaid rule in the public interest. 
. The order to be served cflhe Government servant would of course be on the 
form prescribed for the purpose, ' 

4 
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7. Detailed instructions an the procedure, crl1eria'far assessment, issile of 
notice etc. are contained in the Office Memoranda indicated at page l' of this 
Appendix and may be referred to. 

***** 

.'.' " 

--- .. -~'-

DoPT O.M.No.2.5013!1!Z013-Estt I A) dated March,2014 
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