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F. No. 21-8/2012-CDN Dated the 27" Feb., 2012

CIRCULAR

Department of Personnel & Training, Ministry of Personnel, Public
Grievances & Pensions (DOPT), Government of India, New Delhi vide D.O.No.
33012/1(s)/2012- EstL(B) dated 23.2.2012 has issued instruction regarding one
day’s strike on 28" February, 2012 by Confederation of Central Government
Employees. The instructions issued by DOPT alongwith the letter are being

circulated for information and compliance,

(J.N. Bhagat)

Under Secretary (GAC)
DISTRIBUTION :-
1. All Directors/Project Directors of all ICAR Institutes/National Research

Centres/Project Coordmators/Coordmated Research Projects/Zonal Project
Coordinators/Bureaux

2. Sr.PPS to DG, ICAR/PPS to Secretary, ICAR/PS to FA (DARE).

3. Shri ans Raj, ISO, (DIPA) KAB-I for putting in the ICAR Web-Site.

4. All officers/sections at ICAR Krishi Bhawan/KAB -1 & II.

S. Secy. (Staff Side), CISC, National Research Centre on Meat, Chengicherla,
Hyderabad — 500 039

6. Secy. (Staff Side), HISC, ICAR, KAB-II

7. Guard file/Spare copies (10)
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el (011)2308 g '«mﬁu wn\ DEPARTMENT OF PERSONNEL & TRAINING
Fax(031)2309 2869 MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES
. AND PENSIONS

UL No. 33012/1(s)/2012- Esti-8

Lear Sir/Madatn,

NOR I'H BLOGK, NEW DELHI-110001

Datedd? }#brmry, 2012

The Confederation of Ceared Gov=rmiment Eimployees and Work=is has
miver a notice that the metnhm 3 0f the adfiliates of this Ccmfednrdtion will go
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2 The instruciions issued by the Department of Personnel & Tratning
prohiit the Government servants from participating In any form of strike

inci cilny mass casual leave, go-slow et or any actlon that abet any form of
Uit violation of Rule 7 of the CCS {Conduct) Rules, 1964. Besldes, n
actopdante with the proviso v Rule L7 (1) of the Fundarsental Rules, pay zoud
allowaions 15 not admissibic Lo an snoloyee for his absenge (o duty
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without any authority, As 1o the concamitant rights of an Assogiation afier it
15 formeri, they cannot be different frony the rights which can e clalmed by
the individual members of which the Association is composed. It follows Lthat
the vight 1o form an Association does noi include any guaranteed right Lo
stithe, Thers is no statmiory provision empowering the employees 1o go on
stiil ¢ Vhe Supremne Couel hias alse agreed i several judgments that golng on
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general body of its e mplayees in matters of common concern, and with the
object, further of inc1 -easing the efficiency of the public service. The ICM at
the different levels have been discussing issues brought before it for
consideration and eit. her reaching amicable settlement or referring the
matter to the Beard of , arbitration in relation to pay and allowances, weekly

hours of work and leave, whenever no amicable settlement could be reached
in refation to these items.

4. The Central Governmi ant Employees under your Ministry/Departments
may, therefore, be suitably it formed of the aforesaid instructions under the
Conduct Rules issued by this Deapartment and other regulatlons upheld by the
Hon’ble Supreme Court and dis syaded from resorting to strike in any form.
You may also issue Instructions net to sanction Casual Leave or other kind of
leave to employees if applied for, Wuring the period of the proposed strike
and ensure that the willing employees are allowed hindrance free entry into
the office premises. For this purpose. joint Secretary (Admn) may be
entrusted with the task of coordinating wiup security personnel. Suitable
contingency plan may also be worked out to alry out the various functions
of the Ministry/Department, -

- T
5. In case the employees go on strike, a report |ndac‘au‘mg the number of

employees who took part in the proposed strike may he can"’gved to this
Department on the evening of the day.

With kind regards,

Yours sincerely,

ta Kundra)

Dr, Q. Ayy—ap-pan-, e . . o o ) L
Secretary,

Department of Agriculture R

esearch and E ati
New Delhi ! ducation,
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Flle NG, 3301L2/1(s)/2008-Esti(8) (P
Government of India
Ministry of Personnel, Public Grlevances and Pensioins
Department of Personnel and Tralning
A ek

Dated the 12" September, 2008

QFFICE MEMQRANDUM

Lobyecls Partcipation Inoany form of strile/mass casual leave/boycott of work

ele. by Government servants - CCS(Conduct) Rules - regarding.

The undersigned Is directed to say that the Instructlons lssued by the
Pepartrment of Personnel & Tralning prohiblt the Government seryants o
partapating i any form of strike Including mass casual leave, go-siow etc. or in
any way abet any form of strike which will be In vlolation of Ruie 7 of Lhe
CCS(Conduck) Rules, 1964, The Supreme Court has also agreed In several
judgemants that golng on a strike s a grave misconduct under the Conduct Rules
and Lhat misconduct by the Government employees Is required to be deall with in

atcoldance with law.,  Any employee going on strilke In any form would fucs the

consagquences which, besldes deduction of wages, may alsa include  appropiriale
disciplinary actlon,

2. A JoInt Consultative Machinery (JCM) far Central Goverhment employeas is
already functioning.  This scheme has been Introduced with the obiject of
promoting  harmonious relations and of securing the greatest measure  of
cooperation between the Government, in its capuaclty s employer, and the geneca)

baay of Its employees In matters of common concern, and with the object, furkhar
of Increasing the efficlency of the public service.

3. Therefore, apart frorm the fact that any form of strike/mass casual
leava/boycaott of work wauld be In violation-of the CCS(Conduct) Rules, galing on
any form of strike will also 1ot ba In the Interest of the employaes. Acrordingly,
the undersigned Is directed to convey that if any employee or an assoclation/group
of ernployees, under any nomenclature, indulge in any form of strike/baycott of
work in pursuance of any alleged demands, or send any letter conveylng of thelr
intentlon to organize any such event, In terims of the provislons meritioned in para-
1 above, the salary of such employees for the day/days in question shall not be
pald and the detalls of such employees shall have to be Intimated by the
concerned office where such an event took place to the Administratlve
Ministry/Department concerned, within 15 days of such Incldent for a decislon on
Low to rreat the unauthorlzed absence occasioned by such an astion by lhe
employeas. This will be without prejudice to any disclplinary action thal may he
initiated agalnst such employees, Al Ministrias/Deparbments are requested Lo
bring the contents of this O.M. rta the notice of all concernad offices under tham

t B W
Suneel ¥ Alore)
Under Secrelary te the Governmenl of Todig
Tn )

All Minlstries/Departments,




