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Annual Performance Appraisal Report for Technical Employees of Indian Council of
Agricultural Research under Category-lIIl.

AT T/ TR BT UTAET oo
Report for the year/period @Nding.........cccivveiesenrcntcee v evaer e st st e
CRICOCCI
PERSONAL DATA
HIT—1
Part-1

(FaTer / fomT / PRt & W TeTE SIHTT BT R W & forg)
(To be filled by the Admiinistrative Section concerned of the
Ministry/Department/Office)

1, A e B 1 S
Name of the
0] i 11o7=] SRTUT T OSSOV U U PSR URROSUUUUPURUSRRRRN

2. o fafdr - (/g /@) DA ¢/ o/

Date of Birth.DD/MM/YYYY........ [ s,
(In WOrdS)...coveeeireeeee e e

3 gaar sofl # R fagfaa ot faf |1 M
Date of continuous appointment Date....ovvvveceerecnne Grade...............
To the present grade

4 A UG T O W R & AR 98 fQAE
Present post and date of appointment thereto

Period of absence from duty(on training,
Leave etc) during the year. If he has under
Gone training specify.



T — 2 o1 el &7 9fide fowr oA &, 399 &R W OR @ fo
Part - 2 TO BE FILLED IN BY THE OFFICER REPORTED UPON

(g S 71 e & G SR @) o @ 0 9)

(Please read carefully the instructions before filling the entries)

1. fa M ot @1 gfew fww

Brief description of duties.

2. I & W FeU/SERE/DY A @I od forg iR @ E o e @ fog PefRa g g @ s
(R /A3 A 3R W H) P @) ore-gE S yfed @ MR W Tl AR &d @ A g d o
Sty gand | (IR @ f ¢ anas v @ e affe el A
Please specify targets/aobjectives/goals (for quantitative or other terms) of work you set for yourself or
that were set for you, eight to ten items of work in the order of priority, and your achievement against
each target. (Example : Annual Action Plan for your Division).

Aeq /I /& SRRIEST

Targets/Objectives/Goals Achievements




3. (%) 3w Az 2 7 A T el /Seedl /<l A ity A <& B o Hie § Seon | aedt @ wify § o
THT 3@ 8 Al Fa |
(A) Please state, briefly, the shortfalls with reference to the targets/objectives/goals referred to in
item 2. Please specify constraints, if any, in achieving the targets.

(@) quar 91 w8 a1 A I o Rred Fet afie STAfRml 78 2 R I o AR F1 N Iwrd @Y |
(B) Please also indicate items in which there have been significantly higher achievements and your
contribution thereto.

4 TT Serd N 6w gded] dovey o @ ame Wl affe feeh frife Thw suly dever of @
Iarad] 98 3 31 el 7@ Tu a9 @) E o) IR T o R w6 e @ a9

Please state whether the annual return on immovable property for the preceding calendar year was
filed within the prescribed date i.e. 31% January of the year following the calendar year. If not, the
date of filing the return should be given.

o 2 T AR @ IR

Signature of officer reported upon
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RS qUTRY] 1 (R Fided g qAfRe ReR 5 gr fa am a 110 @ Y
W A1 TARY, el 1 G99 HA A F1 I 10 Ieaad A0 B Jeelq Hwa £ |

Numerical grading is to be awarded by reporting and reviewing authdrity which should be on a scale of
1-10, where 1 refers to the lowest grade and 10 to the highest.

(@ua wafteat @ w¥d A vea ey o = 9 0 )

(Please read carefully the guidelines before filling the entries)

(o) @ e T R (39 M T WR 40% BFT)

(A) Assessment of work output (weightage to this Section would be 40%)

TRt e | e W

Reporting
Authority

(e AmT-5 T RT 2)
Reviewing Authority
(Refer Para 2 of Part - 5)

TAfddia MR @ MeER

Initial of Reviewing Authority

) qERERT o B Ryl /fowg @
IR R ImEfen e T o

Accomplishment of planned work/work
allotted as per subjects allotted

i) PRI-fremeT @ Bt

Quality of output

iiiy TS T

Analytical ability

(iv) AT T @ gRyviar/fE T
e o

Accomplishment of exceptional work /
unforeseen tasks performed

Prfa a1 ® o Femas sfi@

Overall Grading on ‘Work Output’

(a)mﬁﬂﬂﬁﬁﬂwaﬁm@m(ﬁmmww%M)

(B) Assessment of personal attributes (weightage to this Section would be 30%)

BIREEERMIDEIN

Reporting
Authority

FIBCARY
(e -5 & N 2)
Reviewing Authority
(Refer Para 2 of Part - 5)

TRER B SR |

Initial of Reviewing Authority

) I ) gl

Attitude to work

i)y ey &1 9y

Sense of responsibility

i) SFTATE FT IR

Maintenance of Discipline

iv) U9 &HATU

Communication skills

v) g T

Leadership qualities

vi) To1 B G H BTY FRA Bl &Hal

Capacity to work in team spirit

vil) A IR FT SITERT G DY &

Capacity to work in time-schedule

viliy IREQR AT 6ed

Inter-personal relations

vii)y 9T Bfd 1d afeaa

Overall bearing and personality

faerami wx gd Aemey Aoide

Overall Grading on ‘Persanal Attributes’




(%) ToRTTE e B TG (39 AT @1 MR 30% &)

(C) Assessment of functional competency (weightage to this Section would be 30%)

[ AR
EHRER

Reporting
Authority

A TRER

(¥ -5 @ 37 2)
Reviewing Authority
(Refer Para 2 of Part - 5)

TAdee MRE B e

Initial of Reviewing Authority

) an/ Rt /ed @ Qv @ e A

Knowledge of Rules / Regulations /Procedures |
in the area of function and ability to apply them
correctly.

iy g T W T & T

Strategic planning ability

iiiy Fofg o9 &Y e

Decision making ability

B S I

v) SR P OIRG v R awa
&Har
Ability to motivate and develop subordinates

iv) T & T
Coordination ability
ﬂ

TS Vel R H HelTde A

Overall Grading on ‘Functional Competency’

vi) Ugd oifd T
Initiative T

T - 4 qHAg

Part - 4 GENERAL

1. ST @ A Trie (SR ) wae)

Relations with the public (wherever applicable)

(e B A F1 IaREIAE T4 aRET 7F A W guar feae ¥ )

(Please comment on the Officer's accessibility to the public and responsiveness to their needs)

L

2. wfdemr

Training

(e afrerd @ g iR o et A ok afE TR ok ofy % 3 o ¥ SEd wRew B R RiwRY )

(Please give recommendations for training with a view to further improving the effectiveness and capabilities of the officer.)

é//'



3. @en o Rfy
State of Health
1

4. T
Integrity
(@ e 3 el ) fRud <)

(Please comment on the integrity of the officer)

]

5. wideT e g1 e o FRa el @ AWk (@ 100 el #), Rt wmed & v wH el
&7, R Iueferdl, Fecaqel sRIBAdT (dek: wm-2 @1 3(3) T4 3(d) W GEA a1 @ g gl e &)
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including

area of strengths and lesser strength, extraordinary achievements, significant failures (ref: 3(A) &
3(B) of Part — 2) and attitude towards weaker sections.

6. WRRER & WhT-3 & TS ¥, ¢ a0 | # Ry T ARY 3 IR R 7 e T aiies |
Overall numerical grading on the basis of weightage given in Section A, B and C in Part — 3 of the Report.

l

|

e affer @ TRER
Signature of the Reporting Officer
W TH | R A
Place........c.cc.oooen. Name in Block Letters:................cccoee
g
DesigNation:........covv i
f&Tid yfedes & iy ®:
Dater.......cooeee i During the period of Reporti................coi



1 - 5
Part-5

1. FRde sRar o afigf:

REMARKS OF THE REVIEWING OFFICER:

qHfdce At @ orria W we

Length of service under the Reviewing Officer

|

|
i
|

2. @@ Y A3 9 w4 A el & g R el @ wd A siees e gw R R wien @ we
€ T AW ARHR] B FAURY IUeferdt / AEeaqt sawaa @ Hey A Y W qeuied § e & e
A= 3(@)(1V) T AM-4(5)

(af 3 9fed afe BN R T @ ) e i ® wENe T8 8 A U T qied 38 @S @ ) T ' A @ @
O @ TEeR )

Do you agree with the assessment made by the reporting officer with respect to the work output and the various attributes
in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of extraordinary
achievements/significant failures of the officer reported upon? (Ref: Part-3(A)(IV) and Part-4(5))

(In case you do not agree with any of the numerical assessments of attributes please record your assessment in the column provided for
you in that section and initial your entries).

Yes NO

3. vERd 89 &) Rufd # quat 399 IRV qo, 9a1 o1 U 9 © R I 9B a5a A1 e A9 82

In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

]

4. [T sf@R) gR oM TR | Gua FHET ¥ (T 100 et H) R aftrerd @ w et 2
qmed &% 74 @H el 87 U4 IWa) gia gul @ i gl wie 8

Pen Picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the officer including
area of strengths and lesser strength and his attitude towards weaker sections.

)0



5. JiHed @ 9M-3 3 Fe-¥, TS-7 G W9 ¥ R M AR B MR W Gl Mg GEITD R

Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in Part-3 of the Report.

XY

Place:....................

qHeIE AR & TRRR
Signature of the Reviewing Officer
W A% R
Name in Block Letters:............oooeviviiiininiiiiinin
REGIGH
Designation:............oooiii
yfodes @ oy &



(i)

(iif)

(v)

(vi)

TEATHS SR B T TIUHR TR Wee ey

Guidelines regarding filling up of APAR with numerical grading

mmﬁmmmmmmmwéwmmm

The columns in the APAR should be filled with due care and attention and after devoting adequate
time.

Tg 3T @ W 8 P 1 HeE 2 @ R T e (Frfr e @ fRiwaet @ qw e sefieer @
vitas) @ faftre sawamal 3wt A Fam fog § wfa w9 aife R Jm R @ weR 9 s
103 {5 2 @ Wiy A e SuaRal @ vy ¥ oifcy fomr o) ool 1-2 S 910 iR & &
¥ w9 difrs Ry oW 91 wewa €1 WiRas 9 §eW ad gU Wioded W@ gfdenan sl @l
e et @ qwiERe 30 oM o T A T A FRRT TR B ga § &) ARy

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be
adequately justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10

would be justified with respect to specific accomplishments. Grades of 1-2 or 8-10 are expected to be

rare occurrences and hence the need to justify them. In awarding a numerical grade the reporting and
reviewing authorities should rate the officer against a larger population of his/her peers that may be
currently working under them.

VAN @ 8§ 10 B 4E & TR TS %mwwamm/mﬂﬁﬁmeﬂwwaﬁ
T AR @ e g 9 ferar @

APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of 9 for the
purpose of calcutating average scores for empanelment/promotion.

VAU &1 6 T1 8 & BieT & dra &1 aifiew “qga srest fordl Srem den g 7 fear W |
APARs graded between 6 and short of 8 will be rated as “Very Good” and will be given a score of 7.

TR @ 4 T 6 § BT & & 7 geitewer sy’ foram o qem W 5 A SR
APARs graded between 4 and short of 6 will be rated as “Good” and given a score of 5.

TRTAR @1 4 | HH @ iRy “gra” v Wi

APARs graded below 4 will be given a score of “Zero”.



