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Ñf"k ,oa fdlku dY;k.k ea=kh
Hkkjr ljdkj

MINISTER OF AGRICULTURE
& FARMERS WELFARE

GOVERNMENT OF INDIA

16 January 2018

lans'k

eq >s ;g tkudj gkfnZd izlUurk gS fd Hkkjrh; Ñf"k vuqla/ku ifj"kn] ubZ fnYyh  
 }kjk igyh ckj ifj"kn ds fofHkUu laLFkkuksa ,oa eq[;ky; esa dk;Zjr dkfeZdksa ds 

izf'k{k.k ,oa dk;Z n{krk lao/Zu gsrq ̂ ^HkkÑvuqi ekuo lalk/u izca/u uhfr% izf'k{k.k 
,oa {kerk fuekZ.k** (ICAR HRM POLICY: TRAINING AND CAPACITY 

BUILDING) dks ykxw djus dk fu.kZ; fd;k x;k gSA bl uhfr esa ^^n{krk ds vk/kj 
ij lHkh dkfeZdksa dks izf'k{k.k** ds fl¼kar ij cy fn;k x;k gSA

izf'k{k.k dk;ZØeksa dk eq[; mn~ns'; O;kolkf;d] fu"i{k] izHkkoh ,oa dq'ky dkfeZdksa 
dks fodflr djuk gS tks fd fdlkuksa] ukxfjdksa ,oa vU; fgr/kjdksa dh vko';drk 
ds izfr mÙkjnk;h gksa vkSj laxBukRed vf/ns'k ,oa  fotu dh izkfIr esa lgk;d gksaA 
uhfr dk eq[; mn~ns'; dkfeZdksa dh {kerk ,oa n{krk dks c<+kus gsrq muds Kku] dkS'ky 
vkSj O;ogkj esa vko';d lq/kj djuk gSA uhfr esa lHkh oxks± ;Fkk oSKkfud] rduhdh] 
iz'kklfud o foÙkh; ,oa dq'ky lgk;h dkfeZdksa dks lsok esa izFke ckj izos'k ,oa lsok 
ds nkSjku mfpr varjky ij izf'k{k.k nsus ij cy fn;k x;k gSA

eSa  ifj"kn dks  ^^HkkÑvuqi ekuo lalk/u izca/u uhfr% izf'k{k.k ,oa {kerk 
fuekZ.k** (ICAR HRM POLICY: TRAINING AND CAPACITY BUILDING) ds 
liQyrkiwoZd iQkeqZys'ku ,oa dk;kZUo;u gsrq c/kbZ nsrk gw¡A
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Message

It is a matter of great pleasure to learn that the Indian Council of 
Agricultural Research, New Delhi has formulated 'ICAR HRM Policy: 

Training and Capacity Building' in synchrony with National Training 
Policy-2012 of Government of India to address the training needs of 
ICAR employees for infusing better efficiency. The policy encompasses 
model training schemes for scientific, technical (including drivers), 
administrative (including finance and accounts), stenographer services 
and skilled supporting staff. I am sure, this will help the employees 
to enhance his/her competency and enable their contribution towards 
organizational development.

I congratulate the Team ICAR for introducing such an enabling 
policy that will have its impact profusely in Institution building.

(Gajendra Singh Shekhawat)

Office: 199Q, Krishi Bhawan, New Delhi-110  001, Tel.: +91-11-23782343, 23381165 (KB), Fax: 23074190  
Resi.: 12C Firoz Shah Road, New Delhi-110 001, Tel.: +91-11-23352445, 23352445 (Telefax)

e-mail: g.shekhawat@sansad.nic.in
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Foreword

Training and Capacity Building are important features of enhancing 
competency and capacity of the individuals working in an organization. 

The ICAR being a research organization, requires specialized training for 
individuals to continuously enhance organizational performance. A significant 
effort in this direction is formulation of 'ICAR HRM Policy' during the year 
2017 to develop professional, impartial, effective and efficient ICAR personnel 
that are responsive to the needs of the farmers, citizens and other stakeholders, 
while contributing towards realizing organizational mandate and vision.

Taking inspiration from the National Training Policy-2012 of Government 
of India, the Council had set up the HRM Unit in ICAR Headquarters to assess 
the training needs of individual employees that finally led to the HRM Policy 
eventually. Periodically, the HRM Unit organizes consultations and meetings 
to draw improvised inputs from different experts to infuse progressive capacity 
building of employees of ICAR with the mandate of enhancing work efficiency.

The Governing Body of ICAR in its 242nd meeting held on 29th November, 
2017 appreciated and approved 'ICAR HRM Policy: Training and Capacity 
Building' for adoption and implementation in the Council.

The Council is committed to implement the Policy systematically in 
the entire National Agricultural Research and Education System (NARES) 
including ICAR Institutes, SAUs and CAUs, across different staff cadres, right 
from research to administration. I appreciate the efforts of Dr. A.K. Vyas, ADG 
(HRM) in preparation of this document.

(T. MOHAPATRA)

Dated the 9th January, 2018  
New Delhi





Preface

It is a matter of pleasure that "ICAR HRM Policy: Training and Capacity Building" 
has been formulated for the first time based an National Training Policy - 2012 of 

Government of India for training and capacity enhancement of ICAR employees. This 
Policy focuses on the tenet of 'competency-based training for all' which means that all cadres 
should get due emphasis for training and capacity building. The Policy gives guidelines 
on competency framework; objectives; nature of training; training targets; role of ICAR 
and training institutions; trainer development; foreign training; funding; implementation, 
coordination, monitoring and evaluation. It also encompasses model training schemes for 
scientific, technical, administrative (including finance and accounts), stenographer services 
and skilled supporting staffs. The Policy envisages for transforming the employees of 
ICAR by developing strategic human resource management system, which shall look at 
the individual as a vital resource to be valued, motivated, developed and enabled to achieve 
the overall Organisation's mission and objectives.

The Policy document has been finalised after long process of consultations, meetings 
and presentations with NAARM, Hyderabad, the Senior Officers' Committee (SOC) of 
ICAR and valued inputs received from SMDs and employees of ICAR for improvement 
with the concurrence of the IFD of ICAR. It would be difficult to enumerate the names 
of large number of contributors, but I would like to mention the guidance and valuable 
support of Dr S Ayyappan, Former Secretary, DARE & DG, ICAR and Dr D Rama 
Rao, Former Director, NAARM, Hyderabad in the initial phase; and later of Sh C. Roul, 
Additional Secretary, DARE & Secretary, ICAR and Dr T. Mohapatra, Secretary, DARE 
& DG, ICAR.

The Policy document was cleared by Administrative Sub-Committee of the Governing 
Body of ICAR under the Chairmanship of Sh. C. Roul, Additional Secretary, DARE & 
Secretary, ICAR and finally approved by the 242nd Meeting of Governing Body of ICAR 
Society on 29th November, 2017 for adoption and implementation in the ICAR system. I 
am personally grateful to each one of the members of this highest Body of ICAR Society 
including the Chairman, Dr T. Mohapatra.

I would like to particularly mention the valuable contributions made by Dr N K Jain, 
Principal Scientist (HRM Unit); Sh Devendra Kumar, Director (Finance) and entire IFD 
team; Dr Sanjeev Saxena, ADG (IP&TM) and Sh Kanhaiya Chaudhary, Director (AE). 
Time to time necessary support was also provided by Sh Ajay Kohli, PA and Sh Sanjay 
Kumar, Assistant from the HRM Unit, ICAR HQs.

The efforts and support rendered by Hindi Division of ICAR are appreciably 



acknowledged for translating the policy document. The contribution of DKMA, New Delhi 
is also duly acknowledged for printing the policy document.

It is expected that implementation of this Policy in ICAR would develop professional, 
impartial, effective and efficient ICAR personnel that are responsive to the needs of the 
farmers, citizens and other stakeholders, and able to realize Organisational mandate and 
vision. The Policy would certainly help every employee to enhance his/her competency to 
perform better and contribute significantly in enhancing the organisational performance.

 
 (AK Vyas)
Dated the 9th January, 2018 Assistant Director General (HRM)
 ICAR, KAB - II, Pusa 
 New Delhi
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HkkÑvuqi ekuo lalk/u çca/u uhfr%   
çf'k{k.k ,oa {kerk fuekZ.k

çLrkouk 
    Hkkjr ljdkj us dsUæh; ljdkj ds lHkh ea=kky;ksa vkSj foHkkxksa }kjk dk;kZUo;u ds fy, 
2012 esa jk"Vªh; çf'k{k.k uhfr rS;kj dh FkhA ;g uhfr ^lHkh ds fy, ;ksX;rk vk/kfjr çf'k{k.k* 
ds  fl¼kar ij vk/kfjr gS  ftldk rkRi;Z gS  fd lHkh laoxks± ds çf'k{k.k ij mi;qDr cy 
fn;k tkuk pkfg,A bl uhfr esa l{kerk izsQeodZ] çf'k{k.k ds mís'; ,oa Lo:i] çf'k{k.k ds 
y{;] ea=kky;ksa@foHkkxksa vkSj çf'k{k.k laLFkkuksa dh Hkwfedk] çf'k{kd fodkl] fons'k esa çf'k{k.k] 
foÙkiks"k.k] dk;kZUo;u] leUo;] ekWfuVfjax vkSj ewY;kadu ij fn'kk&funsZ'k Hkh fn, x, gSaA 

    ;g nLrkost fl¼karksa] y{;ksa] dk;kZUo;u] ekWfuVfjax vkSj ewY;kadu ds lanHkZ esa jk"Vªh; uhfr ds 
vuq:i ̂HkkÑvuqi ekuo lalk/u çca/u uhfr % çf'k{k.k vkSj {kerk fuekZ.k* rS;kj djus ds fy,  
jk"Vªh; çf'k{k.k uhfr&2012 ds ifj.kkeLo:i rS;kj fd;k x;k gSA çLrqr nLrkost esa oSKkfud]  
rduhdh] ç'kklfud (foÙk vkSj ys[kk lfgr)] vk'kqfyfid lsokvksa vkSj dq'ky lgk;h dkfeZdksa 
ds fy, ekWMy çf'k{k.k Ldhesa 'kkfey gSaA 

1- i`"BHkwfe 
1-1  Hkkjr ljdkj us ekuo lalk/uksa ds fodkl ds fy, ifjpkyu laca/h fn'kk&funsZ'kksa ds ,d lsV ds 

ekè;e ls vçSy] 1996 esa jk"Vªh; çf'k{k.k uhfr tkjh dh FkhA o"kZ 1991 esa vkjEHk fM&ykblsaflax 
,oa fMjsxqys'ku ds ekè;e ls vFkZO;oLFkk dks mnkj cukus dh çfØ;k 'kq: dh xbZ Fkh vkSj  
lafo/ku esa 73oka vkSj 74oka la'kks/u fd;k x;k Fkk tks 1993 ls ykxw gqvk ftlls ns'k 
esa ,d ifjofrZr lkekftd&vkfFkZd okrkoj.k dk l`tu gqvk A bu ifjorZuksa dh n`f"V esa] 
ns'k us jk"Vªh; çf'k{k.k uhfr&2012 rS;kj dh xbZA ^tSofofo/rk vf/fu;e* vkSj ^ikni 
fdLeksa dk laj{k.k vkSj fdlku vf/dkj vf/fu;e* ds vf/fu;fer gksus rFkk futh {ks=k 
esa Ñf"k vuqla/ku vkjEHk gks tkus ds ckn Ñf"k vuqla/ku dh fLFkfr esa dkiQh vf/d 
ifjorZu gqvkA 

1-2  rc ls vU;  ifjorZuksa ds lkFk  ;s  ifjorZu] tSls  Rofjr vkfFkZd  fodkl] lwpuk dk  
vf/dkj vf/fu;e ds ekè;e ls vf/d ikjnf'kZrk] oS'ohdj.k] mnkjhdj.k] tyok;q 
ifjorZu] ckSf¼d lEink {ks=k (vkbZihvkj)] Ñf"k çkS|ksfxfd;ksa dk okf.kT;h;dj.k vkSj 
Ñf"k&O;olk; çca/u dh iqu% O;oLFkk ls tfVy ,oa pqukSrhiw.kZ okrkoj.k dk l`tu gqvk 
gS ftlesa Ñf"k vuqla/ku lsok (,vkj,l) dks ,d ,sls le; dk;Z djuk gS tc fdlkuksa 
rFkk ukxfjdksa dh vko';drkvksa dks vf/d n{krk ,oa çHkkodkfjrk ls iwjk djus ds fy, 
blds }kjk vkSj csgrj dk;Z&çn'kZu djus dh vis{kk,a fujarj c<+ jgh gSaA  

1-3  bl vof/ esa] ekuo lalk/u çca/u dk;Z esa Hkh dkiQh vf/d ifjorZu gqvk gSA laxBu 
vius yksxksa ds çca/u ,oa fodkl dks vR;f/d egRo ns jgs gSaA ;g /kj.kk yxkrkj 
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c<+rh tk jgh gS fd fdlh laxBu esa O;fDr fo'ks"k ,d egRoiw.kZ lalk/u gksrk gS vkSj 
mls dsoy ykxr ds :i esa ugha ns[kk tkuk pkfg,A 

1-4  HkkÑvuqi vf/drj dkfeZd ç'kklu dh mu ljdkjh ç.kkfy;ksa dk vuqlj.k djrh gS 
tks mlds dkfeZdksa dh HkrhZ] mUgsa jksds j[kus vkSj muds dSfj;j fodkl dks 'kkflr djus 
okys  fu;eksa vkSj çfØ;kvksa ij yxkrkj iQksdl djrh gSaA eq[; :i ls u, HkrhZ gq, 
oSKkfudksa dks gh ;kstukc¼ :i ls çf'k{k.k fn;k tkrk jgk gS tcfd cgqr cM+h la[;k esa 
vU; dkfeZd dsoy ;nk&dnk gh çf'k{k.k çkIr djrs jgs gSaA blds iQyLo:i] eè; ,oa 
ofj"B Lrj ds oSKkfudksa] rduhdh dkfeZd] ç'kklfud ,oa foÙkh; dkfeZd] vk'kqfyfid 
vkSj dq'ky lgk;h dkfeZdksa dk lqO;ofLFkr çf'k{k.k ,d fpUrk dk fo"k; gSA 

1-5  HkkÑvuqi ds ,vkj,l vkSj vU; dkfeZdksa dks :ikUrj.k ds fy,] ,d ,slh uhfrxr 
ekuo lalk/u çca/u ç.kkyh dk vuqlj.k djuk vR;ko';d gS tks laxBu ds è;s;ksa vkSj 
mís';ksa dks çkIr djus esa O;fDr fo'ks"k dks egRo nsrs gq,] çsfjr djs ,oa mUgsa laxBu ds 
è;s;ksa o mís';ksa dks çkIr  djus esa l{ke cuk,aA  :ikarj.k dh bl çfØ;k esa] O;fDr 
fo'ks"k dh l{kerkvksa dks muds }kjk fd;s tkus okys dk;ks± ls feykuk vko';d gS vkSj 
çf'k{k.k ds ekè;e ls mudh orZeku vkSj Hkkoh Hkwfedkvksa ds fy, l{kerk esa vUrj dks 
ikVuk vko';d gSA 

2- l{kerk izsQeodZ 
2-1  yksxksa dks vius dk;Z] vUrj oS;fDrd laca/ksa] vkSj tc vko';drk gks] nwljksa] laxBuksa 

vkSj laLFkkuksa dk çca/u djus dh vko';drk gksrh gSA blds fy, mUgsas viuh l{kerkvksa] 
{kerkvksa  dk  fuekZ.k  djus  rFkk  vius  Kku] dkS'ky  ,oa  O;ogkj  esa  lq/kj  ykus  dh 
vko';drk gSA vius dk;Z dks n{krk vkSj çHkkodkjh <ax ls çca/u djus ds fy,] mUgsa 
viuh rduhdh ;ksX;rkvksa] ekuo {kerkvksa vkSj ladYiukRed l{kerkvksa dk  fodkl 
djus dh vko';drk gSA mudh f'k{kk mUgsa vf/drj rduhdh dk;Z dkS'ky ds lkFk 
rS;kj djsxh] rFkkfi] dk;Z çca/u çf'k{k.k ekuo dh ladYiukRed l{kerkvksa dh uhao 
j[krh gSA mRÑ"V dk;Z&fu"iknu ds fy, le;&le; ij vius dkS'ky dks c<+kus ds fy, 
vkof/d çf'k{k.k ds ekè;e ls fujUrj rduhdh vkSj çca/dh; fodkl vko';d gSA 
HkkÑvuqi ekuo lalk/u çca/u uhfr % çf'k{k.k vkSj {kerk fuekZ.k dk mís'; bl n'kZu 
dks ;FkkFkZ :i nsuk vkSj bl egRo iw.kZ {ks=k ij çHkkodkjh :i ls dk;Z djus ds fy, 
:ijs[kk rS;kj djuk gSA 

  l{kerkvksa esa Kku] dkS'ky vkSj O;ogkj 'kkfey gSa tks fdlh in ds dk;ks± dk çHkkodkjh <ax ls 
fuoZgu djus ds fy, fdlh O;fDr esa visf{kr gSaA l{kerk,a eksVs rkSj ij ewyHkwr dkS'kyksa esa foHkkftr 
dh tk ldrh gSa tks oSKkfudksa vkSj vU; dkfeZdksa ds ikl fofHkUu dk;ks± dks fofHkUu Lrj dh  
çoh.krk ds lkFk fuiVkus ds fy, gksuh vko';d gSA bu l{kerkvksa esa ls dqN l{kerk,a 
usr`Ro] foÙkh; çca/u] tu çca/u] lwpuk çkS|ksfxdh] ifj;kstuk çca/u vkSj lapkj ls 
lacaf/r gSaA l{kerkvksa dk vU; lsV O;kolkf;d ;k fo'ks"khÑr dkS'kyksa ls lacaf/r gS] tks 
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ikni vkSj i'kq foKku] çkÑfrd lalk/uksa ds çca/u] lkekftd ,oa ewyHkwr foKkuksa] vkfn 
ds {ks=kksa esa vuqla/ku] f'k{k.k] foLrkj vkfn djus tSls fo'ks"khÑr dk;ks± ls lEc¼ gSA 

2-2  l{kerk izsQeodZ dk ,d ewyHkwr fl¼kar ;g gS fd çR;sd dk;Z ,d ,sls O;fDr }kjk 
fd;k tkuk pkfg, ftlds ikl ml dk;Z ds fy, visf{kr l{kerk,a gksaA 

2-3  lkekU;r;k çf'k{k.k mu dk;ks± ij vk/kfjr gksrk gS ftudk fdlh in fo'ks"k esa fuoZgu 
fd;k tkrk gSA fd, tkus okys dk;ks± vkSj muds fy, visf{kr l{kerkvksa ds vuqlkj 
lHkh inksa ds fy, dksbZ O;kid iqujh{k.k ;k oxhZdj.k ugha gqvk gSA vr% bl eqís dk 
lek/ku ugha  fd;k x;k gS  fd D;k in ds dk;ks± dk  fuoZgu djus ds  fy, O;fDr 
fo'ks"k ds ikl vko';d l{kerk,a gSaA fdlh l{kerk&vk/kfjr n`f"Vdks.k dh vksj c<+us 
ds  fy,] inksa ds  fHkUu&fHkUu çdkjksa dk oxhZdj.k vkSj ,sls  inksa  ij dk;Z  fu"ikfnr 
djus gsrq visf{kr l{kerkvksa dk mYys[k djuk vko';d gksxkA tc ,d ckj l{kerk,a  
fu/kZfjr gks tkrh gSa rc O;fDr fo'ks"k dk fodkl orZeku vkSj Hkkoh dk;ks± ds  fy, 
vko';d l{kerkvksa ls vf/d ;FkkFkZ :i ls lEc¼ fd;k tk ldrk gSA dSfj;j çxfr 
vkSj IyslesaV] in ds fy, visf{kr l{kerkvksa ds lkFk O;fDr fo'ks"k dh l{kerkvksa dks 
feykrs gq, djuk vko';d gSaA ekStwnk vkSj visf{kr l{kerkvksa ds chp vUrj dks ikVus 
ds fy, Ñf"k vuqla/ku ,oa f'k{kk foHkkx (Ms;j)@HkkÑvuqi@vuqla/ku laLFkku dh çf'k{k.k 
;kstuk }kjk dkfeZdksa dh ekStwnk vkSj visf{kr l{kerkvksa ds varj dks ikVuk rFkk dkfeZdksa 
dks viuh l{kerkvksa dk fodkl djus gsrq volj çnku djuk vko';d gSA blds fy, u 
dsoy çR;sd in ds fy, cfYd dkfeZd fo'ks"k ds fy, l{kerk eSfiax vè;;u djus ds 
fy, çR;sd laLFkku esa volajpuk dk fodkl djuk visf{kr gksxkA vkof/d vk/kj ij 
l{kerk dh eSfiax djus ds fy, laLFkkuxr volajpuk dk fuekZ.k djus dh vko';drk 
gksxhA laLFkkuksa esa çLrkfor ,pvkjMh@çf'k{k.k çdks"B dks ;g ftEesnkjh ysuh gksxhA 

  çf'k{k.k vko';drk igpku (Vh,uvkbZ) vkSj çf'k{k.k vko';drk fo'ys"k.k (Vh,u,) 
leqfpr vkSj fu;fer :i ls fd;k tkuk pkfg,A çf'k{k.k vko';drk igpku nks çdkj 
dh  gks  ldrh  gSA  çFke] vf/drj Åij  mfYyf[kr  çf'k{k.k ds  l{kerk  ekWMy  ij 
vkèkkfjr fofHkUu laoxks± esa dkfeZdksa dks çf'k{k.k fn;k tkuk pkfg,A f}rh;] O;fDr fo'ks"k 
dh çf'k{k.k vko';drk,a Hkh gks ldrh gSa] tgka fdlh O;fDr dks vkxs lq/kj ds fy, 
vius fof'k"V dk;Z {ks=k dks lqn`<+ djus ;k detksfj;ksa ij dkcw ikus ds fy, çf'k{k.k 
fn;k tk,xkA lkekU;r;k] laxBukRed mís';ksa vkSj vko';drkvksa dh i`"BHkwfe esa çf'k{k.k 
vko';drk fo'ys"k.k fd;k tkuk pkfg,A ^çf'k{k.k vko';drk igpku dh laLFkkuxr 
ç.kkyh* dk fodkl fd, tkus dh vko';drk gS ftlls O;fDr fo'ks"k ds çf'k{k.k dh 
vko';drkvksa vkSj laoxZ çf'k{k.k vko';drkvksa ds vk/kj ij 3&5 o"kks± esa ,d ckj 
fujUrj vkèkkj ij irk yxk;k tk ldsA rRi'pkr] çf'k{k.k dk;ZØeksa dk ,d dsysaMj 
vfxze :i ls rS;kj fd;k tk ldrk gS vkSj fo'ks"k çf'k{k.k dk;ZØe ds fy, vius 
dkfeZdksa dks dk;ZeqDr djus ds fy, lacaf/r laLFkkuksa dks Hkstk tk ldrk gSA laLFkkuksa esa 
,pvkjMh@çf'k{k.k çdks"B ;g ftEesnkjh ysaxsA 
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3- çf'k{k.k ds mís'; 
3-1  çf'k{k.k dk mís'; Ms;j@HkkÑvuqi ds fy, O;kolkf;d] fu"i{k] çHkkodkjh vkSj dq'ky 

dkfeZdksa dk fodkl djuk gS tks fdlkuksa] ukxfjdksa vkSj vU; fgr/kjdksa dh vko';drkvksa 
dks iwjk djsa vkSj laxBukRed vf/ns'k rFkk fotu dks çkIr djus esa lgk;rk djsaA ,slk 
djrs le;] leqfpr uhfr&'kkL=k ds  fodkl] dk;Z ds çfr opuc¼rk vkSj  fodykax 
O;fDr;ksa] ofj"B ukxfjdksa] vuqlwfpr tkfr;ksa] vuqlwfpr tutkfr;ksa vkfn tSls lekt ds 
detksj oxks± ds fy, ijkuqHkwfr ij cy nsus ds fy, è;ku j[kk tkuk pkfg,A l{kerk 
izsQeodZ dk mi;ksx ;g lqfuf'pr djus ds fy, fd;k tkuk pkfg, fd dkfeZdksa ds ikl 
mu dk;ks± dks çHkkodkjh <ax ls djus ds fy, visf{kr Kku] dkS'ky vkSj O;ogkj gksuk 
pkfg,] tks mUgsa lkSais tkrs gSaA çf'k{k.k dh liQyrk dkfeZdksa ds dk;Z&fu"iknu esa okLrfod  
lq/kj esa fufgr gSA 

4- çf'k{k.k y{; 
4-1  Ms;j vkSj HkkÑvuqi ds lHkh dkfeZdksa dks muds orZeku vkSj Hkkoh dk;ks± ds fy, mUgsas 

l{ke cukus gsrq çf'k{k.k fn;k tk,xkA çf'k{k.k fuEufyf[kr ds vuqlkj fn;k tk,xk% 

  (d) lsok esa muds ços'k ds le;] vkSj

  ([k) muds dSfj;j ds nkSjku mi;qDr vUrjky ij

  Ms;j ds dkfeZdksa ds çf'k{k.k ds laca/ esa] ;g mYys[k djuk mi;qDr gksxk fd dkfeZd ,oa çf'k{k.k 
foHkkx ds fnukad 19-1-2012 ds dk-Kk-la- 12021@8@2011&çf'k{k.k }kjk ;Fkk vf/lwfpr  
Hkkjr ljdkj dh jk"Vªh; çf'k{k.k uhfr Ms;j ds fy, eq[; izsQeodZ gksxh ftls HkkÑvuqi 
ekuo lalk/u çca/u uhfr % çf'k{k.k vkSj {kerk fuekZ.k }kjk vuqiwjd fd;k tk,xkA 
vr% csgrj O;kolkf;d n{krk ds fy, vkSj jk"Vªh; uhfr ls fdlh çdkj ds fopyu ls 
cpus ds fy, Ms;j viuh Lo;a dh dk;Z ;kstuk rS;kj djus ij fopkj djsA 

4-2  ,slk çf'k{k.k Ms;j@HkkÑvuqi ds fuEure Lrj ls mPpre Lrj rd ds lHkh inkf/dkfj;ksa 
(oSKkfud] rduhdh] ç'kklfud] vk'kqfyfid vkSj lgk;d lsok,a) ds  fy, miyC/ 
djk;k tk,A 

4-3  çf'k{k.k ds fy, volj dSfj;j esa dsoy vf/nsf'kr fcanqvksa rd gh lhfer ugha gksaxs] 
cfYd ikjEifjd ikB~;Øeksa] nwjLFk ,oa bZ&yfu±x ds nkSjku vkus okyh vko';drkvksa dks 
Hkh iwjk djus ds fy, volj miyC/ jgsaxsA 

4-4  çf'k{k.k ds fy, ukfer djus ds fy, mu dkfeZdksa dks rjthg nh tk, tks vxys mPprj 
xzsM esa inksUufr ds fy, fopkj djus ds tksu esa gSaA

4-5 LVkiQ ds fy, çf'k{k.k dk;ZØe 

  oSKkfud] rduhdh]  foÙk  LVkiQ lfgr ç'kklfud LVkiQ] rFkk vk'kqfyfid LVkiQ dks 
fo'ks"k :i ls HkkÑvuqi ds fofHkUu laoxks± ds çR;sd laoxZ esa 3&4 Lrjksa esa oxhZÑr 
fd;k tk,A
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laoxZ Lrj&1 Lrj&2 Lrj&3 Lrj&4

oSKkfud oSKkfud  ofj"B  oSKkfud  rFkk 
iz/ku oSKkfud

18 o"kZ ls vf/d 
dh dqy lsok ds 
lkFk iz/ku oSKkfud] 
izHkkxkè;{k vkSj vU; 
xSj&vkj,eih

vuqla/ku 
izca/d

rduhdh Vh&1 vkSj Vh&2 Vh&3 ls Vh&5 Vh&6 ls Vh&9 &&

iz'kklfud ,oa 
foÙkh;

v-Js-fy- ls 
,,vks@,lvks@,,iQ ,aM 
,vks

,vks@,iQ ,aM 
,vks@,Mh@,yvks

ofj"B ,vks@,l,iQ 
,aM ,vks rFkk mQij 
ds vf/dkjh

&&

vk'kqfyfid vk'kqfyfid  
xzsM&III ls ih,

ih,l ihih,l@ofj"B 
ihih,l

&&

lsok ds ços'k Lrj ij lHkh Js.kh ds dkfeZdksa ds fy, vk/kjHkwr@ços'k ikB~;Øe gksus pkfg,A 
çR;sd dkfeZd dks lsok esa dk;Zxzg.k djus ds ,d ekl ds Hkhrj in&LFkkiuk ds LFkku ij 
fHkUu&fHkUu vof/ dk vkSj laoxZ ij vk/kfjr fo"k;&oLrq dk vfHkeq[khdj.k çf'k{k.k çkIr 
djuk  pkfg,A  mu  oSKkfudksa  dks]  tks  fo'ofo|ky;ksa  ;k  vU;  laxBuksa  (oSKkfud  Lrj  ij 
HkkÑvuqi ds cqfu;knh ikB~;Øe ds vuqHko ds fcuk) ls ikf'Zod çfof"V ds ekè;e ls ofj"B 
oSKkfud vkSj ç/ku oSKkfud ds laoxZ esa dk;Zxzg.k djrs gSa] mUgsa ços'k dk;ZØe ds :i esa 3 
lIrkg ds iqu'p;kZ ikB~;Øe dk çf'k{k.k vfuok;Z :i ls çkIr djuk pkfg,A 

4-5-1 oSKkfud lsok ds fy, ekWMy ;kstuk 

4-5-1-1 çf'k{k.k dk Lo:i ,oa vko`fÙk

oSKkfudksa dks vuqca/&I esa lq>k, x, vuqlkj çR;sd xzsM esa  çf'k{k.k çkIr djus ds  fy,  
çksRlkfgr fd;k tk,xk vkSj vxys xzsM esa inksUufr ds fy, liQyrkiwoZd çkIr fd, x, çf'k{k.k 
dk è;ku j[kk tk,xkA çf'k{k.k uhps fn, x, O;kid izsQeodZ ds vuqlkj rFkk vuqca/&I esa 
lq>k, x, çf'k{k.k ;kstuk ds vuqlkj rduhdh fo"k;&oLrq vkSj O;fDrRo fodkl rFkk çca/u 
ds {ks=k esa çnku fd, tkus dh vko';drk gSA

Lrj&1 % oSKkfudksa dks HkkÑvuqi&,u,,vkj,e] gSnjkckn esa vk/kjHkwr@ços'k ikB~;Øe dk çf'k{k.k 
çkIr djuk pkfg,] ftlesa lhthvkbZ,vkj dsaæksa ;k vU; çfrf"Br varjkZ"Vªh; laLFkkuksa esa fons'kh la?kVd 
ds :i esa ,d lIrkg dh vof/ vkSj iqu'p;kZ ikB~;Øe Hkh 'kkfey gks ldrk gSA blds vfrfjDr] 
okf"kZd dk;Z&fu"ikinu ewY;kadu fjiksVZ] (,ih,vkj)] Ñf"k foKku ds mHkjrs gq, {ks=kksa ds fy, vko';d  
oSKkfud fo'ks"kKrk vkSj egRoiw.kZ miyfC/;ksa ds vk/kj ij p;fur 25» oSKkfudksa dks] muds 
fu/kZfjr dk;Z&{ks=k ds vuq:i  3&6 ekl dh vof/ dk  fons'k  esa  ,d vko';drk vk/
kfjr mUur rduhdh çf'k{k.k lhthvkbZ,vkj dsaæksa ;k vU; çfrf"Br laLFkkuksa esa çnku fd;k 
tk,xk] tcfd 'ks"k oSKkfudksa dks ns'k esa gh 2&3 lIrkg dk (iqu'p;kZ ikB~;Øe) çf'k{k.k 
çnku  fd;k tk,xkA vk/kjHkwr ikB~;Øe  O;fDrRo  fodkl] varjoS;fDrd laca/]  Vhe odZ] 
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vuqlaèkku ifj;kstuk çca/u] lwpuk ,oa lapkj çca/u] çkS|ksfxdh varj.k] oSf'od ,oa jk"Vªh; 
Ñf"k vuqlaèkku ç.kkfy;ksa esa vfHkeq[khdj.k ,oa ifjn`';] ds lkFk&lkFk lacaf/r fo"k;&oLrq ds 
{ks=k esa mUur vuqla/ku ç;ksx'kkykvksa@laLFkkuksa esa O;kogkfjd vuqHko çnku djus ds fy, gSA 
rduhdh çf'k{k.k fo'ks"kKrk ds lacaf/r {ks=k esa ewyHkwr fl¼karksa ds l'kfDrdj.k vkSj uohure 
foKku ,oa çkS|ksfxdh dk Kku&vftZr djus ds fy, vf/nsf'kr dk;Z&{ks=k esa çnku fd;k tk,xkA

Lrj&2% HkkÑvuqi ds ckgj ls lh/h HkrhZ ls ikf'kZod ços'k okys ofj"B oSKkfud ,oa ç/ku 
oSKkfud 3 lIrkg dk ços'k ,oa vfHkeq[khdj.k çf'k{k.k çkIr djsaxsA lh/h HkrhZ ls vk,@inksUur  
oSKkfud vf/nsf'kr dk;Z&{ks=k esa vf/ekur% 1&3 lIrkg dh vof/ ds 2&3 jk"Vªh; çf'k{k.k 
çkIr djsaxsA vikj (,ih,vkj) ,oa Ñf"k foKku ds mHkjrs gq, {ks=kksa ds fy, vko';d oSKkfud 
fo'ks"kKrk vkSj egRoiw.kZ miyfC/;ksa ds vk/kj ij p;fur 25» ofj"B oSKkfudksa dks muds 
fuèkkZfjr dk;Z{ks=k ds vuq:i 3 ekl dh vof/ dk lhthvkbZ,vkj dsaæksa ;k vU; çfrf"Br 
laLFkkuksa esa  fons'k esa mUur rduhdh çf'k{k.k çkIr djus ds fy, Hkstk tk,xk] tcfd 'ks"k 
oSKkfudksa dks ns'k esa gh 2&3 lIrkg dk (iqu'p;kZ ikB~;Øe) çf'k{k.k çnku fd;k tk,xkA bu 
çf'k{k.k dk;ZØeksa esa eq[;r% rduhdh fo"k;&oLrq vkSj xkS.kr% O;ogkj laca/h  ,oa ekuoh; 
dkS'ky dks lfEefyr fd;k tk ldrk gSA buds fo"k;ksa esa lacaf/r ofj"B@ç/ku oSKkfud dh 
fo'ks"kKrk ls lacaf/r {ks=k esa mUur&Kku ds fo"k; lfEefyr gksaxsA 

Lrj&3% os oSKkfud] ftUgksaus 18&20 o"kZ dh dqy lsok iwjh dj yh gS vkSj tks usr`Ro okys in 
(vkj,eih) ij tkus ds bPNqd gSa] mUgsa usr`Ro fodkl ls lacaf/r çca/u fodkl dk;ZØe ds ekè;e ls 
ç'kklfud ,oa çca/dh; dkS'ky ds fy, HkkÑvuqi&,u,,vkj,e] gSnjkckn ;k vU; l{ke laLFkkuksa ls  
iwoZ&vkj,eih ikB~;Øe esa çf'k{k.k çkIr djuk pkfg,A dk;Z&fu"iknu fjiksVZ vkSj egRoiw.kZ miyfC/;ksa 
ds vk/kj ij p;fur 25» ç/ku oSKkfudksa dks lhthvkbZ,vkj dsaæksa ;k vU; çfrf"Br varjkZ"Vªh; 
laLFkkuksa esa fu/kZfjr dk;Z&{ks=k ls lacaf/r 1&3 eghus dh vof/ dk fons'k esa ,d vko';kdrk  
vk/kfjr mUur rduhdh çf'k{k.k çkIr djuk gksxk tcfd] 'ks"k ç/ku oSKkfudksa dks ns'k esa 
gh 1&2 lIrkg dk çf'k{k.k çkIr djuk gksxkA lkekU;r%] bl çf'k{k.k dk;ZØeksa esa rduhdh 
,oa çca/dh; fo"k;ksa dh feyh&tqyh fo"k;&oLrq lfEefyr dh tk ldrh gSA buds fo"k;ksa esa 
fo'ks"kKrk ,oa uohure foKku rFkk çkS|ksfxfd;ksa ds {ks=k esa gky gh esa gqbZ çxfr ij cy nsrs gq, 
lacaf/r ç/ku oSKkfud ls tqM+h gqbZ fo"k;&lkexzh vkSj çca/u ls tqMs gq, igyqvksa ;k lacaf/r 
dk;Z@laoxZ ls tqM+k gqvk ,slk dksbZ {kerk&fuekZ.k dk;ZØe nksuksa gh fo"k; lfEefyr fd, tk,axsA 

Lrj&4% ifj"kn esa u, p;fur vuqla/ku çca/dksa dks dk;Z&xzg.k djus ds Ng eghus ds vanj 
HkkÑvuqi&,u,,vkj,e] gSnjkckn esa 3 lIrkg dk usr`Ro fodkl ls lacaf/r dk;Zikyd fodkl 
çf'k{k.k dk;ZØe] ftlesa 1 lIrkg dk fons'kh la?kVd ds :i esa Hkh çf'k{k.k lfEefyr gks 
ldrk gS] iwjk fd, tkus dh vko';drk gSA vuqla/ku çca/dksa dks ekuo lalk/u çca/u dk 
çf'k{k.k ;g lqfuf'pr djus ds fy, fn;k tkuk pkfg, fd laLFkkuksa esa dkfeZdksa vkSj laLFkku ds 
dk;Z&fu"iknu esa c<+ksrjh dh fØ;kfof/;ka lgh :i ls dk;Z djsaA vuqla/ku çca/dksa ds dk;ZØe 
rS;kj djus esa usr`Ro ds eqíksa ij cy fn;k tk ldrk gSA bl voLFkk esa çf'k{k.k esa ç'kklfud 
,oa çca/u ls tqM+s gq, igyqvksa ds lkFk&lkFk ladYiukRed ,oa ekuo dkS'ky ;k lacaf/r dk;Z@
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laoxZ ls lac¼ dksbZ {kerk&fuekZ.k dk;ZØe 'kkfey fd;k tk ldrk gSA dk;ZØe dh çHkko'khyrk 
c<+kus ds fy, vkj,eih çf'k{k.k dk;ZØe dks jhVªhV eksM esa vk;ksftr fd;k tk ldrk gSA

blds vfrfjDr] ç/ku oSKkfudksa ds fy, bl xzsM esa 9 o"kZ dh lsok iwjh djus ds ckn] lsok 
ds 2 o"kZ 'ks"k jgus rd çR;sd rhu o"kZ ds nkSjku ,d lIrkg dh vof/ dh vko';drk 
vkèkkfjr çf'k{k.k dk;ZØe dh O;oLFkk dh tk,xhA ,sls oSKkfudksa ;k ofj"B oSKkfudksa dks] tks 
rhu o"kks± ls vf/d ,d gh in ij cus gq, gSa] mUgsa Hkh lacaf/r fo"k;&{ks=k esa ,d lIrkg dk 
çf'k{k.k çkIr djuk gksxkA

4-5-2 rduhdh lsok ds fy, ekWMy ;kstuk 

4-5-2-1 çf'k{k.k dk Lo:i ,oa vko`fÙk

rduhdh dkfeZdksa dks çR;sd xzsM esa ,d çf'k{k.k çkIr djus ds fy, çksRlkfgr fd;k tk,xk 
vkSj vxys xzsM esa inksfUUr ds fy, liQyrkiwoZd iw.kZ fd, ,sls çf'k{k.k ij fopkj fd;k tk,xkA 
HkkÑvuqi esa rduhdh lsok ds :i esa 3 Jsf.k;ka lfEefyr gSa vkSj çR;sd Js.kh ds varxZr 
fHkUu&fHkUu xzsM gSa] xzsM~l vkSj Jsf.k;ksa ds vuqlkj çnku dh tkus okyh lsok dk Lo:i vkSj 
visf{kr {kerk vyx&vyx gSA budk leqfpr laKku j[krs gq,] ços'k ,oa vfHkeq[kh çf'k{k.k dk 
ifjorZuh; feyk&tqyk] iqu'p;kZ ikB~;Øe vkSj iQhYM nkSjs@Kkuo/Zd nkSjs uhps fn, x, O;kid 
izsQeodZ vkSj vuqca/&II esa lq>k, x, çf'k{k.k ;kstuk ds vuqlkj çLrkfor gSaA

Lrj&1% Vh1 esa u, HkrhZ  fd, x, dkfeZdksa dks] ços'k o vfHkeq[khdj.k çf'k{k.k ds lkFk 
lacaf/r laLFkku }kjk rS;kj  fd;k x;k ,d o"kZ dk dk;Zxr çf'k{k.k çkIr djuk gksxk vkSj 
ifjoh{kk vof/ iwjk gksus ds ckn vkSj Vh3 esa inksUur gksus ls igys 2&3 lIrkg dh vof/ ds 
iqu'p;kZ ikB~;Øe dk çf'k{k.k ysuk gksxkA pwafd Lrj&1 (Vh1 ls Vh2) ds rduhdh dkfeZdksa 
dh lsokvksa dk  Lo;:i eq[;r%  iQkeZ]  i'kq  ?kjksa]  eNyh  rkykcksa]  ç;ksx'kkyk]  bUl~VªwesaVs'ku] 
yksftfLVd vkfn esa lgk;rk çnku djus dk gksrk gS] blfy, buds çf'k{k.k dk çeq[k la?kVd] 
rduhdh ;k dk;Z&lEc¼ {ks=k vkSj xkS.k la?kVd O;ogkj ,oa ekuo dkS'ky dk gksxkA 

Lrj&2% Vh3 esa lh/s HkrhZ gq, dkfeZdksa dks ,d ekl dh vof/ dk ços'k ,oa vfHkeq[khdj.k 
çf'k{k.k çkIr djuk gksxk tcfd inksUur Vh3 ds dkfeZdksa dks 2&3 lIrkg dh vof/ ds 
iqu'p;kZ ikB~;Øe dk çf'k{k.k çkIr djuk gksxkA Vh4 xzsM ds lHkh rduhdh dkfeZdksa dks iQhYM  
nkSjksa@Kkuo/Zd nkSjksa lfgr 1&2 lIrkg rd dh vof/ ds iqu'p;kZ ikB~;Øe dk çf'k{k.k çkIr djuk 
gksxkA ,ih,vkj vkSj@;k Ñf"k foKku ds mHkjrs gq, {ks=kksa esa visf{kr rduhdh fo'ks"kKrk ds vk/kj ij 
Vh5 xzsM ds p;fur 20» rduhdh dkfeZdksa dks  lhthvkbZ,vkj dsaæksa ;k ns'k esa gh led{k laxBuksa 
tSls vR;f/d O;kolkf;d laLFkkauksa esa ,d lIrkg ds çf'k{k.k ds fy, Hkstk tk ldrk gS] tcfd 
Vh5 xzsM ds 'ks"k dkfeZdksa dks ns'k esa gh 1 lIrkg ds iqu'p;kZ ikB~;Øe dk çf'k{k.k çkIr djuk gksxkA  
eè;e  Lrj dh Js.kh  II (xzsM  Vh3 ls  Vh5 rd) ds  çf'k{k.k dk;ZØeksa  esa  rduhdh vkSj 
ladYiukRed dkS'ky  tSls  daI;wVjksa  ds  ç;ksx  dh  cqfu;knh  ladYiuk]  ç;ksx'kkyk  midj.k 
j[kj[kko ,oa vfHkys[k j[kj[kko] çksRlkgu rduhd] VheodZ] O;fDrRo fodkl] iQkeZ@iQhYM 
çca/u ;k dk;Z@laoxZ ls lac¼ dksbZ ,slk {kerk&fuekZ.k dk;ZØe nksuksa ij gh cy fn;k tk,xkA
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Lrj&3%  Vh6  esa  lh/h  HkrhZ  ls  vk,  dkfeZdksa  dks  ,d  eghus  dh  vof/  dk  ços'k  ,oa  
vfHkeq[khdj.k çf'k{k.k çkIr djuk gksxk] tcfd Vh6 esa inksUur dkfeZdksa dks iQhYMj nkSjksa@
Kkuo/Zd nkSjksa lfgr 1&2 lIrkg ds iqu'p;kZ ikB~;Øe dk çf'k{k.k çkIr djuk gksxkA ofj"B 
Js.kh ds rduhdh dkfeZdksa dh lsokvksa dk mi;ksx] oSKkfud laoxZ dks Lora=k :i ls ,oa 
lkewfgd :i ls lgk;rk çnku djus ds fy, fd;k tkrk gS vkSj mudh 'kS{kf.kd i`"BHkwfe 
rFkk ;ksX;rk vko';drk,a vU; Jsf.k;ksa dh vis{kk vf/d gSaA blfy, Vh7&8 dks iQhYM nkSjksa@
Kkuo/Zd nkSjksa lfgr 1&2 lIrkg dk çf'k{k.k fn;k tk ldrk gSA Vh&9 ds fy, 4 lIrkg dk 
çf'k{k.k gksxk ftlesa ls 2 lIrkg dk çf'k{k.k fons'kh la?kVd ds :i esa gksxkA ;g çf'k{k.k 
dk;Z&fu"iknu fjiksVZ vkSj@;k Ñf"k foKku ds mHkjrs gq, {ks=kksa esa visf{kr rduhdh fo'ks"kKrk 
ds vk/kj ij p;fur 20» Vh&9 ds dkfeZdksa dks fn;k tk,xk vkSj Vh&9 ds 'ks"k dkfeZdksa 
dks iQhYM nkSjksa@Kkuo/Zd nkSjksa lfgr ns'k esa gh 1&2 lIrkg dh vof/ dk çf'k{k.k  fn;k 
tk ldrk gSA pwafd bl lewg ds rduhdh dkfeZdksa dks rduhdh dkS'ky ds vykok ekuoh; 
,oa ladYiukRed l{kerkvksa dh t:jr gksrh gS] blfy, bl çf'k{k.k esa bZ&yfu±x] oSKkfud] 
rduhdh ,oa ekuoh; dkS'ky tSls {ks=kksa ds lkFk&lkFk lacaf/r foÙkh; çca/u igyqvksa ;k dk;Z@
laoxZ ls lac¼ fdlh {kerk&fuekZ.k dk;ZØe dks lfEefyr fd;k tkuk pkfg,A

blds vfrfjDr] lHkh Jsf.k;ksa ds ,sls dkfeZdksa ds fy, ,d lIrkg dh vof/ dk çf'k{k.k 
dk;ZØe vk;ksftr fd;k tk,xk tks 3 o"kks± ls vf/d ,d gh in ij cus gq, gSaA

4-5-3 ç'kklfud lsok ds fy, ekWMy ;kstuk (foÙk ,oa ys[kk] jktHkk"kk dkfeZd 
lfgr)

4-5-3-1 çf'k{k.k dk Lo:i ,oa vko`fÙk

ç'kklfud] foÙk ,oa jktHkk"kk dkfeZdksa dks çR;sd xzsM esa ,d çf'k{k.k çkIr djus ds fy,  
çksRlkfgr fd;k tk,xk vkSj vxys xzsM esa inksfUUr ds fy, liQyrkiwoZd iwjk fd, x, çf'k{k.k ij 
fopkj fd;k tk,xkA HkkÑvuqi dh ç'kklfud ,oa foÙk lsokvksa esa 8 fHkUu&fHkUu xzsM vkrs gSaA buds 
}kjk çnku dh tkus okyh lsok ds Lo:i ,oa visf{kr ;ksX;rk xzsMksa ds vuq:i vyx&vyx gSaA budk 
leqfpr laKku ysrs gq, gh] uhps fn, x, O;kid izsQeodZ vkSj vuqca/&III esa lq>kbZ xbZ çf'k{k.k 
;kstuk ds vuqlkj gh buds fy, ços'k ,oa vfHkeq[khdj.k çf'k{k.k rFkk iqu'p;kZ çf'k{k.k dk  
ifjorZuh; feyk&tqyk dk;ZØe çLrkfor fd;k x;k gSA 

Lrj&1% voj Js.kh fyfid@lgk;d@ts,vks@,,y, ds in ij u, HkrhZ gq, dkfeZdksa dks vk/kjHkwr@ 
ços'k çf'k{k.k çkIr djuk gksxkA blds vfrfjDr] Lrj 1 ds dkfeZdksa ds fy, 5 iqu'p;kZ ikB~;Øe@ 
çf'k{k.k çnku fd, tk,axsA pwafd] dfu"B Jsf.k;ksa esa (voj Js.kh fyfid ls lgk;d ç'kklfud  
vf/dkjh rd vkSj buds led{k) ç'kklfud ,oa foÙk dh lsokvksa dk Lo:i eq[;r% dk;kZy; 
esa lgk;rk çnku djus dk gksrk gS] blfy, buds çf'k{k.k dk çeq[k la?kVd ç'kklfud@foÙk ;k 
dk;Z&lac¼ {ks=k vkSj xkS.k la?kVd O;ogkj ,oa ekuo dkS'ky gksxkA çf'k{k.k esa vkbZVh VwYl] 
fyf[kr ,oa ekSf[kd Hkk"kk esa çoh.krk] vkSj lsok mUeq[k ;k dk;Z@laoxZ ls lac¼ fdlh ,sls 
{kerk&fuekZ.k dk;ZØe ij cy fn;k tkuk pkfg,A
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Lrj&2% u, HkrhZ gq, ç'kklfud vf/dkjh@foÙk ,oa ys[kk vf/dkjh@lgk;d funs'kd (jktHkk"kk) 
vf/dkfj;ksa ds fy, 8 lIrkg dh vof/ dk vk/kjHkwr@ços'k çf'k{k.k gksxk vkSj lacaf/r laoxZ 
esa vuqeksfnr lsok ds 2 o"kZ ckn inksUur vf/dkfj;ksa ds fy, iQhYM nkSjs@Kkuo/Zd nkSjs lfgr 
3 lIrkg ds iqu'p;kZ ikB~;Øe dk çf'k{k.k fn;k tk,xkA bl çf'k{k.k dk;ZØe esa ç'kklfud 
,oa foÙkh; çca/u ds igyqvksa ds lkFk&lkFk ladYiukRed ,oa ekuo dkS'ky ;k dk;Z@laoxZ ls 
lac¼ fdlh ,sls {kerk&fuekZ.k dk;ZØe dks lfEefyr fd;k tk,xkA 

Lrj&3% çR;sd xzsM esa 3&6 lIrkg dh vof/ dk çf'k{k.k gksxkA bl 6 lIrkg ds çf'k{k.k esa ls 
2 lIrkg dk çf'k{k.k ofj"B ç'kklfud vf/dkjh@voj lfpo@ofj"B foÙk ,oa ys[kk vf/dkjh@ mi 
funs'kd (jktHkk"kk) ds fy, çeq[kr% nf{k.k iwoZ ,f'k;k esa fons'kh çf'k{k.k ds :i esa gksxkA lh,vks@mi 
lfpo@lh,iQ ,aM ,vks@mi funs'kd (foÙk)@funs'kd (jktHkk"kk)@,y, dks iQhYM nkSjksa@Kkuo/Zd 
nkSjksa lfgr 3 lIrkg dk ns'k esa çf'k{k.k çnku fd;k tk,xkA ofj"B funs'kd@funs'kd@la;qDr funs'kd 
(, ,aM vkj) dks 4 lIrkg dk çf'k{k.k fn;k tk,xk ftlesa 3 lIrkg dk Lons'kh çf'k{k.k vkSj 1  
lIrkg dk  çf'k{k.k  çeq[kr%  nf{k.k  iwoZ  ,f'k;k  esa  fons'kh  çf'k{k.k  gksxkA  ofj"B Js.kh ds 
ç'kklfud ,oa foÙk dkfeZd] vuqla/ku çca/u ds fy, çca/ ,oa xous±l lgk;rk çnku djrs 
gSa] blfy, mUgsa  fons'k ds mPp O;kolkf;d çf'k{k.k dh t:jr gksrh gSA blds vfrfjDr] 
bu xzsMksa ds fy, ç'kklfud ,oa foÙkh; dkS'ky ds vfrfjDr ekuo ,oa çca/u l{kerkvksa dh 
vko';drk gksrh gSA 

blds vfrfjDr] lHkh xzsMksa ds ,sls dkfeZdksa ds fy, ,d lIrkg dh vof/ dh vko';drk  
vk/kfjr çf'k{k.k dk;ZØe dh O;oLFkk Hkh dh tk,xh] tks 3 o"kks± ls vf/d le; ls ,d 
gh in ij cus gq, gSaA 

4-5-4 vk'kqfyfid xzsMksa ds fy, ekWMy ;kstuk 

4-5-4-1 çf'k{k.k dk Lo:i ,oa vko`fÙk 

vk'kqfyfid dkfeZdksa dks çR;sd xzsM esa ,d çf'k{k.k çkIr djus ds fy, çksRlkfgr fd;k tk,xk 
vkSj vxys xzsM esa inksUufr ds fy, liQyrkiwoZd iwjs fd, x, ,sls çf'k{k.k ij fopkj fd;k 
tk,xkA HkkÑvuqi dh vk'kqfyfid lsokvksa esa 5 vyx&vyx xzsM vkrs gSaA çnku dh xbZ lsok 
dk Lo:i vkSj visf{kr ;ksX;rk xzsM ds vuqlkj fHkUu&fHkUu gS A budk leqfpr laKku ysrs 
gq, uhps fn, x, O;kid izsQeodZ vkSj vuqca/&IV esa lq>kbZ x;h çf'k{k.k ;kstuk ds vuqlkj 
ços'k ,oa vfHkeq[khdj.k çf'k{k.k ds ifjorZuh; feys&tqys dk;ZØe rFkk iqu'p;kZ çf'k{k.k dk 
çLrko fd;k x;k gSA

vkbZ,lVh,e@MhvksihVh fn'kk funsZ'kksa ds vuq:i 6 lIrkg dk ços'k ,oa vfHkeq[khdj.k çf'k{k.k 
vk;ksftr fd;k tk,xk ,oa xzsM esa LohÑr lsok ds 3 ,oa 7 o"kks± ds ckn rhu lIrkg ds ,d 
iqu'p;kZ ikB~;Øe ds lkFk vk'kqfyfid xzsM&III esa ih,l rd çR;sd xzsM esa ns'k esa gh 2&3 
lIrkg dk iqu'p;kZ ikB~;Øe gksxk tcfd ihih,l xzsM esa] 4 lIrkg dk çf'k{k.k gksxk ftlesa 
,d lIrkg dk fons'kh çf'k{k.k Hkh 'kkfey gksxkA ofj"B ihih,l ds  fy, rhu lIrkg dk 
çf'k{k.k gksxk ftlesa ,d lIrkg dk fons'kh çf'k{k.k Hkh 'kkfey gSA
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blds vfrfjDr] lHkh xzsMksa ds ,sls dkfeZdksa ds fy,] tks rhu o"kZ ls vf/d le; rd ,d gh 
in ij cus gq, gSa] ,d lIrkg dh vof/ dh ,d vko';drk vk/kfjr dk;ZØe dk vk;kstu 
Hkh fd;k tk,xkA  

4-5-5 dq'ky lgk;h dkfeZdksa ds fy, ekWMy ;kstuk 

u, HkrhZ dkfeZdksa] vxj dksbZ gks] ds fy, laLFkku Lrj ij vkjaHk esa 2 lIrkg dk ,d ços'k 
,oa vfHkeq[khdj.k çf'k{k.k dk vk;kstu fd;k tk,xk vkSj iQhYM nkSjksa@Kkuo¼Zd ;k=kkvksa lesr 
,d lIrkg ds fy, çR;sd ikap o"kks± esa ,d dkS'ky&mUu;u çf'k{k.k dk vk;kstu fd;k tk,xkA 
fofHkUu  oxks±  ds  fy,  mijksDr  vuq'kaflr  çf'k{k.k  dk;ZØeksa  dh  vof/  ladsrkRed  gSA  
HkkÑvuqi&laLFkku ds funs'kd ,oa ,pvkjMh çdks"B fu/kZfjr vof/ esa dkiQh vf/d fHkUurk 
okys {kerk fuekZ.k dk;ZØeksa ds ekeys esa leqfpr n`f"Vdks.k viuk ldrs gSaA lkekU; :i ls] 
,sls fdlh Hkh çdkj ds çf'k{k.k ds fy, dkfeZd ds ikl fuf'pr :i ls nks o"kZ ls vf/d 
dh lsok vof/ cph gksuh pkfg,A 

4-6 tsaMj laosnu'khyrk 
,slk çLrko j[kk x;k gS fd xSj&vf/dkjh efgyk dkfeZd ds ekeys esa leqfpr è;ku fn;k tkuk 
pkfg, ftlls fd çf'k{k.k ds fy, yach nwjh dh ;k=kk ls lacaf/r vlqfo/kvksa ls mUgsa cpk;k 
tk lds vkSj vxj laHko gks rks laLFkku ds Hkhrj gh ;k dk;Z LFky ds fudV efgyk dkfeZd 
lnL;ksas ds fy, ,d fof'k"V çf'k{k.k dk;ZØe dk vk;kstu fd;k tkuk pkfg,A 

mUur çf'k{k.k ds fy, laLFkkuksa dk p;u djrs le; cM+h la[;k esa ykHkkfFkZ;ksa ds fy, vkarfjd 
çf'k{k.k gsrq HkkÑvuqi ls ckgj ladk; dks vkeaf=kr djus rFkk vuqla/ku ds vR;k/qfud {ks=kksa esa 
jk"Vªh; Ñf"k vuqla/ku ,oa f'k{kk ç.kkyh (,u,vkjbZ,l) esa fodflr fo'ks"kKrk ,oa volajpuk 
dk iwjk mi;ksx djus dh laHkkoukvksa dh Hkh [kkst dh tkuh pkfg,A laLFkku Lrj ij ,pvkjMh 
çdks"B] laLFkku ds funs'kd rFkk HkkÑvuqi ds lgk;d egkfuns'kd (ek-la-ç-) ds ijke'kZ ls 
bl laca/ esa igy dj ldrk gSA çk;kstd laLFkkuksa@laxBuksa dk iSuy HkkÑvuqi&,u,,vkj,e] 
gSnjkckn ds ijke'kZ ls HkkÑvuqi dh ekuo lalk/u çca/u bdkbZ }kjk rS;kj fd;k tk,xkA 

5- HkkÑvuqi dh Hkwfedk 
5-1  laxBu ds mís';ksa dks vftZr djus ds fy,] HkkÑvuqi çf'k{k.k ds çfr ,d ;kstukc¼  

n`f"Vdks.k viukus dk ç;kl djrh gS vkSj fuEufyf[kr dne mBk,xh% 
i-  lgk;d egkfuns'kd ds Lrj ds ,d çf'k{k.k çca/d dh fu;qfDr djsxh tks HkkÑvuqi 

esa çf'k{k.k dk;ks± ds dk;kZUo;u ds fy, uksMy O;qfDr gksxkA
ii-  HkkÑvuqi eq[;ky; esa çf'k{k.k çca/d dh lgk;rk djus ds fy, ,pvkj rFkk {kerk 

fuekZ.k is'ksoj O;fDr;ksa ds lkFk ,d çf'k{k.k çdks"B@ekuo lalk/u çca/u bdkbZ dk 
l`tu djsxh_ lacaf/r funs'kdksa@ifj;kstuk funs'kd }kjk çR;sd laLFkku esa ,pvkjMh uksMy 
vf/dkjh dk ukekadu fd;k tk,xk rFkk ih,ebZ çdks"B ds lkFk tksM+k tk,xkA pwafd 
çf'k{k.kksa dks dkfeZdksa dh t:jrksa ds vuqdwy cuk;s tkus dh vko';drk gS]  fdlh 
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laLFkku esa ,pvkjMh ,d vR;f/d O;kid dk;Zdyki cu tk,xk ftlds fy, vyx ls 
,d çdks"B dh vko';drk gksxhA  

iii-  ,d lqLi"V dk;Z fooj.k ,oa {kerkvksa ds lkFk lHkh inksa dks oxhZÑr djukA 

iv.  ;g lqfuf'pr djus ds fy, fd Ms;j@HkkÑvuqi ds rgr lHkh laoxks± dh {kerkvksa ds 
fodkl ds fy, mudh vko';d {kerkvksa ,oa çf'k{k.k t:jrksa ij vk/kfjr ,d lqLi"V 
;kstuk gks] ,sls laoxZ çf'k{k.k ;kstukvksa (lhVhih) dk fodkl djsxhA çR;sd laLFkku 
vuqla/ku ,oa  f'k{k.k ls lacaf/r ftal mUu;u] ftal mRiknu]  ftal lqj{kk] lkekftd 
foKku ,oa ewyHkwr foKkuksa ds ikap {ks=kksa esa çkFkfedrk fo"k;ksa dh igpku dj ldrk 
gS vkSj blds lkFk gh] foÙk] ç'kklu ,oa rduhdh leFkZu ç.kkfy;ksa esa n{krk c<+kus ds 
fy, çkFkfedrk {ks=k dh Hkh igpku dh tk,xhA 

v.  ;g lqfuf'pr djus ds fy, fd okafNr la[;k esa oSKkfudksa ,oa vU; dkfeZdksa dks mlh 
le; çf'k{k.k ds fy, eqDr fd;k tk ldrk gS] tcfd vko';drkuqlkj i;kZIr la[;k 
esa dkfeZd viuk dk;Z djrs jgsa] laLFkku@eq[;ky; esa çR;sd laoxZ esa dqy dkfeZdksa ds 
20 ls 25 çfr'kr dks vfuok;Z :i ls çfr o"kZ çf'kf{kr fd;k tkuk pkfg,A 

vi.  O;fDr fo'ks"kksa ds çf'k{k.k ,oa {kerkvksa ds fodkl dks muds dSfj;j dh çxfr ds lkFk 
tksM+sxh ,oa lsok fu;eksa@ç'kklfud funsZ'kksa esa mi;qDr la'kks/u fd, tkus ds }kjk bls 
lqfuf'pr djsxhA çf'k{k.k dks okf"kZd ewY;kadu ,oa dSfj;j esa mUufr ds lkFk tksM+k 
tk,xkA vxys çf'k{k.k ds çLrko esa bl ij fopkj fd;k tkuk pkfg, fd fdl çdkj 
fiNys çf'k{k.k dk çHkkoh <ax ls mi;ksx fd;k x;k gSA 

vii.  lqfuf'pr djsxh  fd dksbZ  Hkh xSj&çf'k{k.k dk;ZØe ftls çf'k{k.k dk;ZØeksa ds lkFk 
vk;ksftr fd, tkus dh t:jr gS] mi;qDr rjhds ls vkxs c<+k;k tk,_ blfy, ;g 
lqfuf'pr djuk egRoiw.kZ gS fd çf'k{k.k ds vfrfjDr vU; ra=kksa dks laLFkku esa ykxw 
fd;k tk, ftlls fd dkfeZdksa ds çn'kZu esa c<+ksrjh dh tk ldsA ,sls ra=kksa esa çn'kZu 
ewY;kadu] {kerk ewY;kadu] leh{kk ppkZ] {kerk fodkl vH;kl] laokn uhfr;ksa] laj{k.k] 
jkstxkj vkorZu] dSfj;j fodkl ç.kkfy;ksa] iqjLdkjksa] jkstxkj lao`f¼ ,oa vksMh ;qfDr;ka 
'kkfey gSaA 

viii.  rkRdkfyd i;Zos{kd lqfuf'pr djsxk@djsxh fd mlds v/hu dke djus okyk dkfeZd 
çHkkoh ,oa n{k rjhds ls dke djus ds fy, mi;qDr rjhds ls çf'kf{kr gSA  

ix.  fdlh Hkh ubZ ;kstuk@ifj;kstuk esa ;g lqfuf'pr djus ds  fy, ,d mi;qDr çko/ku 
'kkfey fd;k tkuk pkfg, fd blds leqfpr dk;kZUo;u ,oa fuoZguh;rk ds fy, mi;qDr 
çf'k{k.k çnku fd;k tk,A 

x.  tgka Hkh O;kogk;Z gks] laoxZ çf'k{k.k ;kstukvksa dks rS;kj djus] vkmVlksfl±x çf'k{k.k] 
vkSj@;k ifj"kn@vuqla/ku laLFkkuksa dks ijke'kZnk=kh ;k lykg lsok,a çnku djus ds fy, 
HkkÑvuqi&,u,,vkj,e] gSnjkckn rFkk vU; HkkÑvuqi&laLFkkuksa tSls çf'k{k.k laLFkkuksa dh 
lsokvksa dk mi;ksx djsaA 
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xi.  laLFkkuksa }kjk vius  fu;a=k.k ds rgr lHkh laoxks± ds  fy, ,oa dk;Z vè;;u vuqHkkx  
}kjk HkkÑvuqi eq[;ky; ds dkfeZdksa ds fy, okf"kZd çf'k{k.k ;kstuk (,Vhih) rS;kj 
dh tk,xhA    

xii.  vius v/huLFk ;k ckgjh laLFkkuksa ds mi;ksx ds }kjk ,Vhih dk;kZfUor djsxh ftlls fd 
vkarfjd çf'k{k.k {kerk ij çfrca/ksa ls çf'k{k.k ;kstuk dk dk;kZUo;u ckf/r u gksA

xiii.  leqfpr  fuf/;ka  vkoafVr djsxh  ftlls  fd vius  v/huLFk  ;k  ckgjh  laLFkkuksa  }kjk 
çf'k{k.k dk;Z vkxs c<+k;k tk ldsA   

xiv.  HkkÑvuqi dkfeZdksa vkSj vU; fgr/kjdksa ds fy, vyx ls o"kZ ds nkSjku vk;ksftr fd, 
x, çf'k{k.k ,oa {kerk fuekZ.k dk;Zdykiksa ij HkkÑvuqi@laLFkku dh okf"kZd fjiksVZ esa 
,d vuqHkkx@vè;k; 'kkfey djsaxhA 

xv.  u, ços'kkfFkZ;ksa dks lekos'ku çf'k{k.k miyC/ djk,xh ,oa lekos'ku lkexzh rS;kj djsxh 
rFkk vklkuh ls lqfo/k,a miyC/ djkus ds fy, HkkÑvuqi dh osclkbV ij viyksM 
djsxhA 

xvi.  vko';drkuqlkj ^vku n tkWc* ,oa ^bu&gkml* çf'k{k.k dk vk;kstu djsxh A 

xvii. HkkÑvuqi&,u,,vkj,e] gSnjkckn ds ijke'kZ ls ekuo lalk/u çca/u bdkbZ] HkkÑvuqi eq[;ky;  
}kjk çf'k{k.k laxBuksa ,oa laLFkkuksa dk ,d iSuy rS;kj fd;k tk,xkA HkkÑvi orZeku ,oa 
Hkfo"; dh çf'k{k.k vko';drkvksa dh iwfrZ ds fy, çf'k{k.k laLFkkuksa dk ,d usVodZ 
fodflr djus dk ç;kl djsxhA 

xviii. dkfeZdksa dks fn, x, çf'k{k.k ds çHkkoh mi;ksx ds fy,] çf'k{k.k ds ckn mUgsa i;kZIr  
foÙkh; ,oa Jecy lgk;rk nh tkuh pkfg,A

xix.  ,pvkjMh dk;Zdykiksa  ds  fy,  laLFkkuksa  ,oa  HkkÑvuqi  eq[;ky; dks  i;kZIr  fuf/;ka 
vkoafVr djsxhA  

xx. HkkÑvuqi çf'k{k.k] f'k{kk ,oa vuqla/ku ds lanHkZ esa Ñf"k eqíksa ls lacaf/r lwpuk ds 
vknku&çnku ds fy, ,d iQksje dh LFkkiuk djus gsrq lkdZ] vkfl;ku] fczDl ,oa vU; 
fodflr ns'kksa ds lkFk lg;ksx dj ldrh gSA

6- çf'k{k.k laLFkkuksa dh Hkwfedk
6-1  HkkÑvuqi&,u,,vkj,e] gSnjkckn ,oa HkkÑvuqi ds vU; laLFkku tSls çf'k{k.k laLFkku 

çf'k{k.k ç.kkyh ds dsaæ esa gksrs gSaA os okLrfod txr ls çkIr dh xbZ fo'ks"kKrk ds lkj 
rRoksa ds laxzgd gksrs gSaA muds dkedkt dh xq.koÙkk ,oa rjhds dk muds çf'k{kqvksa ij 
çR;{k çHkko iM+rk gS ftls os vuqçkf.kr djrs gSa ,oa vius lkFk ysdj tkrs gSaA os Ms;j@
HkkÑvuqi dkfeZdksa ds lHkh oxks± ds çf'k{k.k ds eq[; LraHk cus jgsaxsA mudh Hkwfedk 
dks ns[krs gq,] mudk lh[kus ,oa cnyko esa l{ke cukus dh çfØ;k esa vxz.kh cu tkuk 
vfuok;Z gSA muds ikl %
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i.  dk;ks± dks iwjk djus ds fy, vko';d dkfeZd] volajpuk ,oa foÙk lqyHk gksuk pkfg, 

ii.  tks çf'k{k.k] os çnku djrs gSa] mldh xq.koÙkk esa mRÑ"Vrk dk ,d çfr:i cuus dh 
fn'kk ,oa Lo&ewY;kadu ,oa csapekfd±x dh ,d çfØ;k ds tfj;s f'k{k.k laxBuksa ds :i 
esa mUgsa vkxs c<+uk pkfg,_ 

iii.  HkkÑvuqi ,oa blds vuqla/ku laLFkkuksa ds fy, okf"kZd çf'k{k.k ;kstukvksa dh rS;kjh ,oa 
çf'k{k.k dh vkmVlksfl±x (vxj vko';drk gks rks) esa rduhdh lgk;rk ,oa ijke'kZ 
miyC/ djkuk pkfg,] 

iv.  çf'k{k.k ds fy, ,d {kerk vk/kfjr lajpuk (tSlk ykxw gks) dh rjiQ :ikarfjr gksus 
dh çfØ;k esa HkkÑvi ,oa blds vuqla/ku laLFkkuksa esa ,d çeq[k Hkwfedk dk fuokZg 
djuk pkfg,A

v.  vius xzkgdksa ds fy, dgha Hkh] fdlh Hkh le;] lh[kus esa l{ke cukus ds mís'; ls  
çkS|ksfxfd;ksa dks blesa lfEefyr djuk pkfg,A 

vi.  vius orZeku dk;ZØeksa esa nwjLFk ,oa bZ&yfu±x ikB~;Øeksa dks 'kkfey djuk pkfg,_ 

vii.  muds {ks=kokj ;k dk;Zijd fo'ks"kKrk (tSlk Hkh ykxw gks) ds {ks=kksa esa Kku dk laxzgd 
cuus dh çfØ;k ds ,d fgLls ds :i esa ç{ks=k vè;;u ,oa vuqla/ku dk lapkyu djuk 
pkfg,_ 

viii.  ijke'kZnk=kh ,oa@;k lykg lsok,a (tSlk ykxw gks)] miyC/ djkuk pkfg,_ 

ix.  vè;;u lalk/uksa] vuqHko ,oa  fo'ks"kKrk lk>k djus ds  fy, vU; laLFkkuksa ds lkFk 
usVodZ cukuk pkfg,_ 

x.  {ks=k  fof'kf"V çf'k{kdksa ds  fodkl esa lgk;rk djuk rFkk ladk; dh dk;Z vof/ esa 
LFkkf;Ro  vkSj muds fodkl ds fy, volj miyC/ djkuk pkfg,_ 

xi.  ;g lqfuf'pr djuk fd lHkh çf'k{kdksa] tks laLFkku (HkkÑvuqi&,u,,vkj,e] gSnjkckn) 
esa HkrhZ gksrs gSa] dh ^çf'k{kdksa ds çf'k{k.k* ds fy, dk;ZØe esa 'kkfey gksus ds fy, 
tYn ls tYn rSukrh gks_ 

xii.  Hkfo"; ds lanHkZ ds fy, çf'kf{kr dk;Z cy ds MkVkcsl dk j[k&j[kko djuk pkfg,

xiii.  O;ogkjxr@crkZoxr çf'k{k.k ij fo'ks"k iQksdl djuk pkfg,] 

6-2  HkkÑvuqi&,u,,vkj,e]  gSnjkckn  ,oa vU;  HkkÑvuqi  laLFkku  jk"Vªh;  ,oa varjkZ"Vªh; 
ifjçs{; ds lkFk yksxksa dks çf'kf{kr djsaxsA blds fy, ladk; HkrhZ ,oa fodkl dh ,d 
lqfu;ksftr dk;Zuhfr dh vko';drk gSA 

6-3  çf'k{k.k ewY;kadu HkkÑvuqi&,u,,vkj,e] gSnjkckn }kjk eè;dkfyd vk/kj ij fd;k 
tk,A

6-4  varjkZ"Vªh; ladk; dks  fofue; dk;ZØeksa ds  rgr vkeaf=kr  fd;k tk ldrk  gS vkSj  
HkkÑvuqi&,u,,vkj,e] gSnjkckn rFkk vU;a dsaæksa ds ladk; rFkk HkkÑvuqi laLFkkuksa@
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bdkbZ;ksa  ij  fu;qDr ekLVj çf'k{kdksa dks  çf'k{k.k rFkk vuqla/ku ds  fy, vU; ns'kksa 
esa Hkstk tk ldrk gSA HkkÑvuqi&,u,,vkj,e] gSnjkckn ,oa vU; dsaæ nqfu;k Hkj esa 
fodflr ,oa fodkl'khy nksuksa gh ns'kksa esa ,sls vU; laLFkkuksa ds lkFk usVodZ dj ldrs 
gSa rFkk lwpuk fofue; dks lqxe cukus ,oa HkkÑvuqi rFkk Ms;j ds çf'k{k.k çca/d ds 
ijke'kZ ls lkFkZd ckrphr djus ds fy, ,d ^ewy* laxBu ds :i esa dk;Z dj ldrs gSaA  

7- çf'k{kd fodkl 
7-1  Hkkjr ljdkj dk çf'k{kd fodkl dk;ZØe (VhMhih) ,d Mksuj çkstsDV ds rgr vè;;u 

ds varj.k ds lokZf/d liQy mnkgj.kksa esa ls ,d jgk gS ftudk ifj.kke çf'k{kdksa ds ,d 
laoxZ ds fodkl ds :i esa lkeus vk;k gSA ^,d ckj dk çf'k{kd] lnSo dk çf'k{kd* 
dh vo/kj.kk] tks Hkkjr ljdkj dh jk"Vªh; çf'k{k.k uhfr] 1996 esa çfrikfnr dh xbZ 
Fkh] us bldh liQyrk esa ;ksxnku fn;k gSA HkkÑvuqi@,u,,vkj,e dks Hkh bl dk;ZØe 
dk ykHk mBkus dh vko';drk gSA dkS'ky çf'k{k.k rduhdksa esa ls loZJs"Bd varjkZ"Vªh; 
çfØ;kvksa dh igpku djus rFkk bl çdkj ds dkS'ky@rduhdksa ds fy, çf'k{kdksa dk 
,d dSMj fodflr djus dh rRdky vko';drk gSA mi;qDr lkoZtfud&futh lk>snkjh 
i¼fr dks ojh;rk nsrs gq, ,d f'k{kk lalk/u dsUæ (,yvkjlh) LFkkfir djus dh Hkh 
vko';drk gS rkfd bl {ks=k esa fpjLFkk;h Lons'kh {kerk dk fuekZ.k fd;k tk ldsA blds 
vfrfjDr] dk;Zuhfrd usVofd±x ,oa lk>snkjh }kjk fofHkUu Lrjksa ij çf'k{k.k laLFkkvksa dh 
ikjLifjd 'kfDr;ksa dk csgrj mi;ksx fd;k tk ldrk gSA 

7-2  pwafd {ks=k fof'k"V çf'k{kdksa dk fodkl egRoiw.kZ gS] fofHkUu {ks=kksa ,oa dk;ks± ls lacaf/r 
fo'ks"kKrkvksa esa çf'k{kdksa dk dSMj fodflr djuk okaNuh; gSA HkkÑvuqi&,u,,vkj,e] 
gSnjkckn@HkkÑvuqi vuqla/ku  laLFkkuksa  }kjk  vius&vius  {ks=kksa  esa  mÙkjnkf;Ro@fo'ks"kKrk 
j[kus okys ,sls çf'k{kdksa dks fodflr djus dh igy djuh pkfg,A ;g çLrko fn;k 
tkrk gS  fd HkkÑvuqi ds çR;sd fo"k;@fo"k;&{ks=k esa dk;Zjr dqN oSKkfudksa@dkfeZdksa 
rFkk  futh ,oa xSj&ljdkjh {ks=kksa esa dk;Zjr vuqHkoh  O;fDrvksa dh igpku dj] mUgsa  
muds fo'ks"kKrk okys {ks=kksa esa ^eq[; çf'k{kdksa (feUVkWlZ)* ds :i esa inukfer djuk 
pkfg,A os vius LFkku ij viuk dk;Z tkjh j[k ldrs gSa fdarq ,vkj,l  ifjoh{kkfFkZvksa 
dks fo"k;&oLrq çf'k{k.k çnku djus ds fy, rFkk rduhdh çf'k{k.k ds vU; {ks=kksa esa 
mi;ksx dh tkus okyh mudh lsokvksa ds fy, mudks HkkÑvuqi&,u,,vkj,e] gSnjkckn 
ds ^^lgk;d ladk;** ds :i esa ekU;rk çnku dh tkuh pkfg,A blh çdkj ls] ç'kklu 
,oa ys[kk ds dk;kZRed {ks=kksa esa Hkh feUVkWlZ dh igpku dh tk ldrh gSA 

7-3  HkkÑvuqi&,u,,vkj,e]  gSnjkckn ds  ml ladk; dks  HkkÑvuqi  leqfpr  çksRlkgu  ns 
ldrk gS ftUgksaus vgZrk@çf'k{k.k çkIr fd;k gks vkSj Lo; dks çca/u fo'ks"kK cuk;k 
gksA ;g çksRlkgu HkkÑvuqi&,u,,vkj,e] gSnjkckn ds çLrkfor lgk;d ladk; rFkk 
HkkÑvuqi laLFkkuksa ds çf'k{kd vf/dkfj;ksa dks Hkh fn;k tk ldrk gSA 

7-4  çf'k{kd@ladk; fodkl dks ,d ewY;kadu@leh{kk ç.kkyh }kjk lapkfyr djuk pkfg,A 



HkkÑvuqi ekuo lalk/u izca/u uhfr% izf'k{k.k ,oa {kerk fuekZ.k 15

8- fons'k esa çf'k{k.k 
8-1  fons'k esa çf'k{k.k] çf'k{k.k ç.kkyh  esa ,d egRoiw.kZ deh dks iwjk djrk gSA ;g fo'o  

ds dqN vxz.kh laLFkkuksa esa fofHkUu fo"k;ksa ij v|ru tkudkfj;ka miyC/ djkus ds fy, 
vf/dkfj;ksa dks volj çnku djrk gSA mUgsa fodkl ,oa 'kklu ds fofHkUu ekWMYl lfgr 
fofHkUu ns'kksa ds vuqHko ,oa loksZÙke i¼fr;ksa dks tkuus dk volj feyrk gSA Hkkjr 
ljdkj esa o"kZ 2001 ls] fons'k esa çf'k{k.k ds fy, ?kjsyw fuf/;u (Mh,iQ,iQVh) Ldhe 
bldk çeq[k lzksr gS ftlds rgr vc vf/dkfj;ksa dks fons'kksa esa çf'k{k.k ds fy, Hkstk 
tkrk gSA HkkÑvuqi esa Hkh bl çdkj dk çko/ku fd;k tkuk pkfg,A

8-2  HkkÑvuqi esa] fofHkUu dSMj fu;a=kd çkf/dkfj;ksa ds fy, Mh,iQ,iQVh Ldhe rFkk lkFk 
gh bl çdkj dh vU; Ldhe dks vkjaHk djus ,oa lqn`<+ cukus dh vko';drk gS rkfd 
oSKkfudksa ,oa vU; vf/dkfj;ksa dks fo"k;ksa@{ks=kksa ;k fof'k"V fo'ks"kKrk okys fo"k;ksa esa 
xgu ;ksX;rk fodflr djus ds fy, y?kq&vof/ ,oa nh?kkZof/ dk;ZØeksa esa lfEefyr 
gksus dk volj çkIr gks ldsA mu oSKkfudksa@vf/dkfj;ksa ds fy, ,slk djuk fo'ks"k :i 
ls egRoiw.kZ gS ftuds HkkÑvuqi esa ofj"Bre inksa ij vklhu gksus dh laHkkouk gS] tgka 
mudk ;kstuk&fuekZ.k esa O;kid oSf'od lanHkZ rFkk lkFk gh varjkZ"Vªh; loksZÙke i¼fr;ksa 
ls voxr gksuk vkSj mUgsas è;ku esa j[kuk vko';d gSA çca/u ds lkFk gh rduhdh fo"k;ksa 
esa Hkh fons'kh çf'k{k.k çkIr fd;k tk ldrk gSA 

8-3  fofHkUu Jsf.k;ksa ds dkfeZdksa ds fy, lHkh fons'kh çf'k{k.kksa dks HkkÑvuqi Lrj ij ,d 
p;u lfefr }kjk vafre :i fn;k tk,xk ftlesa vè;{k ds :i esa egkfuns'kd] HkkÑvuqi_ 
lnL;ksa ds :i esa lfpo] HkkÑvuqi_ lacaf/r mi&egkfuns'kd vkSj lnL;&lfpo ds :i 
esa lgk;d egkfuns'kd (ekuo lalk/u çca/u) gksaxs A 

9-  foÙkiks"k.k
9-1  HkkÑvuqi] çf'k{k.k vko';drkvksa dh iwfrZ ds fy, i;kZIr fuf/ miyC/ djk,xkA 

9-2  jk"Vªh; çf'k{k.k ;kstuk&1996 esa laLrqfr dh xbZ Fkh fd çR;sd foHkkx }kjk dsoy çf'k{k.k 
ds mís'; gsrq mi;ksx ds fy,] osru ctV dk 1-5 çfr'kr vyx j[kk tk,xkA jk"Vªh; 
çf'k{k.k ;kstuk&2012 esa n{krk&vk/kfjr ç.kkyh }kjk çf'k{k.k&vko';drk esa laHkkfor 
c<+ksrjh dks è;ku esa j[krs gq, ;g laLrqfr dh xbZ fd Ms;j@HkkÑvuqi dks vius osru 
ctV dk de ls de 2-5 çfr'kr] ?kjsyw Vªsfuax ds fy, vyx j[kuk pkfg,A varjkZ"Vªh; 
çf'k{k.k ds fy, HkkÑvi }kjk vyx ls ctV miyC/ djk;k tk,xkA  

9-3  HkkÑvuqi ekuo lalk/u çca/u uhfr % çf'k{k.k ,oa {kerk fuekZ.k ds dk;kZUok;u gsrq  
HkkÑvuqi  dh  ekuo  lalk/u  çca/u  bdkbZ]  uksMy  ;wfuV  gksxhA  blds  çHkkoh  :i 
ls  dk;kZUo;u  ds  fy,]  okf"kZd  çf'k{k.k  ;kstuk]  çf'k{k.k  laLFkkuksa  dh  usVofd±x] 
çHkko&ewY;kadu vkfn ds fy, HkkÑvuqi eq[;ky; }kjk i;kZIr ctV çko/ku fd, tkus 
pkfg, rFkk fuf/ ds vkcaVu ,oa mi;ksx ds fy, lapkyu çfØ;k] HkkÑvuqi dh ekuo 



HkkÑvuqi ekuo lalk/u izca/u uhfr% izf'k{k.k ,oa {kerk fuekZ.k16

lalk/u çca/u bdkbZ }kjk rS;kj dh tk,xhA blds vfrfjDr] fofHkUu HkkÑvuqi laLFkkuksa@
eq[;ky; dks ,pvkjMh ctV dk forj.k] lacaf/r ,l,eMh@eq[;ky; ds ijke'kZ ds lkFk 
ekuo lalk/u çca/u bdkbZ djsxh vFkok lacaf/r ,l,eMh@eq[;ky;] ,pvkj,e ;wfuV 
dh laLrqfr ds vk/kj ij ,pvkjMh fuf/ dk vkcaVu fofHkUu laLFkkuksa@eq[;ky; dks djsxkA

10- dk;kZUo;u ,oa leUo;u
10-1  bl ;kstuk ds dk;kZUo;u gsrq  lexz  funsZ'k  nsus ds  fy, egkfuns'kd]  HkkÑvuqi dh  

vè;{krk esa ,d çf'k{k.k cksMZ dk xBu fd;k tk,xkA bl çLrkfor cksMZ esa lfpo] 
HkkÑvuqi]  rhu  mi&egkfuns'kd  (rhu  o"khZ;  jksVs'ku  ds  vk/kj  ij)_  funs'kd] 
HkkÑvuqi&,u,,vkj,e] gSnjkckn_ la;qDr lfpo (çf'k{k.k)] MhvksihVh lnL; ds :i 
esa vkSj lnL;&lfpo ds :i esa lgk;d egkfuns'kd (ek-la-ç-) lfEefyr gksaxsA bl cksMZ 
dh cSBd f}&okf"kZd :i ls vk;ksftr dh tk,xhA 

10-2  bl ;kstuk ds leUo;u ,oa dk;kZUo;u ds fy, HkkÑvuqi ekuo lalk/u çca/u bdkbZ] 
uksMy ,tsalh gksxh vkSj dk;kZUo;u ds foLrkj ,oa lgk;rk ds fy, leqfpr fn'kk&funsZ'k 
tkjh djsxhA laLFkku Lrj ij] HkkÑvuqi ekuo lalk/u çca/u uhfr % çf'k{k.k ,oa {kerk 
fuekZ.k ds fy, çR;sd laLFkku@ifj;kstuk funs'kky; dk;kZUo;u bdkbZ gksxk vkSj HkkÑvuqi 
eq[;ky; esa dk;Z vè;;u vuqHkkx blds dk;kZUo;u esa lgk;rk djsxkA 

10-3  n{krk izsQeodZ dk fodkl% çf'k{k.k lfgr ekuo lalk/u ds çca/u ds fy, ,d n{krk 
vk/kfjr izsQeodZ ds fodkl dh fn'kk esa c<us ds fy,] ek-la-ça- bdkbZ dks viuh {kerk 
esa c<+ksrjh (LVkiQ ,oa mudh n{krkvksa ds lanHkZ esa) djus dh vko';drk gS rkfd 
dk;Z i¼fr dks foLr`r :i ls le>kus esa usr`Ro dh Hkwfedk fuHkk lds] HkkÑvuqi ,oa 
vuqlaèkku laLFkkuksa dks ekxZn'kZu ,oa tkudkjh çnku djus ds :i esa lgk;rk miyC/ djk 
lds rFkk çxfr dh fuxjkuh dj lds rkfd n{krk,a fodflr djus ds dk;Z dks xq.koÙkk 
ds ekudksa lfgr ,d fe'ku eksM esa vkSj rdZlaxr vof/ ds Hkhrj iwjk fd;k tk ldsA 

10-4  çeq[k jk"Vªh; dk;ZØeksa ds fy, {kerk&fuekZ.k% HkkÑvuqi ,oa blds vuqla/ku laLFkku 
viuh çf'k{k.k xfrfof/ dks c<+k jgs gSa vkSj çeq[k jk"Vªh; dk;ZØeksa@ifj;kstukvksa tSls fd  
,u,,pbZih@,u,,l,iQ rFkk vU;@vuqla/ku IysViQkWeZ] {kerk fuekZ.k ds fy, cgqr cM+h /ujkf'k  
vkcafVr dj jgs gSaA bl ifjn`'; esa] ;g lqfuf'pr djuk vkSj Hkh vf/d egRoiw.kZ gks 
tkrk gS fd bl çdkj ds çf'k{k.k@{kerk fuekZ.k dk;ZØeksa dks leqfpr :i ls le>k 
tk,]  rS;kj  fd;k tk,] dk;kZfUor  fd;k tk, vkSj  muds  çHkko dk ewY;kadu  fd;k 
tk, rkfd ftl mís'; ds fy, /ujkf'k O;; dh tk jgh gS og iwjk gks ldsA lgk;d 
egkfuns'kd (ek-la-ça-)  bl çdkj ds lHkh  çf'k{k.k dk;ZØeksa ds leqfpr leUo;u] 
dk;kZUo;u] fuxjkuh ,oa ewY;kadu dk i;Zos{k.k djsaxsA HkkÑvuqi&,u,,vkj,e] gSnjkckn 
ls ijke'kZ ds lkFk HkkÑvuqi dh ek-la-ça- bdkbZ dks] HkkÑvuqi laLFkkuksa esa laLFkku ds 
ekuo lalk/u fodkl uksMy vf/dkjh dh n{krk dks fodflr djus esa vxz.kh Hkwfedk 
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fuHkkuh gksxh rkfd os {kerk fuekZ.k Ldhe fMtkbu djus ,oa mlds dk;kZUo;u esa lgk;rk 
,oa ekxZn'kZu çnku djus ds fy, vkSj vf/d csgrj dk;Z dj ldsaA 

10-5  çf'k{k.k laca/h volajpuk dk fuekZ.k djus@mlesa vfHko`f¼ djus] ladk; fodkl ,oa 
çf'k{k.k ds  fy, vkmVlksZflax ds ekè;e ls vko';drk&vk/kfjr çf'k{k.k Ldhe ds 
fodkl esa ek-la-ça- bdkbZ dks] HkkÑvuqi ,oa jkT; Ñf"k  fo'ofo|ky;ksa dks rduhdh 
lgk;rk miyC/ djkus dh vko';drk gSA vusd laLFkkuksa ds ikl vius eq[;ky; esa 
igys ls gh mRÑ"V volajpuk fo|eku gSA leqfpr leUo; ds lkFk] ç'kklfud çf'k{k.k 
laLFkkuksa (,VhvkbZ) ds lkFk lg;ksx vkjaHk fd;k tk ldrk gS rkfd igys ls fo|eku 
{kerkvksa dk b"Vre mi;ksx fd;k tk ldsA

10-6  nwjLFk ,oa bZ&vè;;u% ns'k Hkj ds fofHkUu 'kgjksa ,oa dLcksa esa iQSys cgqr cM+h la[;k esa   
oSKkfudksa]  rduhdh  ,oa  ç'kklfud dkfeZdksa dh  çf'k{k.k vko';drk dks  iwjk djus 
ds  fy,]  nwjLFk  ,oa  bZ&yfu±x loksZÙke volj çnku djrk gSA  fo"k;ksa  ,oa  ikB~;Øeksa 
dh  O;kid  jsat dk  nwjLFk vè;;u djus  esa  lgk;rk ds  fy,  HkkÑvuqi dh  ek-la-
ça- bdkbZ] bZth,uvks;w (bXuw) ds lkFk xBca/u dj] bl fn'kk esa ,d egRoiw.kZ dne 
mBk ldrh gSA çkS|ksfxdh] vè;;u lkexzh ,oa ikB~;Øeksa ds ,d fo'kky lalk/u dks 
vkWu&ykbu miyC/ djkus dh  fof/;ka çnku djrh gS  ftlesa vè;;u ds  fy, cgqr  
vf/d fodYi ,oa yphykiu gksrk gSA ek-la-ça- bdkbZ dks ;g lqfuf'pr djus esa vxz.kh Hkwfedk  
fuHkkuh gksxh fd laLFkku nwjLFk vè;;u ds vkSj vf/d ikjaifjd mik;ksa ds lkFk&lkFk 
,d bZ&yfu±x iksVZy ds ekè;e ls çf'k{k.k ikB~;Øe@lkexzh miyC/ djk,aA çf'k{k.k 
lalk/uksa ds ,d laxzgky; rd igqap ds fy, ,d flaxy IokabV miyC/ djkus ds fy, 
vusd ljdkjh ,oa vU; çf'k{k.k laLFkkuksa dks ,d lkFk ykus ds fy, ;g iksVZy ,d 
IysViQkeZ gksxkA HkkÑvuqi dh ek-la-ça- bdkbZ dks] miyC/ çf'k{k.k lalk/uksa tSls fd 
fofHkUu laLFkkvksa ds çf'k{k.k dk;ZØe ds dSysaMj] fofHkUu fo"k;ksa esa ladk; vkfn ds 
MkVk csl Hkh rS;kj djus pkfg,A  

10-7 jkT; Ñf"k fo'ofo|ky;ksa (,l,;w) esa {kerk fuekZ.k %

(i)  ,l,;w çf'k{k.k uhfr % ;g laLrqfr dh tkrh gS fd çR;sd ,l,;w dks ,d çf'k{k.k 
;kstuk cukuh ;k viukuh gksxh tks uohu ^HkkÑvuqi ekuo lalk/u çca/u uhfr % 
çf'k{k.k ,oa {kerk fuekZ.k* ij vk/kfjr gks vkSj mlds leku gks rkfd ,d vkSipkfjd 
,oa lqLi"V  izsQeoZd gks ftlds vuqlkj ,l,;w Lrj ij çf'k{k.k fn;k tk,A ;g mfpr 
gksxk fd jkT; Ñf"k fo'ofo|ky;ksa esa ls fdlh ,d dh igpku ^LVkiQ dkWyst* dh 
LFkkiuk ds fy, dh tk,A blls lHkh jkT; Ñf"k fo'ofo|ky;] dkfeZdksa ds çf'k{k.k 
gsrq ,d dk;Z ;kstuk fodflr dj ldsaxsA bldh 'kq:vkr djus ds fy,] HkkÑvuqi ds 
çR;sd tksu esa ,d ,slk LVkWiQ dkWyst cuk;k tk ldrk gSA 

(ii)  jkT; Ñf"k fo'ofo|ky;ksa esa LVkWiQ dkWyst dh Hkwfedk % ;g mfpr gksxk fd jkT; ds 
lHkh jkT; Ñf"k fo'ofo|ky;ksa ds fy, ,l,;w] LVkiQ dkWyst dks 'kh"kZ çf'k{k.k laLFkk 
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ds :i esa fofufnZ"V  djsa rkfd og jkT; ds Hkhrj fLFkr jkT; Ñf"k fo'ofo|ky;ksa] 
vuqlaèkku dsUæksa ,oa foHkkxksa ds chp çf'k{k.k ds leUo;u esa ,d çeq[k Hkwfedk fuHkk 
ldsA blds vfrfjDr] i;kZIr fuf/;ksa] <+kapkxr lajpuk] ekuo 'kfDr ,oa ,l,;w }kjk 
fu.kZ; ysus dh 'kfDr;ksa lfgr LVkiQ dkWyst dk l'kfDrdj.k djus dh vko';drk gSA     

(iii)  HkkÑvuqi }kjk lgk;rk % jkT; Ñf"k  fo'ofo|ky;ksa esa çf'k{k.k {kerk ds  fodkl esa 
lgk;rk ds fy, HkkÑvuqi lrr :i ls ,d vR;ar egRoiw.kZ Hkwfedk fuHkk jgk gSA 

11- fuxjkuh ,oa ewY;kadu 
11-1 ljdkjksa  ,oa  laxBuksa  }kjk  csgrj  ifj.kke  çkIr djus ds  fy,  fuxjkuh  ,oa  ewY;kadu 

(,e ,oa bZ)] ,d l'kDr fof/ gSA vuqla/ku vè;;u ;g n'kkZrs gSa fd ;fn çf'k{k.k 
dk;ZØeksa dh  fuxjkuh  ,oa  ewY;kadu ç.kkyhc¼ :i ls  fd;k tk,  rks  çf'k{k.k  ,oa 
fodkl dh çHkkfork esa egRoiw.kZ :i ls c<+ksrjh gksrh gSA oS'ohdj.k ,oa çfrLi/kZ ds 
;qx esa] çf'k{k.k dsoy ,d fo'okl dk dk;Z ugha jg ldrk gSA blds fy, fuos'k ds  
ifj.kkeLo:i çkIr gksus okys ykHkksa dk çn'kZu vko';d gSA 

11-2  çf'k{k.k dh çHkkfork dk ewY;kadu] çf'k{k.k&ç'kklu dk ,d cgqr egRoiw.kZ  fdUrq] 
dfBu igyw gSA çk;%] çf'k{k.k laLFkkvksa esa ewY;kadu] çf'k{k.k ds i'pkr ç'ukofy;ksa 
rd lhfer jgrk gS ftuesa çf'k{k.kkfFkZ;ksa dks ikB~;Øe] çf'k{kd ,oa çf'k{k.k lkexzh 
ij  fVIi.kh djus ds  fy, vkeaf=kr  fd;k tkrk gSA blls ;FkkFkZ :is.k ;g ewY;kadu 
ugha gks ikrk gS fd çf'k{k.k dk;ZØe ij fd;k x;k fuos'k rdZlaxr gSA ifj.kkeLo:i] 
çf'k{k.k ikfjfLFkfrdh esa O;kid çHkko ewY;kadu dks fufgr djus dh vko';drk gS] tgka 
ewY;kadu] çf'k{k.k dk;ZØeksa dh xq.koÙkk ;k çfrHkkfx;ksa }kjk lh[kus rd gh lhfer ugha 
gS cfYd dk;ZØe ds ifj.kkeLo:i dk;Z O;ogkj esa gksus okys ifjorZuksa rFkk laxBukRed 
çHkko'khyrk ij blds çHkko ,oa blds xzkgdksa@ukxfjdksa ds larks"k Lrj esa lq/kj dk Hkh 
ewY;kadu fd;k tkrk gSA 

  laLFkku Lrj ij ,pvkjMh uksMy vf/dkjh rFkk HkkÑvuqi eq[;kay; esa lgk;d egkfuns'kd  
(ek-la-ça-) HkkÑvuqi&,u,,vkj,e] gSnjkckn dh lgk;rk ls fuxjkuh ,oa ewY;kadu dk 
dk;Z djsaxsA 

11-3 HkkÑvuqi dh ekuo lalk/u çca/u bdkbZ dh Hkwfedk 
(i)  HkkÑvuqi ekuo lalk/u çca/u uhfr % çf'k{k.k ,oa {kerk  fuekZ.k dh  fuxjkuh ,oa  

dk;kZUo;uA

(ii)  HkkÑvuqi&vkbZ,,lvkjvkbZ] ubZ fnYyh dh lgk;rk ls HkkÑvuqi }kjk dh xbZ çf'k{k.k 
xfrfof/;ksa ds MkVkcsl dk j[k&j[kko djukA 

(iii)  le;&le; ij ijke'kZ tkjh djuk rkfd çf'k{k.k dk;ZØeksa dk vk;kstu] çf'k{k.k dh 
ç.kkyhc¼ fof/ ds vk/kj ij çf'k{k.k fd;k tk, vkSj HkkÑvuqi laLFkku rFkk lkFk gh 
ml {ks=k dh çf'k{k.k laLFkkvksa esa {kerk fuekZ.k gks ldsA 
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(iv)  ;g lqfuf'pr djuk fd lHkh HkkÑvuqi laLFkkuksa esa ,pvkjMh uksMy vf/dkfj;ksa dks 
fu;qDr@ukfer dj fn;k x;k gS] mudk {kerk fuekZ.k vkSj muds fudV leUo;u esa dk;Z 
djukA 

11-4 laLFkkuksa esa ih,ebZ@,pvkjMh çdks"B dh Hkwfedk 

(i)  uofu;qDr dkfeZdksa ds fy, vuqdwyu çf'k{k.k dk;ZØe dk vk;kstu djuk vkSj mUgsa ml 
laLFkku ds Hkhrj py jgh xfrfof/;ksa ls voxr djkukA ,pvkjMh uksMy vf/dkjh] çf'k{k.k  
vko';drk ewY;kadu (Vh,u,)] ,Vhih ,oa lhVhih ds ekè;e ls] çf'k{k.k le;&vuqlwph 
fodflr djsaxs vkSj mudk çHkkoh :i ls dk;kZUo;u lqfuf'pr djsaxsA 

(ii)  laLFkku Lrj ij ,pvkjMh xfrfof/;ksa dk dk;kZUo;uA 

(iii)  çf'k{k.k vko';drkvksa ds ewY;kadu ij vk/kfjr çf'k{k.k ;kstuk dh lkof/d leh{kk 
djukA

(iv)  çf'k{k.k dh çHkko'khyrk dk ewY;kaduA

(v)  dkfeZdksa ds çf'k{k.k gsrq laLFkkuksa dh igpkuA

11-5 HkkÑvuqi dh Hkwfedk

(i)  HkkÑvuqi (blds lHkh lgk;d laLFkkuksa lfgr) dh çf'k{k.k ,oa fodkl dk;Zdykiksa 
dh lqyHkrk ds fy, çf'k{k.k çca/u lwpuk ç.kkyh (Vh,evkbZ,l) dk fodkl djukA

(ii)  HkkÑvuqi ds fu;a=k.k ds rgr çf'k{k.k laLFkkuksa dks mRÑ"Vrk dsUæ ds :i esa rS;kj djus 
dh n`f"V ls cSapekfd±x@ewY;kadu vè;;u vk;ksftr djukA

(iii)  çnku  dh  xbZ  lsokvksa  ds  ckjs  esa  xzkgdksa  dh  larqf"V  dk  vkdyu  djus  ds  fy,  
losZ{k.k@vè;;u çkjaHk djukA 

(iv)  Ms;j@HkkÑvuqi (lHkh lgk;d laLFkkuksa lfgr) ds rgr ,Vhih] lhVhih ds dk;kZUo;u 
rFkk çf'k{k.k laLFkkuksa dh dk;Z&ç.kkyh dh leh{kk djuk vkSj  fuEufyf[kr dh vksj 
fo'ks"k è;ku nsuk%

  d) çf'k{k.k {kerkvksa dk mi;ksx_

  [k) lapkfyr çf'k{k.k dh xq.koÙkk_

  x)  HkkSfrd vkSj çf'k{k.k volajpuk] ladk;] vkSj foÙk dh i;kZIrrk rFkk laLFkkuksa ds 
vf/ns'k ds dk;kZUo;u ds fy, vf/dkjksa dk çR;k;kstu_

  ?k)  oSKkfud] rduhdh] ç'kklfud] ys[kk] vk'kqfyfid vkSj lgk;d dkfeZd] fo'ks"kr% ,sls  
dkfeZd tks fu.kkZ;d Lrj ij dk;Zjr gSa] (;Fkk ykxw) dk çf'k{k.k_ vkSj

  M+)  ladk; lnL;ksa dk mfpr p;u] muds fy, çksRlkgu vkSj dk;Zdky dk LFkkf;RoA 
p;fur ladk;&lnL; dk vkpj.k vkSj pfj=k] d{kk esa i<+k, x, fl¼kUrksa vkSj 
ewY;ksa ds vuq:i gksuk pkfg,A
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11-6 çf'k{k.k laLFkkuksa dh Hkwfedk

  HkkÑvuqi&,u,,vkj,e]  gSnjkckn vkSj vU;  HkkÑvuqi&laLFkku tSls  çf'k{k.k laLFkku] 
çf'k{k.k ç.kkyh dk dsUæ gSa vkSj mUgsa fuEufyf[kr dk;Z djus pkfg,%

(i)  çf'k{k.k vkSj fodkl esa uohure vkSj varjkZ"Vªh; ço`fÙk;ksa dk fjdkMZ j[kuk rFkk Hkkjrh;  
ifjçs{; esa mUgsa :ikUrfjr@vkRelkr djukA

(ii)  ubZ vkSj mHkjrh çf'k{k.k rduhdksa rFkk ç.kkfy;ksa esa çf'k{kdksa@ladk;&lnL;ksa ds dkS'ky 
dk fujUrj fodkl vkSj mUu;u djuk rFkk çf'k{kdksa@ladk; lnL;ksa ds :i esa muds dk;Z 
fu"iknu dk vkdyu@leh{kk djukA

(iii)  çf'k{k.k iQhMcSd vkSj xzkgdksa dh vko';rdrkvksa dks  è;ku esa  j[krs gq, ikB~;Øe] 
fo"k;&oLrq vkSj çf'k{k.k ç.kkfy;ksa dh fujUrj leh{kk djuk rFkk buesa la'kks/u djuk_

(iv)  çf'k{k.k dk;ZØeksa ds ewY;kadu dh dkjxj ç.kkyh rS;kj djuk rFkk le; ds lkFk O;fDr 
ds dk;Z&fu"iknu ij muds çHkko dk fu/kZj.k djuk_

(v)  laxBukRed fu"iknu ij vk;ksftr çf'k{k.k dk;ZØeksa ds çHkko dk vkdyu djus ds 
fy, ewY;kadu vè;;u vk;ksftr djuk_

(vi)  çnku fd, tk jgs çf'k{k.k dh xq.koÙkk esa Js"B ekWMy cuus dh vksj vxzlj gksukA

(vii)  HkkÑvuqi vkSj blds vuqla/ku laLFkkuksa vkSj vkmVlksfl±x çf'k{k.k ds fy, ,Vhih rS;kj 
djus esa rduhdh lgk;rk rFkk ijke'kZ çnku djuk (;fn ,slk visf{kr gks)

(viii) nwjLFk rFkk bZ&yfu±x ç.kkyh ds lkFk vius orZeku dk;ZØeksa dks iwjd cukukA

(ix)  O;ogkjxr@vfHk:fpxr çf'k{k.k ij iQksdl djukA
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vuqca/&I

oSKkfudksa ds fy, çf'k{k.k dh vko`fÙk ,oa vof/

oSKkfud Js.kh@vuqla/ku  
xzsM osru (vkjthih)

lsok dk funsZ'kkRed 
pj.k

çf'k{k.k vof/

oSKkfud@6000  ,vkj,l esa dk;Zxzg.k HkkÑvuqi&,u,,vkj,e gSnjkckn esa vk/kjHkwr@
ços'k ikB~;Øe ftlesa fons'kh la?kVd ds :i esa 
1 lIrkg dk çf'k{k.k Hkh 'kkfey gksxk

xzsM esa 2 o"kks± dh vuqeksfnr 
lsok ds i'pkr

2&3  lIrkg  dk  ns'k  esa  çf'k{k.k  (iqu'p;kZ 
ikB~;Øe)

oSKkfud@7000 xzsM esa 1 o"kZ dh vuqeksfnr 
lsok ds i'pkr

,ih,vkj  ds  vk/kj  ij  p;fur  25»  
oSKkfudksa  ds  fy,  fons'k  esa  3&6  ekg  dk 
vko';drk vk/kfjr mUur rduhdh çf'k{k.k] 
tksfd  Ñf"k  foKku  ds  mHkjrs  gq,  {ks=kksa  esa 
vko';d  oSKkfud  fo'ks"kKrk  vkSj  mYys[kuh; 
miyfC/;ksa  ds  vk/kj  ij  gks]  rFkk  vU;  
oSKkfudksa  ds  fy,  2&3  lIrkg  dk  ns'k  esa 
çf'k{k.k (iqu'p;kZ ikB~;Øe) visf{kr gS

ofj"B oSKkfud@8000 xzsM esa 2 o"kks± dh vuqeksfnr 
lsok ds i'pkr

2&3 lIrkg dk ns'k esa çf'k{k.k

ofjf"B  oSKkfud@9000 ikf'Zod ços'k ds ekè;e ls 
dk;Zxzg.k*

3 lIrkg dk ços'k ,oa vfHkeq[khdj.k çf'k{k.k

xzsM esa 2 o"kks± dh vuqeksfnr 
lsok ds i'pkr

,ih,vkj  ds  vk/kj  ij  p;fur  25» 
ofj"B  oSKkfudksa  ds  fy,  fons'k  esa  3  ekg 
dk  vko';drk  vk/kfjr  mUur  rduhdh 
çf'k{k.k]  tksfd  Ñf"k  foKku  ds  mHkjrs  gq,  
{ks=kksa  esa  oSKkfud  fo'ks"kKrk  vkSj  mYys[kuh; 
miyfC/;ksa ds vk/kj ij gksa] rFkk vU; oSKkfudksa 
ds  fy,  2&3  lIrkg  dk  ns'k  esa  çf'k{k.k 
(iqu'p;kZ ikB~;Øe) visf{kr gS

ç/ku oSKkfud@10000 ikf'Zod izos'k ds ekè;e ls 
dk;Zxzg.k*

3 lIrkg dk izos'k ,oa vfHkeq[khdj.k izf'k{k.k

xzsM esa 2 o"kks± dh vuqeksfnr 
lsok ds i'pkr

1&2 lIrkg dk ns'k esa çf'k{k.k

xzsM esa 4 o"kks± dh vuqeksfnr 
lsok ds i'pkr

usr`Ro djus okys inksa dh vksj mUeq[k gksus dh pkgr 
j[kus okys ç/ku oSKkfudksa ds fy, ç'kklfud ,oa 
çca/dh; dkS'ky  gsrq  HkkÑvuqi&,u,,vkj,e]  
gSnjkckn vFkok vU; l{e laLFkkuksa esa 2 lIrkg 
dk ns'k esa çf'k{k.k (iwoZ& vkj,eih)
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oSKkfud Js.kh@vuqla/ku  
xzsM osru (vkjthih)

lsok dk funsZ'kkRed 
pj.k

çf'k{k.k vof/

xzsM esa 6 o"kks± dh vuqeksfnr 
lsok ds i'pkr

,ih,vkj vkSj mYys[kuh; miyfC/;ksa ds vk/kj ij  
p;fur 25» ç/ku oSKkfudksa ds fy, fons'k esa 
1&3 ekg dk vko';drk vk/kfjr çf'k{k.k vkSj 
vU;& ç/ku oSKkfudksa ds fy, 1&2 lIrkg dk 
ns'k esa çf'k{k.k

xzsM esa 9 o"kks± dh vuqeksfnr 
lsok  ds  i'pkr~  vkSj 
U;wrure  2  o"kks±  dh  lsok 
'ks"k gks

1 lIrkg dk ns'k esa çf'k{k.k

vuqla/ku çca/u

in (vkj,eih)

in  xzg.k  ds  6  ekg  dh 
lsok ds vanj

HkkÑvuqi&,u,,vkj,e]  gSnjkckn  esa  3 lIrkg 
dk dk;Zikyd fodkl dk;ZØe ftlesa  fons'kh 
la?kVd  ds  :i  esa  1  lIrkg  dh  vof/  Hkh 
lfEefyr gksxh

*fo'ofo|ky;ksa vFkok vU; laxBuksa ls ikf'Zod çfof"V ds ekè;e ls lh/s HkrhZ gq, oSKkfud (oSKkfud Lrj 
ij HkkÑvuqi vk/kjHkwr ikB~;Øe vuqHko ls eqDr)

fVIi.kh% vkj,eih dks NksM+dj og oSKkfud tks 3 o"kks± ls vf/d le; ls ,d gh in ij fLFkj cus gq, gSa] 
ds fy, 1 lIrkg dk vkarfjd çf'k{k.k A
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vuqca/&II

rduhdh dkfeZdksa ds fy, çf'k{k.k dh vko`fÙk ,oa vof/

in@rduhdh xzsM lsok dk funsZ'kkRed pj.k çf'k{k.k vof/

Js.kh&I 

rduhf'k;u (Vh&1) dk;Zxzg.k laLFkku  esa  ços'k]  vfHkeq[khdj.k  vkSj 
dk;Zjr 1 o"khZ; çf'k{k.k

ofj"B rduhf'k;u (Vh&2) xzsM  esa  2  o"kks±  dh  vuqeksfnr 
lsok ds i'pkr

2&3 lIrkg dk ns'k esa çf'k{k.k 
(iqu'p;kZ ikB~;Øe)

Js.kh&II

rduhdh lgk;d (Vh&3) dk;Zxzg.k lh/kh HkrhZ okys dkfeZdksa ds fy, 1 ekg 
dk ços'k vkSj vfHkeq[khdj.k çf'k{k.k

xzsM  esa  2  o"kks±  dh  vuqeksfnr 
lsok ds i'pkr

inksUur dkfeZdksa ds fy, 2&3 lIrkg dk 
ns'k esa çf'k{k.k (iqu'p;kZ ikB~;Øe)

ofj"B rduhdh lgk;d (Vh&4) xzsM  esa  2  o"kks±  dh  vuqeksfnr 
lsok ds i'pkr

iQhYM@Kkuo/Zd nkSjksa lfgr 1&2 lIrkg 
dk ns'k esa çf'k{k.k

rduhdh vf/dkjh (Vh&5)  xzsM  esa  2  o"kks±  dh  vuqeksfnr 
lsok ds i'pkr

,ih,vkj  vkSj@;k  Ñf"k  foKku  ds 
mHkjrs  gq,  {ks=kksa  esa  visf{kr  rduhdh 
fo'ks"kKrk ds vk/kj ij Vh&5 xzsM esa  
p;fur  20»  rduhdh  dkfeZdksa 
dks  vR;f/d  is'ksoj  laLFkkuksa    tSls  
lhthvkbZ,vkj dsUæksa vFkok ns'k ds Hkhrj  
lerqY;  laxBuksa  esa  1  lIrkg  dk 
çf'k{k.k vkSj xzsM esa vU; dkfeZdksa ds 
fy, iqu'p;kZ  ikB~;Øe ds :i esa  1 
lIrkg dk ns'k esa çf'k{k.k 

Js.kh&III

ofj"B rduhdh vf/dkjh 
(Vh&6) 

dk;Zxzg.k  lh/h HkrhZ okys dkfeZdksa ds fy, 1 ekg 
dk ços'k vkSj vfHkeq[khdj.k çf'k{k.k

xzsM esa 2 o"kks± dh vuqeksfnr 
lsok ds i'pkr

inksUur  dkfeZdksa  ds  fy,  iQhYM@
KkuoèkZd  nkSjksa  lfgr  1&2 lIrkg dk 
ns'k esa çf'k{k.k (iqu'p;kZ ikB~;Øe)

lgk;d eq[; rduhdh 
vfèkdkjh (Vh&7&8)

xzsM  esa  2  o"kks±  dh  vuqeksfnr 
lsok ds i'pkr

iQhYM@KkuoèkZd nkSjksa lfgr 1&2 lIrkg 
dk ns'k esa çf'k{k.k
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in@rduhdh xzsM lsok dk funsZ'kkRed pj.k çf'k{k.k vof/

eq[; rduhdh vf/dkjh 
(Vh&9)

xzsM  esa  2  o"kks±  dh  vuqeksfnr 
lsok ds i'pkr vkSj 2 o"kks± ls 
vf/d dh lsok 'ks"k gks

,ih,vkj  vkSj@vFkok  Ñf"k  foKku  ds 
mHkjrs  gq,  {ks=kksa  esa  visf{kr  rduhdh 
fo'ks"kKrk ds vk/kj ij p;fur 20»  
lhVhvks dks lhthvkbZ,vkj dsUæksa vFkok 
lerqY; laxBuksa tSls vR;f/d is'ksoj 
laLFkkuksa esa 4 lIrkg dk çf'k{k.k ftlesa 
fons'kh  la?kVd  ds  :i  esa  2  lIrkg 
dk  çf'k{k.k  vkSj  vU;  dkfeZdksa  ds 
fy, iQhYM@KkuoèkZd nkSjksa lfgr 1&2  
lIrkg dk ns'k esa çf'k{k.k Hkh 'kkfey gS

fVIi.kh% rduhdh dkfeZdksa ds fy, 1 lIrkg dk ns'k esa çf'k{k.k tks 3 o"kks± ls vf/d le; ls ,d 
gh in ij fLFkj cus gq, gSaA
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vuqca/&III

ç'kklfud@foÙk@jktHkk"kk dkfeZdksa ds fy, çf'k{k.k dh vko`fÙk ,oa vof/

ç'kklu@foÙk xzsM lsok dk funsZ'kkRed pj.k çf'k{k.k vof/

voj Js.kh fyfid dk;Zxzg.k laLFkku  esa  ços'k]  vfHkeq[khdj.k 
vkSj dk;Zjr 1 ekg dk çf'k{k.k

xzsM esa 4 o"kks± dh vuqeksfnr lsok 
ds i'pkr

3 lIrkg dk ns'k esa çf'k{k.k
(iqu'p;kZ ikB~;Øe)

mPp Js.kh fyfid  xzsM esa 4 o"kks± dh vuqeksfnr lsok 
ds i'pkr

4 lIrkg dk ns'k esa çf'k{k.k 
(iqu'p;kZ ikB~;Øe)

lgk;d@dfu"B ys[kk  
vf/dkjh@lgk;d fof/   
lykgdkj

dk;Zxzg.k lh/h HkrhZ (Mhvkj) okys dkfeZdksa 
ds  fy, 8 lIrkg dk ços'k vkSj 
vfHkeq[khdj.k çf'k{k.k

xzsM esa 2 o"kks± dh vuqeksfnr lsok 
ds i'pkr

5  lIrkg  dk    ns'k  esa  çf'k{k.k 
(iqu'p;kZ ikB~;Øe)

vuq-  vf/-]@lgk-  ç'kk-vf/-@lgk- 
foÙk ,oa ys[kk vf/-

foHkkxh; ijh{kk ds vk/kj ij 
inksUur

HkkÑvuqi&,u,,vkj,e] gSnjkckn@
vkbZ,lVh,e] ubZ fnYyh esa 3  
lIrkg dk ços'k ikB~;Øe 

xzsM esa 2 o"kks± dh vuqeksfnr lsok 
ds i'pkr

iQhYM@Kkuo/Zd  nkSjksa  lfgr  3&6 
lIrkg dk ns'k esa çf'k{k.k

ç'kklfud vf/-@foÙk ,oa ys[kk 
vf/-@lgk- funs- (jk-Hkk-)@fof/ 
vf/-

dk;Zxzg.k lh/h  HkrhZ  okys  dkfeZdksa  ds 
fy,  8  lIrkg  dk  ços'k  vkSj  
vfHkeq[khdj.k çf'k{k.k

xzsM esa 2 o"kks± dh vuqeksfnr lsok 
ds i'pki~

iQhYM@Kkuo/Zd  nkSjksa  lfgr 
3  lIrkg  dk  ns'k  esa  çf'k{k.k 
(iqu'p;kZ ikB~;Øe)

ofj- ç'kklfud vf/-@voj lfp-@
ofj- foÙk ,oa ys- vf/-@mi 
funs'kd (jk-Hkk-)

xzsM esa 2 o"kks± dh vuqeksfnr lsok 
ds i'pkr~

6 lIrkg dk çf'k{k.k ftlesa ls 2 
lIrkg dk çf'k{k.k fons'kh la?kVd 
vf/ekur% nf{k.k iwoZ ,f'k;k esa

eq- ç'kklfud vf/-@mi lfpo@
eq- foÙk@,oa ys- vf/-@mi funs'kd 
(foÙk)@funs'kd (jk-Hkk-)@fof/ 
lykgdkj

xzsM esa 2 o"kks± dh vuqeksfnr lsok 
ds i'pkr

iQhYM@Kkuo/Zd  nkSjksa  lfgr 
3  lIrkg  dk  ns'k  esa  çf'k{k.k 
(iqu'p;kZ ikB~;Øe)

ofj- funs-@funs-@la;qDr funs-

(, ,oa vkj) 

xzsM esa 2 o"kks± dh vuqeksfnr lsok 
ds i'pkr vkSj U;wure 3 o"kks± dh 
lsok 'ks"k gks

3 lIrkg ds vkarfjd la?kVd vkSj 
1 lIrkg ds fons'kh la?kVd] vf/
ekur%  nf{k.k  iwohZ  ,f'k;k  lfgr 
dqy 4 lIrkg dk çf'k{k.k

fVIi.kh % ç'kklfud@foÙk@jktHkk"kk dkfeZdksa ds fy, 1 lIrkg dk ns'k esa çf'k{k.k tks 3 o"kks± ls vf/d le; 
ls ,d gh in ij fLFkj cus gq, gSaA
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vuqca/&IV

vk'kqfyfid Js.kh ds dkfeZdksa ds fy, çf'k{k.k dh vko`fÙk ,oa vof/

vk'kqfyfid xzsM lsok dk funsZ'kkRed pj.k çf'k{k.k vof/

vk'kqfyfid 

xzsM&III
dk;Zxzg.k 6 lIrkg dk ços'k vkSj vfHkeq[khdj.k 

çf'k{k.k

xzsM esa 3 o"kks± dh vuqeksfnr lsok 
ds i'pkr

3 lIrkg dk ns'k esa çf'k{k.k 
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ICAR HRM Policy: 
Training and Capacity Building

 

Preamble
  Government of India brought out National Training Policy in 2012 for implementation 
by all the Central Government Ministries and Departments. This policy is based on the 
tenet of ‘competency-based training for all’ implying thereby that all cadres should get 
due emphasis for training. The policy also gives guidelines on competency framework, 
objectives and nature of training, training target, role of Ministries/Departments and training 
institutions, trainer development, foreign training, funding, implementation, coordination, 
monitoring and evaluation.

  This document is made in the wake of the National Training Policy 2012 to evolve 
the ‘ICAR HRM Policy: Training and Capacity Building’ in sync with the National 
Policy in terms of tenets, targets, implementation, monitoring and evaluation. The present 
document	 encompasses	model	 training	 schemes	 for	 scientific,	 technical,	 administrative	
(including	finance	and	accounts),	stenographer	services	and	skilled	support	staffs.

1. Background

1.1 The Government of India issued the National Training Policy in April 1996 through 
a set of Operational Guidelines for the development of the human resources. This 
followed the process of liberalization of the economy through de‐licensing and 
deregulation began in 1991 and the 73rd and 74th Amendments in the Constitution, 
which took effect in 1993 thereby creating a changed socio-economic climate in the 
country. In the light of these changes, the country brought about the National Training 
Policy 2012. The scenario of agricultural research also saw considerable change after 
the enactment of the ‘Biodiversity Act’ and the ‘Protection of Plant Varieties and 
Farmers Rights Act’ and the emergence of agricultural research in the private sector.

1.2  These, along with other changes since then, such as rapid economic growth, enhanced 
transparency through right to information, globalization, liberalization, climate change, 
intellectual property regime (IPR), commercialisation of agricultural technologies and 
reorganisation of agribusiness management have created a complex and challenging 
environment in which the Agricultural Research Service (ARS) has to function at a 
time when there are increasing expectations of its performance and ability to respond 
more	efficiently	and	effectively	to	the	needs	of	the	farmers	and	citizens.

1.3  Over this period, the Human Resource Management function has also undergone 
a	 significant	 change.	 Organisations	 are	 attaching	 tremendous	 importance	 to	 the	
management and development of their people. There is increasing recognition that the 
individual in an organisation is a key resource and should not be simply looked upon 
as a cost.
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1.4 The ICAR mostly follows the Government systems of personnel administration that 
continue to focus largely on the rules and procedures governing the recruitment, 
retention and career development of its employees. Systematic training of scientists 
has continued to be mainly for the newly recruited scientists with a large number of 
other employees receiving sporadic training, if any at all. As a result of this, systematic 
training scheduling of middle and senior level scientists, technical staff, administrative 
and	finance	personnel,	stenographer	and	skilled	support	staffs	has	become	a	critical	
concern.

1.5  For transforming the ARS and other employees of ICAR, it is imperative to move 
to a strategic human resource management system, which will look at the individual 
as a vital resource to be valued, motivated, developed and enabled to achieve the 
Organisation’s mission and objectives. Within this transformational process, it is 
essential to match individuals’ competencies with the jobs they have to do and bridge 
competency gaps for current and future roles through training. 

2. Competency Framework

2.1  People need to manage their work, interpersonal relationships and when the need 
arises, manage others, organizations and institutions.  For this, they need to build 
their competencies and capacities and improve their knowledge, skills and attitude.  
To	manage	their	work	efficiently	and	effectively,	they	need	to	develop	their	technical	
abilities, human capacities as well as conceptual capabilities. Their education prepare 
them mostly with the technical work skills, however, it is on the job management 
training that lays a foundation of human and conceptual capacities. Continued technical 
and managerial development through periodic training is necessary to sharpen the 
saw from time to time to excel at the cutting edge of performance.  The ICAR HRM 
Policy: Training and Capacity Building aims to actualize this philosophy and prepare 
a road map to work on this important area effectively.

 Competencies encompass knowledge, skills and behaviour, which are required in an 
individual for effectively performing the functions of a post. Competencies may be 
broadly divided into those that are core skills which scientists and other employees 
would	need	to	possess	with	different	levels	of	proficiency	for	different	functions	or	
levels.	Some	of	these	competencies	pertain	to	leadership,	financial	management,	people	
management, information technology, project management and communication. The 
other set of competencies relate to the professional or specialized skills, which are 
relevant for specialized functions such as conducting research, teaching, extension, 
etc. in the areas of plant and animal sciences, natural resources management, social 
and basic sciences, etc.

2.2  A fundamental principle of the competency framework is that each job should be 
performed by a person who has the required competencies for that job.

2.3 Training has usually been based on the duties that are to be performed in a particular 
post.	 There	 has	 been	 no	 comprehensive	 review	 or	 classification	 of	 all	 posts	 in	
accordance with functions that are to be performed and the competencies required 
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thereto. Thus, the issue of whether an individual has the necessary competencies to 
be able to perform the functions of a post has not been addressed. For moving to a 
competency‐based approach, it would be necessary to classify the distinct types of posts 
and to indicate the competencies required for performing work in such posts. Once 
the competencies are laid down, an individual’s development can be more objectively 
linked to the competencies needed for the current or future jobs. Career progression 
and placement need to be based on matching the individual’s competencies to those 
required for a post. The training plan of the Department of Agricultural Research and 
Education (DARE)/ICAR/research institute needs to address the gap between the 
existing and the required competencies and provide opportunities to the employees 
to develop their competencies. This would require development of infrastructure at 
each Institution to do competency mapping studies of not only each position, but also 
for each individual employee.  This would need creation of Institutionalized structure 
to do competency mapping on periodic basis. The proposed HRD/training cell at the 
Institutions will have to take up this responsibility.

	 Training	Need	Identification	(TNI)	and	Training	Need	Analysis	(TNA)	shall	be	done	
properly	and	regularly.	The	Training	Need	Identification	could	be	of	two	types.	Firstly,	
training to be given to employees in different cadres mostly based on the competency 
model of training referred above.  Secondly, there could be individual training needs 
also where a person has to be trained to strengthen or overcome weaknesses in their 
specific	 individual	areas	of	work	 for	 further	 improvement.	 In	general,	TNA	should	
be done in the background of organisational objectives and needs. There is a need to 
develop	an	‘Institutionalized	System	of	Training	Need	Identification’	on	continuous	
basis once in 3-5 years based on the individual training needs as well as cadre training 
needs. Subsequently, a calendar of Training Programmes could be prepared in advance 
and sent to the respective institutions for relieve of their employees for a particular 
Training Programme. The HRD/training cell at the Institutions shall take up this 
responsibility.

3. Training Objectives

3.1  The objectives of training will be to develop professional, impartial, effective and 
efficient	 DARE/ICAR	 personnel	 that	 are	 responsive	 to	 the	 needs	 of	 the	 farmers,	
citizens and other stakeholders and help in realizing organisational mandate and 
vision. In doing so, care shall be taken to emphasize the development of proper ethics, 
commitment to work and empathy for the vulnerable sections such as differently 
abled, senior citizens, SCs, STs, etc. The competency framework shall be used to 
ensure that personnel have the requisite knowledge, skills and attitude to effectively 
perform the functions they are entrusted with. The success of training will lie in actual 
improvement in the performance of employees.

4. Training Target

4.1 All DARE and ICAR employees shall be provided with training to equip them with 
the competencies for their current or future jobs. Such training shall be imparted:
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 a) At the time of their entry into service, and

 b) At appropriate intervals in the course of their careers

	 With	 regard	 to	 the	 training	 of	 officials	 of	 DARE,	 it	 would	 be	 appropriate	 to	 
mention	 that	 the	National	Training	 Policy	 (NTP)	 of	 the	Govt.	 of	 India	 as	 notified	
by the DoPT vide OM No.12021/8/2011-Trg.I dated 19.1.2012 shall be the main 
framework for training for DARE and supplemented by the ICAR HRM Policy: 
Training and Capacity Building. Therefore, the DARE may consider to draw up its 
own	action	plan	 for	better	professional	 efficiency	and	 to	avoid	any	deviation	 from	
the National Policy.

4.2	 Such	 training	 shall	 be	 made	 available	 for	 all	 employees	 (scientific,	 technical,	
administrative, stenographer and supporting services) of DARE/ICAR from the 
lowest level functionaries to the highest level.

 4.3 The opportunities for training shall not be restricted only at mandated points in a career 
but would be available to meet needs as they arise through a mix of conventional 
courses, distance and e‐learning.

4.4	 Preference	for	nominating	the	officials	for	training	may	be	given	to	those	who	are	in	
the consideration zone for promotion to the next higher grade.

4.5 Training Programmes for Staff
	 The	Scientific,	Technical,	Administrative	 including	Finance	and	Stenographer	 staff	

may be broadly categorized in 3-4 levels in each of the different cadres of ICAR.

Cadre Level-1 Level-2 Level-3 Level-4

Scientific Scientist Senior Scientist, 
Principal Scientist 
up to 18 years’ total 
service

Principal Scientist with 
more than 18 years’ 
total service, Head 
of Division and other 
non-RMPs

Research 
Managers

Technical T1 and T2 T3 to T5 T6 to T9 --

Administrative & 
Finance

LDC to AAO/ SO/
AF&AO

AO/ F&AO/AD/LO Senior AO/SF&AO 
and above

--

Stenographer Stenographer 
Grade–III to PA

PS PPS/Sr.PPS --

 There should be foundation/induction courses for all employees of all categories at the 
entry level of the service. Every employee must undergo orientation training within 
one month of joining the service at the place of posting, varying in period and content 
based on cadre. The scientists who join through lateral entry from universities or other 
organisations (without ICAR foundation course experience at Scientist level) in the 
cadre of Senior Scientist and Principal Scientist, shall compulsorily undergo refresher 
course of 3 weeks as an Induction programme.
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4.5.1 Model Scheme for Scientific Service

4.5.1.1 Nature and frequency of training 

The	Scientific	 staff	 shall	be	encouraged	 to	undergo	 training	 in	each	grade	as	 suggested	
in the Annexure - I and successful completion would be considered for promotion in the 
next grade. Training needs to be imparted in the technical subject matter area as well as in 
personality development and management as per broader framework given below and the 
training plan suggested in Annexure - I.

Level-1: The Scientist should undergo the foundation/induction course at ICAR-
NAARM, Hyderabad which may also include 1 week in the form of foreign component 
at CGIAR Centers or other reputed International Institutes and refresher course. Besides, 
selected	25%	scientists	based	on	APAR,	scientific	expertise	required	in	emerging	areas	of	
agricultural	science	and	significant	attainments	would	undergoone	need	based	advanced	
technical	 training	abroad	of	3-6	months	duration	relevant	 to	 the	 identified	area	of	work	
at CGIAR Centers or other reputed International Institutes, while rest of the Scientists 
shall undergo in-country training of 2-3 weeks (Refresher course). Foundation Course 
is to impart training in personality development, interpersonal relationships, team work, 
research project management, information and communication management, transfer of 
technology, orientation to global and national agricultural research systems and scenario, 
as well as hands on experience in the subject matter area at advanced research laboratories/
institutes. The technical training would be undertaken in the mandated area of work for 
strengthening of fundamentals and exposing to cutting-edge science and technology in the 
respective	field	of	specialization.

Level-2:  The direct recruited lateral entry Sr. Scientist and Principal Scientist from outside 
ICAR shall undergo Induction and orientation training of 3 weeks. The direct recruitee/
promotee scientist would undergo 2-3 national trainings preferably of 1-3 weeks duration 
in	the	mandated	area	of	work.	Selected	25%	Senior	Scientists	based	on	APAR,	scientific	
expertise	 required	 in	 emerging	 areas	 of	 agricultural	 science	 and	 significant	 attainments	
shall be sent for advanced technical training abroad of 3 months duration relevant to the 
identified	area	of	work	at	CGIAR	Centers	or	other	reputed	International	Institutes	while,	
rest of the Senior Scientists shall undergo in-country training of 2-3 weeks (Refresher 
course).The training programmes may mainly consist of technical content with minor 
components of behavioural and human skills. The topics would cover the subject matter 
with	wider	exposure	to	advances	in	the	respective	field	of	specialization	of	the	concerned	
Senior/Principal Scientist.

Level-3: Those scientists, who have completed 18-20 years’ total service and aspire to 
move into leadership position (RMPs), must undergo Pre-RMP course at ICAR-NAARM, 
Hyderabad or other competent Institutions for administrative and managerial skills through 
Management Development Programme on Leadership Development. Selected 25% 
Principal	Scientists	based	on	APAR	and	 significant	 attainments	 shall	 undergo	one	need	
based	advanced	technical	training	abroad	of	1-3	months	duration	relevant	to	the	identified	
area of work at CGIAR Centers or other reputed International Institutes while,  rest of the 
Principal Scientists shall undergo in-country training of 1-2 weeks. In general, the training 
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programmes may consist of a mix of technical and managerial content. The topics shall 
cover both subject matter related to the concerned Principal Scientist focusing on recent 
advances	in	the	field	of	specialization	and	cutting-edge	science	and	technologies	as	well	as	
management related aspects or any such capacity building programme relevant to the job/
cadre.
Level-4: Newly selected Research Managers in the system need to complete Executive 
Development Programme on Leadership Development at ICAR-NAARM, Hyderabad for 
03 weeks which may also include 1 week in the form of foreign component within six 
months of joining. Training in HRM is to be imparted to research managers in order to 
ensure that mechanisms are put in place in the institutions to enhance the performance of 
the employees and the institution. The development of programmes for research managers 
may focus on revisiting leadership issues. The coverage of training at this stage may 
include administrative and management related aspects as well as conceptual and human 
skills or any such capacity building programme relevant to the job/cadre. The RMPs may 
be exposed to training programme in retreat mode for enhancing the effectiveness of the 
programme.
Besides, a need based programme of 01 week duration every three years shall be arranged 
for Principal Scientists after completing 9 years of service in the grade till 2 years are left 
in the service. Scientists or Senior Scientists stagnating in a post for more than three years 
shall also undergo training of 01 week duration in the subject area.

4.5.2 Model Scheme for Technical Service

4.5.2.1 Nature and frequency of training

The Technical staff shall be encouraged to undergo one training in each grade and successful 
completion of the training would be considered for promotion in the next grade. As the 
technical service in ICAR consists of three categories and different grades under each 
category, the nature of service rendered and competency required vary according to the 
grades and categories. Taking due cognizance of these, a variable mix of induction and 
orientation	training,	refresher	courses	and	field	visits/exposures	is	proposed	as	per	broader	
framework given below and the training plan suggested in Annexure - II.

Level-1: The newly recruited T1 shall undergo induction, orientation and on the job one 
year training designed by the respective Institute and a refresher course of 2-3 weeks 
duration after clearance of probation and before promotion to T3. Since, the services of 
technical staff at Level-1 (T1 to T2) are mostly supporting in nature in farm, animal houses, 
fish	pond,	laboratory,	instrumentation,	logistics,	etc.,	major	component	of	training	would	be	
in technical or job-related areas with minor components of behavioural and human skills.

Level-2: The direct recruitee T3 shall undergo an induction and orientation training of one 
month duration while promotee T3 staff shall undergo 2-3 weeks refresher course. All the 
technical staff in T4 grade shall undergo a refresher course of 1-2 weeks duration including 
field	visits/exposures.	The	selected	20%	technical	staff	in	T5	grade	based	on	APAR	and/
or technical expertise required in emerging areas of agricultural science may be sent for 
one week training to highly professional Institutes like CGIAR Centres or equivalent 
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organisations within the country while, rest of the employees in the T5 grade will undergo 
in-country training of 1 week as refresher course. The training programmes of Middle 
level category II (Grades T3 to T5) will focus on both technical and conceptual skills 
like basic concepts of use of computers, Lab equipment maintenance and record keeping, 
motivation	 techniques,	 team	work,	 personality	 development,	 farm/field	management	 or	
any such capacity building programme relevant to the job/cadre.

Level-3: The direct recruitee T6 shall undergo an induction and orientation training of one 
month	duration	while	promotee	T6	shall	undergo	1-2	weeks	refresher	course	including	field	
visits/exposures. Technical personnel in senior category are used for rendering independent 
and	 collaborative	 support	 to	 the	 scientific	 cadres	 and	 their	 academic	 background	 and	
competency requirements are higher than the other categories. Therefore,T7-8 may be 
considered	for1-2	weeks	training	including	field	visits/exposures.	There	shall	be	four	weeks	
training including 2 weeks in the form of foreign component to selected 20% T-9 staff based 
on APAR and/or technical expertise required in emerging areas of agricultural science and 
rest	 of	 the	T-9	 staff	may	 be	 given	 1-2	weeks	 in-country	 training	 including	 field	 visits/
exposures. Since, technical staff of this group need human and conceptual competencies in 
addition	to	technical	skills,	therefore,	training	should	encompass	like	e-Learning,	scientific,	
technical	and	human	skills	along	with	relevant	financial	management	aspects	or	any	such	
capacity building programme relevant to the job/cadre.

Besides, a need based programme of one week duration shall be arranged for employees of 
all grades stagnating in a post for more than three years.

4.5.3 Model Scheme for Administrative Service (including Finance and Accounts, 
OL staff)

4.5.3.1 Nature and frequency of training
The	Administrative,Finance	and	Official	Language	staff	shall	be	encouraged	to	undergo	one	
training in each grade and successful completion of the training would be considered for 
promotion in the next grade. The Administrative and Finance services in ICAR consists of 
8 different grades. The nature of service rendered and competency required vary according 
to the grades. Taking due cognizance of these, a variable mix of induction and orientation 
training and refresher training is proposed as per broader framework given below and the 
training plan suggested in Annexure - III.

Level-1: The newly recruited LDC/Assistant/JAO/ALA shall undergo foundation/induction 
training. Besides, there shall be 5 refresher courses/trainings for Level-1 staff. Since, the 
services	of	administrative	and	finance	at	junior	categories	(LDC	to	AAO	and	equivalent)	
are	mostly	supporting	in	nature	 in	office,	 therefore,	major	component	of	 training	would	
be	 in	administrative/finance	or	 job-related	areas	with	minor	components	of	behavioural	
and human skills. Training should focus on use of IT tools, written and oral language 
proficiency,	and	service	orientation	or	any	such	capacity	building	programme	relevant	to	
the job/cadre.

Level-2:  There shall be foundation/induction training for newly recruited AO/F&AO/AD 
(OL)/LO	of	8	weeks	duration	and	3	weeks	refresher	course	including	field	visits/exposures	
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for	promotee	officers	after	2	years	of	approved	service	in	the	grade.	Training	programme	
shall	 cover	 administrative	 and	financial	management	 aspects	 as	well	 as	 conceptual	 and	
human skills or any such capacity building programme relevant to the job/cadre.

Level-3: There shall be training of 3-6 weeks duration in each grade. There shall be 6 weeks 
training out of which 2 weeks would be in the form of foreign component preferably in South 
East Asia for Sr.AO/Under Secretary/SrF&AO/Deputy Director (OL). The CAO/Deputy 
Secretary/CF&AO/Deputy Director (Finance)/Director (OL)/LA shall undergo in-country 
training	 of	 3	 weeks	 including	 field	 visits/exposures.	 Sr.	 Director/Director/Jt.	 Director	
(A&R) shall undergo training of 4 weeks with 3 weeks domestic component and 1 week 
foreign	component	preferably	in	South	East	Asia.	Administrative	and	finance	personnel	in	
senior category provide management and governance support to the Research Management 
therefore, they need higher professional training abroad. Further, these cadres need human 
and	management	competencies	in	addition	to	administrative	and	financial	skills.	

Besides, a need based programme of one week duration shall be arranged for employees of 
all grades stagnating in a post for more than three years.

4.5.4 Model Scheme for Stenographer Grades

4.5.4.1 Nature and frequency of training

The stenographer staff shall be encouraged to undergo one training in each grade and 
successful completion of the training would be considered for promotion in the next grade.
The stenographer services in ICAR consist of 5 different grades. The nature of service 
rendered and competency required vary according to the grade. Taking due cognizance of 
these, a variable mix of induction and orientation training and refresher training is proposed 
as per broader framework given below and the training plan suggested in Annexure - IV.

There shall be an Induction and Orientation training of 6 weeks duration in the Stenographer 
Grade – III along with are fresher course of 3 weeks after 3 and 7 years of approved service 
in the grade as per ISTM/DoPT guidelines. There shall be 2-3 weeks in-country refresher 
courses in each grade up to PS, while in PPS grade, there would be 4 weeks training which 
may also include1 week foreign component. Sr.PPS shall undergo 3 weeks training which 
may also include 1 week foreign component.

Besides, a need based programme of one week duration shall be arranged for employees of 
all grades stagnating in a post for more than three years.

4.5.5 Model Scheme for Skilled Support Staff
There shall be an induction and orientation training of 2 weeks duration in the beginning at 
the Institute level for newly recruited employees, if any and one skill-up gradation training 
in	every	five	years	for	a	week	including	field	visits/exposures.

The duration of training programmes prescribed above for different categories are indicative. 
The Director and HRD Cell of the ICAR-Institute may take an appropriate view, in case of 
capacity building programmes reasonably vary from the prescribed duration. In general, 
an employee must have more than two years’ service left to undergo any sort of training.
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4.6 Gender Sensitivity
It	is	proposed	that	care	should	be	taken	in	case	of	non-officer	female	staff,	so	that	they	are	
not unduly inconvenienced to travel long distances for training and if possible a specialised 
training programme for women staff members may be organised within the institute itself 
or close to work place.

While selecting Institutions for advanced training, possibilities of inviting faculty from 
outside	ICAR	for	in-house	training	for	larger	number	of	beneficiaries	as	well	as	harnessing	
of the expertise and the infrastructure developed in National Agricultural Research and 
Education System (NARES) in cutting edge areas of research should be appropriately 
explored. The HRD Cell at the institute level may take initiative in this regard in consultation 
with the Director of the Institute as well as ADG (HRM), ICAR. The panel of sponsoring 
institutes/organisations shall be prepared by HRM Unit, ICAR in consultation with ICAR-
NAARM, Hyderabad.

5. Role of ICAR 

5.1 In order to achieve organisational objectives, ICAR endeavours to adopt a Systematic 
Approach to Training and shall:

i. Appoint a Training Manager to the level of ADG who will be the Nodal Person for 
implementation of the training functions in the ICAR.

ii. Create a Training Cell/HRM Unit with HR and Capacity Building Professionals to 
assist	 the	Training	Manager	at	ICAR	HQs;	HRD	Nodal	Officer	shall	be	nominated	
in every Institute by the respective Directors/PDs and be associated with the PME 
Cell.	 Since,	 trainings	 need	 to	 be	 customized	 to	meet	 the	 specific	 requirements	 of	
the employees, HRD in an institute would become an extremely extensive activity 
requiring a separate cell for this purpose.

iii. Classify all posts with a clear job description and competencies required.

iv. Develop Cadre Training Plans (CTPs) based on the competencies required and 
training needs for ensuring that all cadres under the DARE/ICAR have a clearly 
articulated scheme for the development of their competencies while also indicating 
the programmes that are mandatory. Each institute might identify priority disciplines 
in	 the	 five	 areas	 of	 commodity	 improvement,	 commodity	 production,	 commodity	
protection, social sciences and basic sciences pertaining to research and teaching, and 
simultaneously	priority	area	shall	also	be	identified	to	augment	efficiency	in	finance,	
administration and technical support systems.

v. In order to ensure that the desired number of scientists and other personnel can be 
spared	for	 training	at	 the	same	time	sufficient	employees	are	 in	position	as	per	 the	
requirement,	one-fourth	to	-fifth	(20-25%)	of	the	total	employees	in	each	cadreinthe	
Institute/HQs must be trained every year.

vi. Link the training and development of competencies of individuals to their career 
progression and ensure this by suitably amending service rules/issuing administrative 
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instructions. Training shall be linked with annual assessment and career advancement. 
The proposal for next training should consider how previous training has been 
effectively utilized.

vii.  Ensure that any non‐training interventions that need to accompany training 
interventions are also taken up suitably; here, it is important to ensure that mechanisms 
other than training are put in place in the institutions to enhance the performance of 
the employees. Such mechanisms include performance appraisal, potential appraisal, 
review discussions, feedback-counseling sessions, role analysis exercises, potential 
development exercises, communication policies, mentoring, job rotations, career 
development systems, rewards, job enrichment and OD interventions.

viii. The immediate supervisor shall ensure that the staff working under him/her is 
appropriately	trained	to	perform	effectively	and	efficiently.

ix. An appropriate provision in any new scheme/project is incorporated to ensure that 
suitable training is imparted for its proper implementation and sustainability.

x. Where feasible, use the services of the Training Institutions like ICAR-NAARM, 
Hyderabad and other ICAR-Institutes in developing the cadre training plans, 
outsourcing training, and/or providing advisory or consultancy services to the Council/
Research Institutes.

xi. Annual Training Plan (ATP) shall be prepared by the Institutes for all the cadres under 
its control and by Work Study section for the employees of the ICAR HQs.

xii.  Implement the ATP, by using the institutions under it or outside, so that the limitations 
on internal training capacity do not constrain the implementation of the training plan.

xiii.  Allocate appropriate funds to enable the training to be carried out by institutions under 
its control or outside.

xiv.  ICAR/Institutes shall incorporate a section/chapter in the ICAR/Institute’s Annual 
Report on training and capacity building activities undertaken during the year for the 
ICAR employees and also for other stakeholders separately.

xv.  Provide induction training to new entrants and prepare and upload the induction 
material on the website of the ICAR for easy accessibility.

xvi.  Organize ‘On the Job’ and ‘In‐house’ training as may be required.
xvii. A panel of training organisations and Institutes be prepared by HRM Unit, ICAR 

HQs in consultation with ICAR-NAARM, Hyderabad.ICAR shall strive to develop a 
network of training institutions to meet the current and future training needs.

xviii.For effective utilization of training imparted to employees, they may be supported by 
adequate	financial	and	manpower	requirements	after	training.	

xix.  Allocate appropriate funds to the Institutes and ICAR HQs for HRD activities.
xx. ICAR may collaborate with SAARC, ASEAN, BRICS and other developed countries 

to establish a forum for exchange of information relating to agricultural issues with 
reference to training, education and research.
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6. Role of Training Institutions 

6.1 Training institutions like ICAR-NAARM, Hyderabad and other ICAR-Instituteslie 
at the heart of the training system. They are the repositories of the expertise distilled 
from the real world. The quality and manner of their functioning has a direct impact on 
what their trainees imbue and take with them. They will continue to be the mainstay 
for training of all categories of DARE/ICAR employees. Given their role, it becomes 
imperative for them to become leaders in the process of enabling learning and change. 
They should:

i.	 Have	the	requisite	staff,	infrastructure	and	finances	to	perform	their	functions;

ii. Move to becoming models of excellence in the quality of the training they impart and 
as learning organisations through a process of self‐assessment and bench‐marking;

iii. Provide technical assistance and advice in preparation of annual training plans for the 
ICAR and its research institutes and in outsourcing training (if so required);

iv. Play a key role in assisting the ICAR and its research institutes in the process of 
shifting to a competency based‐framework for training (as applicable);

v. Assimilate technologies with a view to enabling learning anywhere, anytime for their 
clients;

vi. Supplement their current programmes with distance and e‐Learning courses;

vii.	 Conduct	field	studies	and	research	as	part	of	the	process	of	becoming	repositories	of	
knowledge in the areas of their sectoral or functional specialization (as applicable);

viii. Provide advisory and/or consultancy services (as applicable);

ix. Network with other institutions to share learning resources, experience and expertise;

x.	 Facilitate	the	development	of	domain	specific	trainers	and	provide	stability	of	tenure	
and opportunities for faculty development;

xi. Ensure that all trainers who join the Institute (ICAR-NAARM, Hyderabad) are deputed 
at the earliest possible opportunity to undergo programmes for ‘Training of Trainers’;

xii. Maintain database of trained manpower for future reference;

xiii. Give special focus on behavioural/attitudinal training.

6.2 ICAR-NAARM and other ICAR-Institutes shall train people with national and 
global perspective. This calls for a wellplanned strategy of faculty recruitment and 
development. 

6.3 Training evaluation may be done on midterm basis by ICAR-NAARM, Hyderabad.

6.4 International faculty can be invited under exchange programmes and similarly 
faculty of ICAR-NAARM and other Centres or master trainers posted at other ICAR 
Institutes/Units can be sent for training & research to other countries. ICAR-NAARM 
and Other Centres can network with other similar institutes all over the world, both 
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in the developed and developing countries and act as a “parent” body to facilitate 
information exchange and generate meaningful dialogue in consultation with Training 
Manager of ICAR and DARE.

7. Trainer Development

7.1 The Government of India’s Trainer Development Programme (TDP) has been one of 
the most successful instances of transfer of learning under a donor project resulting 
in the development of a cadre of trainers. The concept of “once a trainer, always a 
trainer” that was enunciated in the Government of India’s National Training Policy, 
1996 has aided its success. DARE/ICAR/NAARM also needs to take advantage of 
this programme. There is an urgent need to identify the current international best 
practices in training skills and techniques and develop a cadre of trainers in such skills/
techniques. There is also a need for setting up a Learning Resources Centre (LRC), 
preferably on a suitable public private partnership mode so that sustainable indigenous 
capacity is built in this area. Further, the mutual strengths of training institutions at 
different levels could be better harnessed by strategic networking and partnerships.

7.2	 As	the	development	of	domain	specific	trainers	is	important,	it	is	desirable	to	develop	
cadres of trainers’ indifferent sectoral and functional specializations. ICAR-NAARM/
ICAR research institutes would take the initiative to develop such trainers in the areas 
of	 their	 responsibility/specialization.	 It	 is	 proposed	 that	 few	 scientists/officials	 are	
identified	in	each	subject/discipline	of	ICAR	and	practising	professionals	from	private	
and non-government sectors to be designated as ‘master trainers(mentors)’ in their 
respective areas of specialisation. They may continue to work at their own place of 
work, but to be recognised as “adjunct faculty” of ICAR-NAARM, Hyderabad, for 
their services to be utilised for subject matter training of ARS probationers and other 
areas of technical training. Similarly, mentors may be recognized in administration 
and accounts functional areas also.

7.3 ICAR may provide suitable incentives for the faculty of ICAR-NAARM, Hyderabad 
who	 have	 qualified/got	 trained	 and	 transformed	 themselves	 into	 management	
specialists. The incentive may also be extended to the proposed adjunct faculty of 
ICAR-NAARM	and	training	officers	of	ICAR	institutes.

7.4 Trainer/faculty development needs to be ‘driven’ by an appraisal/review system. 

8. Foreign Training

8.1		 Foreign	 training	fills	a	crucial	gap	 in	 the	 training	system.	 It	provides	opportunities	
for	officers	to	gain	exposure	to	the	latest	thinking	on	different	subjects	in	some	of	the	
leading institutions of the world. It exposes them to experiences and best practices 
of different countries with differing models of development and governance. In 
Government of India, since 2001, the scheme of Domestic Funding for Foreign 
Training	(DFFT)	has	become	the	main	source	under	which	officers	are	now	sent	for	
foreign training. Such a provision may also to be made in ICAR.

8.2  In ICAR, there is a need to start and strengthen the DFFT scheme as well as other 



ICAR HRM Policy: Training and Capacity Building 41

similar schemes of various cadre controlling authorities so that scientists and other 
officers	 have	 the	 opportunity	 to	 attend	both	 long‐term and short‐term programmes 
to develop in‐depth	competencies	in	a	range	of	subjects/areas	or	specific	specialized	
subjects.	This	 is	particularly	 important	 for	scientists/officers	who	are	 likely	 to	hold	
positions at the senior most levels of ICAR where they need to be aware of, and take 
into account, the broader global context in policy formulation as well as international 
best practices. Foreign training may also be sought in management as well as technical 
disciplines.

8.3	 All	 foreign	 trainings	 for	 the	 employees	of	 different	 categories	 shall	 be	finalised	 at	
the ICAR level by a Selection Committee chaired by DG, ICAR; Secretary, ICAR; 
concerned DDG as members and ADG (HRM) as Member Secretary.

9. Funding

9.1 The ICAR shall provide adequate funding to meet the training requirement.

9.2 The National Training Policy of 1996 had recommended that 1.5 per cent of the salary 
budget be set aside by each Department to be used solely for the purpose of training. 
Given the likely increase in the need for training by moving to a competency‐based 
system in the National Training Policy-2012, it is recommended that DARE/ICAR set 
aside at least 2.5 per cent of its salary budget for domestic training. For international 
training, a separate budget may be provided by ICAR.

9.3. HRM Unit of ICAR shall be nodal unit for implementation of the ICAR HRM Policy: 
Training and Capacity Building. For effective implementation of it, annual training 
plan,	 networking	 of	 training	 institutes,	 impact	 assessment,	 etc.,	 sufficient	 budget	
provisions may be made at the ICAR HQs. and modus operandi for allocation and 
utilisation of the fund shall be worked out by HRM Unit of ICAR. Further, HRM Unit 
shall distribute the HRD budget to various ICAR-Institutes/HQs in consultation with 
respective SMDs/HQs or the concerned SMDs/HQs allot the HRD fund to various 
institutes/HQs on the basis of recommendation of the HRM Unit.

10. Implementation and Coordination

10.1 A Training Board, chaired by the DG, ICAR shall be constituted for giving overall 
direction for the implementation of this Policy. The proposed Board may include 
Secretary, ICAR; three DDGs (on rotation of three years); Director, ICAR-NAARM, 
Hyderabad, Joint Secretary (Training), DoPT as Member and ADG (HRM) as 
Member Secretary. The Board will meet bi-annually.

10.2 The HRM Unit of ICAR shall be the nodal agency for the coordination and 
implementation of this policy and shall issue appropriate guidelines to amplify 
and facilitate its implementation. Each Institute/Project Directorate shall be the 
implementing unit for the ICAR HRM Policy: Training and Capacity Building at the 
Institute level and the Work Study section shall facilitate the implementation at the 
ICAR HQs.



ICAR HRM Policy: Training and Capacity Building42

10.3 Development of Competency Framework: With the shift to development of a 
competency based framework for the management of the Human Resources including 
training, the HRM Unit would need to enhance its own capacity (in terms of staff 
and their competencies) to be able to provide the leadership in detailing the manner 
in which the work is to be done, providing guidance and hand holding support to the 
ICAR and research institutes and monitoring the progress so that the standards of 
quality in developing the competencies are adhered to and the task is completed in a 
reasonable period in a mission mode.

10.4 Capacity Building for National Flagship Programmes: ICAR and its Research 
Institutes are scaling up their training activity and National Flagship Programmes/
Projects such as the NAHEP/NASF and others/Research Platforms are allocating 
large amounts for capacity building. In this scenario, it becomes even more important 
to ensure that such training/capacity building programmes are properly conceived, 
structured, implemented and their impact assessed so that the expenditure achieves 
the purpose it was meant to. The ADG (HRM) shall supervise proper coordination, 
implementation, monitoring and evaluation of all such training programmes. The 
HRM Unit of ICAR would need to take the lead in consultation with ICAR-NAARM, 
Hyderabad	in	developing	the	competencies	of	the	Institute	HRD	Nodal	Officer	in	the	
ICAR Institutes so that they are better able to provide support and guidance to the 
ICAR Institutes in the design and implementation of capacity building schemes.

10.5 The HRM Unit needs to provide technical support to the ICAR and the SAUs in 
the development of need based training schemes through creation/augmentation 
of training infrastructure, faculty development and outsourcing of training. Many 
Institutes already have excellent infrastructure in their headquarters. With proper  
co‐ordination, synergy can be created with the state Administrative Training Institutes 
(ATIs) so that capacities, which already exist, can be optimally utilised.

10.6 Distance and E-Learning: Distance and e‐learning provide unparalleled opportunities 
for meeting the training needs of large number of scientists, technical and administrative 
staff dispersed across the country in different cities, and towns. The HRM Unit of 
ICAR may take a major step in this direction by tying up with IGNOU to facilitate 
distance learning in a wide range of subjects and courses. Technology provides the 
means to make available a vast resource of learning material and courses online 
providing	individuals	with	enormous	choice	and	flexibility	 in	 learning.	The	HRM	
Unit needs to take the lead to ensure that institutions make available training courses/
material through an E‐Learning Portal as well as through the more conventional 
modes of distance learning. The portal would be a platform to bring together the 
numerous Government and other training institutions for providing a single point of 
access to the repository of training resources. The HRM Unit of ICAR should also 
build up databases of the training resources available such as calendars of training 
programmes of different institutions, faculty in different subjects, etc.

10.7  Capacity Building in State Agricultural Universities (SAUs):

(i)  SAUs Training Policies: It is recommended that each SAU formulate/adopt a training 
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policy based on and similar to the new ICAR HRM Policy: Training and Capacity 
Building so that there is a formal, articulated framework within which training is 
conducted at the SAU level. It would be appropriate that one of the SAU in a state 
may	be	identified	to	establish	a	“Staff	College”.	This	would	enable	all	SAUs	of	the	
state to develop an action plan for training of employees. To begin with, such Staff 
Colleges may be created one in each zones of ICAR. 

(ii)  Role of Staff Colleges in SAUs: It would be appropriate that the SAU designate the 
Staff College as Apex Training Institution for all the SAUs of the state and empower 
them to play a lead role in co‐ordinating training across SAUs, research stations and 
departments within the state. Further, the Staff College need to be strengthened with 
adequate funds, infrastructure, manpower and decision making powers by the SAUs.

(iii)  Support from ICAR: ICAR continues to have an extremely important role in 
supporting the development of Training Capacity in the SAUs. 

11. Monitoring and Evaluation
11.1  Monitoring and Evaluation (M&E) is a powerful tool to improve the way governments 

and organizations achieve results. Research studies indicate that effectiveness of 
training	and	development	is	significantly	increased	if	the	monitoring	and	evaluation	
of training programmes is systematically undertaken. In the era of globalisation 
and competition, training cannot remain an act of faith. It needs to demonstrate the 
returns on investment.

11.2		 Evaluating	 the	effectiveness	of	 training	 is	a	very	 important	but	difficult	aspect	of	
training administration. Often, the evaluation in training institutions is limited to 
post‐course questionnaires inviting trainees to comment on the course, trainer and 
training material. This cannot give a fair measure of whether investment in training 
is	justified.	Consequently,	there	is	a	need	to	embed	comprehensive	impact	evaluation	
in the training eco‐system	where	evaluation	is	not	confined	to	the	quality	of	training	
programmes or the learning derived by the participants but also evaluates changes in 
the job behaviour that resulted from the programme and its impact on organizational 
effectiveness and improvement in the satisfaction level of clients/citizens.

	 The	HRD	Nodal	officer	at	Institute	level	and	ADG	(HRM)	at	ICAR	Headquarters	
shall undertake M&E with the support of ICAR-NAARM, Hyderabad.

11.3  Role of HRM Unit of ICAR
(i)  Monitoring the implementation of ICAR HRM Policy: Training and Capacity 

Building.
(ii)  Maintain a database of training and development activities undertaken by ICAR with 

the support of ICAR-IASRI, New Delhi.
(iii)  Issue advisories from time to time so that training programmes are conducted based 

on ‘Systematic Approach to Training’ and build capacity of the ICAR Institutes as 
well as training institutions in the area and

(iv)	 Ensure	 that	HRD	Nodal	Officers	 are	 appointed/nominated	 in	 all	 ICAR	 Institutes,	
build their capacity and work in close coordination with them.
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11.4  Role of PME/HRD cell at Institutes

(i)  Organizing orientation training to newly joined employee and exposing the employee 
to	various	activities	within	the	Institute.	HRD	Nodal	Officer	shall	develop	the	training	
schedule through Training Need Assessment (TNA), ATP and CTP and ensure their 
effective implementation.

(ii)  Implementation of HRD activities at Institute level.
(iii)  Periodic review of training plan based on assessment of training needs.
(iv) Evaluation of effectiveness of training.
(v)	 Identification	of	Institutes	for	training	of	the	staff.

11.5  Role of ICAR
(i)  Develop a Training Management Information System (TMIS) to facilitate training 

and development activities of the ICAR (including all its constituent Institutes).
(ii) Undertake bench marking/evaluation study of training institutions under the control 

of ICAR to mould them as Centres of Excellence.
(iii) Commission surveys/studies to measure the clients’/customers’ satisfaction level on 

the services delivered.
(iv) Review the implementation of the ATP, CTP and the functioning of Training 

Institution(s) under the DARE/ICAR (including all its constituent Institutes) and in 
particular to look at the:

 a) Utilisation of training capacity;
 b) Quality of training conducted;
	 c)	 Adequacy	 of	 the	 physical	 and	 training	 infrastructure,	 faculty,	 finances	 and	

delegation of powers for carrying out the institutes’ mandate;
	 d)	 Training	 of	 the	 scientific,	 technical,	 administrative,	 accounts,	 stenographer	

and supporting staff, particularly those at the cutting‐edge level (as may be 
applicable); and

 e) Proper selection and development of faculty, incentives for them and stability 
of their tenure. The conduct and character of the selected faculty should be 
demonstrative of the ethics and values taught in the classroom.

11.6 Role of Training Institutions

Training institutions like ICAR-NAARM, Hyderabad and other ICAR-Institutes are at the 
heart of the training system. They should:

(i) Keep track of latest and international trends in training and development and 
replicate/assimilate them in Indian context.

(ii) Constantly hone and upgrade the skills of trainers/faculty members in the new and 
emerging training techniques and methodologies and assess/review their performance 
as trainers/faculty.
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(iii) Constantly review and modify curricula, content and training methodologies to take 
account of training feedback and the needs of clients;

(iv) Put in place a rigorous system of evaluation of training programmes and assessment 
of their impact on individual’s performance over time; 

(v) Conduct evaluation studies to assess the impact of training programmes conducted 
by it on organizational performance.

(vi) Move to becoming models of excellence in the quality of the training they impart.

(vii)  Provide technical assistance and advice in preparation of ATPs for the ICAR and its 
research institutes and in outsourcing training (if so required).

(viii) Supplement their current programmes with distance and e‐Learning mode.

(ix)  Focus on behavioural/attitudinal training.
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Annexure - I

Frequency and duration of training for Scientific Staff

Scientist Category/ 
Research Grade 

Pay (RGP)

Indicative Stage of 
Service

Training Duration 

Scientist / 6000 Joining ARS Foundation/Induction Training at ICAR-
NAARM, Hyderabad which may also include 1 
week in the form of foreign component

After 2  years of  approved 
service in the grade

In-country training of 2-3 weeks (Refresher 
course)

Scientist / 7000 After 1 year approved 
service in the grade 

Need based advanced technical training 
abroad for 3-6 months for selected 25% 
scientists based on APAR,  scientific expertise 
required in emerging areas of agricultural 
science and significant attainments, and 
In-country training of 2-3 weeks (Refresher 
course) for rest of the Scientists

Senior Scientist / 
8000

After 2 years approved 
service in the grade

In-country training of 2-3 weeks

Senior Scientist / 
9000

Joining through lateral 
entry*

Induction and orientation training of 3 weeks 

After 2 years of approved 
service in the grade

Need based advanced technical training 
abroad  for 3 months  for selected 25% Senior 
Scientists based on APAR, scientific expertise 
required in emerging areas of agricultural 
science and significant attainments, and 
In-country training of 2-3 weeks (Refresher 
course) for rest of the Senior Scientists

Principal 
Scientist/10000

Joining through lateral 
entry*

Induction and orientation training of 3 weeks 

After 2 years of approved 
service in the grade

In-country training of 1-2 weeks 

After 4 years of approved 
service in the grade

In-country training of 2 weeks (pre-RMP) at 
ICAR-NAARM, Hyderabad or other competent 
Institutions  for administrative and managerial 
skills for those Principal Scientists who aspire 
to move into leadership position (RMPs)

After 6 years of  approved 
service in the grade

Need based training abroad for 1-3 months  
for selected 25% Principal Scientists based 
on APAR and significant attainments, and In-
country training of 1-2 weeks for rest of the 
Principal Scientists

After 9 years of  approved 
service in the grade and 
having at least 2 years’ 
service left

In-country training of 1 week 
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Scientist Category/ 
Research Grade 

Pay (RGP)

Indicative Stage of 
Service

Training Duration 

Research 
Management 
Position (RMP)

Within 6 months service in 
the position

Executive Development Programme of 3 
week at ICAR-NAARM, Hyderabad which 
may also include 1 week in the form of foreign 
component

*Direct recruited lateral entry scientist from universities or other organisations (without ICAR 
foundation course experience at Scientist level)

Note: In-country training of 1 week to those who are stagnating in a post for more than 3 years 
except RMP
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Annexure - II

Frequency and duration of training for Technical Staff

Post/
Technical 

Grade

Indicative Stage 
of Service

Training Duration 

Category-I

Technician (T-1) Joining Induction, Orientation and on the job one year training at 
the Institute

Senior 
Technician(T-2)

After 2  years of  
approved service 
in the grade

In-country training of 2-3 weeks (Refresher course)

Category-II

Technical 
Assistant (T-3)

Joining Induction and Orientation Training of 1 month for direct 
recruitee

After 2  years of  
approved service 
in the grade

In-country training of 2-3 weeks for promotee (Refresher 
course)

Senior Technical 
Assistant (T-4)

After 2  years of  
approved service 
in the grade

In-country training of 1-2 weeks including field visits/
exposures  

Technical Officer 
(T-5)

After 2  years of  
approved service 
in the grade

One week training in highly professional Institutes like 
CGIAR Centres or equivalent organisations within the 
country to selected 20% technical staff in T5 grade based 
on APAR and/or technical expertise required in emerging 
areas of agricultural science, and
In-country training of 1 week as refresher course for rest of 
the employees in the grade

Category-III

Senior Technical 
Officer 
(T-6)

Joining Induction and Orientation Training of 1 month for direct 
recruitee

After 2  years of  
approved service 
in the grade

In-country training of 1-2 weeks including field visits/
exposures (Refresher course) for promotee

Assistant Chief 
Technical Officer 
(T- 7-8)

After 2  years of  
approved service 
in the grade

In-country training of 1-2 weeks including field visits/
exposures  

Chief Technical 
Officer 
(T-9)

After 2  years of  
approved service 
in the grade and 
having more than 
2 years’ service 
left 

Four weeks training which may also include 2 weeks in the 
form of foreign component in highly professional Institutes 
like CGIAR Centres or equivalent organisations to selected 
20% CTOs based on APAR and/or technical expertise 
required in emerging areas of agricultural science, and 
In-country training of 1-2 weeks including field visits/
exposures for rest of the CTOs

Note: In-country training of 1 week to those who are stagnating in a post for more than 3 years 
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Annexure - III

Frequency and duration of training for Administrative/Finance/OL Staff

Admin./Finance 
Grade

Indicative Stage of 
Service

Training Duration

LDC Joining Induction, Orientation and on the job 1 month 
Training at the Institute

After 4  years of  approved 
service in the grade

In-country training of 3 weeks (Refresher course)

UDC After 4  years of  approved 
service in the grade

In-country training of 4 weeks (Refresher course)

Assistant/JAO/
ALA

Joining Induction and Orientation Training of 8 weeks for 
direct recruitee (DR)

After 2  years of  approved 
service in the grade

In-country training of 5 weeks (Refresher course)

SO/AAO/
AF&AO

Promoted based 
on Departmental 
Examination

Induction training of 3 weeks at ICAR-NAARM, 
Hyderabad/ISTM, New Delhi

After 2 years of  approved 
service in the grade

In-country training of 3-6 weeks including Field 
visits/exposures

AO/F&AO/
AD(OL)/LO

Joining Induction and Orientation Training of 8 weeks for 
DR

After 2  years of  approved 
service in the grade

In-country training of 3 weeks (Refresher 
course) including Field visits/exposures 

SrAO/US/SF&AO/ 
DyDir. (OL)

After 2  years of  approved 
service in the grade

Six weeks training out of which 2 weeks would 
be in the form of foreign component preferably in 
South East Asia

CAO/DS/CF&AO/
Dy. Dir. (F)/ Director 
(OL)/LA

After 2  years of  approved 
service in the grade

In-country training of 3 weeks (Refresher 
course) including Field visits/exposures

Sr. Director/ Director/ 
JD (A&R)

After 2  years of  approved 
service in regular post 
and having at least  3 
years’ service left

Training of 4 weeks with 3 weeks domestic 
component and 1 week foreign component 
preferably in South East Asia

Note: In-country training of 1 week to those who are stagnating in a post for more than 3 years 
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Annexure - IV

Frequency and duration of training for Stenographer Grades

Stenographer 
Grade

Indicative Stage of 
Service

Training Duration

Stenographer Grade 
- III

Joining Induction and Orientation Training of 6 weeks

After 3 years approved 
service in the grade

In-country training of 3 weeks (as decided by 
ISTM/DoPT)

After 7 years approved  
service in the grade

In-country training of 3 weeks (Refresher 
course)

Personal Assistant 
(PA)

After 3 years approved 
service in the grade

In-country training of 2 weeks (Refresher 
course)

Private Secretary 
(PS)

After 4 years approved 
service in the grade

In-country training of 3 weeks including field 
visits/exposures (Refresher course)

Principal Private 
Secretary (PPS)

After 4 years approved 
service in the grade

Four weeks training which may also include 1 
week foreign component preferably in South 
East Asia

Sr. Principal Private 
Secretary (Sr.PPS)

After 3 years approved 
service in the grade 
and having more than 2 
years’ service left

Three weeks training  which may also include 
1 week foreign component preferably in South 
East Asia

Note: In-country training of 1 week to those who are stagnating in a post for more than 3 years 

l
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