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WRAR BN e URYS & I HIHDI Bl alfid Jeaidd Rurc
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.......................................... ¥ /3afdy o Rurd

Report for the year/ period ending -

- | — A fdaRoT (FRImaferes wriferd gRT R S & fery)

PART -1 - General Particulars (to be filled in by the Administrative Office):

1. Jef<d &7 9
Name of the Scientist

2. o fafr

Date of birth

3. 910 G0 3H0 U0 B Hal H A I forfy

Date of entry in the ICAR service

4. g9 YgAM™

Present designation

5. gqar Us H BRIMR T80T $xA Bl fify

Date of Joining in the Present Grade

6. g da+, fafr v wg foram

Present pay with date from which it is drawn



7. Biod/Radl /TUsg &Fl § HdT R Bl fdawor

Details of service in difficult/ remote/ backward areas

3rafer

Period

B

Station

UqH

Designation

8. Ruck™ af & <RM IRfa e It @1 § s IFaar Afid 7 Fe
& AWl H faeivsiar Afed Seaad SUIY <9 @ Il ©)

Academic Qualification acquired during the year reported upon (In case no academic
qualification has been acquired, the highest degree alongwith specialisation need be

given)

SUTle) / ST / yToT

Degree/ Diploma/ Certificate

v

Year

favg

Subject(s)

IEHERRI

Specialisation

9.  9Y & IRM Gl Bl Aa

Period on Leave during the year




WR—2—%4: Hedldd (el RUIE § 99 dili+ie §IRT W3 *RT SIY)
PART - 2 - Self Assessment (to be filled in by the Scientist reported upon)

1.

AT Ud qrIfad il

Activities approved and accomplished

X0

SI.
No.

PIIBCY DT WAL
Type of Activities

m@v@aa&a@

ST

Targets & Milestones with

duration

SAIe /
o

Approved/
Assigned

Bl

Achie-
ved

HH / qrerrart
& BRU, IR
g €,

Reasons for
shortfall/
constraints, if
any

SRS

Research

Teaching/ Training/ Conducting
programmes/ Workshops/ Seminars

(1)
@)
©)

el gxdiaRoT

Transfer of Technology

SIRCINCYA VA VA VAL
SICIed G/ Gauisil I Yae e
NYY—Y[q

Management & Maintenance of Genetic/

Soil/ Water/ Animal/ Farm/ Database
Resources/ Facilities

PHIGE WA ECE WA GRS

Administration/ Management/ Coordination




T faeT / IRMeierE Jaru

Resource Generation/ Consultancy

Y <HI AT HTRIGATY

(R /HTe | qeR 99y &)

Other General Institutional Activities
(Reports/ Special Assignments outside the
Organisation)

ool 99 & SR (RUICRM @Y & SRM | T GGy died)

Note:

PI g WA WG RUIC (ST 400 Weal H) e & wU H
3T ¥ <1 oY |

Detailed Report (about 400 words) on the progress made during the year
(including the activities assigned subsequently during the period under report) be
given separately as an Annexure.

ARG ¥ e faew ¥ gfafgfdd W uRierr / geagel areged / Ww / diddrei
TRAMI /AR / TR/ ST/ BRISTARN § H1T o & &7

Details of Training/ Refresher Course/ Summer/ Winter Institutes/ Seminars/
Conferences/ Symposia/ Workshops attended within India and on deputation abroad.

YT / U U (ST er) / WelHl (STRHCE) ol |
(T orJey & wU H Al Hel e )

Number of Publications/ presentations/ documentation:

(attach the list as an annexure)

() orgHe Rl RIS /FaRisy) ¥ o :

Papers in research journals (national/ international):

(i) TPIDI/ ABYT o T :

Technical/ popular articles :




e o O NN \
(iii) @Dl geifc /IR
Technical bulletins/ books :

Scientific/ teaching reviews :

(v) RIeHl/|ST/HAART /370 BIRA H IRdd U3 (Ioieer)

Presentations in Conferences/ Symposia/ Seminars/ other fora :

(vi) Hhed /Yelad H faar a1 Inre -

Contributions made in compilation/ documentation :

(vii) P 91 (T R9T T ¥ T )

Any other (please specify) :

¥ & IRM 3rfoid ARG ARl /el o Jewd

Membership of Professional Societies/ Bodies acquired during the year

Iy & IR U REBR /GHE /AT ([ fderor <)

Awards/ Rewards/ Recognition received during the year (give details)



6. faof ucey (fawgd faawo <)

Patents developed (give details)

Rare forg S drel A & 8wl

Signature of the Scientist reported upon

WM T4 fei®

Place and Date



W 24— ddd Q] /IR el /Wdd  FQuidl / SHETea! / |l
@ &g Dral o ATl GRT N WM dTell AIfiRad TFaNT |

PART - 2.1 -Additional Information to be filled in

only by the Directors / Project

Directors/ Joint Directors/ Heads of the Divisions/ Heads of Regional Stations

of the Institutes.
HRIDY G5 EEEIER] P D DR,
Activity Targets Achievements gfe qﬁg % a

Reasons for
shortfall, if any

qoic. ST

Budget Utilisation

e fdam
Resource Generation

& faow ¥ 6y MU (gAafea)
HRIHAY

Innovative activities to economise
on the funds

THO 3RO ¥0, 3RO TO D,
UdeE ARl B R/ YERT
TR R I8 AT AT

Conducting of Institute/ division
level meetings of SRC, RAC,
Management Committee

HTILITCATRN / T / ST /
e FRIGH /W™ el &
SRS HRAT

Organisation of Workshops/
Conferences/ Symposia/ Training
Programmes/ Summer Schools

Rare forg S drel A= & B¥leR

Signature of the Scientist reported upon




22  Badl IRIGHT FAGID] ERT WX S dTell STfaRad SdRT

2.2 — Additional information to be filled in only by Project Coordinators

BRIGATI

Activity

&g
Targets

ST

Achievements

& BRIl
g 2 Al

Reasons for
shortfall, if any

@l 7 b7 T 3R

Visits made to Centres

dsl § BRI Dl YA
T HIICT BT
Monitoring of the

progress of work at
Centres

qfid BRI /
RGN L |

Annual Workshops/
Group meetings
conducted

fpar & fow wm
Aeeaqel e
Significant

Technologies released
to the farmers

BT Gl
TR I
FEFE (A B8
g )

Implementation of
workshops’
recommendations (if

any)

3 RIS D
MU BT

Establishment of
inter-project linkages




fSfern &1 U

Utilisation of funds

aiTe g & fqawon

1 T

Submission of
monthly expenditure
statements

R forg S a1l RIS TIPS b BRR

Signature of the Project Coordinator reported upon

23 B9l ARA BN IFTHUH IRYS TR (IU-HBT3D / Fed Heladd)
Y S YeY U&T 91 90 H0 A0 U0 AT H BRING 3 deNdl gRI
WIS Tl JifcRed Sar |

2.3 - Additional information to be filled in only by Research Management Positions at
ICAR Headquarters (Deputy Director General/ Assistant Director General) and
other scientists working at ICAR Hgqrs.

HrIHAY U EIEIN
Activity Achievements Constraints
T @ 3T % U9 ARSIRAT Dl
Mo Ruré & B B 9RA

Completion of CR forms of staff and
officers under the division

¥ b SRM JIRENT SRl BT SR

Visits to institutes under charge during the
year

faoell wemar U AR @l g/
Brlad URISTIRN B Fe=T
Number of foreign aided projects
formulated/ processed

Flfad /ol fdy 7T 30 THO W0
SO @) vt

Number of EFC memos processed / cleared




Brlad / Qo bl Ty ded THHE Dl
[T

Number of adhoc schemes processed /
cleared

affe  qM  d8a /IR e/
Fewdl @ FRed /et @
T /3 fad affa /e
wfaferat /amgo wHo Hlo | Heferd wei
TR 3adl BRATS

Action taken on items concerning AGM /
GB/ Directors= Conference/ Vice
Chancellors= Conference/ SFC/ Regional
Committees/ IMC

RIS foRg S alel JFHUM Yaed / I+ & SIeR

Signature of the Research Manager/ Scientist reported upon

W3 RUIE WA dTed ARSR) §RT Hedid

PART-3 Assessment by the Reporting Officer

31 HUIIWN-2 & 1 W 6 T AT |7 2.1 I7 22 AT 23 W (FATRAM)
& JAfIRTd dgHd gRT & T3 fogd RUE W qeaws fewoh
o | fewll dvd 99 HUAT dSIG gRT SfeaRad wHal/ aresi
P! faffad Alc W |

3.1 Please make an objective comment on Part 2 from 1 to 6 and Part 2.1 or 2.2 or 2.3
(as the case may be), as well as on the detailed report made by the scientist. While
commenting, please take due note of the shortfalls/ constraints mentioned by the
scientist.

10




32 HEAYUl SUCEAl Bl Hedldh
(o o faRivemel @& fog, 2—10 @& YAM W, Scbe & foly 10
T Y fIRIvemal & g, 1-5 & UM W, Ih & o] ure)

3.2 Assessment of Significant Achievements
(For the first three attributes, on a scale of 2-10, ten being outstanding and for remaining
attributes, on a scale of 1-5, five being outstanding)

IUYE G W el 2 STl

Circle the appropriate number

T [0 | SUCIRIAT BT =RT fST

SI. No. | Details of Achievements Grading

1 IS INTEH 2 4 6 8 10

Scientific Contribution

2 |weafRe @9 vd e dor| 2 4 6 8 | 10
[CERL MR G AR EE]

Professional Knowledge and Skills and
analytical rigour

3 |OMAT/ S HuH UedRT & fog | 2 4 6 8 | 10
Ueel

Innovativeness/ initiative to promote
research

4 | FEUE YEEd U4 fdeE @ fow| A 2 3 4 | 5
AR Td e

Aptitude and potential for research
management and development

5 | BREH & N IR /AT Ui & | 1 2 3 4 5
fory Sfefer Tg e

Aptitude and potential for planning
programmes and/or training

6 | T o @ g 1 2 3 4 5

Decision making ability

7 | AR o (forlRad 3R AiRa®) 1 2 3 4 5

Communication Skills (Written and oral)

8 | 3R T gy T 9 B 1 2 3 4 5

Inter-personal relationships and team
work

11




9 | 9MRI YWINE & folu Wi Ud| 2 3 4 5
AT

Aptitude and potential for general
administration

10 | d 1 2 3 4 | 5

Leadership

T

Total
(el TR aTel! Al T )

(Total of the circled numbers)

39 I & AUR R Yo @I T8 AT f=ifolRad 9fry & 9 te arft |

The grading to be provided on the basis of this total will fall in one of the following

categories

65—61 Sy
Outstanding

60—49 qdgd 3T
Very Good

48—37 3T
Good

36—25 34
Average

24—13 3 |
Below average

33 UM YAl

3.3 General Assessment

(i) U w@rey R fewull o

Please comment on the State of Health

12




(i) @uar FEReT el § & W Ta UM Sdd) d=iivd ol
Tl W feweft @ |

Please comment on the Integrity of the Scientist by circling one of the following
options

W TRE AW

Beyond doubt

S T [T6g DIy gidder TE G

Nothing adverse heard against

W dfey

Doubtful

(et femoll & Ael H YR WRER & Sgaedl &l e &am )

(Instructions of Government of India to be followed in case of adverse remarks)

34 |y UfET

3.4 OVERALL GRADING

[aN

IhE / 950 AT / W] / 3iNd / 3iNd 4 A
(32 H UK Gl bl W IJMETNG)

Outstanding/ Very Good/ Good/ Average/ Below Average
(Based on the total marks obtained at 3.2)

Signature of the Repprting Officer
T (TTC TERT H).oooossssrsssrs

Name (IN BLOCK LETTERS)
UQATH et
Designation
WM U4 i
Place & Date

13



WN—4—  YAfdelie e o femull

PART -4- Remarks of the Reviewing Officer

1. YAMIST e & 3 Hardlel

Length of Service under the Reviewing Officer

2. 13T 31 H RU IR g™ <1 s fewefl & WeHa € ? @ @ v
q1d 2 fO 3T Senfdg o ared ?

Do you agree with the comments made by the Reporting Officer in 3.1? Is there
anything you would wish to modify?

3. q I 32 ¥ RUE IR & FuiRa Jeuied 9 wewd € ? @ @iy Ud
91 & o 3 HAET A1 dred ? HuAT BRYT qaly |
Do you agree with the quantified assessment of the Reporting Officer in 3.2? Is there
anything you would wish to modify? Please give reasons.

4. T Y 33 — (i) # RU Af@ER g1 fhy v Afer & Wafdd qeurda
¥ HEAd &7 T Bls G 91 7 T QMU WA BT AN 2 HUAT BRT
e |
Do you agree with the assessment made by the Reporting Officer in 3.3 - (ii) relating to
integrity? Is there anything you would wish to modify? Please give reasons.

14



5. @ MU RUE AfRER g1 & S IR W wewd § 7 (@A Mot &
fere <)

Do you agree with the overall grading made by the Reviewing Officer? (Please circle).

g1/ YES

T8I/ NO

A &1, AT BT AN Bl U T -

If NO, please grade the Officer:

JHT / 98 ST / W / JAd /A | A

Outstanding/ Very Good/ Good/ Average/ Below Average

et (RS) BN & Beeler

DESIGNATION :

WM 19 fei®

Place & Date

15



S+ BIHD Bl qifier Aedi RUIC & YU B 44 & Gag H Qe

Guidelines for filling the proforma for the Annual Assessment Report for the
Scientific Personnel

1. 99N FIG 3 Affs qegiad RUIC & 993 3 Gafd WRIte e,
Jtar el Ruid fordl S 8, R foras arel ifdian) ok gl
PR gRT _T oI & |

The proforma for Annual Assessment Report (AAR) for the Scientific Personnel is to be
filled by the concerned Administrative Office, Officer reported upon, the Reporting
Officer and the Reviewing Officer.

2. TING i RUIC BT 4N— | HRIM /AW & 9 NG S §RI
W O § o denfie R fordl o areft orafy # o ) @1 ® 1 S
39 9T H aee @ A SRl § @ T8 an, Sua! Afee AFgar qer
SHd gRT off T8 Bedl & Wey &l &N i BT & | 98 9 W
e WG St B T W e IRGd 3R € |

The Part-1 of the AAR is to be filled in by the Administrative Office of the Institute/
Headquarters wherein the Scientist has been working in the period reported upon. Since
this part involves details of the service of the Scientst at various Institutes, his/ her
academic qualification and the nature of leave availed by him/ her, he/ she is required to
submit all such information to the concerned Administrative Office from time to time.

3. diVe Jodied RUC & WM—2 d S d5ie fodd Ruc fordl o &, R
WAAG 61 T & | dedi 3R Syl &l Sal 3a & H—4
PAdg (61 ST AR | 9 Al BT UK G H A A3 el Bl Al
f&=m o =1y |

Part-2 of the AAR Proforma endeavours at the self assessment of the Scientists reported
upon. The targets and milestones should be listed alongwith their duration. Also, the
constraints faced in accomplishing these targets should be highlighted.

16



mﬁwﬁwaﬁﬁqﬁéw T & IO iU Y el § Rue ford o
el qY & QR DI Tg WG W I 400 ¥eal H g RUIc wqd a< ol
e B W & |

The Scientist being reported upon is required to submit a detailed report in about 400
words on the progress made during the year reported upon on the activities assigned to
him/ her.

WM—2 URAE 40 & dRI-dl  §RT WRT OET & a1 |1 24, 22 3R 23 I
CEil|RED B RO | o S | B N oA RO B I S oA o M N G
YANTTEdE /8 S & fedel ; URAIGHl D ; ITHY YeE &l qol
BHY: IRAN B SFEE URYE q=Terd § $RRA asiial o faRne ual
R PRRT © |

Part-2 is required to be filled by each category of Scientists and Part 2.1, 2.2 and 2.3 by
those scientists who are holding specific positions such as the Director/ Project
Director/Joint Director/ Heads of the Divisions/Heads of the Regional Stations; Project
Coordinators; Research Management Positions and the Scientists working at ICAR
Headquarters, respectively.

MG qeaidd RUE & Yo & 9M-32 H Rue o arel aiary (Raifcr
W)ﬁw@mﬁﬁ%%%ﬁ%aﬁﬁ@é%@ﬁ%wﬁ
faferedat / Sueferi @1 o & fore <6 HHidg REeY & 9% 7 Sudel
qig 3l § W T 3 W Tlel BT =9 Y |

In Part-3.2 of the AAR Proforma, Reporting Officer is required to encircle one of the five
available digits for each of the ten listed parameters to judge the attributes / achievements

of the Scientists reported upon. The total of all such circled numbers will decide the
overall grading given by the Reporting Officer.

qfie Aedi RUIC & Ju & 9—4 H RUIC 9= Tl
TG T YR JeR) & ol femel del gRlt ok g6a 918 a7
affer IR <= B |

In Part-4 of the AAR Proforma the Reviewing Officer shall give his/ her comments on
the assessment made by the Reporting Officer and then impart his/ her final grading.

17



	Hkkjrh; d`f”k vuqla/kku ifj”kn
	Report for the year/ period ending -
	Activity
	Activity
	Circle the appropriate number



