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INDIAN COUNCIT, OF AGRICULTURAL RESEARCH

qfr q-fi. d. {r+< y€rE qrri., a-i ftd_r roool
Krishi Bhawan, Dr. New Delhi - I I0001

F.No. Admn. 1 1-3/2O25-R&P (m) Dated: 17tt' Aprll, 2o26

!)flice Memorandum

Subject: Amendment in the Indlan councll of Agricultural Research
(ICAR)'S Group .B' .ltdministrative posts Recrultment Rules, 2O23
- reg.

First amendment in the Indian council of Agricultural Research (ICAR)'s
Group 'B' Administrative Posts Recruitment Rules, 2023 are hereby notified with
the approval of the competent Authority with immediate iffect for the
information, guidance and necr:ssary action to all concerned.

N*\
(Himanshu Kumarf

Under Secretary (R&P)

Distributlon:

1 . The Directors of all the ICAR Institutes/ NRCs/ Directorates/ Bureaux/
ATARIs.

2. AU DDGs at ICAR Hqrs. for information.
3. A1l officers and staff of ICi\R.

] 51 nrS to DG, ICAR/PSO to Secretary, ICAR /pps to FA, DARE/ICAR.
5. All SMDs of ICAR Hqrs.
6. SecretarJz (Staff Side), CJS;C, IISWC, Dehradun.
7. Secretary (Staff Side), HJIjC, ICAR He.
8. e-office notice board / Media Unit, ICAR.
9. Guard File/ Spare Copies.

Note:- Please download the copy of this oM according to the requirement as
the same is not being distriblrted physically.
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F.No. Admn. LL-3 I 2O25-R&P (ull Dated: 17tt April,2026

Notification

With the approval of the Competent Author:ity, following rules are hereby
made to further amend the Indian Council of t\gricultural Research (ICAR)'s

Group 'B'Administrative Posts, Recruitment Ruleri, 2023 (hereinafter referred as
'said Rules'), notified vide Notification No. Admn..LI-212022-R&P, dated the 7tt'

June, 2023, namely:-

l. (i) These rules may be called the Indian Cc,uncil of Agricultural Research
(ICAR)'s Group 'B' Administrative Posts Recruitment Rules (First
Amendmentl, 2026.
(ii) They shall come into force with immediate' effect and applicable on all the
vacancies as available on the date of notilication of these rules and arising
thereafter.

2. In the Schedule-I of the 'said Rules' relatr:d to the Recruitment Rules of
the post of Section Officer-

(a) Note in Point-10 (Method of recruitment whetlrer by Direct Recruitment or by
Promotion or by Deputation/ Absorption & percentage of vacancies to be filled by
various modes) shall be substituted as:-

uNote: The Council shall haue the authorir.g to inter-change offi.cers in a
limited scale not exceeding fiue in number a,t a giuen time betuteen offtcers
of SO grade in the Pag Leuel-lo and Admini:;tratiue Officers of the Council."

(b) Under Point- 1 1 (ln case of recruitment by promotion/ deputation I
absorption, grades from which promotion/ deputation/ absorption is to be

made), Heading Word "Deputation (ISTC) & Permanent Absorption" shall be

substituted as "Deputation including Short Terrn Contract (ISTC) & Permanent
Absorption".

3. In the Schedule-Il of the 'said Rules' relatr:d to the Recruitment Rules of
the post of Assistant Administrative Officer-

(a) Point-ll (In case of recruitment by promotit.rn / deputation I absorption;
grades from which promotion I deputation / abs,lrption is to be made), Clause-
B of Promotion shall be substituted as:-

'25% by Limited Departmental Competitrue Examination confined to
Assislanf s of ICAR Institute hauing three Aear::i regular seruice inthe Pay Leuel
- 6 (Pre-reuised, Pag Band-2, Rs. 9300-34800 ;:dth Grade Pag of Rs.420o).'

(b) Under Point- 1 1 (ln case of recruitment by prortrotion/deputation/absorption,
grades from which promotion/deputation/absor;:tion is to be made), Heading
Word "Deputation (ISTC) & Permanent Absorp'[ion" shall be substituted as

"Deputation including Short Term Contract (ISTC j & Permanent Absorption".
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4. In the Schedule-Ill of tlre 'said Rules' related to the Recruitment Rules of
the post of Assistant Finance fiii Accounts Officer-

(a) In Point-10 (Method of prr:rmotion whether by promotion or by deputationl
absorption & percentage of vacancies to be filled by various modes) following Note
shall be inserted below existin;q condition, namely:-

"Note: Admission to the IC,q,R Audit & Accounts Dxamination will be open to
Asslstanf s/PAs/UDCs/ St'enographer Grade D/LDCs uho must haue put in
three Aears of regular seruice in the grade of Pag Leuel-2 or aboue, completed
probation successlfullg (uth<,treuer applicable) and possessing Bachelor's degree
fro m r e co g nize d uniu e r sitg "'

(b) In Point-11 (In case of recruitment by promotion/deputation/absorption;
grades from which promotion/deputation/absorption is to be made), Note- I,2 &
3 below C1ause-b of Promotion shall be substituted as:-

.1. DPC shall consider the '::andidates as per the follouting citena:
(t) Candidates qualifuing the ICAR A&A Exam in an earlier year shall be

giuen preference ouer t.he candidates qualifying in the subsequent Aears.
(ii) Amongst the candidat,:ts qualifuing the examination in the same gear, the

candidate hauing hiqher merit in the examination shall be giuen
preference.

2. While ftlling up the postunder Clause (a) aboue, allthe qualified candidates
of ICAR A&A Exam of the respectiue institute, except candidates belonging to
stenographer cadre uill be eligible for consideration by the DPC of that
Institute.

In case of qualifted candidates belonging to PA/ Steno Gr.D cadre, only
those will be eligible for consideration by the DPC of that Institute who haue
completed minimum 3 year:; of continuous and regular seruice in the respectiue
Institute immediately preceding on crucial date for deciding the eligibilitg for
promotion.

3. For filling up the posts itnder clause (b) aboue, the Institute shall circulate
the uacancg in grade of AF,lkAO uithin the ICAR Sgstem.

Such incumbent PA/ S't'.eno Gr. D of the respectiue Institute utho could not
be considered under Clause (a), due to hauing less than 3 years of continuous
and regular seruice at the r'...spectiue Instihtte immediately preceding on crucial
date for deciding the eligibtility for promotion, uill also be eligible to applg for
the post of AF&AO at that t'institute, circulated under Clause (b).

Thereafier, the DPC sh.all select the candidate for promotion to the post of
AF&AO from amongst the candidates applying for the posf as per Note-l
aboue."

(c) Under Point-11 (In case of rrecruitment by promotion/deputation/absorption,
grades from which promotion,/dsprtation/absorption is to be made), Heading
Word "Deputation (ISTC) & Permanent Absorption" shall be substituted as
"Deputation including Short T,:,rm Contract (ISTC) & Permanent Absorption".

5. In the
of the post
respectively-

Schedule-M V :rf the 'said Rules'related to the Recruitment Rules
of Assistant at IrllAR at ICAR Headquarter and ICAR Institutes
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(a) Point-6 (Age limit for direct recruitment) shall be substituted as:-

"20 to 3O years
Note :
1. Age limit and its crucial date for determiningt it shall be as prescribed for the

post of Assistant in the Combined Graduat<:' Leuel Examination notifi"cation
o/SSC, from which the panelfor ICAR shall be drawn.

2. Similarly, the upper age limit is relaxabl<z for SC/ST/OBC/PWDs/ Ex-
seruiceman and other such categoies, as prt:scibed for the post of Assistant
in the Combined Graduate Leuel Examinatiort notification o/SSC from which
the panel for ICAR shall be dranun."

(b) Point-7 (Educational & Other qualifications required for direct recruitment)
sha-ll be substituted as:-

"Bachelor's Degree from a recogni-zed Uniuet'sity or equiualent and it tuill be
as prescribed for the post o/ Assistant in the Combined Graduate Leuel
Examination notification o/ SSC, from uhi'::h the panel for ICAR shall be
dre.wn."

(c) Clause (a) of Point-l1 (ln case of recruitment by promotion/deputation/
absorption, grades from which promotion/ deputettion/ absorption is to be made)
shall be substituted as:-

" a) 75% bg direct recruitment"

(d) Under Point- 1 1 (In case of recruitment by pronrotion/deputation/absorption,
grades from which promotion/deputation/absorlrtion is to be made), Heading
Word "Deputation (ISTC) & Permanent Absorp'tion" shall be substituted as
"Deputation including Short Term Contract (ISTCI & Permanent Absorption".

O*-,€A--
(Vampad Sharma)
Director (Admn.)

Encls:- Amended Schedule-I. II. III. [V & V
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1. Name of the post SECTION OFITICER
2. Number of Posts 94*
3. Classification Administrativ,r: Group "8"
4. Pay Level as per Pay Matrix

of 7tn CPC (Pre-revised Pay
Scale)

Level-8 (Rs.4?'600- 1 5 1 100)

(Pre-revised Pay Band-2, Rs. 9300-34800
with Grade Pety of Rs.480O)

Level-10 (Rsr,58100-1775OO) NFS after
completion of 4 years of service in the grade
on the pattern of CSS/CSSS.
(Pre-revised Pay Band-3, Rs.15800-39100
with Grade Pay of Rs.5400)

5. Whether Selection Post or
Non-selection Post

Non-selection

6. Age limit for direct
recruitment

Not Applicabl:,

7. Educational & other
qualifications required for
direct recruitment

Not Applicabl,=,

8. Whether age and
educational qualification
required for direct recruits
will apply in case of
promotees

Not Applicabl:'

9. Period of Probation, if any Not Applicabl:,
10. Method of recruitment

whether by Direct
Recruitment or by
promotion or by
deputation / absorption &
percentage of vacancies to
be Iilled by various modes

By promotion failing which by deputation
including short term contract.
(i) 50% by promotion.
(ii) 50% k,y Limited Departmental

Compet.itive Examination (LDCE).

Note : The Cottncil shallhaue the authority to
inter-change officers in a limited scale not
exceeding fi"ue: in number at a giuen time
betueen officers of SO grade in the Pag
Leuel-l) and Administratiue Officers of the
Council.

11 In case of recruitment by
promotion I deputatton/
absorption; grades from
which promotion/
deputation / absorption is
to be made

Promotion:

a) 5O% by promotion from amongst the
Assistant Pay Level-7 (Pre-revised Pay
Band-2, R.s.9300-34800 with Grade Pay
of Rs.46C)0) having at least 8 years
regular se::vice in the grade at the ICAR
Headquarl.ers.

Schedule of Notification No.Admn. 11-3/12O25-R&P(III). dated 17tn April. 2026

SCHEDULE-I

RECRUITMENT RULES FOR THE POST OF SiECTION OFFICER IN ICAR
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Schedule of Notifi,pation No.Admn. 11-

b) 50% by way of Limited Departmental
Competitive Examination confined to
Assistants in the Pay Level-7 (Pre-
revised Pay Band-2, Rs.9300-34800
with Grade Pay of Rs.4600) at the ICAR
Headquarters having not less than five
years'regular service in the Grades as
on the date prescribed by DoP&T/ICAR.

Note :
1. Where juniors who haue completed their

qualifuing or eligibility seruice are being
considered for promotion, their seniors
shall also be considered for promotion to
next higher grade prouided that theg are
not short of the requisite qualifying
seruice bg more than half of such
qualifuing/ eligibility seruice or 2 gears,
uhicheuer is less and haue successfully
completed their probation period along
with their juniors utho haue already
completed such qualifuing or eligibility
serulce.

2. The crucial date for determining the
eligibility shall be as per the
guidelines/ instntctions of the DoP&T as
issued from time to time.

Deputation including Short Term
Contract (ISTCI & Permanent Absorption:

c) Failing (a) and (b) above by deputation
amongst the officials of ICAR Institutes
or Central Government or State
Government or Union Territories or
Autonomous Bodies or PSUs
(i) Holding the analogous post on

regular basis in parent
cadre/ department;

or
(ii) Having 8 years of regular service in

the grade/ post of Assistant/ASO
in the Pay Level - 7 (Pre-revised Pay
Band-2, Rs.9300-34800 with
Grade Pay of Rs.4600) in parent
cadre/department.

or
(iii) Having 9 years of regular service to

the post of Assistant having
experience of administrative work
at ICAR Institutes in the Pay Level
- 6 (Pre-revised Pay Band-2,
Rs.9300-34800 with Grade Pay of
Rs.42O0).

Note:
1. Period of deputation including peiod of

deputation in another ex-cadre post held
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Schedule of Notification No.Admn. 1l-3/j2O25-R&P([II. dated 17tu tprit. ZO26

If a Departmental
Promotion Committee
exists what is its
composition

Member

Member

Member
Consultation with UPSC is
necessarJr or not
Remarks

immediate:ly preceding this appointment
in the sa/fi,? or some other organization or
departmerr.t of the Central Gouernment
shall ordinarily not to exceed 3 years.

2. Preferencet in deputation uill be giuen to
the offi.cials of ICAR System.

3. The departmental officers in the feeder
cadre, utL,.o are in the direct line of
promotion shall not be eliqible for'consid.eration 

fo, appointient on
deputation.

4. The maxirnum age limit for appointment
by depu.tation/ deputation (including
short tenn contract) shall 'not exceeding
fiftA-six g<?ars' on the closing date of
receip t of npplication.

5. The offi.ci.,zl, who initiallg comes on
deputation and considered suitable for
the post, ntay be per"rnanently absorbed
by the appointing authoity, if no
incumbenl. is auailable in the feeder
cadre, in occordance with guidelines of
DoP&T/ GctI and the parent Department
agrees to the proposal of permanent

DPC consistirrg of:

Director (Ad.mn.) or Deputy
Secretary (Admn.)
An Officer not lower in status
than US nominated by
JS(Admn.), ICAR
An Outside Ilxpert not lower
in status thzrn US nominated
by JS(Admn.), ICAR
An Officer not lower in status
than US bekrnging to SC/ST
community nominated by
JS(Admn.), ICAR.
Under Secrel-ary (Admn.)

Not Applicabl,,,,

Senior Sal:s Assistants (SSA) in the Pay
Level-6 (Pre-revised Pay Band-2,
Rs.93OO-3,.1800 with Grade Pay of
Rs.4200) r1t the ICAR Headquarters
having not less than five years' regular
service in the Grade as on the date
prescribed by DoP&T/ICAR are eligible
for appea ring Limited Departmental
Competitivr: Examination for promotion
to the post of Section Officer.
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Schedule of Notifi,Uation Xo.edmn. f f-

*Subject to uariation dependent on uorkload.

. The minimum elieibility service
requirement for promotion to the post of
Section Oflicer (SO) shall continue to be
the same as prescribed by the earlier
existing RRs for the post notified vide
ICAR Letter no.la(1)/2009-Estt. I dated
23.d June , 2OlO, for the persons holding
the immediate feeder grade post of
Assistant on regular basis on the date of
commencement of these revised
Recruitment Rules

O"*f
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Schedule of Notification No.Admn. 11-3/jZO25-R&P(III|. dated 17tr April. 2O26

SCHEDULE-II

RECRUITMENT RULES FOR TIEIE POST OF
ASSISTANT ADMINISTRATTVE OITFICER IN ICAR

1 Name of the post ASSISTANT ADMINSTRATIVE OFFICER
2. Number of Posts 467*
3. Classification Administratirre Group "8"
4. Pay Level as per Pay Matrix of

7th CPC (Pre-revised Pay Scale)
Pay Level-7 (1Rs.449 OO - L424OO\
(Pre-revised Pay Band-2, Rs.9300-34800
with Grade ['ay of Rs.4600)

5. Whether Selection Post or
Non-selection Post

Non-selectiorr

6. Age limit for direct recruitment N.A
7. Educational & other

qualifications required for
direct recruitment

N.A

8. Whether age and educational
qualification required for
direct recruits will apply in
case of promotees

N.A

9. Period of Probation, if any N.A.
10. Method of recruitment

whether by Direct Recruitment
or by promotion or by
deputation / absorption &
percentage of vacancies to be
filled by various modes

By promotio.n failing which by deputation
including Short Term Contract (ISTC) &
transfer on permanent absorption
(i) 75o/o b1r promotion.
(ii) 25o/o by Limited Departmental

Competitive Examination (LDCE).
11 In case of recruitment by

promotion / deputation I
absorption; grades from which
promotion / deputation I
absorption is to be made

Promotion:
a) 75% by promotion of Assistant of ICAR

Institute having 5 years regular service in
the Pay l..,evel - 6 (Pre-revised Pay Band-
2, Rs.9!i00-34800 with Grade Pay of
Rs.4200).

b) 25o/o by Limited Departmental
Competil-ive Examination confined to
Assistants of ICAR Institute having three
years regular service in the Pay Level - 6
(Pre-reviried Pay Band-2, Rs. 9300-
34800 with Grade Pay of Rs.4200).

Note :
1. Where ju.ruiors utho haue completed their

qualifuinl1 or eligibilitg seruice are being
consider<,,'d for promotion, their seniors
shall also be considered for promotion to
next high.er grade prouided that they are
not short cf the requisite qualifuinq seruice

Page 8 of21
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Schedule of Notifi,cation No.Admn. 11-3/2O25-R&P([II. dated 17tt April. 2O26

by more than half of such qualifying or
eligibility seruice or hao Aears, whicheuer
is less and haue success.Ttrlly completed
their probation peiod along utith their
juniors uho haue alreadg completed such
qualifying or eligibility seruice.

2. The crucial date fo, determining the
eligibilitg shall be as per the
guidelines/ instructions of the DoP&T as
issued from time to time.

Deputation including Short Term
Contract (ISTC) & Permanent Absorption:

c) Failing (a) and (b) above, by deputation
amongst the officials of ICAR
Headquarters or ICAR Institutes or
Central Government or State
Government or Union Territories or
Autonomous Bodies or PSUs:

(i) Holding the analogous post on
regular basis in parent
cadre/ department and eligible;

or
(ii) Having 5 years of regular service in

the Pay Level - 6 (Pre-revised Pay
Band-2, Rs.9300-34800 with Grade
Pay of Rs.4200) in parent
cadre/department.

Note :

Period of deputation including period of
deputation in another ex-cadre post held
immediately preceding this appointment
in the same or some other organi-z,ation or
department of the Central Gouernment
shall ordinaily not to exceed 3 gears.

Preference in deputation utill be giuen to
the officials of ICAR Sgstem.

The departmental olficials in the feeder
category, uho are in the direct line of
promotion shall not be eligible fo,
consideration for appointment on
deputation.

The maximum age limitfor appointment on
deputation/deputation (including short
term con shall'not inq fiftu-six

1.

2.

3.

4.
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Schedule of Notification No.Admn. 11-3/12O25-R&PIIII|. dated 17th April. 2O26

Aears' orl the closing date of receipt of
applications.

5. The offir:ial, who initially comes on
deputatictn and considered suitable for the
post, ma17 be perrnanently absorbed bg
the appointing authoitg, if no incumbent
is auaikt.ble in the feeder cadre, in
accordant:e u.tith guidelines of DoP&T/ GoI
and the parent Department agrees to the
proposal of permanent absorption.

12. If a Departmental Promotion
Committee exists what is its
composition

DPC consisting of:

CAO(SG)/CAO of the
Institute*

Chairman

SAO (In a.bsence of such
officer at t.he Institute, an
officer of r:quivalent status
nominated by Director of the
Institute)

Member

An Officer not lower in status
than AO belonging to SC/ST
community nominated by
Director of the Institute

Member

An
in

Outside Expert not lower
status thran AO nominated
Director of the Institute

Member

AO (In absetrce of such officer
at the Institute, an officer of
equivalent or above status
nominated by Director of the
Institute)

Member

*In absence of such officers, an officer of
equiualenl sl.,zfus in Administratiue Cadre of
anA other ICAR Instihttes/ Headquarters
nominated bu the Director of the Institute.

13. Consultation with UPSC is
necessary or not

Not Applicablle

14. Remarks
*Subiect to uaiation dependent on workloat'subject to uaiation dePendent A*f
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Name of the Post

Number of Post

Classification

Pay Level as per Pay Matrix
of 7tn CPC (Pre-revised Pay
Scale)

Whether Selection Post or
Non-selection Post

Age limit for direct
recruitment
Educational & other
qualifications required for
direct recruitment
Whether age and
educational qualilication
required for direct recruits
will apply in case of

Period of Probation, if any

Method of promotion
whether by promotion or
by deputation/ absorption
& percentage of vacancies
to be filled by various
modes

In case of recruitment by
promotion/ deputation/
absorption; grades from
which promotion/
deputation/ absorption is
to be made

Schedule of Notification No.Admn. 11-3/:2O25-R&P([II. dated 17th April. 2026

SCHEDULE.III

RECRUITMENT RULES FOR T]IIE POST OF
ASSISTANT FINANCE & ACCOUNTS OFFICER IN ICAR

ASSISTANT FINANCE &
OFFICER

ACCOUNTS

70*
Administrativr:, Group "B"

Level - 7 (Rs.449OO-L424OO)

(Pre-revised PII-2, Rs.9300-34800 with Grade
Pav of Rs.460(
Non-selection

Not applicable:

Not applicable:

Not applicable:

Two years for oflicials promoted to the post of
Assistant Finance & Accounts Officer
(AF&AO) from Group 'C'posts like LDC, UDC,
Stenosrapher Grade-D.
By promotion on qualifying ICAR Audit &
Accounts Exremination failing which by
deputation (in,:luding short term contract).

Note:
Admission to the ICAR Audit & Accounts
Examination utill be open to
Asslsfants/ PAs/UDCs/ Stenogropher Grade
D/ LDCs utho must haue put in three years of
regular sentic,.t in the grade of Pay Leuel-2 or
aboue, complsfsil probation successfully
(uhereuer crpplicable) and possessing
Bachelor's uniuersit

a) On the recommendations of Departmental
Promotion Committee (DPC) from the
qualified c:andidates of ICAR Audit &
Accounts Examination for the post of
Assistant Finance & Accounts Officer
within 1.he respective Institute/
Headquart,::rs eligible for promotion to the

Page l1 of21
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Schedule of Notifigation No.Admn. 11-3/2O25-R&Pl[Il. dated 17th April. 2O26

post of Assistant Finance & Accounts
Officer in ICAR.

b) Failing (a) above, on the recommendations
of Departmental Promotion Committee
(DPC) from the qualified candidates of
ICAR Audit & Accounts Examination for
the post of Assistant Finance & Accounts
Officer from the other ICAR
Institutes/ Headquarters.

NOTD:

1. DPC shall consider the candidates as per
the follou,ting criteria:
(i) Candidates qualifuing the ICAR A&A

Exam in an earlier gear shall be giuen
preference ouer the candidates
qualifuing in the subsequent years.

(ii) Amongst the candidates qualifying the
examination in the same Aear, the
candidate hauing higher merit in the
examination slnll be giuen preference.

2. While filling up the post under Clause (a)

aboue, all the qualified candidates of ICAR
A&A Exam of the respectiue institute,
except candidates belonging to
stenographer cadre uill be eligible for
consideration bg the DPC of that Institute.

In case of qualified candidates
belonging to PA/ Steno Gr.D cadre, only
those uill be eligible for consideration by
the DPC of that Institute utho haue
completed minimum 3 gears of continuous
and regular seruice in the respectiue
Institute immediately preceding on crucial
date for deciding the eligibilitg for
promotion.

3. For filling up the posts under clause (b)

aboue, the Institute shall circulate the
uacancA in grade of AF&AO uithinthe ICAR
System,

Suchinanmbent PA/ Steno Gr. D of the
respectiue Institute uho could not be
considered under Clause (a), due to hauing
less than 3 gears of continuous and regular
seruice at the respectiue Institute
immediatelg preceding on cntcial date for
deciding the eligibilitg for promotion, will
also be eliqible to applu for the post of
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Schedule of Notification No.Admn. 11-3/.:2O25-R&P([I|. dated 17tu April. 2026

AF&AO at that Institute, circulated under
Clause (b).

Thereafier, the DPC shall select the
candidate .for promotion to the post of
AF&AO from amongst the candidates
applying fo,,. the post as per Note-1 aboue

Deputation inrcluding Short Term Contract
(ISTCI & Perr:nanent Absorption:

c) Failing (a) & (b) above, by deputation of
Audit/ Ac<:ounts/Finance officers under
the Central or State Government or Union
Territories or Autonomous Bodies or
Public Sector Undertakings:

I. Holding a.nalogous posts on regular basis
in the parent cadre or department;

OR
With Iive years' regular service in the

Pay Level-6 (Pre-revised PB-2, Rs.9300-
34800 with GP Rs.4200) or equivalent
pay scale in the parent
cadre/ De partment;

AND
II. Possessirrg at least Bachelor's degree in

any dis,:ipline from a recognized
University.

Vote:
1. Peiod of deputation including peiod of

deputation. in another ex-cadre post held
immediatett.y preceding this appointment in
the same or some other organization or
department of the Central Gouernment
shall ordinarily not to exceed 3 years.

2. The maxinl.um age limitfor appointment on
deputation/ deputation (including short
term contract) shall'not exceeding fi"ftg-six
gears' on the closing date of receipt of
applicatior,.s.

3. The offici.al, tuho initially comes on
deputation and considered suitable for the
post, may iice permanently absorbed by the
appointingt authoritA, if no incumbent is
auailable in the feeder cadre, in
accordanc<z with guidelines of DoP&T/ GoI
and the parent Department agrees to the
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DPC consistins of (ICAR Headquarters):t2.
Director (Admn.)/ Deputy
Secretary (Admn.

MemberOne Senior Officer of Finance
Cadre not lower in status that
Under Secretar5r nominated by
JS(Admn.), ICAR
One Officer not lower in status
than Under Secretary belonging
to SC/ST community
nominated bv JS(Admn.), ICAR

Member

An Outside Expert not lower in
status than Under Secretary
nominated bv JS(Admn.), ICAR.

Member

Under Secretary (Admn. Member

DPC consisting of (ICAR Institute
cAo(sG)/cAo**

MemberSF&AO (ln absence of such
officer at the Institute, an
officer of equivalent status in
Finance Cadre of any other
Institutes I Headquarters
nominated by Director of the
Institute
An Officer not lower in status
than AO belonging to SC/ ST
community nominated by
Director of the Institute

MemberAn Outside Expert not lower
in status than AO nominated

MemberAO (In absence of such officer
at the Institute, an officer of
equivalent or above status
nominated by Director of the
Institute
**In absence of such fficers at the Institute,
an Officer of equiualent status in
Administratiue Cadre of ang other ICAR
Institutes/ Headquarters nominated by the
Director of the Institute.

Not applicable.

Bxisting incumbents holding the dying cadre
post of Junior Accounts Officer (JAO), on the
date of notification of these RRs, shall be
promoted on first priority on
recommendations of Departmental Promotion
Committee (DPC) in accordance to existing

Schedule of Notification No.Admn. 11-3/2O25-R&P([I|. dated 17tu April. 2O26

If a Departmental
Promotion Committee
exists what is its
composition

Consultation with UPSO is
necessa-q/ or not

Remarks

Page L4 of 2L
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*subject to uaiation dependent on workload 
@"*rf V

Schedule of Notification No.Admn. 11-3/12O25-R&PI[I). dated 17tr April. 2O26

Recruitment I?ules for the post of AF&AO
notified vidr:: ICAR's notilication No.

Admn. A(2ll2r)1S-Estt.I dated 17tt' August,
2016 before considering other candidates
underclause tia) & (b) of column No.l1above.
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1. Name of the post ASSISTANT
2. Number of Posts 237*
3. Classification Administrative Group'B' Non-Gazetted
4. Pay Level as per Pay Matrix

of 7tn CPC (Pre-revised Pay
Scale)

Pay Level-7 (Its.449 OO - l424OOl
(Pre-revised Pay Band-2, Rs.9300-34800
with Grade Pay of Rs.46O0)

5. Whether Selection Post or
Non-selection Post

Non-selectior:

6. Age limit for direct
recruitment

20 to 30 years
Note:
l. Age limit and lts crucial date fo,

determining it shall be as prescribed for
the post cf Assistant in the Combined
Graduate Leuel Examination notiftcation
o/ SSC, from uthich the panel for ICAR
shall be drawn.

2. Similarly, tlhe upper age limit is relaxable
for SC/ S'1'/ OBC/ PWDs/ Ex-seruiceman
and other such categories, as prescribed
for the post of Assistant in the Combined
Graduate Leuel Examination notification
o/ SSC fr.cm uthich the panel for ICAR
shall be drausn.

7. Educational & other
qualifications required for
direct recruitment

Bachelor's Degree from a recognized
University or equivalent and it will be as
prescribed for the post of Assistant in the
Combined Ciraduate Level Examination
notilication ol SSC, from which the panel for
ICAR shall bt: drawn.

8. Whether age and educational
qualification required for
direct recruits will apply in
case of promotees

No

9. Period of Probation, if any Two years
10. Method of recruitment

whether by Direct
Recruitment or by promotion
or by deputation I
absorption & percentage of
vacancies to be filled by
various modes

By Direct Rr:cruitment, Promotion failing
which by deputation including short term
contract.
(i) 75o/o by clirect recruitment.
(ii) 15% by promotion.
(iii) lO% L,y Limited Departmental

Competitive Examination (LDCE).

Schedule of Notification No.Admn. 11'3/lZO2S-R&PIIIII. dated 17th April. 2026

SCHEDULE.IV

RECRUITMENT RULES FOR TIIE POST OF
ASSISTANT AT ICAR HEAD()IUARTERS

Page 16 of21
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Schedule of Notification No.Admn. 11-3/2O25-R&P([I!. dated 17tt April. 2026

11. Direct Recruitment:
a) 75o/o by direct recruitment

Promotion:
b) 15% by promotion from the Upper

Division Clerks (UDCs) in the Pay Level-
4 Rs.255OO-81100 (Pre-revised Pay
Band-1, Rs.520O-2O2OO with Grade Pay
of Rs.2400) of ICAR Headquarters
having at least 10 years regular service
in the grade on the recommendations of
the Departmental Promotion
Committee.

c) loo/o by Limited Departmental
Competitive Examination confined to
the UDCs in the Pay Level-4 Rs.25500-
81 100 (Pre-revised Pay Band- 1,
Rs.5200-20200 with Grade Pay of
Rs.2400) of ICAR Hqrs. who have
completed 06 years regular in the grade
as on the date prescribed by
DoP&T/lCAR.

Note :
1. Where juniors uho haue completed their

qualifuing or eligibility seruices are being
considered for promotion, their senior
shall also be considered prouided that
theg are not short of the requisite
qualifuing or eligibility seruice by more
than half of such qualifying or eligibility
seruice or 2 years, uthicheuer is less.

2. The crucial date for determining the
eligibility shall be as per the
guidelines/instructions of the DoP&T as
issued from time to time.

Deputation including Short Term
Contract (ISTC) & Permanent Absorption:

d) Failing (a) (b) and (c) above by
deputation arnongst the oflicials of ICAR
Institutes or Central Government or
State Government or Union Territories
or Autonomous Bodies or PSUs
(i) Holding the analogous post on

regular basis in parent
cadre/department;

or
(ii) Having 6 years of regular service in

the Pay Level-4 Rs.25500-81100
(Pre-revised Pay Band-1, Rs.5200-
2O2OO with Grade Pay of Rs.2400)
in parent cadref department.

In case of recruitment by
promotion / deputation /
absorption; grades fiom
which promotion I
deputation / absorption is to
be made

Page L7 of 2L



Schedule of Notification No.Admn. 11-3/12O25-R&P(IIII. dated 17tn April. 2026

1. Peiod of deputation including penod of
deputatioiz in another ex-cadre post held
immediattzlg preceding this appointment
in the sar,rLe or some other organiz,ation or
departme:,nt of the Central Gouernment
shall ordinailg not to exceed 3 gears.

2. Preference. in deputation utill be giuen to
the oJficictls of ICAR System.

3. The depa.,lmental offtcials in the feeder
category, utho are in the direct line of
promotiort shall not be eligible fo,
consideration fo, appointment on
deputatiott.

4. The maxirnum age limit for appointment
by deptLtation/ deputation (including
short terrru contract) shall 'not exceeding
fiftU-ti* \,eers' on the closing date of
receipt of application.

5. The oJfit:ial, utho initially comes on
deputatiott and considered suitable for
the post, may be pelrnanently absorbed
by the appointing authoity, if no
incumben_[ is auailable in the feeder
cadre, in accordance uith guidelines of
DoP&T/ CloI and the parent Department

s tc, the proposal of permanent
n.

DPC consistins of:
Director (Ad:mn.) or Deputy
Secre Admn.
An Officer not lower in
status t.han Under
Secretary nominated by
JS(Admn.), ICAR
An Officer not lower in
status t,han Under
Secretary belonging to
SC/ST community
nominated by JS(Admn.),
ICAR
An outside expert not lower
in status than Under
Secretary nominated by
JS(Admn.), ICAR
Under Secre: Admn.

Not Applicable

*Subject to uariation dependent on workload.

1.2. If a Departmental Promotion
Committee/ Confirmation
Committee exists what is its
composition.

Chairman

Member

Member

Consultation with UPSC is

Page 18 of2l
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13.

t4. Remarks



Name of the post
Number of Posts
Classification
Pay Level as per Pay
Matrix of 7tn cPC (Pre-
revised Pay Scale)
Whether Selection Post
or Non-selection Post
Age limit for direct
recruitment

Educational & other
qualifications required
for direct recruitment

Whether age and
educational
qualification required
for direct recruits will
apply in case of

Period of Probation, if

Method of recruitment
whether by Direct
Recruitment or by
promotion or by
deputation / absorption
& percentage of
vacalcies to be filled by
various modes
In case of recruitment
by promotion I
deputation

Schedute of Notification No'Admn' 11-3/12o25-R&P(IIII' dated 17tu April' 2o26

SCHEDULE-V

RECRUITMENT RULES FOR TIIE POST OF
ASSISTANT AT ICAR INS'IITUTES

ASSISTANT
1 546*
Administrative Group "B" Non-Gazetted
Pay Level-6 (Rs.35400-1 12400)
(Pre-revised Pay Band-2, Rs.9300-34800 with
Grade Pay of Rs.4 200)
Non-selection

20 to 30 years
Note:
1. Age limit and i.ts crucial date for determining

it shall be a:; prescribed for the post of
Assisfan/ in tlrc Combined Graduate Leuel
Examination notification o/ SSC from uhich
the panel for IL:AR shall be drau.tn.

2. Similarly, the upper age limit is relaxable for
SC/ ST/ OBC/ I'WDs/ Ex-seruiceman and
other such categoies, as prescnbed for the
post of Assistant in the Combined Graduate
Leuel Examin<;,.tion notification o/ SSC, from
uthich the pan<zl for ICAR shall be dratun.

Bachelor's Degree from a recognized University
or equivalent and it will be as prescribed for the
post of Assistant. in the Combined Graduate
Level Examinatir:,n notification of SSC, from
which the el li:r ICAR shall be drawn.
No

Two years

By Direct Recruit:nent, Promotion failing which
by deputation irrcluding short term contract
failing which by permanent absorption.
(i) 75% by direr:t recruitment.
(ii) L5% by pronrotion.
(iii) LO%by Limited Departmental Competitive

Examination. (LDCE).

Direct Recruitmrene
a) 75o/o by direct recruitment
Promotion:
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absorption; grades from
which promotion I
deputation / absorption
is to be made

Schedule of Notifi,cation No.Admn. 11-3/2O25-R&P(III|. dated 17tt April. 2O26

) 15% by promotion from the Upper Division
Clerks (UDCs) in the Pay Level-4 Rs.25500-
81100 (Pre-revised Pay Band-1, Rs.520O-
2O2OO with Grade Pay of Rs.24OO) of ICAR
Institutes having at least 10 years regular
service in the grade on the
recommendations of the Departmental
Promotion Committee.

c) lO% by Limited Departmental Competitive
Examination confined to the UDCs in the
Pay Level-4 Rs.25500-81100 (Pre-revised
Pay Band-1, Rs.520O-2O2OO with Grade Pay
of Rs.2400) of ICAR Institutes who have
completed 06 years regular in the grade as
on the date prescribed by DoP&T/ICAR.

Note:
1. Where juniors uho haue completed their

qualifying or eligibility seruices are being
considered for promotion, their senior shall
also be considered prouided that they are not
short of the requisite qualifying or eligibilitg
seruice by more than half of such Etalifying
or eligibility seruice or 2 years, whicheuer is
less.

2, The crucial date for determining the eligibilitg
shall be as per the guidelines/ instructions of
the DoP&? as issued from time to time.

Deputation including Short Term Contract
(ISTCI & Permanent Absorption:

d) Failing (a) (b) and (c) above, by deputation
amongst the officials of ICAR System or
Central Government or State Government or
Union Territories or Autonomous Bodies or
PSUs
(i) Holding the analogous post on regular

basis in parent cadre/department;
or

(ii) Having 10 years of regular service in the
Pay Level-4 Rs.25500-8 1 100 (Pre-revised
Pay Band-1, Rs.520O-2O2OO with Grade
Pay of Rs.2400) in parent cadref
department.

Note :

1. Peiod of deputation including period of
deputation in another ex-cadre post held
immediately preceding this appointment in
the same or some other organization or
department of the Central Gouernment shall
ordinarilg not to exceed 3 years.

2. Preference in deputation uill be giuen to the
officials of ICAR System.

3. The departmental officials in the feeder
uho are in the direct line o
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Schedule of l{otification No.Admn. 11-3/!2O25-R&P([I|. dated 17tr April. 2026

promotion sl\all not be eligible for
consider ation .,fs7 app ointment on deputation.

4. The maximunt age limit for appointment bg
deputation/ dczputation (including short term
contract) shall'not exceeding ftfty-six years'
on the closing date of receipt of application.

5. The official, who initiallg comes on
deputation and considered suitable for the
post, may be .perrnanently absorbed bg the
appointing authority, if no incumbent is
auailable in tlr,'.e feeder cadre, in accordance
utith guideline'.s of DoP&T/ GoI and the parent
Department agrees to the proposal of
p e rrna.nent ab :; o rp tion.

12. If a Departmental
Promotion Committee/
Confirmation
Committee exists what
is its composition.

DPC consisting ol':M
I officer** I I

I Rn Officer not lower in status I Member I

I tfrrn AO nominated by the | |

I Director of the respective I I

I institute. I I

I An Officer not lower in status I Member I

I ttl"., AO belonging to SC/ST I I

I community nonrinated by the | |

I Dire.ctor of the respective I I

I rnstrtute. I I

I An outside expr:rt not lower in I Member I

I status than AO r:ominated by the I I

I Director of the respective I I

I institute. I I

I AO (in absence olsuch officer, an I Member 
I

I officer of equivalent or above I I

I status nominate,l by the Director I I

I of the institute.) I I

**If there is no po:;t of CAO(SG)/ CAO/ SAO in the
Institute, an Oflicer of equiualent status in
Administratiue Oadre of anA other ICAR
Institutes/ Headquarters nominated bg the
Director of the res,oectiue institute.

13. Consultation with
UPSC is necessary or
not

Not Applicable

14. Remarks
*Subject to uaiation dependent on workload &'at

P^ge 2l of 2l


