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INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BHAWAN: NEW DELHI

F. No. GAC-21-14/2019-CDN Deted | February, 2019
ENDORSEMENT

Department of Personnel and Training, Ministry of Personnel, Public Grievances
and Pensions, Government of India, New Delhi has issued O.N. MNo. 33011/1(s)/2019-
Estt.(B-II) dated 31.1.2019 regarding protest by the Govt. employees against New Pension
Scheme The above mentioned O.M. is being uploaded on the ICAR website
www.icar.org.in and e-office for information.
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Under Secretary (GAC)

Distribution :-

1. Directors/Project Directors of all ICAR Institutes/National Research Centres/ Project
Coordinators/Coordinated Research Projects/ATARIs/Bureaux for information and
compliance.

2. All Officers/Sections at ICAR Krishi Bhawan/KAB - I & II/NASC
3. Secretary(SS), CJSC, CSWCRTI, Dehradun.

4. Secretary(SS), HISC, ICAR.

5. Sr.PPS to DG, ICAR/ PPS FA (DARE)/PPS to Secretary, ICAR

6. Media Unit for placing on the ICAR website.

7. Guard file/Spare copies




IMMEDIATE
No0.33011/1(s)/2019-Estt.(B-Il)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training
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Office of Secy. (DARE) & DG (ICAR) North Block, New Delhi
office Dy. NoeZWOAL .. Dated the?,l"f!anuary 2019
T L ¢c’[’b(1,3 .............. OFFICE MEMORANDUM

Subject: Protests by Government employees against New Pension Scheme-
regarding.

The undersigned is directed to inform that g forum by the nomenclature of
National Movement for Old Pension Scheme (NMOFFS') led by Vijay Kumar Bandhu
(National President), has decided to hold relay dharna at Jantar Mantar, Delhi from
January 28 to February 1. The programme is to demand withdrawal of New Pension
Scheme (NPS) and restoration of Old Pension Scheme (OPS). Around 700-1,200
employees from different states on different dates are likely to participate in
the programme.

2, Different Associations have also proposed protest programmes in different
states, including ‘Halla Bol' agitation near Mantralaya, Mumbai and residences of
State Cabinet Ministers by Maharashtra Rajya Juni Pension Hakka Sanghatan (Ind.)
on January 27; state-wide strike by Karmachari Shikshak Adhikari-Purani Pension
Bahali Manch (|nd.) in Uttar Pradesh from February 6 to 12; rally at Shimla by
Himachal Pradesh NPS Employees Association (Ind.) on February 15; and
demonstration before the Parliament in Delhi by All India State Government
Employees Federation (pro-Left) on February 21. )

3 The instructions issued by the Department of Personnel & Training prohibit
the Government servants from participating in any form of strike including mass
casual leave, go-slow, sit-down etc. or any action that abet any form of strike in
violation of Rule 7 of the CCS (Conduct) Rules, 1964. Besides, in accordance with
the proviso to Rule 17 (1) of the Fundamental Rules, pay and allowances is not
admissible to an employee for his absence from duty without any authority. As to the
concomitant rights of an Association after it is formed, they cannot be different from
the rights which can be claimed by the individual members of which the Association
W is composed. It follows that the right to form an Association does not include any
b‘o guaranteed right to strike. There is no statutory provision empowering the
employees to go on strike. The Supreme Court has also agreed in several
judgments that going on a strike is a grave misconduct under the Conduct Rules and
JO that misconduct by the Government employees is required to be dealt with in
. '\()\{ﬁ accordance with the law. Any employee going on strike in any form, including
protest, would face the consequences which, besides deduction of wages, may also
P include appropriate disciplinary action. In this connection, your kind attention is also
\65-/ drawn to this Department's OM No. 33012/1(s)/2008-Estt (B) (pt) dated 12"
% September, 2008 (copy enclosed).

4. A Joint Consultative Machinery for Central Government employees is
already functioning. This scheme has been introduced with the object of promoting
harmonious relations and for securing the greatest measure of co-operation between
the Government, in its capacity as employer, and the general body of its employees
, in matters of common concern, and with the object, further of increasing the
efficiency of the public service. The JCM at the different leve hav been discussing

9 issues brought before it and the consultative process is still functlowg with the
active cooperation from the staff side
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5. The Central Government Employees under y.otf Ministry/Departments may,
therefore, be suitably informed of the aforesaid instructions under the Conduct Rules
issued by this Department and other regulations upheld by the Hon'ble Supreme
Court and dissuadgg from resorting to strike in any form including protest.
Instructions may be issued not to sanction Casual Leave or other kind of leave to
employees if applied for, during the period of the proposed protest/strike and ensure
that the willing employees are allowed hindrance free entry into the office premises.
For this purpose, Joint Secretary (Admn) may be entrusted with the task of
coordinating with security personnel. Suitable contingency plan may also be worked
out to carry out the various functions of the Ministry/Department.

B. In case the employees go on dharna/protest/strike, a report indicating the
number of employees who took part in the proposed dharna/protest/strike may be
conveyed to this Department on the evening of the day.

e Ay, A Jaotty

(Gyanendra Dev Tripathi)
Joint Secretary to the Government of India

Tel: 23094010
To

The Secretaries of all Ministries/Departments of Government of India
cogy to:

Deputy Secretary (Admin), DoPT, North Block, New Delhi.
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(Suneel k. Arara)
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