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CIRCULAR

At present, the Official Language (OL) cadre in ICAR is divided into two distinct
categories - the Administrative Category, comprising Group-A posts, and the Technical
Category, comprising Hindi Translators. This cadre structure is not fully at par with the
structure followed in the Government of India. The existing arrangement is further complicated
by the fact that officials belonging to these two categories function independently of each other,
leading to operational complications. Also, provisions of OL Cadre posts and sanctioned
strength at different units need to be reviewed to meet the functional requirement of the
organization.

2. Therefore, a Committee was constituted to examine the various issues related to the
Official Language Cadre in ICAR. The summary of the key recommendations of the Committee
are as under:-

(i) Itis proposed that Official Language Cadre in ICAR should be re-structured with respect
to the hierarchy of posts, recruitment rules etc. on the pattern of OL Cadre of the Govt.
of India.

(i) Accordingly, it is proposed that all OL cadre posts from Translators to Director (OL)
should be brought under the ‘Administrative Category’.

(iii) The existing posts of Hindi Translator under Technical Service may be declared as dying
cadre and no future recruitment may be done on these posts. These posts will be phased
out with the retirement of incumbents. The existing Translators under Technical category
will continue to work. as they are doing presently.

(iv) Itis proposed to divide ICAR institutes into two broad geographical zones for the purpose
of streamlining and efficient management of the work of Official Language. One Director
(OL) will be stationed at the ICAR Headquarters and the other at NAARM, Hyderabad.
Further, two Joint Directors will also be posted in two large Institutes in each zone to
assist Director (OL). To prepare junior officers for future leadership, Joint Directors (OL)
will independently handle a significant portion of Rajbhasha work and will also assist the
concerned Director (OL) with matters related to Parliamentary Committees and other
issues, ensuring a smooth transition of responsibilities over time.

(v) This zonal system is planned in the way to ensure better coordination and supervision of
all Rajbhasha matters. While OL cadre officers will continue to manage the Official
Language work of their respective institutes as they do presently, the restructured
functioning will ensure the system works in unison, during visits of Parliamentary
Committees or for any work related to such committees. Proposed structure distribution
of Institutes is as under:-

TSTHTET HUSA States/UTs covered Director/JD Level Structure
aeamrwvea-1 | J&K, Ladakh, HP, Punjab, |e Director (OL) — posted at ICAR HQ,
Haryana, Chandigarh, New Delhi
Delhi, Uttarakhand, .. . .
. Supervision and coordination of all
Western UP (i.e. o i 1 f
Institutes/Units located institutes in TspaTT 7USA-1 & 1T for OL

.



upto Meerut, Bareilly, Agra

Maharashtra, Goa, DNH &
DD and regular day to day |e

& Jhansi) of ICAR HQ.
9T guge-11 | Rajasthan, MP,
| Chhatisgarh Gujarat, | e Jt. Director

Karnal

matters and all regular day to day work

Jt. Director (OL) — posted at CAZRI,

(OL) — posted at NDRI,

Puducherry, Lakshadweep
and also regular day to
work of CMFRI, Cochin)

work of CAZRI, Jodhpur Jodhpur

Tavrar gueeA-111 | Andhra Pradesh, | e Director (OL) — posted at NAARM,
Telangana, Karnataka, Hyderabad;
Kerala, Tamil Nadu,

Supervision

ATt "uge-1V

All North Eastern States,
West Bengal, A&N Island,
Bihar, Jharkhand, Odisha &
Rest of the UP and also
regular day to work of
ICAR RC for ER Patna

Cochin

institutes in sy gved-111 & 1V for OL

matters and also regular day to day
work of NAARM, Hyderabad

e Jt. Director (OL) — stationed at CMFRI,

e Jt. Director (OL) — posted at ICAR RC
for NEH, Umiam

and coordination of all

(vi) Post-wise and Institute wise proposed sanctioned strength as recommended by the
Committee is attached as Annexure-1.

(vii)

The Committee recommended that ICAR should adopt Recruitment Rules for OL cadre

posts, issued by Deptt. of Official Language, MHA, vide Notification dated 06.09.2021
The same are summarised below for adoption for OL cadre posts in ICAR mutatis

mutandis:-

S; Name of the
Post

Pay
Level

Method of Recruitment

Feeder grade for
Promotion

1. | Director (OL)

Level-13

100% Promotion
failing which by
deputation (Including
short term contract)

by

Promotion of JD (OL) in
ICAR, having 5 years of
regular service in grade.

2. |t
(OL)

Director

Level-12

100% by  Promotion
failing which by
deputation (Including
short term contract)

Promotion of DD (OL) in
ICAR, having 5 years of
regular service in grade.

3. | Dy.
(OL)

Director

Level-11

100% by  Promotion
failing which by
deputation (Including
short term contract)

Promotion of AD (OL) in
ICAR, having 5 years of
regular service in grade.

4, Asst.
(OL)

Director

Level-10

75% by Promotion
25% by
Recruitment,
which by
(Including
contract)

Direct
failing
deputation
short  term

Promotion of STO in
ICAR, having 3 years of
regular service in grade.

Direct Recruitment as per
qualification & method of
examination prescribed by
the Govt. of India from
time to time & adopted by

H




the ICAR mutatis

mutandis.
5. | Sr. Translation | Level-7 | 100% by  Promotion, | Promotion of STO in
Officer (STO) failing which by | ICAR, having 5 years of
deputation (Including | regular service in grade.

short term contract)
6. |Jr. Translation | Level-6 100% by Direct | As per qualification &
Officer (JTO) Recruitment method of examination
prescribed by the Govt. of
India from time to time &
adopted by the ICAR
mutatis mutandis.

3. These recommendations are circulated for information of all the stakeholders with the
request to provide their comments/inputs/suggestions on sorp.icar@icar.org.in and
randpsection@gmail.com It should be brief and to the point and furnished within 10 days
from issuance of this OM.

4. This issues with the approval of the Competent Authority.
ARas
(Himanshu Ku ar)
Under Secretary (R&P)
Distribution:

1. All concerned officials of OL Cadre under Admn. Category and Technicla category in
ICAR and all other Stakeholders in ICAR.

2. The Directors / Project Directors of all the Institutes / NRCs / Bureaux/ PDs/ATARIs with
the request to kindly bring these recommendations to all concerned officials and provide
comments if any.

3. DDG (AS) and Chairman of the Committee for restructuring of Technical Cadre/All other

DDGs at ICAR HQ

JS (TS)/Director (TS)

PPS to DG, ICAR/ Sr.PPS to Secretary, ICAR / PPS to FA, DARE/ICAR.

Secretary (Staff Side), CISC/Secretary (Staff Side). HISC., ICAR

e-office notice board.

Media Unit, ICAR with the request to upload this OM on the ICAR web51te

Guard File / Spare Copies.
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Proposed Official Language Posts in ICAR

W—I/Annexure-l

Sl1. No. Name of the Institutes/ Units Proposed Cadre Strength of OL Cadre
Dir. (OL) | JD (OL) |DD (OL)|AD (OL) STO JTO
Pay Level{Pay Level-| Pay Pay |Pay Level|Pay Level
13 12 Level - | Level- -7 -6
11 10
1 ICAR HQ, New Delhi 1 0 0 2 2 3
2 CIWA, Bhubaneswar, Odisha 0 0 0 0 0 1
3 NIFMD (DFMD), Bhubaneswar, 0 0 0 0 0 1
Odisha
4 CIFA, Bhubaneswar, Odisha 0 0 0 1 0 0
) [IWM Bhubaneswar, Odisha 0 0 0 0 1 0
6 NRIIPM(NCIPM), New Delhi 0 0 0 0 0 1
7 NIPB, LBS Centre, PUSA, New Delhi 0 0 0 0 0 1
8 IASRI, New Delhi 0 0 0 0 1 0
9 IARI, Pusa, New Delhi 0 0 1 0 1 0
10 |NBPGR, New Delhi 0 0 1 0 0 0
11 NIAP, New Delhi 0 0 0 0 0 1
12 |NAARM, Hyderabad, Telangana 1 0 0 0 0 1
13 NRC Meat, Hyderabad, Telangana 0 0 0 0 0 1
14 DPR, Rajendranagar, Hyderabad, 0 0 0 0 0 1
Telengana
15 |IIMR, Hyderabad, Telengana 0 0 0 0 1 0
16 |IIOR, Hyderabad, Telengana 0 0 0 0 1 0
17 |lIRR, Hyderabad, Telengana 0 0] 0 0 1 0
18 CRIDA, Hyderabad, Telangana 0 0 0 1 0 0
19 |ATARI ZONE- X, Hyderabad, 0 0 0 0 0 1
Telangana
20 CIRCOT, Mumbai, Maharashtra 0 0 0 0 1 0
21 CIFE, Mumbai, Maharashtra 0 0 1 0 1 0
22 |NISA, Ranchi, Jharkhand 0 0 0 0 1 0
23 [IAB, Ranchi, Jharkhand 0 0 0 0 0 1
24 |CIPHET, Ludhiana Punjab 0 0 0 1 0 0
25 [IMR, Ludhiana, Punjab 0 0 0 0 0 1
26 ATARI ZONE- I, Ludhiana, Punjab 0 0 0 0 0 1
27 NINFET, Kolkata - West Bengal 0 0 0 0 0 1
28 |CRIJAF, Barrackpore, West Bengal 0 0 0 0 1 0
29 CIFRI, Barrackpore, West Bengal 0 0 1 0 0 1
30 |ATARI ZONE- V, Kolkata, West 0 0 0 0 0 1
Bengal
31 CIAE, Bhopal, MP 0 0 1 0 0 0
32 |NIHSAD, Bhopal, MP 0 0 0 0 0 1
33 |IISS, Bhopal, MP 0 0 0 0 1 0
34 IVRI, Izatnagar, Bareilly, UP 0 0 1 0 1 0
35 |CARI, Izatnagar, Bareilly (UP) 0 0 0 0 0 1
36 |CIRC, Meerut (UP) 0 0 0 0 0 1
37 |IIFSR, Meerut, UP 0 0 0 0 0 1
38 |CIRG, Makhdoom (UP) 0 0 0 0 1 0
39 [CSWRI, Avikanagar, Rajasthan 0 0 0 1 0 0




