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OFFICE MEMORANDUM |

Govt. of Iﬁdia, Ministry of Finance,
ICAR for implementation:

(Sanjegv@h)

El'Deputy Director (Fin.)

L8l o Subject OM. No. & datedj
| 1. | The recommendations of the Commission on allowances, The | Resolufion Nao.— 11-]._
| Gazette Notification of MoF, Deptt. of Exptr. ~ | 1/2016-IC dated the 6t .'
: RN _ _|Juy,2017
2 | Implementation of recommendations of the Seventh Central Pay | OM. No. 2/5/2017-E.I i
Commission relating to grant of House Rent Allowance (HRA) | (B) dated the 7% July, f
to Central Government employees. &, AT 2017. "
5 3. | Implementation of recommendations of the Seventh Central Pay | OM. No. 21/5/2017-
| Commission relating to grant of Transport Allowance to Central EIl (B) dated the 7t
Government employees. i July, 2017
4. | Discontinuance of Family Planning Allowance for adoption of | F.No.12(4)/2016-EIIL
small family norms-recommendation of the 7% Central Pay | A dated the 7% July, P
Commission. SR ; i 2017 .
, : A
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No. 169] NEW DELHI, THURSDAY, JULY 6, 2017/ASADHA 15, 1939

EKKEISE]
(=7 fawim)
e
% faoett, 6 =TS, 2017

T.11-1/2016-3MEHT.—TLd TLFE 7 28 Fa<T, 2014 F dheq &, 1/1/2013-Z.111 (T) FT ATaa
FralT AT SATANT T T4 FFAT ATl 08 Frawae, 2015 F ahed "@&aT-1/1/2013-2.111 (T) 3 AT & qTaa
FAT AqT ATIRT FIRT OIS T&qq 0 ST AT srater 31 feEwaw, 2015 aF @7 af T47 off| |79 Fwesid
AT AART 7 AT 28 Ha<T, 2014 F ITIFd dahed § FIT-fAfAfase 39 Maer Fags & satq o are
o=t 9 st RaTE 19 qawaT, 2015 FT T&qd it o)

2. AEHR F G 25 JATE, 2016 F HFeq 7.1-2/2016-ATH F 47 7 0T 91 (HETE 9T &
TIEHY) &, a0 gaedT gtafa w1 Ay w77 @1 @ B om e 75 o @R G o & afbt &
RIS & e o2 < & qag | & ATaA A= By S 9% a9 9910 F7 qEae @A aaqd
AT | 2T &2 9% U 7T STTaT T 91T 1 S9a<d, 2016 | aa9 qA<Iierd gf 7 AT 34T gil

3. I AT T ot RarE 27 o1, 2017 &1 S&qa il a1 7 o= w3 & T4, 9ol & q9g H
TS el o ATTRT i el gfkfeee | & Tar-Efafdse 34 ITTaeon % a7 T F3d &7 [T
T 21 9 F g9 H 97a9 hea @ oadq JranT i e siv 39 uw g & At i gaie arer
Feravor afifars 1| & &= 8

4, AT AT HT &0 70 T wedi, AT Gar =89 G607 AT Tedel® a w0 A A7 ST 2,
FT oo ATAS Feald Ja AN T A1E | 781 367 197 g1 9 7 7g fEfqes e g & o 9= &,
ST AT ATEAT o oI SIera 8, SETaTe AT /AT & T &9 AT JeCeq® 9o i €T FFar Srosm

5. T FATAT  HeAT 12 Freq et & g9y ¥ ¥, ¥ #Aved g e g f ggafy q
srfergf=ra it STustT|
6. AT T qALITer g€ 01 AT, 2017 | =7 2|

4211 GI/2017 (1)
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LT

areer o STaT 2 5 =9 Hehew ST AT % TISTI, ST # YT AT ST

ST TAT SITAT & 1o S/ §ahed ol FTATerd AT IhTT o HATAAT ST (@90, T[T T, 99 57 &7
JOTEAT qAT 37 AfY Fateara geqi &1 St S0

AT . AT, GIFT g4

giforse |
TR TR GIRT FAT-ATAIRT STV 6 AT qTAS el T 9a AANT FIT &I AT 6T GoAT
(1) (2) 3) (4)
#. 9. ST T AT 73 FT AT AFT H L G S 1Fd ST
fRremrfst
1. TR i e FLEHIT TET AT0| T | ST i FwoAars Afead § q1ege W@l S0 &Y
FAAT AT FI-FEATAT | SHHT AT ST fae e 9% s
Sifew o FwearE Afem | &v it siw afay § w0 1125 99 R &
T ARTH-HFT HRICSHT | woifaa Few T1500 wh 37 3w 1688 wfy i
ATEAR @ 9 ST THA | T HetAa FeH 32000 T 2 ¥ T
v F o X 31500 ¥ | o 3 3qr 1 it she Al # wwor: 11650 TR
I 8 AT IHA A F 0| e s 32000 wfw R AT w7 T 10%
3 21000 #T 3T | AW | sfyfrag for fient
R stToem
2 TFSTST HeaTl oo 7 fTaT S TLHLT TE@T T
=T &2 7 2.25 7 o T T
3¢ 3120 — T300 v wrg & Herfaa vk 3270 —
3675 i AT #iT TE|
3. T[T HATT T TaT F T ST TFHES-HATA ST HAEMT A & =T o= w1 i
T FeTETe Hentaa & T
R ufq #18)
THTAT T TFE | TS Feg T | Herfad 3%
# AT ST | aa9 AR i
Trfar 3
<=5dmg 230 - 600 700
5@ma & A | 750 - 900 1000
4 FIAT  qTIAS THTC 7 feT s FLFLTT TET T
AT =T =2 1 2.25 7 o T
¢ yow foq % forw 245 ufy foo o gonfea
%102 3T ITF 918 T4 o7 % forw 315 wfa feor
q Gonta 7 T34 wfa foo i w2
5 qrEfehet Sear T 7 2T sy FTHLTL TET 4TI
T fFaamr s w9 ¥ fow 390 wiw mre A
BT ¥ AT F0n 1180 Wiy w71g Y )
= 9T F AEET ¥ o= qErai/Eamn |
T @ A0 Set T AT aw o el w
forw &1 waeft sirf=rer wisg 2
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6. s e FLFT T@T 0| IhAHaead | @ad-12 — 13 F forg am=r g9 ‘50 et 7% -
FATAT T THT ST TATC T "enrfera ek ‘50 fRdt aF uHt
TR T ST A 14 S FA¥ F forwe 50 et
Ty ITEaTT Yo A qv | 90 THD SR 99T ¥ qanfdd Fe "y
ofY AR 21N FRFAL F AT qTEAaF AT F AL TH
TR T R
o AT ¥ e e i Femme gt st
T2
7. faa [ TR T@T S gr-fRata | 3500 Fr Femm =% "@anfaa #%% T1000 i
T (THUHT) | ST T S g T T
8. IERK) AT | Jo% AT & T § AT 7 | AT T ST0AT 7 UF JAF 9o 6 T H Ll
sfagfe foar ST 9 =T | @ T
T AA-GEATAG AT | e 22 #r 2.25 & i Fr T
T8 el AR g e a¥ Henfaa w3 T fie ¥ fow 350 7
3115 37 die "1 F:37 F forg 324 7 354 #ir 12
9. Feafea sear oo < fIAT ST I H FEATa o T AT =7 F 'Y H IEFAL
TG ST 2l
=T 3T &1 1.5 & o e m
Z¥ T6000 F Femfeara e 9000 FT TS
10. FFFTT TS | JIF Acd & ®9 H TATA F | AT T 797 &7 UF AF qO0d F €T F aTEA A
T foar ST ar TR 97 | @ T

“TTSATT AFeRTeT AT AR
g

AT LT (ATE oY) A AT T fFeerr
3T (1) & faereme Torett ST TR

11.

FEqaTA Rt

FTHL TET AT AT

TFITA AT/TRT
TYAT TeaT

FATIT ATl AS wEqTEd
sfe efie wfars Afem
/N AT1TF3  FICsHT F
ATHTY AT 6T ST
AT TN @I T
T IR T@9TT T
TATTAY T2l &1 T ST
w wfwd g fF et
AT & § HRTHER TT
FT GALT g1 Tg TTFILT THTH
#T T ATRT T SrEqare
TR T@aT T/t
TPATA AT Faed 39
FHATRAT & oo =i
BT AT ST AT 3
T =7 & Tfrgt F 9uF H
AT 2

TATET F% FT SIEH fT wieare & 6
AT1TH3 FICSHT (FaT 8 AT I8H A4 & fow
34100 3T st 9 3f¥ 389 Fu¥ & forw ¥5300) *

ATET AEAATA TR ITGATA TAT/IET @A
eaT Frerar T2em

12.

JEFEL @7 AT 0.8 F
T T TR a91aT
STl

73 Feg Faq smAnr & el Ao

TR o TTT TR AT ST 3

() whe BT 9= uE Aaeft (50 ATE T
I e T smardt) F 9re7 F o 30%,
are Aoft (5 & 50 AT FT AETE) F OEL F
foro 20% =T S oaoft (5 @mw ¥ oW
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ATITET) F T F T 10% FF T T FHA
35,400 wfg w8, %3,600 Wi #Tg =i
1,800 W #TE & FH Tl 2T AT

(i) FETE Fear 25% & AT ET T UL T,
TE AT ST Avft F agd ¥ wehW T
AT HETerd &k o aa= &1 FAA: 27 %,
18% 3T 9% TAT AEME Acd & 50%
Afere 1 S 9T WA, 1% 3 S vl &
gt | WeRTT TohTAT AT SIRT Ferferd
qA aa &1 FAA: 30%, 20% 37T 10% FT
fe=T STm

13.

Fe w@-@EE

qIE Ao 6 ®T H FATT FL

ey qrear == (wEdist) F oo afvem 9o §

T far S FE-ywarfEd | et T s vadish F o ot g i
afvem wod # e far | "ented 22 & Ao § 28 e | w@r @
ST
14. werqur SAfETE AT 7 feaT sy FLFLL TET ST
AT =T 3T &1 1.5 | i o m
¥ %7500 9T aw & Herrfaa Fee 311250 9fq a9
EIRIEY
15. TR Sqar FLEHAE TG A0 e | w220 &6 1.5 & o BT

ELIRIRRIN

3¢ 4800 wfy wTE & wenrfaa wwh T7200 wia
HTE &I T

16. AqeeE e TaT F AT ST FLHT TE@T 4T
AT =T 3T &1 1.5 | i o mm
T¥ 3360 T ATE F AT FF 3540 WA AR
EARIE]
17. AT T Tifafas sraemt & omfaa | @emeri/fAann w7 v=e w=E i gy § e

EEIEE R e el DT ED
FHATRAT  F  ATAHA &
FIEHT AT F Forw Fureq T
o ST

T TSI T TAT T FIAT B
AT e T 20 | gfeg 7 6 [

18. THIAA  FUSE | TEHAT T@T ATT| 50% TF | TLHT ST (90T 6 ST FHATAT #l 2
Tt FETAT SATT| Fg 37T A 9T | e HT AT ST T A0
EINSERIE I o 2% 1 1.5 & orT T
7% ¥7500 T a9 & "ot s 311250 wfa a9
EARIEY
19. FEAT AqIH IAF Acd & T § AT FT | 79 Fexld dq9 AT hr Ferfeel =9 qerre=t &

o s 9T TR Tw
T FHET & oo q=-
yeqTad SeedaY dedr

T AT g
TERATHRT AT FT Tl ST
AEAT SAqETT TEAT FIHAT F

ferT e wEar SreArad
# e fear sy

T TR AT SATAT 8

() =HH TGl F UTSIHE AT T8 g, Y

(i) TR U9ER S fRraTtaat atga et A
LERIS S T O 1o 2| M 0 B e 1
31.12.2017 @ ¥ JTUAA
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20.

T HAT AT

T T@T S0 IRt
FETAT AT

9T &= § 9T TET TAT F
sfeeprteat & form fees
AT T A WAT AT

g fFT ST #T g
T forgT ST = TR Ul

T &A1 | AT FAt & AfFwTAt F forw fieew
IO T ITaLTH 9T AT o)

T &= | qATq AT FAT F ATARTILAT T 179
AT A F A AT AT AHE T
FrfersRTaT o & |t & Hrer STaT i STt

21.

STEw sear

TaTeT F AT ST

FLHITE TET AT
=T 3T 1 2.25 7 oI R

3¢ 60 v |1g 7 wHerrfara Fh T135 wia A1 i
T

22.

IERIEGR: Kl

TLHFATT TG SATT| JFTERTT
FATAT AT

TA-yETEd e T
Fiears dfcaq i auA-
HAFE FITCSHT * T AqA
9 v IEH T F fou
¥31500 =¥ a8 =i
I {1 F forw T 21000
#1377 7 s AT ST

L T TRTC Herfarg iy TE:
a9 T IAH FUT F forw T31500 | Henfera
Fh T42500 i wrg, i

A 8 Y 3EH H1= * forw 21000 7 =erfaa
F7¥ 330000 7 wTz)

23.

sqfver Srefirn
ear

TaTe F AT ST

FLFHIE TET T
=T 3T &1 1.5 | i o

¥ 7500 T a9 | Hetad 7 311250 9fa a9
£ T2

24.

e L L

Hcd

% Acd & €T H AT T
o ST e TRt 9w
Ta-geqraa ‘afaReaa Fw
AT AR 2N

o fAgRent o d9Ta
Hfrofius FTRT FT oT="E
3 s

AqTAS Feg T oae N T Heqq oat & a1 qa
IAT F 2% ST AT FT a7 | ATATeFT F:1d qed
fore orr g § wEraE A TEHET (AUN),
TEIF T TEIFT (XA AR FT TEERT
(srTTH) v e T T

25.

faaw gfaww

HcdT

IAF Al & ®T H AT FT
o sty g TR %
T YEATAT A T AdT-
[, 11 =T 11l &R ZTT

oo =& w F Ay @
T AT T AT TN

AqTAS Fea T aaa e it RBrewrtver & f&om =&
Ao % AT A T Tl S Hd qgl g, =9
o & |1 TwE A T2 TF FHAET T oArad
FealT qqT ATTRT AT FefAT 2 a7 A =E
AT % AT S Feald a9 AN F Tgd deTed-
@ T2 a7 e g (FTEr #A) Aed w1 AT
o T rfatin e e srom)

26.

farere =& wear

TJFEOL T@T Ul 0.8 F
T T TRt a=7aT
T

oo =@ 9 # qae
afger AT "HET F
aferaTivat F forw qer aaw
F 30 widera & 2% 7 3T
g fafasr wd=ihat =+
forw g Ia9 * 10 widera
#T T F AT ST AR

FTIAF Ud gfereror fFamr % 10 %=y, 2009 *
F. AT. /. 14017/4/2005-T=m=0H (1) F ATETT
‘srfer ST &4 % sfawiat F q@tcay et
F srfeiat & foro 3o gar 25% ft s q
&= STar 2

3T T wear 12.5% it 37 7 faar Smar 2

0.8 & T[T ZTXT AT a=aT 17|

T A1 Al AAT AT AT AT F A Teas
Tt & ARt F foro 3o sear @ Faw
SLET AT & ATATT it a¥g FAen 20% 37 10%
T T a0 & ST AT T
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27.

IECLEECECIS IR
TLEAT AT

TJFEOL @1 AUl 0.8 *
T FTRT RS aTIT
T

o fawmr & =TRe
Bfe = W e
oo ¥ srfaarteat &
IR\ TS T ATHAT
o ST dooETq
ST AGHRT & AT,
sfee T wfsArs =,
TfT #g g1, yam o S
F gag # o w@eer ®
ATHAT 9T 3T STy

farer qwe 7o % forw farer qar aear sraveree
=T % T 9 aa F 40% & Hertad #4% 55%
Y AT IS =T % oIy g a9+ F 20% |
TETTTerd eeh 27.5% T am

TET ThATH ATHATT HSA (TASTATA) F
FHATAT & Tg AT A aa4 & 20% & 3T &
JaT_ AT STm

Tg AT ATAA Feald aaq AT i e 9
A foro S 9% sa A mT F aeHEd @ U
Fad JUTT F €T H Jaaq Haama i1 yar= fFar
TAT AT| TEIATE, Tg 997 faqi® 01.07.2017 &
Jaqa [Feemed ¥ arag o STu arae wed
FAT AT i AETen % SIE, Tered fae T
vadd earem F afeefat #r sifew v
HISATE AaTied W, IfE T &I, F&TT Y S
% Hag H O 9T T ATHAT TEd FEA 6
I29T | vaa (Heererd & forw Sifaw ve wfears
A % YT 6T =T FHA

28.

a9 =TT w=iw
“CE'

FEEY 7@ AT Fg Y
T O% AN f3haT ST

TH A AT ATH AT Th AT a7

20.

TFATHT HeaT

TEATRT T F Tl wT
AT AT e 92
T STaT =

TERATRT AT FT -1l 3T
AEAT SAqETT AT FIHHT &
(RS ERE EC I B
# e fear sy

33000 wf wTe v 4500 wfy #re #i =@ &
FHRATRT AT (FAC — | 3T 1) i Fremm yorret
31.03.2018 T ST TET S0

FEAAT TAT ATALTFAT o AT ATAHA TATT L@
& oo farerwsi, aredt weaet =i forerfaat &
AT FLeh STedl STqard (TET FHIHFT & forg
IFAT A=Al TICATEA) & ATTA-ATA THAT A
(FAT—1 ST 1) F qTSRHT it FHEAT T AT
ITEIERET BT THET 31.12.2017 | Ugd I AT
ST

TTSIAAL T THTEAT % F1E f ettt s (Fq=11)
#7 31.03.2018 & W TET TET S0

30.

gfereror et

FEROT @l AUl 0.8 F
T FTRT IRETT T
SO Fg 3T a9 AN
3 s

Tg 99T 9T RHATT A
IO "l FwET ¥ e
Aty T a9 Hi Aty
& foro € 3= gem

5 A T STTerha s SHT HI geTAT ST
FIARTAL o A1 ATHAH SULHA AT AT R

31.

FTHL TET S| AT
ERIRIR RN
AEAT ¥ AT FHATEAT
N gATE AT K oHAT H
gt Rafy w @lE=Ew
F

Fa AT F oae 6 7 8 gATs ITAT & (o0 areT
gl

IATAT ITAATAT o {orT Teq7 FAi o et 55 &l dAal
6 9 forT foar sToem
ForeraTer JorTeft it Yo W | AT T@r S|




[4FT |—T0e 1] W hT TSI ¢ STHIROT 7
(1) 2 3) 4)
32. FIYTRITT T T T faT S THZ-HATA T FIIRMT qed | e f&=m = e
T FeTETe Hentad #r T
R 9 wre)
AT T TAFE | TS Fe T | Herfaa &%
#T ATMF S\ | adT ATTRT 6T
Trfer T
<=59m9 230 - 600 700
5T 7 Afe® | 750 - 900 1000
33. F&T AT THF WO & ®T H FATH | A4 Feard aqq dmEanr i e et
fFm STo = wEATEd | HeesT % AT T T
e W H artRe BT | et it F oo fre-far 2
ST ST THE  ATuE (i)ﬁﬁuﬂxmm(wﬁﬁ)wﬁ?ﬁ—ﬁﬁ?m
T AT ST AT AT-aAravesd = & form w|ern 327,800
st sfw ¥21,225 wiaad & 3 & arfis qErae
B sToem
(i) T - %1800 wiqwTg #it ¥ & ATEE FraE
B sToem
e ST A AT ST AR 97 AT ARy
ST
34. CEIER I TqF W F ®T H GATH | A9 & dag H qfee 9§ e 3w s
Fm STm J= gEarEd | T4t o atame g f senfea g2 # gt
afeme a7 § omfie FRaT | e 99T T oA | = T
ST
R Il
ST % Gae A GTaa Peatd aa+ AT i RewriRe i< 37 9% a1 iy gerie arar fawr
(1) (2) (3) (4)
#.9. ST T AT 73 FRIT AT AT i FRArewTRer @R F7 Ao
1 | HeAT AT e & errfarer = T T XA AIE AT IREET & o fgwefiE i
F T T T JATUAT S A g i agata
srfergfra it srost
2 | FEAFIT AT | IAF A F BT H FHE AT S0 T Fd
g FEATRAT F o qe-gwEarEd
“Irfafih U7 9T @] R STl
3 | JuTE W FLEHRLL TET AT “fiFa
50% T e FT U
TR fRF= aaq | qWTH F7 e S ElEnl
T TS Wl | FHTH F2 <47 S alEnl
32T AEAT | AR @I U 50% % qfa =1En
THT-95 9T | STl
7 | ey F | R § arfee 990 T T YA A€ 3T qEET % dr= guefia ara=a
EECIG I F ST a7 T AT & o s i qgata o
srfergfra s STustT
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8 | W = | e # oAt 727 T ¥ T 91 i afwEt F S et s
GERIE F ST o it SrusfY s s s i agafa
et srferef=ra st STusfT
9 | arfie swear FTRL T@T 10| 50% TF Jrag il wfFa
ST =9 F ST AfrEt o off @
ERIEIY

10 | sfeTfes AeaT | ST @1 S0 ARG a9ET | s S #{Aare ffeaq ¥ arge w@r 9y i
TAT| AF-SEATAT ST ¥ FEATS | ZEHT G T & srenms o2 B st
At & ACOA-FF ASHT F | ¥ Gy i qfEy § wen 31126 wfy B &
ATATE a9 ST THH T F U | wefvfara w3 T1500 wfy B2 < 1688 wfy e
3 31500 ¥ e 8 AT IHH A1 & | F wofrfera Fh T2000 wier 2 v w8
ferm 3 21000 T =7 # SETATT FFAT | oor 35 3y v w3t s wfadt # wwer: 31650 7
ST fam &fiv 32200 wfd v & 3w & zaw 10%

srfatar rfer et

11 | 9g@F AHEAT | FHTH w2 A7 10 e
et

12 | TUHET qedr TaTH T fmT s e

13 | afdge  F@arg | I9% 99 % €7 { q6H AT S0 I=1En
et T T war-ll # e G )

THAT AT T TEATd ST e
weare ffeem i FrfPar se3v=3
F T TR ST

14 | e IAEF | 0T @1 T JqURE i aqn STl
et THT ST

15 | STgee A | TR TGT AT TH JIRRETT 9737 wfFa
T wear AT THHET A A9 yErad

ST ud wiears dfer it Frigar
A3TH1 F ATATT 6T ST
16 | T&T wear T 7@ A0 FATRAT F4T10 =
T ST
17 | e @ wqear | e 7 eofaer J=h T T AT qE S afvEH=t & o= Guefia amaa
F ST qor 7 ST s B wEATer i ggmfa F
srferg e s STUsfT
18 | FFeTST AT T 2 T .y FTHLTL TG 4TI
=T &2 %1 2.25 7 o T T
3¢ 3120 — 3300 Wi 918 & Herrfaa F2H 3270 —
%675 wi wrg & T2
19 | e ST IJEFL TET |10 TR 9970 TfFa
T JTT)
20 | forfaw swear TIF A & T § gETH AT SO fad
TH 99 TEATAT TIRLE AT e |
e fe=r s
21 | FEw T FTRCL ¥@T STT 50% T iy i wfFa

ST




[9m |—@Ts 1] A T SIS @ STHINOT 9
(1 (2) (3) 4
22 | I@ETA Tt qq% 9 & &7 § A AT S TfFa
aT FHATAT & oo J9 yearted
“STTah w1 A= @] T S
23 | TwE AT oo 7 fT=T S TFHE-HATA T FOWME Aed & THer =a3r 7w s
T T AT Herta #r T
R ufr #TE)
TITAT TO | S FeT | "ered
THE #¥ | o s Ay | W
qTEE ofEa | &9
Trfer
<= 59T 230 - 600 700
5 @@ ¥ | 750 -900 1000
ater®
24 | 9T frAT AT | AR T@T AT AT TORAT Jee fad
FATE S0
25 | fagre 9y | svEe v ST T ) g a9 = iE)
e ST
26 | afTaRer At TCHRAT @1 AUl 50% #i gig = iE)
ST
27 | T wedr TIF A & ] § gETH AT SO fFa
TH A SEaTiad TR 9 § ot
F fam s
28 | FFAT  UTEAE TaT F¥ AT ST TLHL TE@T T4
HedT =T 32 7 2.25 7 oI AT T
¢ waw o & forw 345 wfy fog & Henfaa wen
%102 ¥ 39 a1 ¥ foq & forw 315 9fa foor
T Gonta F7% T34 wfa foo i w2
29 | ‘FrE¥T AT FLHLTL TEGT STT| TH IRETT T 13T fad
STl THHT A A9 ST
stferw ud wtears dfew it wrfger
AT F FA AT ST
30 | FHTT T TaTH 7 T s fad
31 | FHTST T TaTH 7 fmT S fd
32 | arfors wear HHTH F7 3T S w1
33 | F@ET F FAIA | IUF WA & &7 H quH AT 10 fFa
gfaqf ar= FEATRET F oo csrfesr ¥
T f=r = et (fererar) F oo
AETH” g AF-TEqTad TEET a0
o ST
34 | s (REfr | S w@r Sl 3q gREERTT a9ran fd
EREIRELL! STl THET SO q9 SEred
et ey ue wiears Gfes it Frrgsr
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171 | e srear TATH 7 T ) iFal
172 | T9gAT et FLHLTL 7T STT| TH IRETd FATAT wfFa
STl THHT WA 79 SEred
ST vd FweArs Afew f Frisr

AATH1 F ATET AT ST
173 | ageAT  SIET | I T@T S0 9 hETd a|mET TfFa
STt STl TR A 99 yErad
St wd wears Afewr £ Fifsr
AX3TA1 F ATH TATATT AT
o7 foRaT ST
174 | qFgAT T | TR T@T ST TH IhETd a=TaT wfFa
STt STl TERT SFAE 99 yErad
St ua wears Afew £ Fifr
AR3TH3 & FqET AT SO T
T &l Aot a7 oft Ay T sy
175 | fRate swear FCHAL @1 (0| AT F4910 = iE )
T JTT)
176 | wfereror T T foaT S = iE)
gfassET
H qRTT T
177 | T FE | FATH F7 {277 1) = iE)
T & =T
afgrfat v
AT AT
178 | H&7ad Al TIF A & ] § gHTH AT SO fFa
T o qar-ll Hoentee R
STl THHT A A9 ST
St ua wears Afewr £ Fifser
A3TH3 F ATATY AT 1T
179 | TRf®  FAT | IUF AW 6 ®T H GHE HAT S0 fFa
srferaTT T JEITIAT AT AT A | fHer
o ST
180 | HATHE JT 7@ | I T@T ST TH heTd a=maT TfFa
FHATRAT & | AT
forT I Aear
181 | TAMIAIOT 9T | G T@T 1T TH heTd a=maT wfFa

JTAT AT

ST
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182

RECIEAR K]

FaeATRT AT F Tl W OFEEE
AT SATeT 92 R T STTaT 5l

THEATRT 9 FT TAL-Il T dgar
AR AT FHAT & o7 I==aw
FEaT TredTe § e far s

33000 Wiy @78 3w I4500 wia @rg #if =¥ &
TFRATRT AT (T — | &< 1) A FFemme ot
31.03.2018 T ST Tt ST

FEAAT TAT ATTIAFATAT & T ATARA FATT T
& foro faera=t, argdy geEd shw foretaar &
HEATST Tk el AqE (T Frivat 5 o
IFAT A=Al TICHTEA) & ATI-ATT TaHeehl el
(FaT—| 3T 1) F UTSAHAT T THTEAT FT AT
TSR T FHEAT 31.12.2017 & qgd T OAY
STl

ITSIFAT T THTEAT F 978 &F dohe el 9= (Ta2=I1)
F1 31.03.2018 & RN T T&T A7)

183

FTIHTA AT

TLFL TET SOl 3IATe fiHTe H
2.25 % T | i it AT

=

184

THe e
3fI¥ ST TrEr
syferraT wear

FLHLTL TEGT STT| TH IRETT TATAT
Sl e I U G e E L ks
ST ud wtears dfgw &t wrgar
A1TH3 F ATET AT ST

=

185

gfereror wear

FEFT @1 FUl TH 0.8 & IO
Feh IREETT FATET S0 T FR
e AT 97 ofF ) foRaT s
Tg T 9T FHART & U 3Ee
qqut #wEw ¥ Few T ag fir
Afersha® sraty & forw &1 3 grml

o= a9 it Rratha ST St gerar @
FIARTAL o A1 ATAH SULHA AT AT RO

186

gforeror FstreT

TaTe F7 I o)

=

187

gfEgs aar

LRI TET ST T8 LRI 0T
ST

=T

188

JTAT AT

FEFT @1 AT IRRETT F= T
T

AT ¥ 319" FHATAT T gars
IET F e syt fRufy ww

KGIEE IR Y

Fa HfeaT F 999 6 ¥ 8 gATS ATAT & forw arer
gl

IATAT AT {77 TEAT FAT F AT 55 &l AqA
6 ¥ o= fe=m

e Jorreft it Yo WA | AT T@r S|

189

AT F¥ fo=m s

TFE AT 9 AT FAWML A9 FT IFIC I
e o T siT = # T9 T gentaa w7
IERIEIRIH

 wfawTR)
Tomrtera 2%

TATAT TS
drea qriereE
TFHE

<=59m9

=5 Fear T
IIT AN F
AL T
230-600
750-900

700
1000

5 @/ H
arfer

190

SRS

qq% 9 & w7 § A T S
T T qqr-lll § ariee w7 e
Sl E I U G R E L s
ST Ua weATs Afeas 6t FIgHT
A3TH3 & ATATY AT 1T

=T
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191 | gHT FedT e & omfirer 271 T T YT AE S afvwH=t & = Guefi amaha
F ST g 7 ST e B wEArer i ggmfa g
srfergfra it sros

192 | =<t e qq% 9 & T F A AT S0 | 79 Fr gaq eran & e Aeferfaa

TH T TEATTAT TIETT A # o
R SO ST TEET ST aruE
=7 ¥ T ST

LT o T TATHd 6T 1% 3.
freferfera afort & foro fore-fom 3%

(i) oo Trem = (TEAST) wTEE - TR
Ao 3T - ST & o e
27,800 3T 21,225 Wiaad &t & & qarar fohar
ST

(ii) 7 — === 1800 WAHATE #it 3T & ATHH A
ERES Il

ST S0 AT FAT = ARl 92 @0 36T ST

193

THRS THIOT 95
T THTC THTO
EERN

FTRL ¥@T STT 50% T Fiag i
STl

T

194

TaTe F7 I ST

RlEEl

195

e § ertaer g

T ¥ Yorg A1 @ afest F f= Guefi e
F U 1 T JATUAT S A g i agata
srferg e it st

196

TIF AT % =T § GATH AT A0
TH 9 JEATAT T 9w H i
ERIEIY

T % Hag § ufva 99 § onf¥er fBar e
T4t & foro giem g Fr gonfea == & 71 Pt
FCT IHT T &7 | <@ T4AT

197

(i) o 29 Faee 9= - FEed
FIET T ST T HIET A
35,000 TfqHTg & 3T 7 1T AT
ST
(ii) ST ¥ F EE wea-l, |,
#q IV FT AIfew vd wiears afer
FT FITHHRT A3TH2 F AT AEH
U FweATE AT AT U (FEe 8
e 38 A= % forw 32700 si7 o=
9 3T 399 I * forw T3400)!
FRTHT T2 * forg 797 9ear:
(i) Sfew ua wears aear dfer
T FICSHT AR2UA3 (A 8
dT 3EE = F oEw w o
%2700 3T @@d 9 qAT IO
U7 ¥ wad ¥ foru ¥3400) F
ATATY STTEH U HSATS wedT|

ElEn
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MINISTRY OF FINANCE
(Department of Expenditure)
RESOLUTION
New Delhi, the 6th July, 2017

No. 11-1/2016-IC.—Fhe Seventh Central Pay Commission (the Commissi@y set up by the
Government of India vide Resolution No. 1/1/20184HA), dated the 28 February, 2014. The period for
submission of report by the Commission was extengigid 3%' December, 2015 vide Resolution No.
1/1/2013-E.111 (A), dated the"8September, 2015. The Commission, off Ndvember, 2015, submitted its
Report on the matters covered in its Terms of Refee as specified in the aforesaid Resolution ddied
28"February, 2014,

2. The Government, vide Para 7 of the ResolutionIN&/2016- IC, dated 35July, 2016, decided to
refer the allowances (except Dearness Allowanc&)édCommittee on Allowances (the Committee). Iswa
also decided that till a final decision on allowascis taken based on the recommendations of the
Committee, all allowances will continue to be patdexisting rates in existing pay structure, athdéf pay

had not been revised with effect from 1st day oluday, 2016.

3. The said Committee submitted its Report ofi April, 2017. The Government, after consideration,
has decided to accept the recommendations of tmen@ssion on allowances with 34 modifications as
specified inAppendix I. The Statement showing the recommendations of then@ssion on allowances
and the Government’s decision thereon is annex@g@endix Il .

4. Some of the allowances paid to the Indian Natyciv are also paid to the Indian Coast Guard at
present have not been mentioned in the Reporteo€Ctimmission. The Government has decided that these
allowances which are admissible to the Indian Nehwgll also be paid to the Indian Coast Guard atniiar

the Indian Navy.

5. The rates in respect of 12 running allowanckging to the Ministry of Railways shall be notiie
by the Ministry of Railways with the concurrencetloé Ministry of Finance.
6. The revised rates of allowances shall be adbiessiith effect from the S'L]uly, 2017.

ORDER

Ordered that this Resolution be published in thee@a of India, Extraordinary.

Ordered that a copy of this Resolution be commueitao the Ministries and/Departments of the
Government of India, State Governments, Adminigtret of Union territories and all other concerned.

R. K. CHATURVEDI, Jt. Secy.
Appendix |

List of allowances recommended by the Seventh @eRtry Commission {7CPC) along with
modifications as approved by the Government ofdndi

1) 2) (3) 4)

S. Name of the Allowance Recommendations of the| Modifications accepted by the Government
No. 7™ CcPC
1. | Antarctica Allowance Retained. Rationalised. TpTo be kept out of Risk and Hardship Matrix ahd

be paid atI31500 for| to be paid on per day basis.
Level 9 and above and

321000 for Level 8 and Rates revised fror@1125 per day t&1500 per
below as per Cell RH-Max gay and fron%1688 per day t&2000 per day in

of the newly proposed symmer and Winter respectively.
Risk and Hardship Matrix

Team Leader to get 10% extraX@50 per day
and 32200 per day in Summer and Winter
respectively




Rates revised frorfi50 toI115 for full beat and
from324 to354 for sharing a beat.
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2. Breakdown Allowance Abolished Retained.
Existing Rates multiplied by 2.25.
Rates revised fror¥120 —%300 per month tg
3270 —X675 per month
3. Cash Handling Allowance Abolished Subsumed in Cash Handling and Treasury
Allowance and rates revised as under:
(in%, per month)
Amount of Sixth  Centra| Revised
average monthlyPay Rates
cash handled Commissior
rates (" CPC)
<=5 lakh 230-600 700
Over 5 lakh 750-900 1000
4, Coal Pilot Allowance Abolished Retained.
Existing rates multiplied by 2.25.
Rates revised fro®45 per trip t03102 for first
trip and from3I15 per trip to¥34 for every
subsequent trip.
5. Cycle Allowance Abolished Retained.
Existing rates o®90 per month doubled 180
per month for Department of Posts and Railways.
To be retained in other Ministries/Departments
where there is functional justification for amy
particular category of staff with the approval |of
Department of Expenditure.
6. Daily Allowance Retained. Rationalized. | Travelling Charges for Level -12 — 13 revised
from ‘Non-AC Taxi charges up to 50 km to ‘AC
All provisions will apply | taxi charges upto 50 Kms.” and for level 14 and
to Railways personne| @bove to be revised from ‘AC Taxi charges up to
also. 50 km' to ‘AC taxi charges as per actual
expenditure  commensurate  with  official
engagements’.
Existing system of Daily allowance in the
Ministry of Railways to continue.
7. Fixed Medical Allowancg Retained. Status Quo to beExisting rate oR500 per month revised &1.000
(FMA) maintained per month.
8. Fixed Monetary| Abolished as a separateNot to be subsumed and retained as a separate
Compensation allowance. Eligible| allowance.
employees to be governed
by the newly proposedgyisting rates multiplied by 2.25.
“Additional Post
Allowance”
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1) 2) (3) 4)

9. Funeral Allowance Abolished Retained with change in nomenclature |as
‘Funeral Expense’.

Existing rate multiplied by 1.5.

Rates revised frof6000 toI9000.

10. | Holiday Compensatory Abolished as a separateNot to be subsumed and retained as a separate
Allowance allowance. Eligible| allowance.
employees to be governed
by  National  Holiday| Existing system to continue in Intelligenge
Allowance Bureau (IB) and Research and Analysis W|ng
(RAW).

11. | Hospital Patient Care Retained. Rationalised. TpMinisterial Staff to continue to get HPCA/PC
Allowance  (HPCA)/Patient be paid as per Cell R1HBas per R1H334100 for level 8 and below an
Care Allowance (PCA) of the newly proposed 35300 for level 9 and above) of Risk and
Risk and Hardship Matrix.| Hardship Matrix

a>

HPCA and PCA are
admissible to ministeria
staff as well on the premis
that the entire hospital are
carries the risk  of
communicable disease
This practice should b
stopped and HPCA/PC/
should be admissible t
only those employees wh
come in continuous an
routine contact with the
patients.

Qo @

oo O 2w

12. | House Rent Allowance (HRA) Retained. Rationalized by The recommendations of th&GPC is accepted
a factor of 0.8 with the following modifications:

(i) HRA shall not be less thaRk5,400 per
month, ¥3,600 per month an&1,800 per
month calculated @30% of minimum pay
for X (population of 50 lakh & above), 20%
for Y (5 to 50 lakh) and 10% for Z (below 5
lakh) category of cities.

(i) HRA shall be revised to 27%, 18% & 9% of
Basic Pay in X,Y & Z cities when Dearness
Allowance (DA) crosses 25% and further [to
30%, 20% and 10% of Basic Pay in X, Y &
Z cities when DA crosses 50%.

13. | Kit Maintenance Allowance | Abolished as a separateSubsumed in Dress Allowance for Spedial
allowance. Subsumed inProtection Group (SPG) and factored in for
the newly proposed Dressdetermining the revised rates of Dress Allowance
Allowance for SPG.

14. | Launch Campaign Allowance Abolished Retained.
Existing rate multiplied by 1.5.

Rates revised fro&7500 per annum t&§11250
per annum.
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15. | Nursing Allowance Retained. Rationalized. | Existing rates multiplied by 1.5.

Rates revised fro@4800 per month t&7200
per month.

16. | Operation Theatre Allowance Abolished Retained.
Existing rate multiplied by 1.5.
Rates revised froR360 per month t&540 per
month.

17. | Overtime Allowance (OTA) | Abolished except for Ministries/Departments to prepare a list of those
operational  staff  and staff coming under the category of ‘operatiopal
industrial employees staff’.
gove_rr_1ed by st"mﬂowRates of Overtime Allowance not to be reviged
provisions.

upwards.
18. | Professional Update Retained. Enhanced byThis allowance to continue to be paid to non-
Allowance 50%. Extended to somggazetted staff of Department of Atomic Energy
more categories (DAE).
Existing rate multiplied by 1.5.
Rates revised fro®7500 per annum t§11250
per annum.

19. | Qualification Grant Abolished as a separate?™ CPC recommendations accepted with the
allowance. Eligible| modifications that:
employees to be governed
by the newly proposed ()  This will not include Tier — Ii
Higher Qualification courses, and
'Fﬁ‘ce”“"el for  Defence (i) Courses will be reviewed by

ersonnei. associating  experts, including
_ _ outside professionals and
Tier-Il of the Technical academicians by 31.12.2017.
Allowance as well as the
Quialification Grant will be
merged into Higher
Quialification Incentive for
Defence Personnel
20. | Ration Money Allowance Retained. Rationalized. Provision of free ration for officers of Defence
(RMA) Forces shall be discontinued in peace areas.
Provision of free rations
and the grant of RationRMA shall continue to be paid to officers of
Money Allowance to| Defence Forces posted in peace areas. The
officers of Defence forces shall be credited directly into the bank accounts
posted in peace area®f officers.
should be withdrawn
21. | Risk Allowance Abolished Retained.
Existing rate multiplied by 2.25.
Rates revised fro)@60 per month t&135 per
month.
22. | Siachen Allowance Retained. Rationalised. TpRates revised from:

be paid atI31500 for
Level 9 and above an
321000 for Level 8 and

0331500 10342500 per month for Level 9 an

above, and

cash
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below as per Cell RH-Ma
of the newly proposed 21000 per month t§30000 per month for leve]
Risk and Hardship Matrix.| 8 and below
23. | Space Technology Allowance Abolished Retained.

Existing rate to be multiplied by 1.5.

Rates revised fror&7500 per annum t&§11250
per annum.

24.

Special
Allowance

Appointment

allowance. Eligible
by the newly propose
“Extra Work Allowance".

Granted to Central Arme
Police Force Personn
holding specia
appointments

Abolished as a separatdo include Assistant Sub Inspector

(Ra

Mechanic), Assistant Sub Inspector (Ra

employees to be governedperator) and Sub Inspector (Radio Mechanig

dthe list eligible for Extra Work Allowance @2
of Basic Pay per month with the conditig
recommended by thé"TPC.

d

a)

dio
dio
) in

25.

Special Compensator|
(Remote Locality) Allowance
(SCRLA)

yAbolished as a separa

allowance. Eligible
employees to be governe
by the newly propose
Tough Location Allowancs
(TLA) -1, Il or 1I.

Tough Location
Allowance will not be
admissible along  with
Special Duty Allowance.

te’" CPC recommendations that Tough Locat
Allowance (TLA) will not be admissible alon
dvith Special Duty Allowance (SDA) accepté
j subject to condition that employees be given
additional option to avail of the benefit
Special Compensatory (Remote Locali
Allowance (SCRLA) at pre-revised rates ung
the 6" CPC regime along with SDA at revisg
rates of ¥ CPC

on
o}
2d
the
Df
y)
ler
2d

26.

Special Allowance

(SDA)

Duty

Retained. Rationalized b
a factor of 0.8.

SDA for All India Service
(AIS) officers should be
paid at the rate of 3(
percent of Basic Pay an
for other civilian
employees at the rate of 1
percent of Basic Pay.

yAs per DoPT's OM No. 14017/4/2005-AlIS (I
dated 18 February, 2009, ‘Special Allowang
for Officers belonging to North — East Cadres
All India Service (AIS) officers’ is grante
@25%.

dSpecial
@12.5%.

Duty Allowance (SDA) is grante

0
Rationalized by a factor of 0.8.

Both these allowances namely ‘Spec
Allowance for Officers belonging to North
East Cadres of AIS’ and Special Duty Allowan
(SDA shall continue to be paid separately ag
present at the revised rates of 20% and 1
respectively.

D ~

of
)|

ial

ce
at
0%

27.

Special
Incident/Investigation/Securit
Allowance

Retained. Rationalized b
y a factor of 0.8.

Department of Revenu
should assess the rig
profile of the officials of
the Enforcemen
Directorate (ED) at variou
levels and thereafter mak
a case to Ministry o

y Special Security Allowance (SSA) for Spec
Protection Group (SPG) to be revised from 4
to 55% of Basic Pay for operational duties g

efrom 20% to 27.5% of Basic Pay for non
roperational duties.

National Technical Research Organisati
5 (NTRO) employees to be granted this allowan
e@20% of Basic Pay.

al
D%
nd

ce
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1)

)

®3)

(4)

Finance for grant of Ris
and Hardship Allowance, i

f Directorate as an ad — hoc measure with

This allowance was granted to Enforcement

the

any, as per appropriate cellapproval of Department of Expenditure pending

recommendations of theé"7CPC. Accordingly,
of the 7 CPC, Department of Revenue

granting Risk and Hardship based allowance
ED officials, if any.

this allowance to be withdrawn from ED with
effect from 01.07.2017. As per recommendations

examine proposal or Risk & Hardship allowance
for ED to make a case to Ministry of Finance for

28.

Special
Allowance

Running

Staf

f Retained. Extended t
some more categories

bName of the allowance to continue

‘Additional Allowance’.

29.

Technical Allowance

Tier-l of the Technica
Allowance will continue to
be paid on a monthly basi

Tier-Il of the Technical
Allowance as well as th
Quialification Grant will be
merged into Highe
Quialification Incentive for
Defence Personnel

and IlI) to continue aR3000 per month an
5.34500 per month up to 31.03.2018.

Courses of Technical Allowance (Tier —I and
ealong with  Qualification Grant
Qualification Incentive for Defence Personnel)
be reviewed by associating experts, outg
professionals and academicians in order to K
pace with changing defence requirements.

Review of Courses to be completed bef
31.12.2017.

Technical Allowance (Tier — 1) to continu
beyond 31.03.2018 only after review of courseg

Existing system of Technical Allowance (Tier + |

(Higher

1))
to

ide
eep

pre

» @

30.

Training Allowance

Retained. Rationalized b
a factor of 0.8. Extended t
some more categories.

The allowance will be
payable to an eligible

employee for a maximum

period of five years only
during the entire career.

y Ceiling of 5 years period to be removed.
o

Standard cooling off period between tenures
apply.

vill

31.

Travelling Allowance

Retained. Rationalized.

Indian Railways to
reconsider its positio
regarding air travel to its
employees.

Level 6 to 8 of Pay Matrix to be entitled for A
travel.

Level 6 for travelling entitlements.

Existing system to continue in Ministry d
Railways.

=

Level 5 A of Defence Forces to be clubbed with

=+

32.

Treasury Allowance

Abolished

Subsumed in Cash Handling and Treas
Allowance and rates revised as under:

(in%, per month)

Amount of | 6" CPC Rates Revised
average monthly Rates
cash handled

<=5 lakh 230-600 700
Over 5 lakh 750-900 1000

ury
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33. | Uniform Allowance Abolished as a separale’™ CPC recommendations accepted with
allowance. Subsumed infollowing modifications:
the newly proposed Dresgs
Allowance and to be paif pifferent rates for the following categories:
annually.
(i) Special Protection Group (SPG) personnel to
be paid annually @X27,800 per annum and
321,225 per annum for operational and non —
operational duties respectively.
(i) Nurses — to be paid monthly I@800 per
month
To be extended to all Check Points of Bureau of
Immigration.
34. | Washing Allowance Abolished as a separateéSubsumed in Dress Allowance in respect| of
allowance. Subsumed inNurses and factored in for determining the

the newly proposed Dresgsrevised rates of Dress Allowance for Nurses.

Allowance

Appendix Il

Statement showing the recommendations of the Se@sttral Pay Commission on Allowances and the
Government’s decision thereon

ion
be

be

@) 2 3 Q)
Sl. Name of the Allowance Recommendations Decision of the Government
No. of 7" CPC
1 | Accident Allowance Not included in the| Rates to be decided through bi-lateral discusg
report. between Railway Board and Federations and to
notified with the concurrence of Ministry of Firan
2 | Acting Allowance Abolished as a Accepted
separate allowance.
Eligible employees
to be governed by
the newly proposeg
“Additional  Post
Allowance.”
3 | Aeronautical Allowance Retained. Accepted
Enhanced by 50%.
4 | Air Despatch Pay Abolished. Accepted
5 | Air Steward Allowance Abolished. Accepted
6 | Air Worthiness Certificate Retained. Accepted
Allowance Enhanced by 50%.
7 | Allowance in Lieu of Not included in the| Rates to be decided through bi-lateral discussion
Kilometreage (ALK) report. between Railway Board and Federations and to
notified with the concurrence of Ministry of Firan
8 | Allowance in Lieu of Running| Not included in the

Room Facilities

report.

Rates to be decided through bi-lateral discussion

between Railway Board and Federations and to
notified with the concurrence of Ministry of Firan

be
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9 | Annual Allowance Retained. Accepted

Enhanced by 50%
Extended to someg
more categories.

10

Antarctica Allowance

Retained.

Rationalised. To beg
paid at¥31500 for
Level 9 and above

and 321000 for
Level 8 and below
as per Cell RH-

Max of the newly
proposed Risk ang
Hardship Matrix

To be kept out of Risk and Hardship Matrix and &
paid on per day basis.

Rates revised frorfil125 per day t&@1500 per day ang
from ¥1688 per day t&2000 per day in Summer an
Winter respectively.

iTeam Leader to get 10% extraX@50 per day ang

32200 per day in Summer and Winter respectively

11

Assisting Cashier Allowance

Abolished.

Accepted

12

Accounts Stock Verifiers
(ASV) Allowance

Abolished.

Accepted

13

Bad Climate Allowance

Abolished as 4

separate allowance.

Subsumed in
Tough Location
Allowance-Ill. To
be paid as per Cel
R3H3 of the newly
proposed Risk ang
Hardship Matrix.

Accepted

14

Bhutan Compensatory
Allowance

Retained. Status
Quo to be
maintained.

Accepted

15

Boiler Watch Keeping
Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H1 of the newly
proposed Risk and
Hardship Matrix.

Accepted

16

Book Allowance

Retained. Status
Quo to be
maintained.

Accepted

17

Breach of Rest Allowance

Not included in the
report.

Rates to be decided through bi-lateral discuss
between Railway Board and Federations and to
notified with the concurrence of Ministry of Firan

18

Breakdown Allowance

Abolished

Retained.
Existing Rates multiplied by 2.25.

Rates revised frod@120 —%300 per month t&270 —
3675 per month

19

Briefcase Allowance

Status
be

Retained.
Quo to
maintained.

Accepted

20

Camp Allowance

Abolished as 4

separate allowance.

Subsumed in the
newly  proposed
Territorial ~ Army

Allowance.

Accepted

ion
be
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21 | Canteen Allowance Retained. Accepted
Enhanced by 50%.

22 | Caretaking Allowance Abolished as a Accepted

separate allowance.
Eligible employees
to be governed by
the newly proposeg

“Extra Work
Allowance”
23 | Cash Handling Allowance Abolished Subsumed in Cash Handling and Treasury Allowance
and rates revised as under:
(in%, per month)
Amount of average 6" CPC rates Revised
monthly cash Rates
handled
<=5 lakh 230-600 700
Over 5 lakh 750-900 1000
24 | Children Education Allowance Retained. Accepted.
(CEA) Procedure of
payment
simplified.
25 | CI Ops Allowance Retained. Accepted
Rationalized.
26 | Classification Allowance Retained. Accepted
Enhanced by 50%.
27 | Clothing Allowance Abolished as a Accepted.
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
28 | Coal Pilot Allowance Abolished Retained.

Existing rates multiplied by 2.25.

Rates revised frof45 per trip t€102 for first trip and
from 15 per trip taX34 for every subsequent trip.

29 | Command Battalion for Retained. Accepted
Resolute Action (COBRA) Rationalised. To be
Allowance paid as per Cell

R1H1 of the newly
proposed Risk ang
Hardship Matrix.

30 | Command Allowance Abolished Accepted

31 | Commando Allowance Abolished Accepted

32 | Commercial Allowance Abolished Accepted
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33

Compensation in Lieu of
Quarters (CILQ)

Abolished as &

separate allowance.

Eligible employees
to be governed by
the newly proposeg
provisions for
Housing for
Persons Below
Officers Rank
(PBORS).

Accepted

34

Compensatory (Construction

or Survey) Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H2 of the newly
proposed Risk and
Hardship Matrix.

Accepted

35

Composite Personal
Maintenance Allowance
(CPMA)

Retained.
Rationalised.
Enhanced by 50%
Extended to someg
more categories.

Accepted

36

Condiment Allowance

Abolished.

Accepted

37

Constant Attendance
Allowance

Retained.
Enhanced by 50%.

Accepted

38

Conveyance Allowance

Retained. Statug
Quo to be
maintained.

Accepted

39

Cooking Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H3 of the newly
proposed Risk ang
Hardship Matrix.

Accepted

40

Cost of Living Allowance

Retained. Status
Quo to be
maintained.

Accepted

41

Court Allowance

Abolished.

Accepted

42

Cycle Allowance

Abolished

Retained.

Existing rates oR90 per month doubled 18180 per
month for Department of Posts and Railways.

To be retained in other Ministries/Departments weh
there is functional justification for any particul
category of staff with the approval of Departmefft

Expenditure.

0
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43 | Daily Allowance Retained. Travelling Charges for Level -12 — 13 revised frg
Rationalized. ‘Non-AC Taxi charges up to 50 km to ‘AC taxi chasge

All provisions will
apply to Railways
personnel also.

upto 50 Kms.” and for level 14 and above to begedi
from ‘AC Taxi charges up to 50 km’' to ‘AC tax
charges as per actual expenditure commensurate

official engagements’.

Existing system of Daily allowance in the Ministoy

Railways to continue.

44 | Daily Allowance on Foreign | Retained.  Status Accepted
Travel Quo to be
maintained.
45 | Dearness Allowance (DA) Retained.  Status Not within the purview of the Committee.
Quo to be
maintained.
46 | Deputation (Duty) Allowance | Retained. Ceilings Accepted
for Civilians enhanced by 2.25.
47 | Deputation (Duty) Allowance | Retained. Ceilings Accepted
for Defence Personnel enhanced by 2.25.
48 | Desk Allowance Abolished. Accepted
49 | Detachment Allowance Retained. Accepted
Rationalized.
Enhanced by 50%.
50 | Diet Allowance Abolished. Accepted
51 | Diving Allowance, Dip Retained. Accepted
Money and Attendant Enhanced by 50%.
Allowance
52 | Dual Charge Allowance Abolished as a4 Accepted
separate allowance.
Eligible employees
to be governed by
the newly proposeg
“Additional  Post
Allowance”.
53 | Educational Concession Retained. Accepted
Rationalized.
Extended to some
more categories.
54 | Electricity Allowance Abolished. Accepted
55 | Entertainment Allowance for Abolished. Accepted
Cabinet Secretary
56 | Entertainment Allowance in Abolished. Accepted
Indian Railways
57 | Extra Duty Allowance Abolished as & Accepted

separate allowance.

Eligible employees
to be governed by
the newly proposeg
“Extra Work
Allowance”.

m

with
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58 | Family Accommodation Abolished as & Accepted
Allowance (FAA) separate allowance.
Eligible employees
to be governed by
the newly proposeg
provisions for
Housing for
PBORs.
59 | Family HRA Allowance Retained.  Status Accepted
Quo to be
maintained.
60 | Family Planning Allowance Abolished. Accepted
61 | Field Area Allowance Retained. Accepted
Rationalized.
62 | Fixed Medical Allowance Retained.  Status Existing rate oR500 per month revised 1000 per
(FMA) Quo to be| month.
maintained.
63 | Fixed Monetary Abolished as g Not to be subsumed and retained as a sep
Compensation separate allowance.allowance.

Eligible employeeg
to be governed by
the newly proposed
“Additional  Post
Allowance”

Existing rates multiplied by 2.25.

Rates revised frorR50 to3115 for full beat and from
%24 to%54 for sharing a beat.

arate

64

Flag Station Allowance

Abolished as &

separate allowance.

Eligible employees
to be governed by
the newly proposeg
“Extra Work
Allowance”.

Accepted

65

Flight Charge Certificate
Allowance

Abolished as &

separate allowance.

Eligible employees
to be governed by
the newly proposeg
“Extra Work
Allowance”.

Accepted

66

Flying Allowance

Retained.
Rationalised. To beg
paid as per Cell
R1H1 of the newly
proposed Risk ang
Hardship Matrix.

Accepted

67

Flying Squad Allowance

Abolished.

Accepted

68

Free Fall Jump Instructor
Allowance

Retained.
Rationalised. To be
paid as per Cell
R2H2 of the newly
proposed Risk and
Hardship Matrix.

Accepted
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69 | Funeral Allowance Abolished Retained with change in nomenclature as ‘Fungral
Expense’.

Existing rate multiplied by 1.5.

Rates revised froR6000 toI9000.

70 | Ghat Allowance Not included in the| Rates to be decided through bi-lateral discussion

report. between Railway Board and Federations and to| be
notified with the concurrence of Ministry of Firan
71 | Good Service/Good Retained. Accepted
Conduct/Badge Pay Enhanced by 3

factor of 2.25.

72 | Haircutting Allowance Abolished as a Accepted
separate allowance.
Subsumed in
Composite
Personal
Maintenance
Allowance.

73 | Handicapped Allowance Abolished. Accepted

74 | Hard Area Allowance Retained. Accepted

Rationalized by a
factor of 0.8.

75 | Hardlying Money Retained. Accepted
Rationalised. Full
Rate to be paid a$
per Cell R3H3 of
the newly proposeg
Risk and Hardship

Matrix.
76 | Headquarters Allowance Abolished. Accepted
77 | Health and Malaria Allowancé Retained. Accepted

Rationalised. To be
paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.

78 | High Altitude Allowance Retained. Accepted
Rationalized.
79 | Higher Proficiency Allowance Abolished as a Accepted

separate allowance.
Eligible employees
to be governed by
Language Award

or Higher
Quialification
Incentive for
Civilians.
80 | Higher Qualification Incentive| Retained. Accepted
for Civilians Rationalized.
81 | Holiday Compensatory Abolished as g Not to be subsumed and retained as a separate
Allowance separate allowance.allowance.

Eligible employees

to be governed by Eyisting system to continue in Intelligence Burdts)

National ~ Holiday| and Research and Analysis Wing (RAW).
Allowance
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82 | Holiday Monetary Retained. Accepted
Compensation Rationalized.
83 | Hospital Patient Care Retained. Ministerial Staff to continue to get HPCA/PCA as pe

Allowance (HPCA)/Patient
Care Allowance (PCA)

Rationalised. To be
paid as per Cel
R1H3 of the newly
proposed Risk and
Hardship Matrix.

HPCA and PCA
are admissible tg
ministerial staff as|
well on the premise
that the entire
hospital ared
carries the risk of
communicable

diseases. Thisg
practice should be
stopped and

HPCA/PCA should
be admissible td
only those
employees whg
come in continuous
and routine contact
with the patients.

R1H3 4100 for level 8 and below a’%300 for level
9 and above) of Risk and Hardship Matrix

84 | House Rent Allowance (HRA) Retained. The recommendations of thd"GPC is accepted with
Rationalized by a the following modifications:
factor of 0.8.

0] HRA shall not be less tha%5,400 per
month,X3,600 per month and1,800 per
month calculated @30% of minimum pay
for X (population of 50 lakh & above),
20% for Y (5 to 50 lakh) and 10% for Z
(below 5 lakh) category of cities.

(i) HRA shall be revised to 27%, 18% and 9%
of Basic Pay in X,Y and Z cities when
Dearness Allowance (DA) crosses 25%
and further to 30%, 20% and 10% pf
Basic Pay in X, Y and Z cities when DA
crosses 50%.

85 | Hutting Allowance Abolished. Accepted
86 | Hydrographic Survey Retained. Accepted
Allowance Rationalized.
87 | Initial Equipment Allowance | Abolished as a Accepted
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
88 | Instructional Allowance Abolished as a4 Accepted

separate allowance.

Eligible employees
to be governed by
Training

Allowance.
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89 | Internet Allowance Retained. Accepted
Rationalized.
90 | Investigation Allowance Abolished. Accepted
91 | Island Special Duty Retained. Accepted
Allowance Rationalized by a
factor of 0.8.
92 | Judge Advocate General Abolished as a4 Accepted
Department Examination separate allowance.
Award Eligible employees
to be governed by
the newly proposeg
Higher
Quialification
Incentive for
Defence Personnel
93 | Kilometreage Allowance Not included in the| Rates to be decided through bi-lateral discuss
(KMA) report. between Railway Board and Federations and to
notified with the concurrence of Ministry of Firam
94 | Kit Maintenance Allowance | Abolished as a Subsumed in Dress Allowance for Special Protect
separate allowance. Group (SPG) and factored in for determining f{
Subsumed in the revised rates of Dress Allowance for SPG.
newly  proposed
Dress Allowance.
95 | Language Allowance Retained. Accepted
Enhanced by 50%.
96 | Language Award Retained. Accepted
Enhanced by 50%.
97 | Language Reward and Abolished. Accepted
Allowance
98 | Launch Campaign Allowance Abolished. Retained.
Existing rate multiplied by 1.5.
Rates revised from¥7500 per annum t&11250 per
annum.
99 | Leave Travel Concession Retained. The recommendations of the 7th CPC on LTC
(LTC) Rationalized. accepted without any change.
One additional free However, keeping in view the fact that Indian Nal
railway  warrant| personnel are not deployed for Field Duties, addil
should be extended free Railway Warrant to Indian Coast Guard shalfl
to all personnel off be granted.
Central Armed
Police Force
(CAPFs) and the
Indian Coast Guard
mutatis mutandis.
100 | Library Allowance Abolished as a4 Accepted

separate allowance.

Eligible employees
to be governed by
the newly proposeg
“Extra Work

Allowance”.
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101 | MARCOS and Chariot Retained. Accepted
Allowance Rationalised. To be
paid as per Cell
R1H1 of the newly
proposed Risk ang
Hardship Matrix.
102 | Medal Allowance Retained. Accepted
103 | Messing Allowance Retained for Accepted
“floating staff”
under Fishery
Survey of India,
and enhanced by
50%. Abolished for
Nursing Staff.
104 | Metropolitan Allowance Abolished. Accepted
105 | Mileage Allowance for Retained. Accepted
journeys by road
106 | Mobile Phone Allowance Retained. Accepted
Rationalized.
107 | Monetary Allowance attached Retained.  Status Accepted
to Gallantry Awards Quo to be
maintained.
108 | National Holiday Allowance | Retained. Accepted
Enhanced by 50%.
109 | Newspaper Allowance Retained. Accepted
Rationalized.
110 | Night Duty Allowance Retained. Accepted
Rationalized.
111 | Night Patrolling Allowance | Abolished. Accepted.
112 | Non-Practicing Allowance Retained. Accepted
(NPA) Rationalized by a
factor of 0.8.
113 | Nuclear Research Plant Retained. Accepted
Support Allowance Enhanced by 50%.
114 | Nursing Allowance Retained. Existing rates multiplied by 1.5.
Rationalized.
Rates revised fron®¥4800 per month t&7200 per
month.
115 | Official Hospitality Grant in Abolished. Accepted
Defence forces
116 | Officiating Allowance Not included in the| Rates to be decided through bi-lateral discusg
report. between Railway Board and Federations and to
notified with the concurrence of Ministry of Firan
117 | Operation Theatre Allowance Abolished Retained.

Existing rate multiplied by 1.5.

Rates revised frof360 per month t&540 per month.

ion
be
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118

Orderly Allowance

Statug
be

Retained.
Quo to
maintained.

Accepted

119

Organization Special Pay

Abolished.

Accepted

120

Out of Pocket Allowance

Abolished as 4

separate allowance.

Eligible employees
to be governed by
Daily Allowance
on Foreign Travel.

Accepted

121

Outfit Allowance

Abolished as 4

separate allowance.

Subsumed in the
newly  proposed
Dress Allowance.

Accepted.

122

Outstation (Detention)
Allowance

Not included in the
report.

Rates to be decided through bi-lateral discuss
between Railway Board and Federations and tg
notified with the concurrence of Ministry of Firam

5ion
be

123

Outstation (Relieving)
Allowance

Not included in the
report.

Rates to be decided through bi-lateral discuss
between Railway Board and Federations and tg
notified with the concurrence of Ministry of Firam

5ion
be

124

Out-turn Allowance

Abolished.

Accepted

125

Overtime Allowance (OTA)

Abolished except
for operational staff
and industrial
employees
governed

statutory

provisions.

by

Ministries/Departments to prepare a list of thotsfg
coming under the category of ‘operational staff'.

Rates of Overtime Allowance not to be revised uplsal

126

Para Allowances

Retained.
Rationalised. To be
paid as per Cell
R2H2 of the newly
proposed Risk and
Hardship Matrix.

Accepted

127

Para Jump Instructor
Allowance

Retained.
Rationalised. To be
paid as per Cell
R2H2 of the newly
proposed Risk ang
Hardship Matrix.

Accepted

128

Parliament Assistant
Allowance

Retained.
Enhanced by 50%.

Accepted

129

PCO Allowance

Retained.
Rationalized.

Accepted

130

Post Graduate Allowance

Retained.
Enhanced by 50%.

Accepted

131

Professional Update
Allowance

Retained.

Enhanced by 50%
Extended to somg
more categories

h

This allowance to continue to be paid to non-gazke
staff of Department of Atomic Energy (DAE).

Existing rate multiplied by 1.5.

Rates revised from¥7500 per annum t&11250 per
annum.

tt
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132

Project Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H2 of the newly
proposed Risk ang
Hardship Matrix.

Accepted

133

Qualification Allowance

Retained.
Enhanced by 50%
Extended to someg
more categories.

Accepted

134

Qualification Grant

Abolished as &
separate allowance
Eligible employees|
to be governed by
the newly proposed
Higher
Quialification
Incentive for
Defence Personnel

Tier-ll of
Technical
Allowance as well
as the Qualification
Grant will be
merged into Higher
Quialification
Incentive for
Defence Personnel

the

7™ CPC
.modifications that-

recommendations

accepted with

(i) this will not include Tier — Il courses, and

(ii)

courses will be reviewed by associating expe

including outside professionals and academici

by 31.12.2017.

he

rts,
ans

135

Qualification Pay

Retained.
Enhanced by 3
factor of 2.25.

Accepted

136

Rajbhasha Allowance

Abolished as 4

separate allowance.

Eligible employees
to be governed by
the newly proposeg
“Extra Work
Allowance”

Accepted

137

Rajdhani Allowance

Abolished.

Accepted

138

Ration Money Allowance

Retained.
Rationalized.

Provision of free
rations and the
grant of Ration
Money Allowance
to officers of
Defence forceg
posted in peacs
areas should b
withdrawn

112

Provision of free ration for officers of DefencerEes
shall be discontinued in peace areas.

Ration Money Allowance shall continue to be paid
officers of Defence Forces posted in peace arehs.
cash shall be credited directly into the bank anotoof

officers.

139

Refreshment Allowance

Retained.
Enhanced by 3

factor of 2.25.

Accepted
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140 | Rent Free Accommodation Abolished. Accepted
141 | Reward for Meritorious Retained. Accepted
Service Enhanced by 3
factor of 2.25.
142 | Risk Allowance Abolished Retained.
Existing rate multiplied by 2.25.
Rates revised frof60 per month t&135 per month.
143 | Robe Allowance Abolished as a4 Accepted
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
144 | Robe Maintenance Allowance Abolished as & Accepted
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
145 | Savings Bank Allowance Abolished. Accepted
146 | Sea Going Allowance Retained. Accepted
Rationalised. To be
paid as per Cell
R2H2 of the newly
proposed Risk and
Hardship Matrix.
147 | Secret Allowance Abolished. Accepted
148 | Shoe Allowance Abolished as a Accepted
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
149 | Shorthand Allowance Abolished. Accepted
150 | Shunting Allowance Not included in the| Rates to be decided through bi-lateral discussion
report. between Railway Board and Federations and to| be
notified with the concurrence of Ministry of Firan
151 | Siachen Allowance Retained. Rates revised from:
Rationalised. To bg
paid at¥31500 for | ¥31500 t6¥42500 per month for Level 9 and above, and
Level 9 and abovg
and 321000 for
Level 8 and below 321000 per month t&30000 per month for level 8 and
below
as per Cell RH-

Max of the newly
proposed Risk and
Hardship Matrix.
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152 | Single in Lieu of Quarters Abolished as 4 Accepted
(SNLQ) separate allowance.
Eligible employees
to be governed by
the newly proposeg
provisions for
Housing for
PBORs.
153 | Soap Toilet Allowance Abolished as a Accepted
separate allowance.
Subsumed in
Composite
Personal
Maintenance
Allowance.
154 | Space Technology Allowance Abolished. Retained.
Existing rate to be multiplied by 1.5.
Rates revised from¥7500 per annum t&11250 per
annum.
155 | Special Allowance for Child | Retained. Accepted
Care for Women with Enhanced by
Disabilities 100%.
156 | Special Allowance to Chief | Retained. Accepted
Safety Officers/Safety Rationalized by a
Officers factor of 0.8.
157 | Special Appointment Abolished as a To include Assistant Sub Inspector (Radio Mechanic)
Allowance separate allowance.Assistant Sub Inspector (Radio Operator) and [Sub
Eligible employees Inspector (Radio Mechanic) in the list eligible toxtra
to be governed byWork Allowance @2% of Basic Pay per month with the
the newly proposed conditions recommended by th& CPC.
“Extra Work
Allowance”.
Granted to CAPH
Personnel holding
special
appointments
158 | Special Compensatory (Hill Abolished. Accepted
Area) Allowance
159 | Special Compensatory Abolished as g 7" CPC recommendations that Tough Locatjon
(Remote Locality) Allowance | separate allowance.Allowance (TLA) will not be admissible along with
Eligible employeeg Special Duty Allowance (SDA) accepted subject|to
to be governed by condition that employees be given the additionaioop
the newly proposed to avail of the benefit of Special Compensatoryrfite
Tough Location| Locality) Allowance (SCRLA) at pre-revised rates
Allowance (TLA) - | under the § CPC regime along with SDA at revis¢d

I, Il or 11

Tough Location
Allowance will not
be admissible
along with Special

rates of ¥ CPC

Duty Allowance.
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160 | Special Department of Abolished. Accepted
Telecom (DOT) Pay

161 | Special Duty Allowance Retained. As per DoPT's OM No. 14017/4/2005-AlS (ll) dated

Rationalized by a 10" February, 2009, ‘Special Allowance for Officefs

factor of 0.8. belonging to North — East Cadres of All India Seev
(AIS) officers’ is granted @25%.

SDA for AIS

officers should be Special Duty Allowance (SDA) is granted @12.5%.

paid at the rate o

30 per cent ofl Rationalized by a factor of 0.8.

Basic Pay and for

other civilian Both these allowances namely ‘Special Allowance (for

employees at the X :

rate of 10 per cen Ofﬁcgrs belonging to North — East Cadr_es of Alsda

of Basic Pay. Special Duty Allowance (SDA shaII_contlnue to bédpa
separately as at present at the revised rates%f£al
10% respectively.

162 | Special Forces Allowance Retained. Accepted

Rationalised. To be

paid as per Cell

R1H1 of the newly

proposed Risk ang

Hardship Matrix.

163 | Special Retained. Special Security Allowance (SSA) for Special
Incident/Investigation/Security Rationalized by & Protection Group (SPG) to be revised from 40% t&55
Allowance factor of 0.8. of Basic Pay for operational duties and from 20%, to

27.5% of Basic Pay for non — operational duties.
Department ofi National Technical Research Organisation (NTRO)
Revenue should employees to be granted this allowance @20% ofcBasi
assess the riskPay.
profile  of the| This allowance was granted to Enforcement Diret¢ora
officials of the| as an ad — hoc measure with the approval of Depattm
Enforcement of Expenditure pending recommendations of th |7
Directorate (ED) at CPC. Accordingly, this allowance to be withdraworfr
various levels and ED with effect from 01.07.2017. As per
thereafter make @recommendations of the™7CPC, D/o Revenue to
case to Ministry off examine proposal for Risk & Hardship allowance for
Finance for grant of ED to make a case to Ministry of Finance for gnamt
Risk and Hardship Risk & Hardship based allowance to ED officials,|if
Allowance, if any,| any.
as per appropriate
cell.

164 | Special Level Crossing (LC) | Retained. Accepted
Gate Allowance Rationalised. To be

paid as per Cell
R3H3 of the newly
proposed Risk ang
Hardship Matrix.

165 | Special National Crime Abolished. Accepted
Records Bureau (NCRB) Pay

166 | Special Running Staff Retained. Extended Name of the allowance to continue as ‘Additional
Allowance to some morel Allowance’.

categories.
167 | Special Scientists’ Pay Abolished. Accepted
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168

Specialist Allowance

Retained.
Enhanced by 50%.

Accepted

169

Spectacle Allowance

Abolished.

Accepted

170

Split Duty Allowance

Retained.
Enhanced by 50%.

Accepted

171

Study Allowance

Abolished.

Accepted

172

Submarine Allowance

Retained.
Rationalised. To be
paid as per Cell
R1H1 of the newly
proposed Risk ang
Hardship Matrix.

Accepted

173

Submarine Duty Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H1 of the newly
proposed Risk ang
Hardship  Matrix,
on a pro-rata basis,

Accepted

174

Submarine Technical
Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H3 of the newly
proposed Risk ang
Hardship  Matrix.
Extended to some
more categories.

Accepted

175

Subsistence Allowance

Retained. Status
Quo to be
maintained.

Accepted

176

Sumptuary Allowance in
Training Establishments

Abolished.

Accepted

177

Sumptuary Allowance to
Judicial Officers in Supreme
Court Registry

Abolished.

Accepted

178

Sunderban Allowance

Abolished as &

separate allowance.

Subsumed in
Tough Location
Allowance-Ill. To
be paid as per Cel
R3H3 of the newly
proposed Risk and
Hardship Matrix.

Accepted

179

TA Bounty

Abolished as 4

separate allowance.

Subsumed in the
newly  proposed
Territorial ~ Army
Allowance.

Accepted

180

TA for Retiring Employees

Retained.
Rationalized.

Accepted

181

TA on Transfer

Retained.
Rationalized.

Accepted
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182 | Technical Allowance Tier-l of  the| Existing system of Technical Allowance (Tier — Idah
Technical II) to continue aR3000 per month an4500 per month
Allowance will | up to 31.03.2018.
continue to be paidl Courses of Technical Allowance (Tier —I and I1) redo
on a monthly basis| with Qualification Grant (Higher Qualification Inative
for Defence Personnel) to be reviewed by assogdiati
Tier-1I of the | experts, outside professionals and academiciaosdier
Technical to keep pace with changing defence requirements.
Allowance as welll Review of Courses to be completed before 31.12.2017
as the Qualificatior] Technical Allowance (Tier — Il) to continue beyond
Grant  will ~ be| 31.03.2018 only after review of courses.
merged into Highe
Qualification
Incentive for
Defence Personnel
183 | Tenure Allowance Retained. Ceilings Accepted
enhanced by 2.25.
184 | Test Pilot and Flight Test Retained. Accepted
Engineer Allowance Rationalised. To be
paid as per Cell
R1H3 of the newly
proposed Risk and
Hardship Matrix.
185 | Training Allowance Retained. Ceiling of 5 years period to be removed.
Rationalized by &
factor ~ of  0.8.| standard cooling off period between tenures witllgp
Extended to some
more categories.
The allowance will
be payable to al
eligible employee
for a maximum
period of five years
only during the
entire career.
186 | Training Stipend Abolished. Accepted
187 | Transport Allowance (TPTA)| Retained. Accepted.
Rationalized.
188 | Travelling Allowance Retained. Level 6 to 8 of Pay Matrix to be entitled for Aravel.
Rationalized. Level 5 A of Defence Forces to be clubbed with Leéve

Indian Railways to

reconsider its
position regarding
air travel to its

employees.

for travelling entitlements.
Existing system to continue in Ministry of Railways

=,
>S5
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189

Treasury Allowance

Abolished

Subsumed in Cash Handling and Treasury Allowance

and rates revised as under:
(in%, per month)

CPC | Revised

Rates

700

6’(h
rates

230-600

Amount of average
monthly cash handled

<=5 lakh

Over 5 lakh 750-900 1000

190

Tribal Area Allowance

Abolished as 4

separate allowance.

Subsumed in
Tough Location
Allowance-Ill. To
be paid as per Cel
R3H3 of the newly
proposed Risk ang
Hardship Matrix.

Accepted

191

Trip Allowance

Not included in the
report.

Rates to be decided through bi-lateral discuss
between Railway Board and Federations and to
notified with the concurrence of Ministry of Financ

192

Uniform Allowance

Abolished as 3
separate allowance
Subsumed
newly proposed
Dress Allowance
and to be paid
annually.

in the

7" CPC recommendations accepted with follow
2. modifications:

Different rates for the following categories:

(i) Special Protection Group (SPG) personnel- tphie
annually @%27,800 per annum ar®1,225 per annun
for operational and non - operational dut
respectively.

(ii) Nurses — to be paid monthlyX@800 per month

To be extended to all Check Points of Bureau
Immigration.

193

Unit Certificate and Charge
Certificate Allowance

Retained.
Enhanced by 50%.

Accepted

194

Vigilance Allowance

Abolished.

Accepted

195

Waiting Duty Allowance

Not included in the
report.

Rates to be decided through bi-lateral discuss
between Railway Board and Federations and to
notified with the concurrence of Ministry of Firan

196

Washing Allowance

Abolished as &

separate allowance.

Subsumed in the
newly  proposed
Dress Allowance.

Subsumed in Dress Allowance in respect of Nursels
factored in for determining the revised rates o&d$3r
Allowance for Nurses.

ion
be

es

of

ion
be

an
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1) (2) 3) 4)
197 | New Allowances for New Allowances Accepted
Railways: for Railways:

(i) Special Train Controller’s| (i) Special Train

Allowance, and Controller's
Allowance -to
be paid
@x5,000 per

(i) Risk and Hardshig  month to

Allowance for Track Section

Maintainers Controllers qnd
Dy. Chief
Controllers

(i) Track
Maintainers —
I, I, Il and IV
New Allowance for Fire- of Indian
fighting Staff: Railways to be

granted Risk
() Risk and Hardship @and Hardship

Allowance for  Fire- Allowance as
fighting staff of Centra per cell R3H2
Government & UTs (k2700 for
Level 8 and
below and
33400 for

Level 9 and
above) of Risk
and Hardship
Matrix

New Allowance for
Fire-fighting Staff:

(i) Risk and
Hardship
Allowance as
per cell R2H3
(X2700 for
Level 8 and
below and
33400 for

Level 9 and
above) of Risk
and Hardship
Matrix
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-No. 2/5/2017-E.1}(B)
CGovernment of India
Ministry of Finance
Department of Expenditure

hdkkk

New Dethi, 7% July, 2017.

OFFICE MEMORANDUM

Subject:- Implementation of recommendations of the Seventh Ceniral Pay Commission relatmg to grant of
House Rent Aflowance (HRA) to Central Government employees.

Rk

Consequent upon the decision taken by the Government on the recommendations of the Seventh Central Pay
Commission, the President is pleased fo decide that, in modification of this Ministry's O.M. No.2(37)-E.|I(B)/64 dated
27.11.1965 as amended from time to time, .M. No.2{13)/2008-E.1I(B) dated 29.08.2008 and -O.M. No.2/5/2014-E II(B}
dated 21.07.2015, the admissibility of House Rent Allowance (HRA) shall be as under:- _

- Classification of Cities/Towns Rate of House Rent Aflowance per month asa percentage :
of Basic Pay only .
X _ 24 %
Y 16 %
4 8%

2 The rates of HRA wiil not be iess than Rs.5400/~, 3600/- & 1800/- at X, Y & Z class cities respectively.

3. The rates of HRA will be revised to 27% 18% & 9% for X, Y & Z class cities respectively when Dearness
Aliowance (DA) crosses 25% and further revised to 30%, 20% & 10% when DA crosses 50%.

4, The term "basic pay” in the revised pay structure means the pay drawn in the prescribed pay levels in the Pay
Matrix and does not include Non-Practising Allowance (NPA), Military Service Pay (MSP) etc. or any other type of pay

ike special pay, etc.

5. The list of cities classified as X, 'Y" and 'Z vide DoE’s O.M. No.2/5/2014-E.I(B) dated 21.07.2015, for the
purpose of grant of House Rent Allowance is enclosed as Annexure to these orders.

8. Speciat orders on continuance of HRA at Delhi {"X" ciass city) rates to Gentral Government employees posted
at Faridabad, Ghaziabad, NOIDA and Gurgaon, af Jalandhar {"Y” class city) rates to Jalandhar Cantt., at "Y" class city
rates to Shillong, Goa & Port Blair and HRA at par with Chandigarh ("Y" class city) to Panchkule, S.A.S. Nagar (Mchali)
which have been allowed to continue vide Para '4' of this Ministry's O.M. No.2/5/2014-E.11(B) dated 21.07.2015 and O.M.
No. 2/2/2016-E.Il(B) dated 03.02.2017, shall continue till further orders.

7. Ali other conditions governing grant of HRA under existing orders, shalt continue to apbly.
8. These orders shall be effective from 1t July, 2017.
9, The orders will apply to all civilian employees of the Central Government. The orders wili also be applicable to

the civilian employees paid from the Defence Services Estimates. In respect of Armed Forces personnel and Railway
employees, separate orders will be issued by the Ministry of Defence and the Ministry of Raiways, respectively.

10. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue in consultation with the Comptroller & Auditor General of India.

- Hindi version is attached. ' W

(Annie George Mathew)
Joint Secretary to the Government of India

To

All Ministries and Departments of the Govt. of India etc. as per standard distribution list.
Copy to; C&AG and U.P.8.C., efc. as per standard endorsement list.




'ANNEXURE

To O.M. No.2/5/2017-E.II(B) dated 07.07.2017.

LIST OF CITIES/TOWNS CLASSIFIED FOR GRANT OF
HOUSE RENT ALLOWANCE TO CENTRAL GOVERNMENT EMPLOYEES

Sl. | STATES/ UNION CITIES CLASSIFIED CITIES CLASSIFIED
No. | TERRITORIES AS “X” AS “y”
1. | ANDAMAN & , . .
NICOBAR ISLANDS
2. | ANDHRA PRADESH/ Hyderabad (UA) Vijayawada (UA), Warangal
TELANGANA (UA), Greater Visakhapatnam
(M.Corpn.}), Guntur (UA),
‘ Nellore (UA)
3. | ARUNACHAL _ .
PRADESH -
4. | ASSAM | Guwahati (UA)
5. | BIHAR --- | Patna (UA)
6. | CHANDIGARH Chandigarh (UA)
7. | CHHATTISGARH _ Durg-Bhilai Nagar (UA),
Raipur (UA)
8. | DADRA & NAGAR . .
HAVEL/J
9. | DAMAN & DIV
10. | DELHI Delhi (UA)
11. | GOA |-
12. | GUJARAT Ahmadabad (UA) Rajkot (UA), Jamnagar (UA),
Bhavnagar (UA),
_ Vadodara (UA), Surat (UA)
13. | HARYANA Faridabad*(M.Corpn.),
‘ Gurgaon*(UA)
14. | HIMACHAL PRADESH =
15. | JAMMU & KASHMIR — Srinagar (UA), Jammu (UA)
16. | JHARKHAND L Jamshedpur (UA),
Dhanbad (UA), Ranchi (UA),
Bokaro Steel City (UA)
17. | KARNATAKA Bengalore/Bengaluru | Belgaum (UA), Hubli-Dharwad
(UA) ' (M.Corpn.), Mangalore (UA),
Mysore (UA), Gulbarga (UA)
18. | KERALA . Kozhikode (UA), Kochi (UA),
Thiruvanathapuram (UA),
Thrissur (UA), Malappuram
{UA), Kannur (UA), Kollam (UA)
19. | LAKSHADWEEP - —
20. | MADHYA PRADESH - Gwallior (UA), Indore (UA),

Bhopal (UA), Jabalpur (UA),

| Ujjain (M. Corpn.)




-2

Sl. | STATES/ UNION CITIES. CITIES CLASSIFIED
No. | TERRITORIES CLASSIFIED AS “y”
AS “X!! .
21. | MAHARASHTRA Greater Mumbai Amravati (M.Corpn.), Nagpur
(UA), (UA}, Aurangabad (UA), Nashik
Pune (UA) (UA), Bhiwandi (UA), Solapur
(M.Corpn.), Kolhapur (UA),
Vasai-Virar City (M. Corpn.),
Malegaon (UA),
Nanded-Waghala (M. Corpn.),
Sangii (UA)
22. | MANIPUR —--
23. | MEGHALAYA
24. | MIZORAM
25, | NAGALAND —
26. | ODISHA L Cuttack (UA), Bhubaneswar
: (UA), Raurkela (UA) '
27. | PUDUCHERRY - Puducherry/Pondicherry (UA)
| (PONDICHERRY) o ' "
28. | PUNJAB . Amritsar (UA), Jalandhar (UA),
Ludhiana (M. Coprn.)
29. | RAJASTHAN L Bikaner (M.Corpn.), Jaipur
‘ (M.Corpn.), Jodhpur (UA), Kota
(M.Corpn.), Ajmer (UA)
30. | SIKKIM ‘ —
31. | TAMIL NADU Chennai (UA) Salem (UA), Tiruppur (UA),
Coimbatore (UA), Tiruchirappalli
(UA), Madurai (UA), Erode (UA)
32. | TRIPURA
33. | UTTAR PRADESH L Moradabad (M.Corpn.), Meerut
(UA), Ghaziabad*{(UA), :
Aligarh(UA), Agra (UA), Bareilly
(UA), Lucknow (UA),  Kanpur
(UA), Allahabad (UA),
Gorakhpur (UA), Varanasi (UA),
Saharanpur (M.Corpn.), Noida*
(CT), Firozabad (NPP), Jhansi
(UA) |
34. | UTTARAKHAND Dehradun (UA)
35. | WEST BENGAL Kolkata (UA) Asansol (UA), Siliguri (UA),
Durgapur (UA)

* Only for the purpose of extending HRA on the basis of dependency.

NOTE

The remaining c,ities/tbwns in various States/UTs which are not covered by
classification as “X” or "Y”, are classified as “Z” for the purpose of HRA.

FRk




No.21/5/2017-E.1I(B)

Government of India

Ministry of Finance .
Department of Expenditure

New Delhi, dated the 7" July 2017.

OFFICE MEMORANDUM

Subject:- Implementation of the recommendations of the 7" Central Pay Commission relating to grant of

Transport Allowance to Central Government employees.

Consequent upon the decision taken by the Government on the recommendations of the Seventh Central

Pay Commission, the President, is pleased to decide that Transport Allowance shall be admissible to Central
Government employees at the following rates:-

Employees drawing pay in Pay Level Rates of Transport Allowance per month
Employees posted in the | Employees posted at all
Cities as per Annexure Other Places
9 and above Rs. 7200 + DA thereon Rs.3600+ DA thereon
3108 Rs. 3600 + DA thereon Rs.1800+ DA thereon
1and 2 Rs.1350 + DA thereon Rs.900 + DA thereon

(i)
(i)

(i)

(iv)

(d)

The grant of Transport Allowance shall be subject to the follewing conditions:-

The allowance shall not be admissible to those employees who have been provided with the facility of
Government transport.

In respect of those employees who opt to continue in their pre-revised Pay-structure/Pay Scales, the
corresponding Level in the Pay Matrix of the post occupied on 01.01.2016 as indicated in CCS (Revised
Pay) Rules, 2016 would determine the allowance under these orders.

Physically disabled employees as mentioned in DoE O.M. No. 19029/1/78-E.1V(B) dated 31.08.1978 and
subsequent orders in respect of the categories viz. visually impaired, orthopaedically handicapped, deaf
and dumb/hearing impaired, spinal deformity, shall continue to be paid Transport Allowance at double the
normal rates, subject to fulfilment of the stipulated conditions, which shall, in no case, be less than Rs.2250/-
p.m. plus applicable rates of Dearness Allowance

Officers drawing pay in Levels 14 and above in the Pay Matrix, who are entitied to the use of official car in
terms of Department of Expenditure’s O.M. No.20(5)-E.1I(A)/93 dated 28.01.1994, shall be given the option to
avail the official car facility or to draw Transport Allowance at the rates of Rs.15,750/- p.m. plus Dearness
Allowance thereon. Before, allowing Transport Allowance @ Rs.15,750/- plus D.A. thereon, the option
exercised by an officer will be examined by the administrative Ministry and his/her entitlement to the use of
official car in terms of the O.M. dated 28.01.1994 ibid will require to be certified by the competent authority. In
case, an officer opts to draw Transport Allowance @ Rs.15,750/- p.m. plus D.A. thereon, he/she will not be
allowed to change his/her option during the remaining period of his/her current assignment.

Admissibility of Transport Allowance during the following circumstances:-

During leave:  The allowance will not be admissible for the calendar month(s) wholly covered by leave.
During deputation abroad: The allowance will not be admissible during the period of deputation abroad.
During tour.:  If an employee is absent from the Headquarters/Place of Posting for full calendar month(s)
due to tour, he/she will not be entitled to Transport Allowance during that/those calendar month/months.
However, If the absence does not cover any calendar month(s) in full, Transport Allowance will be admissible
for full month.

During training treated as duty: The allowance may be granted during such fraining, if no Transport
Facility/Travelling Allowance/Daily Allowance is provided for attending the training institute. During official
tour in the training course, the allowance will not be admissible when the period of the tour covers the whole
calendar month. Also, during training abroad, no Transport Allowance will be admissible when the period of
such training covers the whole calendar month.
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(€)  During inspection/survey duty by Members of Special Parties within the city but exceeding 8 kms.
from the Headquarters OR during continuous field duty either in or outside the Headguarters:
Transport Allowance is given to compensate for the expenditure incurred for commuting for both to and fro
between the place of duty and residence. In case when one gets Road Mileage/Daily Allowance or free
transportation for field/inspection/survey duty or tour for a period covering the whole calendar month, he/she
will not be entitled to Transport Allowance during that calendar month.

(f) To vacation staff :  Vacation staff is entitied to Transport Allowance provided no free transport facility is
given to such staff. However, the allowance shall not be admissible when such vacation spell, including all
kinds of leave, cover the whole calendar month(s).

(9)  During suspension: As a Government employee under suspension is not required to attend office,
helshe is not entitied to Transport Allowance during suspension where suspension covers full calendar
month(s). This position will hold good even if the suspension period is finally treated as duty. Where
suspension period covers a calendar month partially, Transport Allowance payable for that month shall be
reduced proportionately.

4. These orders shall be effective from 15t July, 2017.

8. These orders will apply to all civilian employees of the Central Government. The orders will also apply to the
civilian employees paid from the Defence Service Estimates. In respect of the Armed Forces Personnel and Railway
employees, separate orders will be issued by the Ministry of Defence and Ministry of Railways, respectively.

6. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue in consultation with the Comptroller & Auditor General of India.

Hindi version is attached. \W

(Annie George Mathew)
Joint Secretary to the Government of India

To

All Ministries and Departments of the Govt. of India as per standard distribution list.

Copy to C&AG and U.P.S.C., etc. as per standard endorsement list.
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3 ANNEXURE

-

LIST OF CITIES/ITOWNS ELIGIBLE FOR HIGHER RATES OF TRANSPORT
ALLOWANCE ON RE-CLASSIFICATION' OF CITIES/TOWNS AS PER CENSUS-
2011 (w.e.f 01.04.2015)

S. No. | NAME OF THE STATES/ UNION NAME OF THE CITY/TOWN
TERRITORIES
1) ANDAMAN & NICOBAR ISLANDS .
2. ANDHRA PRADESH/ TELANGANA Hyderabad (UA)
3. ARUNACHAL PRADESH - B
4. ASSAM
o. BIHAR Patna (UA)
6. CHANDIGARH ;
7. CHHATTISGARH e
8. DADRA & NAGAR HAVELI —
9. DAMAN & DIU
10. DELHI Delhi (UA)
11, GOA
12. GUJARAT Ahmadabad (UA), Surat (UA)
13. HARYANA
14. HIMACHAL
PRADESH
' 15. JAMMU &
KASHMIR
16. JHARKHAND 2
1. KARNATAKA Bengalore / Bengaluru (UA)
18. KERALA Kochi (UA), Kozhikode (UA)

18. LAKSHADWEEP s

20. MADHYA PRADESH Indore (UA)

21. MAHARASHTRA ‘Greater Mumbai (UA);
Nagpur (UA); Pune (UA)
22. MANIPUR

23. MEGHALAYA ---

24. MIZORAM ---

25, NAGALAND ---

26, ODISHA ---

27, PUDUCHERRY/ PONDICHERRY .

28. PUNJAB ---

29. RAJASTHAN Jaipur (UA)

30. SIKKIM -

3, TAMIL NADU Chennai (UA), Coimbatore
(UA)

32, TRIPURA -

33 UTTAR PRADESH Ghaziabad (UA), Kanpur
(UA), Lucknow (UA)

34. UTTARAKHAND s

35. WEST BENGAL Kolkata(UA)




F. No.12(4)/2016-EllL.A
Government of India
Ministry of Finance
Department of Expenditure
North Block, New Delhi
7t July, 2017

Office Memorandum

Subject: Discontinuance of Family Planning Allowance for adoption of small family norms-
recommendation of the 7t Central Pay Commission.

The undersigned is directed to refer to this Ministry's OM No. 7(20)/2008-E-IlIA dated 24.9.2008
regarding the existing rates of Family Planning Allowance (FPA) admissible to Central Government
employees and to say that as provided for in para 7 of this Ministry's Resolution No. 1-2/2016-IC dated 25"
July, 2016, the matter regarding allowances (except Dearness Allowance) based on the recommendations of
the 7 Central Pay Commission was referred to a Committee under the Chairmanship of Finance Secretary
and until a final decision thereon, all allowances were required to be paid at the existing rates in the existing
pay structure (the pay structure based on 6" Pay Commission) as if the pay has not been revised we.lf. 1¢
January, 2016. Accordingly, FPA was also required to be paid at the existing rates specified in the aforesaid
OM dated 24.9.2008.

2 The decisions of the Government on various allowances based on the recommendations of the [k
Central Pay Commission and in the light of the recommendations of the Committee under the Chairmanship
of the Finance Secretary, have since been notified as per the Resolution No. 11-1/2016-IC dated 6 July,
2017

3. As mentioned at SI. No. 60 of the Appendix Il of the said Resolution dated 6" July, 2017, the
recommendation of the 7 Central Pay Commission to abolish Family Planning Allowance has been accepted
and this decision is effective from 1st July, 2017. Accordingly, FPA Family Planning Allowance, as admissible
hitherto, shall cease to exist in all cases

4. These orders shall take effect from st July, 2017 and hence Family Planning Allowance shall stand
discontinued w.e.f. 1¢t July, 2017.

8. In their application to the employees serving in the Indian Audit & Accounts Department, these
orders are issued in consultation with the Office of C&AG.

B. Hindi version of these orders is attached.
(Annie George Mathew)
Joint Secretary to the Government of India
To,

All Ministries & Departments
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