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ENDORSEMENT

The Government of India, Ministry of Personnel Public Grievances &
Pensions (DOPT) has issued the O.M. No. 36038/1/2008-Estt.-Estt.(Res.) dated

J', . 30.12.2010 regarding - Special Recruitment Drive for filling up backlog reserved
vacancies for SCs, STs and OBCs. The above mentioned O.M. is being uploaded on
the ICAR Web-Site www.icar.org.in for information and further guidance.
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No. 360381112008-Estt-Estt (Res) 
Government of India 

Ministry of Personnel, Public Grievances and Pensions 
Department of Personnel and Training 

* * * * *  

Cs. ' North Block, New Delhi 
spt-4~7 
/-----' 

Dated 30Ih December 20 10 

Subject Special Recruitment Drive for filling up backlog reserved vacancies for 
SCs, STs and OBCs. 

The undersigned is directed to refer to this Department's OM of even number 
dated 19.1 1.2008 whereby a Special Recruitment Drive was launched to fill up the 
backlog reserved vacancies of SCs, STs andOBCs. It was expected that after completing 
the process of selection of candidates for these vacancies, the selected candidates would 
be issued offers of appointment by 30.6.2009 It is, however, observed that a large 
number of backlog vacancies have not been filled up so far. 

2. The position about the success of Drive was reviewed by the Minister of State for 
Personnel, Public Grievances and Pensions. Keeping in view the fact that large number of 
vacancies identified for the Drive are still to be filled, the Hon'ble Minister has desired 
that each MinistryIDepartment should make concerted efforts to ensure that all the 
backlog reserved vacancies in the MinistryDepartment and its Attached 
OfficesISubordinate Offices/Public Sector Undertakin slAutonomous Bodies etc., which % have not been filled up so far, are filled up by the 30 June, 2011. The progress of the 
Drive during this period may be monitored scrupulously and reported to the Minister-in- 
Charge of the Ministry every month 

3 The present position of the Drive is to be put before the Cabinet, It is, therefore, 
requested that latest status of filling up of the vacancies through the Drive may be 
reported to this department at th 
prescribed vide OM dated 19.11 19.1 1.2008 is enclosed 
for ready reference 

Encl. OM dated 19.11 2008 
Tel.No.23092158 

To, 
4~11 Ministriermepart 

n : Union Public Service C 
CommissioniLok Sabha cretariatBajya Sabha SecretariatlCabinet 
SecretariatlCentral 3 V' I ance Cornmission/Presiden~s Secretariatprime 

inister's OfficePlanning Commission. 
Office of the Comptroller & Auditor General of India, 10, Bahadur Shah Zafar J" 
Marg, New Delhi. 

4. 100 Spare copies. 
r. N f C .  MPT, NO%% R \ D c ~ , N Q ~  D ~ I L  
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kATIObkL ZOMMOk MINIMUN. PROGRAMME - 
SPECIAL RECRJITMENT DRIVE 

F No.35038!1!2008-Est: (Hes.) 
Government of ind~a 

M~nis~ry of Personnel. P.G 6 Pens~ons 
Department of Personnel & Tra~ning 

**-. 

New Delhi Dated the 19'" November. 2008 

OFFICE MEMORANDUM 

Subject :- Special Recruitment Drive for fil l ing up the backlog reserved 
vacancies of SCs, STs and OBCs. - 

The undersigned IS directed to say that the Government had launched a 
Special Recruitment Drlve In August, 2004 to fill up the backlog reserved vacancies 
of SCs anti STs exsting as on 17.2004, More than 56000 vacancies were filled 
during that Drive. Some backlog vacancies could noi be filled for various reasons 
lt is possible that some fresh backlog vacancies might have -been creatsd 
mear~while. It has come to notice of this Department that a number of backlog 
vacancies of OBCs also exist. Keeping all these facts in view, it has been decided 
to launch a fresh Special Recruitment Drive to fil! up backlog reserved vacancies of 
SCs, STs and OBCs in direct recruitment quota and .of SCs anb STs in promotion 
quota existing as on 1 . I  1.2008. 

2. Following schedule shall be followed for the Drive. 

I SI. 1 Action 1 Tarpet Date I 

~ ~ ~ ; n i i n g  Authorities to identify the -1 By 15 12,2008 

N o ~ h e M ~ ~ ~  
/ instructions to all appointing authorities 
I under their charee for conduct of the 

1 I 
I backlog reserved vacancies as on 1 1 

- 

1 
I 

~1.11.2008. L 
appointing authorities 1 BV 31.12.2008 

l~ in i s tnes l~e~ar tmen is  to report the 
vacanctes to the UPSC I SSC or other 

i 
i 

advertise the vacancies. 
UPSCISSCIOther recruiting agencies to By  30.4.2009 

1 

'Note: If selections of some candidates under the Drive are made prior 
to completion of elections in the States of Chhattisgarh, Madhya Pradesh, 
Mizoram, Delhi, Rajasthan a n d  Jarnmu 8 Kashrnir, which have already 
been notified by the 'Election Commission, results of such candidates 
should be declared only after completion of the elections. 

1 1 inform the concerned appo~nt~n; authority / - I 

about the selectedcandldates. * I i 

authorities to issue offers of 
i ! appointment to the selected Candidates.' 
L--_ 

-, 
By 30.6.2009 

~. -- - -- - -- 



3. All the Ivlinistries i Departments are requested to take action as per scr~edule 
given above. They are also requested to collect rnformatlon from all the appo~ntlng 
authorities dnder them and send following reports, three times to thls Departmen! firs! 
by 151.2009. second by 31.3.2009 indicating the progress made upto these dates an3 
final by 15.7.200Y The attached officeslsubordinate officesiautonomocs bodies . pubi~c 
sector undertakings should not send report direct to thls Department They should send 
the information to the concerned MinistrylDepartment which will consoiidate the 
information and send such consolidated information to this Department 

-. - -- -- 
SI. I Details of Report 1 Profornla 

! Noi 7 -- cribed - . 

Report about backlog vacancies filled in direct recruitment quota Proforma - ! A I ' in Ministry i Department and all Its attached and subordlnate offices. / 2. 1 Report about baokiog~vacarncies 'flllerd ln.;promation-quota r -v_ iB_ iB_ iB_ iB_ iB_ iB '  ' .- I M i n ~ s t r y l D ~ r n e n t  ah all its Bttacheo B subofd~nae 3fflces 
? R B D D ~  about baeXloa vacanc~es fllled ir d~rect recr~itment 2roforma - . L 

vadancies nlLd In promotion quota in 

. 
6, j R e r j i s b o u t  backlog vacancies filled in direct recruitment I Proforma - ill /., 

vacancies filled in Promotion quota in I Proforma - II! Ej  

4. All advertisements calling for applications for nlling up the posts by way a: 
Special Drive may.be published under the caption, '!S~ecial Recruitment Drive= 
SCs. STs and CIBCt" and may be given wide publicity so that the information reaches 
the target group. The' UPSC, SSC and all other recruiting agencies should expedite tne 
selection of candidates for which Indents are plrcad with them. 

5 Following points may be kept In vlew while identifying the backlog reserved 
vacancies. 

(i) There is a ban on deresewation of vacancies resewed for SCs, STs anu 
OBCs in case of direct recruitment. Where sufficient number of 
candidates of the concerned category are not available to fill up the 
vacancies reserved for them in direct recrultment, the vacancies are kept 
unfilled These unfilled reserved vacancies are treated as 'backloy 
reserved vacancies' for subsequent recruitment year. 

(ii) In case of promotion, the instructlons provide that if sufficient nurnbai of 
SClST candidates fd for promotion against reserved vacancies are no1 
avallable, such vacancles may be deresewed and fllled by candidate:; 
belonging of other comrnunlties However, If sufflcienl number of SC:ST 
candidates flt for pmmotlon agelnsl reserved vacancies are not available 
and such vacancies can also not be deresewed for reasons like non. 
availabllky of candidates of other categories to flll the posts . these 
vacancies remain unmled untll the next racruttment year. Such vacancies 
are treated as "backlog reserved vacancles". 

(iii) There is a distinction between the 'shortfall of reservation' and 'r~umber 
of backlog resewed vacancies' in a cadre, The 'shortfall of reservatror, 
of a particular reserved category in a cadre' means the difference 
between the total number of reserved posts for that category in the caare 
according to the post based reservation' and the number of persons of 
tnat category appointed by reservation and holding the posts ir: the 



cadre The 'bacKiog -eserved vacancies' of a category are thost 
vacancies which were earmarked reserve0 for that category ir, an eari~er 
recruitment year according post based reservat~on but remacned Unflllea 
in the previous recrultrnenl atrempi on account of non availability of 
suitable candidates belonging to that category and are stcll lylng unfclled 
To understand the drstlnct~on between the two more viv~dly, illustration 
given In this Department's O M .  No.36033!112008-Estt. (Resj daied 
15.7.2008 may be seen. 

(iv) Post based reservation rosters are in vogue slnce 27,1997 Backiog 
resewed vacancies are to be determined as per post based reservallorr 
rosters 

(v) According to this Depanment's O.M. No. 2/8/2001-PIC dated 16.5.2D01 
ciearance of the Screening Committee is necessary before filling up the 
dlrect recruitment vacancies f o l  the year 2001-02 and subsequent years. 
These instructions do not apply to the vacancies of the period prior to 
2001-02 and therefore clearance of the Screening Committee is not 
needed for fill~ng up the backlog,vacancies of that period. 

(vij Backlog reserved vacancies of SCs/STs/OBCs for the year 2001-2002 
onwards are such vacancies which were cieared by the Screen~ng 
Committee before these were mitially advertised fnotif~ed Since the 
ciearance of the Screening Committee for filling u p  of such backlog 
reserved vacancies has already been taken, ciearance of the Screening 
Committee i s  not required again. 

(vii) Such of the sick PSUs, where no recruitments are being made are 
exempt from the purview of the Drive 

6. An officer holding the post of Joint Secretary or equivaient may be nominated as 
officer-'~n-charge of the Special Recruitment Dnve, who may monitor and coordinate 
the special recruitment efforts in the Ministry i Depaflment and all 1% attached and 
subordinate offices, public sector undertakings and autonomous bodies. Name. 
desianation and te le~hone number of thls officer may be reported to Shri S.K. 
Sarka:, Joint secretary in this Department 

Director 
T O  

1. All Ministries / Departments of Govt. of India 
2. Department of Financ~al Services, New Delhc 
5 .  Department of Publlc Enterprises. New Delh~,  
4 .  Railway Board. 
5,  Union Public Sewice Commissior. i Supreme Court of india 1 Electlon 

Commission 1 Lok Sabha Secretariat i Rajya Sabha Secretarcat 1 Cabtnet 
Secretariat 1 Central V~giiance Commission / President's Secretanat 1 Prime 
Minister's Office / Planning Sommisslon 

6. Office of the Com~trol ler a Auditor General of india, 10, Bahadur Shah Zafar 
Marg, New Delhi. 

7 100 Spare copies 
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SPEC1;i.L ;IECRL:JT\JENT D R I T ~ E  2008-3C09 
PRO(?RESS REPORT 

(Consolidated inforn?ai~o;i in respect ofMinistryiCepaflmenli:%ttacheWSilbordinate O s c e s )  

DIRZCT RECRUITMENT 

-- - 
Scheduled Cnstes ! Scheduled Tribes O ~ H ~ A C ~ W A R D  CLASSES - .- 

i No. of 30 of Vo. of S o .  of ! Yo. of No of I ?lo of I No, of Xo. of ; 
I backlog backlog backlog ! backlog backlog backlog backlog back102 backlog 

! 
' vacancies i vacancies : vacancies , vacancies vacancies vacancies ; vacancies ; vacancies vacancies : 

identified ' advertised tilled identified 1 advertised filled ! identiiied ' advenised : tilled 
I 

(as on i (as on I ! (as on 

- ~p L -- 
GROLT >A 1 I 

1 

- -~ ... -- 
~p 

: GROW B i , 

_____L__~__ ~- - 
G R O W  D 1 ! ! 

L~- - - 
Total 





.- 
Classification 
of 
posts 

STFCIAL &ECRLIT\LEh~T DRTv'E 30i;N-30C,9 
PROGRISS .EPOK'I' 

;Csnso!idated infsmiacion i!: iespecr o f i l t o n o n c u s  3odir:s: 

Scheduled Castes - Scheduled Tribes , OTHER BACKWARD CLASSES I 
' No. of , so of KO, ofbacklog , No. ofbacklog So .  of N o  of Yo. OF , No. of X o  of 

backlog backlog : vacancies tiilea vacanc~es Sack!og backlog hacklog . backlog beckiog 
vacancies : vacancies identified v:icancies 5~acanciis , vacancies . -vacsncies , vacancies 
identitied advecised (as on advertised filled identified advanised ' filled 

I (as on : I I I 2008) (as on 

: Equivalent . - -- ~ 

---' 
-. .. 

G R O W  B o r '  I 

, Ec~uivalect - .- ~ # - 
GRObP C or I 

; Equivalent ~ ~ ~- 
7 -~ -- 

GKOLT D or 
Equivalent ~~. ~ 

Total 





SPECiA- :KEIECRL7M&T I)RI?E 3C;S-3009 
PROGKESS REPORT 

(Consolidated information in Tcspec; sf Public Sec:cr Lndenahngs) 

DIRECT RECRUITmXT 
~ ~- 

: Ciassification - Scheduled Castes Scheduled Tribes OTHER BACKWARD -- CLASSES 
of No of S o .  of Y o  of backiog No of , No. of ' 30 of No. of No. of Yo o f 7  
posts I backlog backlog vacancies E!!ed backlog ' back!oz ' backlog : backlog backlog backlog ; 

vacancies . vacancies vacancies vacancies vacancies ; vacancies vacancies : vacancies : 
identified advertised identified advenised filled i identified advertised I filied 

I ! 
! (as on , i (as on I (as on ! 
: I .  I i.2008) ! 1.1 12COS\ 

-- .- , -- ---2 -... ~ 

1.i !.ZOOS) . .- 
16); 14) ( 5 )  (7)  ( i )  ! (2)  ( 3 )  (8) 13) (10) 

. .... - 
G R O W  . or 
Equ~valent - . -. . . -- 
GROUP'- B or ! 

Zquivalent ! -- p-p~.pp~-~ -- 

G R O W  C dr 
Equivalent ~ 

GROLP D ot 
Equivalent 

~ - -. -- -- 
Total 



SPEC1.C KECXLITLiEYT DRlVE 3'~08-2000 
PROGRESS REPORT 

C o n s o l ~ d a ~ c d  ~r~t j rmat ioo in respect of?i~b!ic k c t o r  !Jndenakngs) 

PROFOKMA III B 

PROMOTION 
--- 

~ 1 a s s i i i c a t ~ -  Scheduled Castes - -- , srheduled Tribes .. 
of : Yo. of backloe Y o  of backlog No af No. o f ~ a c k l o g  Yo ofbacklog I Xo of backlog - 
posts vacancies vacancies for which back lo  vacancies vacancies for which vacancies fil!ed - ,  

~dentified candidates are not vacancies i identified candidates are not 
ias on : available even in the filled : (as on ! i 1.7008) 1 available even in the 1 

i . i 1 2008) extended zone o i  extended zone of 
! 

I consideraticn consideration. -- ~L - .- -- 
( l!  ( 2  j 6) (4) ( 5 )  (61 ;?,I 
~. -- I ---- -- 

G R O W  A or ! 
Equivalent -.--- -- ~ 

G R O W  B or 
I E e m  

-~ ---- - .. .- -- 
GROLP C or 
Equivalent ~.~ - ~~~ ~ P- 

GROCP D or 




