
Terms of Reference Recruitment of Young Professional in
Plan Implementation and Monitoring (PIII) Section, ICAR

A scientific manpower (Young Professional) fbr one position on short term and purely
contract basis at Plan Implementation and Monitoring (PIM) Section. ICAR Headquarters, the
eligible criteria and other details for the said positions are as under:

Candidates rvith qualilication (Graduate with at least
60%o marks in Computer Application/ Infbrmation
Technology/ Computer Science/ Artiiicial
lntelligence / Operating Systems i Softrvare
Engineering / Computer Graphics / Economics with
one-)ear experience in relevant field OR Masters in
Computer Application / lnformation Technologl /
Computer Science / Artificial Intelligence / Operating
Sl stems / Softrvare Engineering/ Computer Graphics
/ Economics ) and aged benreen 2l-;15 lears

elaxation as rule) shall be eli ible to a

Age Limit: Minimum Age uill be 2l lears and Maximum Age rvill be.l5 lears (relaxation for
SC/STtOBC/PH candidates as per govt. rules)

Job Description :

To assist in preparation of EFC proposal oi DARE/ICAR Schemes fbr the period of
2026-3t.
To assist in third pan"v-' evaluation of ongoing schemes oIDARE/ICAR.
To assist in compilation of Output-Outcome Framework monitoring of scheme b1 NITI
Aa1og.
To assist in compilation of inlbrmation from SMDs and preparation olreport of Tribal
Sub-Plan. Schedule Caste Sub-Plan and North Eastem Region.
To assist in compilation of materials related to Parliamentary Standing Committee.

Note :-

The candidates are requesled to send their application along lvith self-attested scanned
copy ofthe origrnal documents and erperience certificates via e-mail to cdngac5,@'gmail.com
\\ithin l5 dals tiom the date ol advertisement. After screening the applications. the eligible
candidates * ill be informed about the date & time of inten ieit through retum email.
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Positions
Young Professional

(One Post on shon-term and purely

contract basis)

Educational Qualifi cation

Youns Professional (Total-01 )

The engagement is purely time bound. non-regular and on co-terminus *ith the
project/plan scheme. The services of the incumbent shall stand terminated on erpirl of the
period given in the sanction or even befbre. if not fbund satistactory. The Competenl Authoritl'
also reserve the rights to terminate the appointment at an) time $ithout assigning an) reason.
The total numbers of vacancies are purell tentative and may varl. The decision of the
Secretar). [CAR. Nex Delhiuill be tlnal & binding in all respects.
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Original documents rlill be verified at the time of appointment. If an1 candidate is
found to have submitted false claims at later stage. their candidates will be summarill- rejected.

Terms & Conditions :

o Consolidated emoluments of the YPs

The Consolidated emoluments of Young Prof'essional-Il (YP-I1) will be Rs. .12.000/-

per month as per rules.

Tar dcduction at source

The income tax or an) other tax liable to be deducted as per the prevailing rules rvill be
deducted at source before etfecting palment of monthll salary.

TA/T)A for the YPs

TA,{DA will be admissible to YPs tbr undertaking domestic tour fbr of'ficial work as

under:-

To and tio journel b1 train in AC-l Tier/AC Chair Car and DA at fixed rate of
Rs.l500/- per day of other tour related expenses on Guest House/Hotel
Accommodation. food and local convevance etc.

Attendance and n orking hours/davs:

The rvorking hours tbr the YPs rvill be same as regular emplol'ees of ICAR and no ertra
benelit *'ill be allorled tbr working beyond office hours. Unauthorized absence fiom
the project/\\ork lor a continuous period of08 days nithout valid reasons shall lead to
automatic termination of the engagement.

Leave entitlement for the YPs

The YPs in ICAR are eligible tbr 08 dals leave in a calendar )ear on pro-rata basis and
02 restricted holidals as per the rules of Gor,t. of tndia,{CAR. Intenening seeklr
holidal s or gazetted holidal s during a spell of leaves shou ld not be counted asainst the
admissible leaves. The un-availed leaves will not be carried fbrward to next calendar

1ear. ln addition to this. YP mal also be allo*ed compensator) leave on lieu of the
dutl assigned on holidals but not more than 02 leaves can accrue in a month. The
Compensator) leaves can be accumulated onh up to 05 dal s at a time and the YPs ma1

be allorved to avail the same within 03 months.

Female YPs rlill be entitled to maternity leave as per provision in the Matemiq Benefit
(Amendment Act l0 I 7). Hou ever. there ri ill be paterniq leave lbr male YPs.

lntellectual Proper(v Rights

lntellectual Propertl created due to the work ofYoung Prot'essional during his,lher valid
tenure in ICAR Hqrs/institutions rvill be govemed b1 the IPR guidelines ofthe Council.
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Prohibition of Sexual Exploitation and Abuse

The Young Professionals shall have to comply with the "Sexual Harassment of Woman
at Workplace (Prevention. Prohibition and Redressal) Act.20l3.

Other Terms and Conditions

(i) The young prof'essional (YP) be subject to the laws of secrecl ofthe country and rvill
sign a declaration of secrecy and Non- Disclose Agreement before reporting (as per
Amexure-l of guidelines issued by Council vide Office Memorandum No. Agril.
Edn. I -06 2020-A&P dated 04. 12.2020).

(ii) The engagement will not constitute a regular job or appointment of any nature in the
ICAR.

(iii) During the term of engagement, the YP shall comply with the Standards ofConduct.
Failure to comply with the same will become a ground fortermination olthe YP without
notice.

(iv) The posts are purely temporar) and will be tllled on contractual basis initiall.v lor one

1-ear fiom the date oljoining rvhich may be extended subject to perfbrmance till the
termination ol the projecUscheme.

(v) The selected candidate shall not claim regular appointment at the Council, as the post
is co-terminus rr ith the project.

(vi) The intervierv of eligible candidates rvill be held online. the details of rvhich rvill be

communicated to elisible candidates bl email.

(vii) Reporting time fbr online intervieu rlill be communicated and all the candidates shall
adhere to the instructions.

(viii) The candidates uill have to compulsorill submit filled in application lorm (as per the
tbrmat annesed)" all the scan copl oforiginal certificates from matriculation on\ards.
date of birth certiticate. N ET/equivalent cenit'icate. degree certificate- etc. and a recent
passport size photograph enclosed onto the scan application fbrm. Proof of esperience
and publications also need to be sent b1 email. The selected candidate rlill be required
to produce all the original documents and medical certificate at the time ofjoining.

(ix)

(x)

(ri)

Preference u ill be given to the Candidates having experienced in the relevant field

No TAiDAianl other cxpenses * ill be paid for attending the inten ierr

Only the candidates having essential qualitications r.vould be entertained tbr the online
interview.

(xii) Concealing of t'acts orcanvassing in any from shall lead disqualification or termination
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(riii) All the other candidates are also required compulsorill submit the scan declaration dull
signed in the format annexed along nith other documents in the e-mail.

(riv) [n case ofany disputes. it rvill be resolved in the jurisdiction ofNew Delhi court onl).

+
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