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INDIAN COUNCIL OF AGRICULTURAL HESEARCH
KHISHI BHAVAN, NEW DELH!.

| N g .
| F.NoGAC.24 (1)/2014-CDN : Dated®] Jan., 2014

AL D\ vectors
Tomithy | 0 Re,] Pos

Sub: Prime Minister's New15 Point Programme for Welfare of M;nontnes -
Measure to give special consideration to minorities in recmrtrnent

Sir,

| am 1o enciose herewith a copy of the letter dated 8 1 201 4 recewed from
8.0 (Estt), DARE on the subject cited above. -

You are requested to fumish the compliance report on the
instructions/guidelines issued by the Depariment of Personnel & Trainihg, New-
Delhi to the undersigned by §#12.2014 positively. Soft copy may also be sent at . ,‘{, .

rajeswari.icar@nic.in. ﬂv
v

Yours faithfully,

- Y Y . . } /Jk—
(J.N.BHAGAT)
Under Secretary (GAC)

. _Encl.asabove. . .
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No.28-5/2013-Estt.
Government of India
Ministry of Agriculture
Department of Agril.Research 8 Education
Krishi Bhavan, New Delhi.
" Dated the 8% Jan.,2014.
To,

1. Director (GAC),
Indian Council Agricultural Research,
Krishi Bhawan, New Delhi-110114.

2. The Vice Chancellor,
Central Agricultural University, .
Imphal-795004.

Subjecf': PM’s New 15 Point Programme for Welfare of
Minorities — measures to give special consideration to
minorities in recruitment -regarding.

Sir,
I am directed to enclose herewith a copy of OM No.

39016/18(s})/2013-Estt(B) dated 241 Dec.,, 2013 received from
Director(E-1I), Department of Personnel & Training on the above
mentioned subject and to request that ICAR/CAU may kindly furnish
the compliance report of these instructions/guidelines.

Yours falthfu]ly, A

(Rekha Anand)
UNDER SECRETARY TO THE GOVT. OF INDIA
Tele/FAX No.23385362

]
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F.N0.39016/18(s)/2013-Estt.(B)
Ministry of Personnel, Public Grievances and Pensions
Department of Persennel & Training
(Estt. {B) Section)
: - = North Block, New Delhi
e BN Dated the 24™ December, 2013.
C a7 \> | o
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Measure to give special consideration to minorities in recruitment.

Kind attention is drawn to this Deparntment’'s OM No. 39016/7(s)/2008-EstL.
(B) dated 8™ January, 2007 & subsequent OM of even number dated 4™ June,
2010 regarding Prime Minister's New 15- Point Programme for the Welfare of
Minorities- Measures to give special consideration to minorities in
recruitment.(copies enclosed). S T

2. As per Para 3 of the above mentioned OM dated 8" January, 2007 all
appointing authorities were requested to scrupulously observe the guidelines in
the composition of Selection Boards/Committees to have a representative
beionging to minority community. Wide publicity was required to be given to all
recruitments/appointments in Government, Public Sector Enterprises, Public

Sector Banks, Financial institutions & Raiiways for disseminating information
about vacancies.

K} It is requested that a campliance report of these instructions/guidelines
pertaining to your Ministry/Department be provided at the earliest.

Enci: As above,

]
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B g Secretary,
o é Department of Agricuitural Research & Educatlon
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No. 39016/7(S)/2006-Estt (B)
' Government of Indja’
Ministry of Personnel, Public Grievancos & Penalons
Departsent of Personnel & Tralning

New Delhi, 08% January, 2007

OFFICE MEMORANDUM

Bubject:- Prime Minister's New 15-Point Programme for the Wejfa.re
of Minorities-Measures to give special consideration to
minorities in recruitment,

LA L)

The uadersigned is directed to inyite attention to the instrucuons

coptaired in this. Depaitment’s. O.M.No. 390 16/9(s)/ 89-Estt.{B) dated - .

16t August, 1990 (copy enclosed) regarding inclusion of one member
helonging ta Scheduled Castes/Scheduled Tribes and one Member
belonging to minority community in the Selection Committees/Boards

constituted for making recruitment to Group ‘C' and Group T0' posts.

2. As the various Ministries/Departments etc, are aware, the Prime
Minister's New 15-Peoint Programme for the welfare of Minoﬁties,
inter-alig provides for giving special consideration to minoerities in
recruitment and for this purpose making the Selection Committees
represeniative. Available evidence indicates that the representation of
rainorities in”Gov‘ernment service and pu'bli'é sector érn.ployme-nﬁ 18 Aot
satisfactery and certainly not in proportion to the p0pu]atioﬁ of the
minorities. Government is committed to ensuring fair representation to
the minorities in Govermnment employment, including public éeélor
enterprises, public sector banks and {inandial institutions and .the
Railways. To this end, it iz expected i;hat the Central and Slmc
Goveruments  will  give special consideration .to minorities 1n

appointments.

3. All heads of Departments, public sector enterprises, public sector

. . . . ! .
banks and financial institutions, quasi-Government organizations,

7
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autonomous bodies etc, and all appointing authorities may be

instructed to scrupuiously observe the following guidelines:-

{i) The composition of Selection Committees should be
representative. It should be mandatory to have oné member
belonging to SC/ST Q;nd one member belonging to minority
community in Selection Boards/Comumittees for wmiaking

recruitment 1o 10 or more vacarncies.

(i) Where the number of vacancies against which selection is
10 be'made is less than 10, efforts should be made to have the
Scheduled Caste/Tribes officer and a Minority community

officer included iz such Committees/Boards.

(i) Wide publicity. should be given to all appointments in
Government, public sector enterprises and public sector banks
and financial institutions, Advertisenments should be issued in
the language(s) spoken by large number of people of the
State/UTs, apart from English and Hindi. Further, for Greup
C & D level posts, having only basic quahifying requiréments,
informarticn about vacancies for recruitment should alse be
disseminated throngh scheols and colleges in that area, in

addition to normai channels.

I

(iv) Where there is conccentration of minovity communily
population in local areas, the |vacancy circular in local
languiage may be distributed in these areas by suitadle

arrangements.

4, With a view to monitoring the trends in recruitment of minorities,
all the Ministries/Departments arc nilqucstcd to  submit  Half
Yearly/Annual Reports in the enclosed proforma-1 and 11 respectively to
this Department with a copy to Ministiy of Minority Affairs. The report

should include information in respect of their sttached/subordinate

S/5
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6fﬁces/ autonomous bodies also, The consolidated report 'in’ réspégt"of '

all public sector enterprisca and public sector banks and financial
institutions. will be sent by- the Department of Pub]ic“EnteriJﬁses and
the Department of Economic Affairs respectively. Ministry of Home
Alfairs will furnish the consolidated data in respect of the Central Police
Forces/Central Para Military Forces and also issue suitable guidelines
to St"atc‘ Governments [or recruitment/representation of Minorities in
State Police Forces. Report for the half yea: ending 31et March shall be
submitted by 30 Apri] and that for 30% September by 313t October of
every yeér irlx Proforma-1. The consoclidated Va.nnu-al position for period

ending 31 March shall be submitted by 30" April each year in

- Proforma-Il. The first half yearly report shall be for the pe'riod‘ ending

31st March, 2007.

S. It is further requested that the information relating to the total
number of existing employees (Group-wise) and those belonging to
minority comrnunities, as on 31,03.2007 may also be furnished to this
Department and the Ministry of Minerity Affairs, alongwi'th the first half

yearly report.

6. Similar instructions in respect of public sector enterprises and
fnancial institutions, including public sector banks will be issued by
the Department of Public Enterprises’ and Ministry of Finance

respectively,
Hindi version will follow.

(C.B.Phliwal)
Joint Secretary to the Government of India

To

By name to Secretarles af All Ministries De
Government of India. N\ /Departments of
%
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No. 300 16/7(8 ¥2006-Estt.(B)
Government of India .
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training
L

New Delhi, the 4" June, 2010.

QFFICE MEMORANDUM

Subject:- Inclusion of SC/ST category and Minority comununity members in
the Selection Boards/Comimittees.

The undersigned is directed to draw attention of the
Minjstries/Departments to this Department’s O.M. of even number dared
8.1.2007 which was issuéd in pursuance of the Prime Minister's New 15
Point Programme for Welfare.of Minotities. Para 3 ()-and: (if) of the aforesaid
Q.M. provided as follows:-

(i) The composition of Selection Committees should be representative. It
should Dbe :mandatory to have one member belonging to SC/ST and one
member belonging to -minority community in Selection Beards/Corunitrees
for making recruitmeunt to [0 or more vacancies.

(11)  Where the number of vucancies against which selection is 10 be made ig
less than 10, efforts should be made to have the Scheduled Caste/Tribes
officer and a Minority commuwnity officer included in  such
Committees/Boards.

?. A dfaubl'_ has been expressed regarding the applicability af .above
instructions in respect of Group A and B posts. It is re-iterated that the above

‘instructions ere applicable to Selection Committess/Boards for making

recruitment to CGroup A and B posts also. Accordingly, all concemed
authqmtles are requested to comply with the above guidelines while making
recruitment to any category of posts.

/ Director

yStgime  to  Secrefaries of All Ministries/Departments  of

Government of India,
Vi B

gg\ﬁi_\
“A. Subramanjan)

e
|
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PROFROMA -1

Mintsme/ Depariment:
[ . B
hEELE YT

Ralf Yearv Endine:

Group A Group 8 Group C Group D Total A+B+C+D
Totat no. of | Minorties | Total no. of | Minerities | Tatsl na. of | Minorities | Tatai no. of | Minorities | Telal na. of | Minerities
" vbcancles | gafectad | vacancies | setected | vacancies | selacted | vacancies | salecied | vacancies | selected
during the | during curing the | during dunrg e | duiing during the | during during he | Guring
pariod the perod the patiog the 1 pariod the pedcd | the
petidod periad peried patiod period
Vi tylDeparmant ‘
" |- Attaghed/ Subordinate
officasy  Aulonomous
bodies
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PROTROMA -1}

L REPORTING FORMAT ON SFIECTION COMMITTEES/BOARDS CON3 D AND PERSONS y

Graup A GroupB Graip C Group D ~ Towl AYBHCHD
Toul  ne | Jotal s | Misamy | Tol  mo. | Tomt pe. | Mignny | 1o 6. | Tol A6 | MRGAN | Tem  no | TaD o | N | Ted | Tewl Ao | Memenn
empinraas | of patons | pseds | empiyee &5 | of perioms | o | emphovecs e | of pemam | peroas | copoyemm | of penoas | o [ mo, . | of pemons | pevsane
on 317 | emobree | empioved [ g 1 | mglored | empiosad | on I | cmplovod | compined | on I | opleyed | emptoves | ey | ot | empinex.
during Dhc | dering e | Merch Gmag e | dunac e | March duriz we | duting e | Maxh duricy e | derng 15 | cor a | dusing O | dunng €
e yer = b o yere year ez @ 3| yar “yoar
Wl aach
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