
13-0CT-2010 16:21 From: ICAR HQ NEW DELHI IN 0091+11+23387293

F. No. 21-39/2010RCDN

To:25841282 P.l/8

¥
InlP~r-aa
leAR

INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BIIA WAN NEW DELHI

'\~),. 1'1'\ ~.• ~>,,.
. \. .I,
\ .~\':: Dated the i;;,'dctober, 2010

The Government of India, Ministry of Personnel Public Grievances &
Pensions (DOPT) has issued the O.M. No. 38/37/2010-P&PW (A) dated 28.9.2010
regarding Implementation of Government's decision on the recommendations of the
Sixth Central Pay Commission - Revision of pension of pre-2006 pensioners/family
pensioners etc. The above mentioned a.M. is being uploaded on the fCAR Web-Site
www.icar.org.in for information and further guidance.

(J.N. BHAGAT)
Onder Secretary (C&E)
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No 36/37/0B-P&PW(A)
Government of India

Ministry of p.,rtlonnel. Public Griovances & Pensions
Departmont of Pension & Pensioners' Welfare

Lok NayBk Bh2lwan, New Delhi-1 10003

Dated the n'eptember, 2010

OFFICE MEMOMNPUM

Sub Implementation of Government's decision on the recommendations of the Sixth
Central Pay Commission - Revision of pension of pr&-2006 pensioneralfomlly
pensioners etc

Tho under:ligned is directed to say that in this DGpartment's 0 M, of even number
deled 21.6 2009 IInd 11 8.2009 It waG providod that in eese tho information regarding dete 0'
birthlago is not available in the PPO or the offlee recorda, eertaln documents , viz PAN
Card, Matriculation certificate, Passport. CGHS Card, Driving licence end voter'e 10 Card.
would be accepted as proof or dore of birth/age for payment of additional pl!lnsion/family
pension on completion of ago Of 80 years and QbOV8 II was also provided that lhe Pension
Disbursing Authority/Bank will make payment of additional pensionlfl!\miiy pension in Iho
above manner, on provisionDI basis, up to III period of three months from the month in which
tho proof of ago/doto of birth is Bubmitted by tho penSionerltamily pen8iooor. In such C2l50l$,
the Pension Disbursing AuthOrity/Bank will Immediately send one copy eacn of the document
6ubmlned by the penlSionerltamily pensioner 10 me Pay and Account OfficerlCPAO for formal
8uthortsallon of 1M additionol ponsion/family pension "rhe Pons ion DiSbursing
Authority/Bank wm make payment of additionl!ll penslonlfamily pension beyond a period of
three months only on receipt of seen on outhom.aticl'\ from the Pay Bnd Account Officer

\

Those instllJctions were reiterated in this Department's 0 M of even number dated
2662010
,",--'
2 II has been brought 10 Ihe nonce of this Departmont that, in mllny eeses, final
oulhorisation could not be comml.lnici)tod by Pay & Account' Offices 10 the Pension
Disbursing Banks even alter expiry of the GtipulDtedperiod or three months from Iho month
in which tha proof Of age/date of binh was submitted by the ponsiOnernamily pensioner on
eccount of ncn-receipt of esnctlon from tho Heees of Officos

3. ConSidering Iho hardship that is likely to be caused 10 Ihe Olel pensioners/family
pensioners due to dlsconlinullnco of Bdditional pension by Ihe Pension DisburSing
AuthoritylBpnk in sucn cases, it has boen decided that where the pensioner/family pensioner
has submitted Clnyof tho prescribod documents as proof of "ge/dale Of birth, ere , payment of
additiontll ponsionlfamily pension, on provisioMI b::lsis. will connnue 10 ee made till
31 12201.0 or lor a periOd of six months from the month in which tho proof of age/date of
birth was submitted by the penslQnerlfDmlly penstoner, whlchover is later The Hoeds at
Offices may ensure that aU tormaunes regarding sancuon may be fElken up end addillonal
pension sanctionod within tho same period In coso the penslonor/family penSioner is unable
to submit any of tho documents mentiOned In OM5 dated 21 5 2009 and 11.8 2009 but claims
adclitional pension based on some other documentary evidenco, such cases will bo
submitted 10 the &dminislrbtlvo Ministry If the lidministralive Ministry IS satisfied about tho
clarm of the penSjOner/femil~ pensioner, if will autnoriso additional pension/family ponslon
accordingly. The decisiOn of the Administrative Ministry In this regard will be final

~ovl;~
(Trlpll P GhOSh)

Director
Teler ••" No 24624802

1 All Ministries/ Departmonts of Government of India
2. CGAlCPAO
3. As par GtandOlrdmailing list
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II FnUlily Pt;n:;iQO ynder Cnw&oric~ D ~ fi

Fllmily pension shall hi: calculated 119 the minimum (If PlIY in the Pny Band plus
Grade Pu)'/minimum Basic I>u)' in the revised Scnle of Pny in C;t$C of HAG and
above. applicable from 1.1.2006, corresponding 10 the scule or puy Imn held by the
employee.

(a) If the Government servan: ill not survived by his widow but is survived ~y
child/childrcn only, all children together IIhp\I he eligible for fllmily pension at the
role of 60% of minimum of Pay in Ihe Pay Bond plus Grode P:.y/minimufll Busic
Pny in the revised Scale of PIlY in case of HAG and above. applicable from
1.1.2006. corresponding to the !I~Ie;or pay last held by the employee. subjec: lu a
minimum of Rs. 700Cl/.

(b) When the Government scrvam dies as 11 bachelor or 1I1i n widower without
Children, dependent pension will be udmillsibfe to perem without reference to
pecuniary circumstances, 1Iittle rute of 75% of minimum of Po), in the Poy Blind
plus Grade PllyJminimum Basic Pay in case of' HAG and above. applicable from
I. 1.2006, corresponding 10 the scale of' PIIY last held by the employee. if both
parents are nlive, nnd lit the rote of 60% if only one; of them is alive.

(II") Disability pension would comprise of (I service element equal to 50% of
minimum of 1'1IYin the Pay Bond plus Grade Payor the minimum Basil;-Pay
in the revised Scale in case of HAG and above, applicable frmn 1- 1-2006.
corresponding to the ~cnlc or...Jlll~.!1!a.1W.d by the employee, to he reduced
P!,?ponionlltely, if the employee did not hove required qualifying service rur Iul]
pension, plus disabililY clement equnl ro 30% of the Slime minimum basic PIIY, lor
100% disability.

(b) For disability less than 100%. disnbilily element shllll be reduced proportionately.
In CliSCS of disubility pension where permanent disllbility is 001 le:ls that 60·Yo. the
disabililY pension (i e. total of service element plus disability element) shal! nOI be
less thnn 60% of the minimum or pay in tho Puy Bund plus G •••.tde Payor the
minimum basic pay in Lhe revised Scale of pay in case of HAG LInd above.
correspondlng to the scale or I'D)' 1(J~theld by the employee, subject to £I minimum
of'Rs. 7000/. per month.

(a) Diaability pension would comprise: of u service element equlIl to 50% of minimum
or !>(IY in the Pny Band plus Grode: Pay/minimum Hu.o;ic Pny in the revised Scale of
Puy in case of HAG and above, applicable from 11.2006, corresponding to the
scale of pny last held by the employee subjcci 10 proponlonate reduction in case
his qualifying service up 10 the deemed dille 1)1' retirement falls short or full
4ltlllif'ying service: and disubility clement equal to )0% of the same minimum or
PIlY in the PII)' Bnnd plus Grude Puy/n\inimum Busic Pay in the revised Scale of
Pay, subject 10 the condition Ihot the al:\srcgulc or service and disability clement
shall not 00 less Ih(m 80% of the minimum of Puy in the I>ay Band plus Clrodc
f·'fly/minimum Busic Pay, in case of HAG and above. applicable from f.1 .2006,
corresponding 10 the scale of pay I:lSI hold by the employee, fur 100% disabiluy

----- -----_. --- ----
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(b) For lower percentege of the disability, proportionate reduction would h~ made ill

disability clement as provided in OM dared 3.2.2000 liS amended vide O.M.
No.45/312008·P&PW (I"') dated 18.11,2008

v.
(0) Di:wbility pension would comprise of 11service clement equal to 50% of minimum

or Po)' in the Pny Bond plus Grade Payor the minimum Basic pay in (he revised
Scale of pliy in cuse on-lAG and above applicable; frum 1.1·2006. corresponding
10 the &.:ulc of pay lust held by the employee: sublect io proportionate reduction in
CMC hill quulitYing service upto deemed dale of retirement falls short of' full
qualifying scrvicc and disnbilily clement equal to the $IIIlIC minimum of pay in the
Pay Band plu:\ Grade Payor Ihe minimum Ua:!.c Pay in Lhc revised Seale of Poy in
case of HAG nnd above, corresponding 10 the scale of pay last held by the
employee, lor 100% disnbility subject to the condition that the Ilg8re~Dleof service
nnd di:lllbilit)' elements sholl nOI exceed the minimum of I),,>, in the Pay Bond plus
Grade Pay/minimum BaSIC Po)' in the revised Scale of PDY, in case of HAG and
nbove, npplicahle from 1.I,20()6, corresponding to the scale of pay 1a-'1theld by the
employee, for 100% disability.

The condition lhnl the Q~Gregntc of service and dislibility elements shall not exceed
the minimum of PIlY in the Pay Blind plu!! Grode !luy/minimum Basic Poy in the
revised Scale: of Pay, in ease of HAG and above, npplicable from 1.1.2006.
corresponding to the scale of pay lost held by the employee, for 100'% disability.
stands withdrawn w.e.f; 1.7.2009,

(b) For lower percentage of the: disnbility. proponionarc reduction would be mode in
disability element us provided in OM dated 3.2.2000 as amended vide O.M.
'No,45/3/2008·P&I)W (F) dated 18,11.200&,

J. After the revised pension/family pension has been celculatcd in accordance with the
methods indicated in (A) & (B) above, the higher of the two shull be granted as revised
pension w.c.f 1.1.2006

4. All other tenus and conditions ill the O.M. dated 3.2. 2000, us amended vide O.M.
No.45/312008-P&PW (f) dated IR.II 2008 ~hllil remain unchanged.

5., This i:;suc~ with the concurrence 1)1' the Ministry of Finance, Department or
Expenditure u.o No.403/E,V/2010 dated 28.7.2010.

6, In SQ far as persons belonging to the Indian Audit & ACCOunl~ Department, these
orders issue nftcr consllltnlion with the Comptroller &. Auditor General of India.

:J.P4Z1N
(Tripti P Ghosh)

Director
Tclc: 24624802

To

All MinislriclilDepanmcnts of the Government of Indin as per standard distribution
li~L
Copy It) 11residcnt', Secretariat, Vice l\rc~ident':I Secretariat, Prime Minister's
Office, Cubinet Secrcrarlut, Supreme Court of India. C..tAG, IJ~SC, etc. as I"Cr
standard endorsement I i~L


