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• INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHIBHAWAN: NEWDELHI

F. No. 21-8/2012-CDN Dated the 2ih Feb., 2012

CIRCULAR

Department of Personnel & Training, Ministry of Personnel, Public
Grievances & Pensions (DOPT), Government of India, New Delhi vide D.O.No.
330.12/1(s)/2012-EsU(B) dated 23.2.2012 has issued instruction regarding one
day's strike on 281h February, 2012 by Confederation of Central Government
Employees. The instructions issued by DOn alongwith the letter are being
circulated for information and compliance.

JL-----
(J.N. Bhagat)

Under Secretary (GAC)

DISTRIBUTION :-

1. All Directors/Project Directors of all ICAR Institutes/National Research
Centres/Project Coordinators/Coordinated Research Projects/Zonal Project
Coordlnators/Burea ux

2. Sr.PPS to DO, [CAR/PPS to Secretary, lCAR/PS to FA (DARE).
3. Shri Hans Raj, ISO, (DIPA) KAB-I for putting in the ICAR Web-Site.
4. All officers/sections at ICAR Krishi Bhawan/KAB - I & Il.
5. Secy. (Staff Side), CJSC, National Research Centre on Meat, Chengicherla,

Hyderabad - 500 039
6. Secy. (Staff Side), IUSe, IeAR. KAB-II
7. Guard file/Spare copies (l0)
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2. rhl"' jn~tILJctkH'fS b~Lted by the uepertmenr of Personnel & Trdinlnt~
pllJhibitrlll~ Government servants from participatlng In any form of strtke
inrl' dInt', mas s casual leave. go-stow ell. or any action that abet any form of
st. it ~~ (, I violCltkll\ of Rulf! 7 of the CC:.>(Conduct) Rules, 196~. l)esl('le~, 11)

~Kl' 'I d,}i1I.e \,vil"h the pro.VI~O it.; nulc~ .l"/ (.1) uf the Ftlndrt"fi(~ntC:lllt~Ule!., P•.1V.Z,I).tI
<dkl'N.~li'::t:'!, Ir, not r,\dmI5':lbit: llJ ;:,,1'1J"'lnpluy(~e for hi" lIb~en :f:' (j i'/l1 dUlI,I

without (HI)! authorltv. As 10 the ':ollcIJndtant lights of all A~so ,i;,:,tionafkJ' it
is [ormeri, thf.!Y cannot he different from the rights whlrh can Jf~' dal,''\e<i by

. I
th« individua! members 01· which the Asvoclatlon is composed. It follows that
llle righ l. ro f~"1l1 an As:..od~tion cf~("> not illdll~leany guan:urteed I"i~~ht to
stnl,«. 11li?rl~! IS no !.t:Hlllory provlsion empowermg the employees to go on
sn iI«.' ")hi.' 51JrllN1W (umt has also al~f1'.'t~dIn several jlldgm€~nt~ that going on
It! :.1;-11((- 1".1 ,J,ld"'f! .IILt.(I"I,".1 <'I'(;~;l l!··· ,'·.'llidl.ll.·;·f·:ul..-.·~.:I\)rllh~t h:b::'Uf!d::C'

hv ~h( (JO\'t~(l1rnen! (~,,'pk\y;:.:> h !I.~I/!;j( t! to I.H:d('.'1lt wHh ~n ~Kl (If(tHILe

W,ql r"llf' 1i:.l\M. /\ny ul.,iI(j'Yc>'· ll'illg "11' 'Inkt.~ in tiny ;,.Irrn whltld icH:(~ th~:
i OJ\St·n.JUt~ni. f.'S which, b.\.'tI: ..~ dL-lht' .'j: III ut Wdg~~l;, l'lli'l':! I i.~b(j Indrllit·~
'\fll"-']IJrc~H! dj~dplil)ll(l .It. Un!; I" ~~Ii', ,.1:;1:1-\(.1.101'1, ¥Olll' jeiod \~~~~llt.IOII 1<;also
dId I.j·,: ::0 U t{[i DI:pc\f t )",); [\ f;:, U 1\,; i'J 11 •Hi} ! i./ 1.(0; J/ .~OOB.-t. ;,i'/ (i ~j illl) d irlcHl 1/1,

t: bY .•.-- -":':'t".pt;:;..:nbe.r:, 2.o.(J.I1(('QS:!Y ..J;~:'.·liJl,!'(.'!; ••....__ .~ ._._._. __... .__..._.,,,v,,r _
j 'luwl... ... ~'\.Ltr\I'" t -- _..---.....--- ...
~ ~~ Aloin', COI)·~ult(illvt.-~ M.;lrllir'f'I'/ "tr Ci.'ntfal \-;(I",.~rnl1ll:::nt! (:Inpluyel:':. I,;
~~t.;~,~tHr(!i:ldY Ilm{~Uul1irl~l Thj~ L.lill •.~jW.: !I"'J !K'~:;l illtr!.ldtll."~ld "vltli !the ob.i''!o of
~ pro~'~~'il~~lg~:i:1Imonlous I /"':d1'j()f~'.; (,I,d .)( '$t'l,i.l.ring th.•.~~I'e~te~t 1+~d5111 t.~ ()f [(.1-~::;.vh nR~;itHiOh lJI.~lwee'i th(o! boverlln\~r\i HI it';. •.~i1p.H.ltv 11-; el)lp'1)Yt~l, r.;nd (lIE';

/'1\~>{' ~v I
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general body of its employees in matters of common concern, and with tl~e
object, further of lnci 'easing the efficiency of the public service. The JCM at
the different levels have been discussing issues brought before it for
consideration and eit. her reaching amicable settlement or referring the
matter to the Board of , 4.rbitration in relation to pay and allowances, weekly
hours of work and leave, whenever no amicable settlement could be reached
in relation to these items.

4. The Central Governrm snt Employees under your Ministry/Departments
may, therefore, be sultablv ir.,formed of the aforesaid instructions under the
Conduct Rules issued by this Dt:~partment and other regulatlons upheld by the
Hori'ble Supreme Court ard dbsuaded from resorting to strike in any form.

1
You may also Issue Instructions nCllt to sanction Casual Leave or other kind of
leave to employees if applied for. ~llIri"gthe period of the proposed strike
and ensure that the willing ernplovees are allowed hindrance free entry into
the office premises. For this purpose. .Joint Secretary (Adrnn] may be
entrusted with the task of coordinating WIL.I-j security personnel. Suitable
contingency plan may also be worked out to carY:J out the various functions
of the Ministry/Department. .

5. In case the employees go on strike, a report indica"ing the number of
ernployees who took part in the proposed strike rnay be (0 h.\(~yed to this
Department on the evening of the day.

With kind regards,

Yours sincerely,

ta xundra)

Dr. S. AYY"aPPcIl1,
Secretary,
Department of Agriculture Resea·rch and Education
New Delhi . ,
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-, Pile Nl). 33lH2/1(~)/LO(j8-E$tt(B) (Pt)
Governnle:nl: of India

Ministry or Per50nnell IJl.lblic GrleVClllces ~11,dPenalons
uepartrnent (Jt P(:rsL)llnel bnd TrCllrdng

4;>1;;1.**

F1i31-UCip21l:lon 11-' any forrn of 8trlkf'/Ill1'.lsS casual teave/uovcott of work
etc, by (joverlllllent servants --CCS(Conduct) RulIRs -- regarc\lng.

the: llrtl:k::r'slgned Is directed to say that the lnstructlons issued by tile
ne\'ilrtrn(;::nl of Personnel & Training prohibit the Goverrirnent _~t::1I-ydnts I'I(.\"II

pdrllclpatillO In any form of strike InclLlclin~1 mass casual leave, .qo-slow etc. or 111
:my way abet any form of strike which will be In violation of RUle 7 of the
rC5(ColldLlct) Rules, 196"1. The Sl.lpr~me C;ollrt has also afjreecl (1\ several
iLlCI,]t::Il1E!nts that; going on a strike Is a grave misconduct under the Conduct I~ules
anc! l ha t rnlsconducr by the Government employees Is required to be dealt wlth In
c;H~C\)1 dance with law. AllY employee goinSl on strike In any farm WOLllcJ f~\cl;;! Llie:l
consequences which, besides deductlon of wages, may also include approprtate
disciplinary action.

i.., I~ Joint Consultative Machinery (JClvJ) for Central Government 6n·lpll)yt.:(!~ i~l
al((oaej}' runctlonlnq. Thls scheme has been Introduced with tne object of
PI-f)lilotlng harmonious reletloris and of securing the gn.:arf:,~jt IT\t:l1~L1re L;r
cooperation between the Government, in its capacltv EIS ernplover , and tilt! tJeIH~(ElI
t.onv of Its employees In matters of common concern, and with the object, further
of Increasing the efficiency of the public service.

j, Therefore, apart from the fact that any form of strike/mess CCl5Ucl\
lcave/bovcott 01' work would be In vlolation-or the CCS(CC.Hldll~\;) Rl..lle~(going on
illly form of strlke will ,,1St,) iot be. In the lnterest or the emplnyt.,,\p,s ACr(lrdlrl9ly,
the underslqneo Is directed to convey that if anv employee or an assoclatton/qroup
or employees, under any nomenclature, indulge In any form or strike/boycott of
work ill pursuance of any alleged demands, or send any lettel- convevlnq of their
intention to orqenlze any SLIChevent, In terms of the provisions menucned in para-
1 above, the salary of such employees for' the day/clays In question t;hall not he
pald and the details of such employees shall have to be lntlrnated by the
concerned offtce where such an event took place to the Adrninistratlve
Ministry/Department concerned, within 15 cloys of such Incident for Cl decision on
lio\" to treat the unauthorlzetl absence occasior.so by suet. an 211.:l.inn bv the
employees, Thls wltl be without p "ejucllce to any disciplinary clCtion thaL IlIay he-
initiateli aqatnst such employees. Iql Mirli5trle=;/D~:q:;arLlTlellt::1 i11~ requested tu
bring the contents of this O.M. to the norlce CIf nil corrcerrte d offke:s linnet them

T,\

All 1v\lnlstrles/Departrnent~,


